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Functions of the Department of Labour 


_ Labour Gazette. The monthly publication of the Lasour GazerTs containing a review 
“the industrial situation throughout Canada, a record of proceedings under the Industrial 
isputes Investigation Act, statistics of wages and hours, wholesale and retail prices in 
anada and other countries, strikes and lock-outs, industrial accidents, summaries of laws 
nd legal decisions affecting labour and other information on current matters of industrial 
nd labour interest. 


_ Labour Statistics and Information.—The collection, compilation and publication of 

atistics of wages, hours, prices, cost of living, strikes and lock-outs, industrial accidents and F 

dustrial agreements, also of reports on labour organization and organization in industry, 

pmmerce and the professions; the conduct of investigational and research work bearing on 

hdustrial relations and labour conditions; the publication of bulletins of information on 

hese subjects. 

a Industrial Disputes Investigation Act, 1907.—The administration of the Industrial 

Disputes Investigation Act, Chap. 112, R.S.C., 1927, which provides for the establishment of 

boards of Conciliation and Investigation in cases of disputes affecting mines, agencies of 

ansportation and communication and certain public utilities. In November 1939, the scope 

€ the statute was extended to cover war work. Preliminary inquiries under the Act are 

made by Industrial Disputes Inquiry Commissions. x 
Conciliation—The administration of the Conciliation Service of the Department is u 

der the Conciliation and Labour Act. RS.C., 1927. It provides for the maintenance of p 

, staff of officers at various points, including a Chief Conciliation Officer with headquarters 

it Ottawa, whose services are utilized in the adjustment of labour disputes. 


National Selective Service. — The administration of the Government’s manpower 
nobilization policy, including the maintenance of a man-power inventory; the determination 
f who may enter restricted occupations and industries; the allocation of labour requirements 


o essential industries. 
| Wartime Bureau of Technical Personnel.—This Bureau organizes the placement of 
scientific and technical engineering personnel for war industries and the government service. 


—This tribunal, with its regional divisions, is responsible 
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National War Labour Board. 


(a) The administration of the Government’s wartime wages stabilization policy as set 


orth in Order in Council P.C. 8253. 
 (b) The administration of the Fair Wages and Hours of Labour Act, 1935; and Order 
in Council P.G. 7679 governing the application of minimum rates of pay to all employees 
Government contractors and subcontractors. 
Unemployment Insurance Commission.—This Commission administers the Unemploy- 
ment Insurance Act, 1940, which provides for an unemployment insurance system and a 
federal employment placement service operated through local Employment and Claims 
Offices. 
Combines Investigation Act.—The administration of the Combines Investigation Act, 
ap. 26, RS.C., 1927, an Act to provide for the investigation of combines, mono} es, 
sts and mergers. Eta 
Technical Education.—The administration of 
R.9.C., 1927, which provides for grants to the provin 
sducation. - 


EY PRY 
the Technical Education Act, Chap. 19 +> 
ces for the purpose of promoting technic va) 


, Ae t 
Government Annuities.—The administration of the Government Annuities > 
de for old age by the purchase of ~ 


Chap. 7, RS.C., 1927, whereby provision may be maa 
iti “ae individuals, or associations on behalf of their members, or by employers on- 
\ W an 


f the Youth Training Act, 1930.) Cie 


‘Youth Training.—The administration 0 
n-Provincial War Emergency Training 


War Training.—Administration of Dominio 
ogram. 
Labour Legislation in Canada.—The compilation and publication of reports containing 
e text of the labour laws of the Dominion and of the Provinces. 


 Library.—The maintenance of a library of publications on labour and economic subjects. 
ue of Nations).—The collection and trans- 
by the International Labour Conference and office; corre- 
incial Government departments and with organizations 
the representation of Canada at the Inter- 
ing Body of the International Labour Office. 


Labour Gazette : 

Published monthly in English and French, Susscrip- 
Trion Rates: Canada, United States and Mexico, 20 
cents per annum, postage prepaid. All other coun- 
tries, $1 per annum, postage prepaid. Subscriptions 
are payable in advance and should be addressed, 
with postal note or money order to Circulation 
Manager, Department of Labour, Ottawa. Bound 
volumes for 1940 and for earlier years are available 
at $2 each. 


Annual Report of the Department of 
Labour— 4 
An outline of the activities of the Department during 
the fiscal year eded March 31, 1940. Price, .50 
cents. 


Wartime Orders in Council affecting 
Labour. April 1942. Price, 20 cents. 


Unemployment Relief— os 
Reports of Dominion Commissioner: 
APPLICATION. 


Employment Service of Canada— 
Annual Report of the Director. Free oN APPLICATION. 


Dominion Government Annuities— 
Annual Report of the Superintendent. Booklets, 
Table of Rates, etc. Ree ON APPLICATION. 


Combines Investigation Act— ; 
Report of Commissioner on Alleged Combine in the 
Distribution of Fruit and Vegetables in Western 
Canada. Feb. 18, 1925. Price, 20 cents. 


Report of Registrar on Alleged Combine Limiting 
- Competition in the Marketing of New Brunswick 
Potatoes, June 9, 1925. Price, 20 cents. 


Report of Registrar on Alleged Combine in the 
Manufacture and Sale of Bread in the City of 
Montreal, March 25, 1926. Price, 10 cents. 

Report of Commissioner on Alleged Combine in the 
Distribution of Fruits and Vegetables Produced in 
Ontario, July 31, 1926. Price, 15 cents. 

Interim Report of Registrar on the Proprietary 
Articles Trade Association, an alleged Combine of 
Wholesale and Retail Druggists and Manufactur- 
ers, established to fix and maintain Resale Prices 
of Proprietary Medicines and Toilet Articles, Sept. 
6, 1926. Price, 10 cents. 

Report of Commissioner on the Proprietary Articles 
Trade Association, Oct. 24, 1927. Price, 10 cents. 

Report of Commissioner on the Amalgamated Build- 
ers’ Council and Related Organizations, an alleged 
Combine of Plumbing and Heating Contractors 
and others in Ontario, Oct. 31 and Dec. 18, 1929. 
Price, 25 cents. 

Report of Commissioner on the Electrical Estimators’ 
Association, an Alleged Combine of Electrical Con- 
tractors, in the City of Toronto, October 4, 1930. 
Price, 25 cents. 

Report of Registrar on Alleged Combine in the 
Bread-baking Industry in Canada, February 5, 
1931. Price, 25 cents. 

Report of Commissioner on Alleged Combine in the 
Motion Picture Industry in Canada, April 30, 
1931. Price, 50 cents. 

Report of Registrar on Alleged Combine of Tobacco 
Manufacturers and other buyers of raw leaf- 
tobacco in Ontario, March 4, 1933. Pricw, 25 cents. 

Report of Registrar on Alleged Combine in the 
Importation and Distribution of British Anthracite 
Coal in Canada, April 21, 1933. Price, 25 cents. 

Report. of Commissioner under Inquiries Act on 

thracite Coal, February 3, 1937. Price, 25 cents. 

Report of Commissioner on Alleged Combine in the 
Distribution of Tobacco Products in Alberta and 
elsewhere in Canada, August 31, 1938. Price, 25 
cents. 

Report of Commissioner on Alleged Combine in the 
Manufacture and Sale of Paperboard Shipping 
Containers and Related Products, March 14, 1939. 
Price, 25 cents. 

Report of Commissioner on Alleged Combine of 

_ Wholesalers and Shippers of Fruits and Vegetables 

eats 1 cee Canada, October 31, 1939. Price, 25 

‘cents. 


FREE ON 
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Publications of the Department of Labour = 
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Labour Organization in Canada— aa 
Published annually. Contains full information (0: 
trade unions, their origin, organization, officers, 
with outlines of chief events in each year in 
nection with labour activities. Price of each 

annual edition, 50 cents (1932 edition, 25 cents). 


Twelfth Report on Organization in Indust 
Commerce and the Professions in Ca 
ada, 1937. Price, 25 cents. 


Technical eT ae 
Annual Report, Free on ICATION. : 
Report of Royal Commission on Technical Educ 
tion, 1913. (In four parts, Part 3 out of prin 
Price, 50 cents. 


r 
Labour Legislation as existing in as 
on December 31, 1937. _ ) ae 
Contains text of Dominion and Provincial labour 
laws. Price, one dollar. a, 
Supplement—Legislation in 1940. Price, 25 cents. 


The Employment of Children and Youn 
Persons in Canada. (December, 1930) 
Price, 25 cents. 


Trade Union Law in Canada. 
1935.) Price, 50 cents. 


Report on Wages and Hours of Labour in 
Canada, 1940. FREE ON APPLICATION. 


Report on Prices in Canada and Other 
Countries, 1940. Free on APpuicaTion. . 


Strikes and Lockouts in Canada and Othe 
Countries, 1940. Free on APPLICATION. 


Bulletins of Industrial Relations Series: 


Price, 10 cents each. 

No. 1—Joint Councils in Industry. 

No, 2—Report of a Conference on Industrial Rela- 
tions held at Ottawa, February 21-22, 1921. 

No. 3—Joint Conference of the Building and Con- 

struction Industries in Canada, held at Ottawa, 

May 3-6, 1921. 

oe 4—Employees’ Magazines in Canada. 
RINT. 

No. 5—Canada and the International Labour Con 


(January 


Our oF 


ference. ; 
No. 6—The International Labour Organization—Law: 
of Canada bearing on Draft Conventions nd 


Recommendations. Out or Print. : 
No. 7—Canadian Railway Board of Adjustment Ni 
1—Report of Proceedings of Board from September 
1, 1920, to September 30, 1923. “48 
No. 8—National Conference regarding Winter Em- 
loyment in Canada, Sept. 3-4, 1924—Report of 
roceedings and Discussion. i. 
No. 9—Canadian Railway Board of Adjustment N¢ 
1—Report_of Proceedings of Board from Oct. 1 
1923, to September 30, 1927. “4 
No. 10—Report of Proceedings of Board from Oct. 1 ; 
1927, to September 30, 1930. , 1 
No. 11—Government Intervention in Labour Dispu 
in Canada. Our or Print. g 
No. 12—Canadian Hallway Board of Adjustm 
No. 1—Report of Proceedings of Board from ° 
me cri to Elgg he 30, 1933. 
oO. anadian Railway Board of Adjustmen 
No. 1—Report of Proceedings of Board fon , 
October 1, 1933, to September 30, 1936. ge 
No. 14—Canadian Railway Board of Adjustment 
No. 1—Report of Proceedings of Board 
October 1, 1936, to September 30, 1939. 


Report of Judicial Proceedings respecting 

Constitutional Validity of The inte ia 
Disputes Investigation Act, 1907, an 
Amendments of 1910, 1918, 1920.— 
Price, 50 cents. t 
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NOTES ON CURRENT MATTERS OF INDUSTRIAL INTEREST 


Monthly Summary 


“NFORMATION tabulated in the Dominion 
: Bureau of Statistics from 13,037 establish- 
gents showed that employment slightly gained 
nt the beginning of April, when the reported 
affs aggregated 1,652,810 persons, compared 
h 1,651,757 in the preceding month. There 
as further important expansion in manufac- 
ring, together with moderate gains in trans- 
ortation, communications. services and retail 
trade. On the other hand, large seasonal 
losses were indicated in logging, and mining 
and construction also showed curtailment. The 
increase on the whole was small, but was par- 
ticularly interesting in that it was contra- 
seasonal, according to the experience of earlier 
years of the record. 

“The index (based on the, 1926 average as 
00 rose from 165-1 at March 1 to 165:2 at 
\pril 1; at that date in the more recent years 
yf the record, it was as follows:—1941, 141-3; 
940, 111-9; 1939, 104-9; 1938, 105-0; 1937, 
03-0 and 1936, 97-4. 

- The co-operating establishments in the eight 
eading industrial groups reported that on or 
bout April 1, they had paid their employees 
> sum of $46,959,087 for services rendered in 
e week preceding. This was an increase of 
45,331, or 1°8 p.c., as compared with the sum 
ursed in weekly earnings at March 1. 
mely, $46,113,756. The per capita average 
these industries as at the beginning of April 
was $28.41, compared with $27.92 at March 1. 
If the figures for financial institutions are 
ed, the statistics show that the 1,716,261 
ons in recorded employment at April 1 
paid the sum of $48,855,431. This was a 
r capita weekly average of $28.47, being 48 
nts higher than the per: capita © average 

icated at the beginning of March. 

Unemployment in Trade Unions.—At the 
sinning of May, 1942, the percentage of un- 
nployment among trade union members stood 


at 3-3 in contrast with percentages of 4:5 at 
the beginning of April and 5-5 at the beginning 
of May, 1941. The percentage for May was 
based on returns compiled from 2,196 local 
labour organizations with a total membership 
of 348,389 persons. 


- Report of the Employment and Claims 
Offices.—Reports received from Employment 
and Claims Offices of the Unemployment In- 
surance Commission during April, 1942, showed 
a fairly substantial gain in the average daily 
placements over those of the preceding month, 


but a decline from April last year of some- 


what greater magnitude. All industrial divi- 
sions, except logging, showed improvement 
over March, the most noteworthy increases 
being in services, manufacturing and construc- 
tion, while marked losses in construction, ser- 
vices and agriculture were responsible for the 
loss recorded from April a year ago. Vacan- 
cies in April, 1942, numbered 43,534, applica- 
tions, 54,297, and placements in regular and 
casual employment, 31,529. 

Prices and the Cost of Living.—The official 
index of-the cost of living calculated by the 
Dominion Bureau of Statistics and based upon 
average prices in the period 1935 to 1939 as 
100 was 116-1 at the beginning of May as 
compared with 115-9 for April; 109-4 for May, 
1941; 104-9 for May, 1940; and 100-8 for 
August, 1939, the last. pre-war month. The 
slight advance recorded at the beginning of 


May was due mainly to an advance in the 


index of the food group, other group changes 
being fractional. The advance between Aug- 


ust, 1939, and May, 1942, was 15-2 per cent as 


compared with an increase of 28-2 per cent be- 
tween July, 1914, and April, 1917, the compar- 
able period in the last war. In wholesale prices 
the Dominion Bureau of Statistics index num- 
ber on the base of 1926 as 100 was 95-2 for 
May, 1942, as compared with 95-0 for April; 


4 


lS ee ee oes Cue ki ee ee en Lf al ye eee. Ty: 


* 


: 88-5 for May, 1941; 82-2 for May, 1940, and 
72-3 for August, 1939. The increase in the 

» index between August, 1939, and May, 1941, 
was 31:7 per cent and between July, 1914, and 
April, 1917, was 71-9 per cent. 

Business Statistics. — The latest statistics 
available reflecting industrial conditions in 
Canada are given in the table on page 653. 

The index of the physical volume of busi- 

ness reflecting activity in the production and 
distribution of goods was about three per 
cent higher for April, 1942, than for the pre- 
ceding month and about 10 per cent higher 
than for April, 1941. For the first four 
months of the present year the index aver- 
aged 137-9, an advance of 8:5 per cent 
above the average of 127-1 for the similar 
period of 1941. The general index of em- 
ployment averaged 21-2 per cent higher in 
the same comparison. 
_ Greater activity, reflecting the increased war 
demands, was indicated by the figures for 
April, for mineral production, manufacturing, 
and electric power output both as compared 
with the previous month and with April, 1941, 
while for the construction industry consider- 
able decline was recorded in both compari- 
sons. 

Cumulative totals for the first four months 
of the current year as compared with the 
same period in 1941, show the production of 
coal 12-3 per cent higher while the receipts 


_ Flour production was 19-6 per cent higher, 
cigarettes released 23-6 per cent higher, pro- 
duction of boots and shoes about 13 per cent 
higher, steel production 36-9 per cent, and 
electric power production 19-6 per cent higher. 
‘The: production of newsprint was 9-5 per cent 
‘greater while the exports of lumber declined 
per cent. In the same comparison also the 
value of construction contracts declined 27-6 
per cent. 

In the distribution of goods car loadings 
advanced 12-4 per cent in the four months 
‘comparison, the value of exports 62-4 per cent, 
imports 36-4 per cent and the value of retail 
s§ ales 21-6 per cent. 


" \ 
‘Strikes and Lockouts.—In baal the num- 


nvolving 6,904 workers and causing 18, 047 
man working days time loss, as compared 
woe 7 disputes in April, Seats 6,838 


oal miners at Florence and Sydney Mines, 
meat packers at Kitchener, Ont., and 
clerks at Montreal, P.Q. Most of the 
er disputes involved comparatively small 
‘numbers of workers for short periods. In 
April the important disputes involved coal 
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of gold at the mint were 6-4 per cent lower. 


ists at Trenton, N 87 and bakers # Montr 
PON 

During May, 1941, there were 34 dis 
involving 5,975 workerd with time 
22,397 days. The important disputes inv: 
steel rolling mill workers at Montreal, 
metal workers at Toronto, Ont., and 
miners at Sydney Mines, NS, and at M 
NB. 


Of the 32 disputes during May of ‘this 
year, 27 were terminated, six in favour of 
employer, five in favour of the workers, t 
in compromise settlements, while 14. 
indefinite in result. Five disputes, invo 
373 workers were recorded as unterminated 
the end of the month. 


Nine applications for the 
Industrial establishment of Boar 
Disputes Conciliation and Invest 
Investigation Act tion were received di 
the month of May. On 
board submitted its report. The constitution 
of six boards established in April was co 
pleted. One dispute was referred to an 
dustrial Disputes Inquiry Commissioner - 
investigation and a Commissioner submitte 
his report on the investigation of anothe 
dispute. Three board applications were 
jected and two disputes were recorded a 
settled. i oll 
Full particulars with regard to recent pro 
ceedings under the Industrial Disputes Investi 
gation Act will be found in the sectior 
beginning on page 660. 


In a_ statement 
Training of _ recently by the Supe 
Army Tradesmen of Training, Department 


Under War Labour, the following 
Emergency mary of the activitie 
Training the Training Branch, in 
Program training of army trades 


was given: 


In the early summer of 1940, when ties 
Emergency Training Program was first ec 
menced, requests were made in Halifax 
on the Pacific Coast for the provisiot 
facilities to train certain types of tra 
in the local units of the Active Army 
training was on a comparatively small 
and up to the end of 1940 only a f 
hundred enlisted men had participated. . 

Toward the end of the year, a forn 
request was made from Military Headqua rt 
to the Department of Labour for - 
of Army Tradesmen on a much large 
and arrangements were worked out b: 
the first groups were admitted to | 4 
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MONTHLY STATISTICS REFLECTING INDUSTRIAL CONDITIONS IN CANADA* 


(Official statistics except where noted) 


Joyment Index.......-----. (1) 
employment percentage (trade 
3 


Index (8) (2) . : : ; 
NDUSTRIAL PRODUCTION...-.-- . : : é 133-5 
"Mineral production... «fl : 3 5 122:8 
a a . ‘ : ; 137-3 

: : y 3 139-0 


Exports, exc g 
RODUCERS’ GOODS...-------+- 


290,758,609] 224, 661,51 210,940, 609 


119- 
311,943,659] 321,835, 89 


141,946,063] 144,886,122 128,095,970] 106,268,419 107, 982, 222 
168,349,708] 175,481,759 161,639,089} 116,932,587 101,918, 653 
12,520,481 13, 243,432 14,364, 899 


13,335,098 13,465, 781 
3,723, 218,977, 

480,877,819 
1,537, 144,724 
1, 155, 818, 008 


eoeceee 


2,838, 145, 853 

359,965,464 
1,702, 704,381 
1,015, 263,785 


2,984, 165, 460 

364, 896, 139 
1,707, 557,890 
1, 012, 157, 670 


3, 265,871,770 

361, 822, 103 
1, 695, 182, 121 
1,031,765, 466 


ecountS....---+--e22588°*/ 8 
ic notes in circulation.... (8) 
1k deposits in savings....--+ (Te age See a 
nk loans, commercial, etc... $ |....----.-+-+- 
ilway— : P 
ir loadings, revenue freight 

(*) ; 245, 526 "230,543 


TS... .. Beate ro eiette bah ovet~ sare tete 
adian National Railways, 
$ 26, 721,000 24, 649,000 23,528,000 
16, 452,831 15,422,154 16, 109, 606 


 yevenues.....-----+5000°"" 
adian Pacific 
$ 19,276, 671 16, 654, 790 16,619,976 


fperniting exponscd..cs-02- Si pais. esses nee epocmneerse ses 
traffic earnings. .- 
lanadian Pacific Rai 

15,094, 852 13, 505, 625 13,373,900 — 


I lway, 


rating expenses, alllines $ |....-..-----+- 


‘am railways, freight in i 

t SR i RR ce i ce ates ytd) a 4,386, 613, 000 3,818,466, 805 4,001,416, 000 | 

iIding permit eage 11,295,975 17,099,935 15,971, 760 8,552,431 

ntracts awarde Pe. aes: 22,512, 100) 40, 875, 600 23,567,200 13,991,900 

eral production— : 

Bip iron....--+:9-serett tt 102,038 
eel in 195,481 
‘ro-alloys..- pat? «30s 15,201 
Vi eae peas : ‘ 446,529 

teat ie Seep toan 1,546, 530 
288, 034, 268 341,124, 112 306, 444, 230 
1,660, 897 1,476,673 


Rat Selscbble. 1,960, 900 
i 2,774,128 9'691.248| 2,524,248 


product 
central . 
Heels 3,082,740, 000 2,805,394, 000 2,693,353, 000 2,631, 809, 000 
35, 678, 000 35, 670, 000 34,999, 000 33,340,000 | 
277, 740 284,770) 279,996 75,770 
26,585 27,584 26,044 


le pi 


ss Statistics issued by ; 


, 


the figures in this table with an analysis are included in the Monthly Review of Busine 
Bureau of Statistics, price $1.00 per year. : = 


ended May 28, 1942. 
1926=100. 
ed, where necessary for seasonal variation. —(") Excluding gold. 
for four weeks ended May 30, 1942, and corresponding previous periods: _ oe 
an’s Building Review. agg ea 


- 


(2) Base, 1935-1939 =100. (8) Figures are for the end of the preceding month. : 
(8) Notes in the hands of the public. 
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January, 1941. The men referred for training 
were all enlisted men and selected by Military 
Headquarters in each district by trade training 
officers attached to the district staff. Train- 
ing was given in the Technical Schools and 
other training centres in all Military districts 
and covered what was called phase two of the 
« Army trade training with the normal period 
e of instruction lasting about three months. 
a From these schools tradesmen went for the 
s, more advanced training either to the Army 
trade school or to some of the Ordnance 
schools or work shops. At the beginning of 
1941, a certain percentage of the men who 
entered the classes had had some previous 
trade experience, but as the year advanced, 
practically all of the men who entered the 
classes were entirely new to the trade train- 
ing. The training given covered a wide variety 
_ of occupations including the following: clerks, 
cooks, coppersmiths, plumbers. and steam 
fitters, tinsmiths, concretors, carpenters, black- 
smiths, electricians, instrument makers, motor 
mechanics, driver mechanics, fitters, artificers, 
radio mechanics. 


So far as possible, training was given on 
practical work projects. For example, quite 
a few buildings were constructed for the use 
of the Army or for training purposes utilizing 

_the services of such tradesmen as concretors, 
bricklayers, carpenters, electricians, plumbers 
and tinsmiths. 


In other classes the Army Tradesmen made 
their own tools for future use in the Army 
or turned out specific articles for the various 
units. 


The men under training received their 

- usual pay and allowances from the Army while 
_ the War Emergency Training Program paid the 
entire cost of instruction. 


During the fiscal year ending March 31, 
- 1942, training had been given to 18,000 trades- 
men. 


Announcement was recently 
made by the Honourable 
Humphrey Mitchell, Minis- 
ter of Labour, that Mr. 
R. H. Neilson had been 
appointed as Chief Execu- 
tive Officer of the National War Labour 
Board, consequent upon the return to Cana- 
dian Industries Limited of the former incum- 
bent of the position, Mr. E. R. Complin. Mr. 
Neilson has been Secretary of the National 
Board since its inception and was formerly 
on the staff of the Department of Labour. 
‘Mr. J. F. Compton has been appointed 
Acting Secretary. All communications to the 
ji ional Board should be addressed to the 
Chief Executive Officer, 


Appointments 

_ To National 
War Labour 

eta 
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The Civil Service Comm 1 
sion has appointed 
Harry Hereford, Otte 
be Controller of N 
Selective Service, 
power mesards, Department of Labour. § 
1930, Mr. Hereford has acted as Domi 
Commissioner of Unemployment Reli 
previously filled the position of Ind 
Engineer in the Department of Labour. — 


Controller of 
Man-Power 
Records 


In the April issue o! 
Lasour GAZETTE, pages 
446, a detailed article 
pears entitled “Wartini 
Farm Labour Program i 
Ontario” which reviews measures taken 1 
1941-to meet the shortage of farm labour i 
Ontario in that year and outlines plans to m e 
a similar situation this year. a 

On May 11, an Order in Council, P.C. 
was passed permitting the Dominion Gor 
ment “to assist the Province of Ontari 
execute a plan for recruiting, transporting t 
and placing upon farms within the Prov 
during the fiscal year 1942-43, labourers, 
and female suitable for farm work, who 
available in other provinces and in the u 
centres of said Province, to the end th 
threatened curtailment in agricultural prodt 
tion essential to the national war effort 
be averted.” a 


The Order in Council authorized the Don 
inion Government to enter into an agree! 
with the Province of Ontario and that as 
of the Activities under the plan it is pro 
“to employ certain of the persons of 
Japanese race moved from the restr 
areas of Canada as labourers on sugar 
farms and at other agricultural work in tk 
Province of Ontario.” on 

To finance the plan, $100,000 has 
allotted the Department of Labour, it | 
stipulated in the Order in Council that 
amount not in excess of $15,000 be expe nd 
from the appropriation “to provide nece 
housing accommodation, policing, and 
other care” of Japanese moved into the pr 
ince and employed under the terms of 
agreement. Towards this latter cost 
Province is not liable to contribute. 


In the House of Commons on June 9. 
speaking on the subject of the supply o 
labour, the Minister of Labour, Honoura 
Humphrey Mitchell, akon? to this 
sal 


“With respect to farm labour — 
mer, I might say that last year we ha 
agreement with Ontario, in view of the 1 
ened shortage of labour in agric 
dominion ‘government ra eee -do 


Farm Labour 
Program 
in Ontario 


Jar with the province, up to an expendi- 
ye of $60,000 by the dominion, to pro- 
le farm labour, and under this scheme 
900 persons were recruited for farms in 
tario. I think it is agreed that while there 
y have been difficulties, there was no acute 
brtage of labour in Ontario to harvest the 
bps. I discussed the question with the 
inister of Agriculture last February, and 
immediately set in motion a policy some- 
bat similar to that which we adopted with 
spect to Ontario last year. This year we 
e prepared to match dollar for dollar with 
atario up to an amount of $100,000, and 
are hopeful that with the same enthusiasm 
d ingenuity, the farm labour problem will 
solved in Ontario again this year. I have 
rough faith in the vim and vigour of the 
mtario government, working in co-opera- 
m with our own, to believe that we shall 
“able to meet the farm labour problem in 
tario satisfactorily this summer. Similar 
s have been made to all the -other pro- 
jal governments, but apparently they 
to handle the matter themselves, and 
all, that is sound policy, for the best 
of government in some things is the 
which is closest to the people. Up to 
we have had no request for similar 


ance to that which we are giving to 
rd 


* 


In the May issue of the 
Lasour GAZETTE, page 505, 
reference was made to the 
participation of the Uni- 
versities of Toronto and 
Queen’s in the establish- 
ment of government spon- 
d personnel administration courses. Since 

time, McGill University, Montreal, 
also agreed to offer similar courses, the 
of the courses being June 15 to 27 and 
st 17 to 29. 


rsonnel 
ministration 


According to a Canadian 
imum Press report the British 
king Hours Ministry of Labour issued 
ablished in an order on May 21 estab- 
t Britain lishing minimum working 
ae weeks of 52 hours in indus- 

and 46 hours in offices, with maximum 
al vacations of two weeks, ; 
nistry of Labour officials said the order 


ified hours would be a determining factor 
nting deferments from military service 
authorizing employment of available 
“Henceforth, these hours will be the guide 
jsions whether firms should be granted 
jonal staff or be permitted to retain the 
they already have. winnie 
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“not be made compulsory, but that the 


“Tg a plant is not working its staff fifty- 
two hours weekly it may be required to show 
why some of its people should not be put 
to work somewhere else. If it is giving 
over a fortnight vacation, the Ministry may 
decide it could spare some workers.” 

The Ministry reported that some industries 
are still working “peacetime hours’ while 
others have imposed even longer war work 
weeks than the new minimum, so it had been 
decided to “level things. up.” 


The Seventh Report of the 
Organization of British House of Commons 
Labour Supply Select Committee on Na- 
in Great Britain tional Expenditure for the 

1941-42 session, issued on 
March 26, contains a critical analysis of the 
present policy regarding the organization of 
labour supply for war purposes and deals with 
the following specific problems: the distribu- 
tion of manpower between industry and the 
fighting services; the recruitment of labour into 
the munitions industry, with special attention 
being given to the employment of women and 
such problems arising therefrom as the simpli- 
fication of engineering processes, the employ- 
ment of women on a part-time basis, and the 
provision of transport, housing, shopping and 


- nursery facilities; the training of workmen, 


especially in government training centres; and 
the organization of departmental machinery 
for the administration of the various programs 
in effect. (Summaries of other reports of the 
Select Committee will be found in the LaBouR 
Gazerts, February, 1942, pp. 188-91; February, 
1941, pp. 114-16; April, 1941, pp. 411-19.) 

The general conclusion is that at present 
there is not sufficient co-ordination of the 
different schemes and it is suggested that 
greater attention should be given to the 
problem as a whole as distinct from special 
aspects of it which have become acute. In 
particular it is recommended that administra- 
tive responsibility should be more centralized. 
The existence of organizations such as labour 
branches of the production Departments 
which handle from a special point of view 
problems already dealt with by Ministry of 
Labour and National Service, leads, it is 
felt, both to overlapping and to incomplete 
coverage of the field. 


j The Hours of Day Work 
New Regulation in Factories (Women an 
of Hours for Young Persons) Order 
Women and issued January 23, 1942, 
Young Persons under the Defence (Gen- 
in Great Britain eral) Regulations exempts 

employers who receive the 


District Factory Inspector’s: permission to 
avail themselves of the Order from the pro- 


visions of the Factories Act relating to 
hours and holidays for women and young 
persons. 

At the outset of the war, exemptions from 
these provisions of the Act were granted 
only to individual firms. Later emergency 
orders were made applicable to whole indus- 
tries such as the general emergency order 
for engineering and certain other classes of 
works issued in June, 1940. To avail them- 
selves of any of these orders, either individual 
or general, employers had to secure the per- 
mission of the District Factory Inspector, 
and were usually required to comply with 
alternative conditions of work laid down in 
the orders. Now an order has been made 
applicable to day work in all factories. It 
does not apply to shift workers. 

A schedule affixed to the Hours of Day 
Fi Order lays down the following condi- 
tions of work for women and for young 
persons under 18 years of age to be observed 
by employers covered by the Order. They 
include a maximum work-week to be set 
by the Inspector somewhere between 48 and 
55 hours and maximum daily hours of 104 
on week days and from 5 to 8 on Saturdays as 
the Inspector may determine. These hours 
are exclusive of intervals for meals and rest. 
The period of employment may not exceed 
12 hours in any day and must be between 
oy a.m. and 9 p.m. on week-days unless an 
order is in force specifying an earlier hour 
than 7 am. at which work may commence. 
On Saturdays work must cease by 1 p.m. 
or at any later hour up to 5 p.m. specified 
by the Inspector. Sunday work is for- 
bidden. 

A woman or young person may not be 
employed more than 44 hours without an in- 
ral of at least $ hour for a meal or rest, but 
if a 10-minute break is allowed in the course 
of a spell, it may be lengthened to 5 hours. 
‘The total time for intervals must be at least 
14 hours if the working day exceeds 10 hours. 
Young persons under 16 may not work 
more than 48 hours a week, nine hours a 
week-day or five hours on Saturday. Their 
period of employment must not exceed 11 
hours and must be between 7 a.m. and 6 p.m. 

--week-days and 7 am. and 1 pm. on 
urdays unless another order permits work 
to start at an earlier hour. Young persons 
employed for a five-day week may work 
a 10-hour day and may have a period of 
yment on any one day in the week up 
4 hours. 

"The hours pest under this Order are 
considerably longer than those prescribed in 
th actories Act which calls for a 44-hour 
for young persons under 16, and a 48 
week and nine-hour day for women and 
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limited amount of overtime in a ye 
provisions of the Order relating to sp 
intervals are identical with the Factorie 


Defence regulations — 
scribing uniform condit ‘ 
of employment in 2 
ture for school child: 
Great. Britain were 
early in May. They 
sede the varying by-laws on the subject pa 
by local education authorities under # 
Children and Young Persons Act. 
The regulations permit children over | 
to be exempted from attendance at sc 
for 20 half-days in any year if the permis 
of the parent or guardian has been obtai 
In cases of emergency to meet urgent seas 
needs, inspectors are empowered to 
exemptions beyond the prescribed limit. 
education authorities are urged to fix 
school holidays at times most suited to loca 
agricultural needs. ‘ 
The regulations lay down conditions of 
ployment which govern both holiday — 
term-time work. A seven-hour day, 36-hc 
week and 4-hour spells are the maxima all 
with a break of at least one hour required a 
the end of a spell. Wages at not less tha 
the statutory rates must be paid. Sui “7 
arrangements for supervision and transpo1 
tion of the children must be made. Med: ica 
certificates of fitness may be required by th 
local education authority. : 
The Board of Education in a circular is 
May 5 in connection with the regulation 
asked war agricultural executive commii 
to discourage the employment of chil 
under 14 until all other sources of labour we: 
exhausted. It suggested that they co-operat 
with local education authorities, wom 
institutes and other local interests in setti: 
up district committees to determine the need 
of the farms, maintain contact with t 
schools and supervise the conditions of wot | 
The circular suggested that children unc 
14 should work half-days only and that 
interval of at least 14 hours should be allow 
between work and school. It also re 
mended that arrangements be made to 
vide employed children with a midday - 
at school canteens or British Restauran 


Employment of 
School Children 
in Agriculture 
in Great Britain 


\ ¥ 


Strike Avoided 
in North Wales 
Coalfields as 
Union Achieves - 
Recognition 


Minister of Labour vt le 
the wena: rote Ac 


Association and the Polit tas ener 
which had led to a — of a strik 


, 1942 
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000 men in the North Wales coalfield. 
e colliery is the last one in the country 
where a company union survives after the 
general strike of 1926 and the difficulty arose 
jn connection with the attempt of the Mine- 
vorkers’ Association to obtain recognition on 
ual terms with the company union. Matters 
came to a head when, after 47 miners had 
been discharged due to>a temporary shut- 
own of part of the mine in December, only 
three members of the Association were re- 
instated. 
Strike notices to become operative in two 
eks were given on March 29. Conciliators 
from the Mines Department effected a 
| temporary settlement a few hours before these 
“notices fell due. The Association agreed to 
withdraw the notices on condition that the 
/eompany should meet its demand for recogni- 
on, or failing that, that a court of inquiry 
ould be set up, the recommendation of the 
eourt to be binding on both parties. 
The company’s proposals proved unsatisfac- 
ry to the Association and as a result a court 
f inquiry consisting of Sir John Forster was 
‘appointed. At the end of the third day a 
settlement was reached on the following 
terms: (1) that contributions from members 
of the Association should be collected on the 
colliery premises in the usual trade union 
manner; (2) that complaints of members 
‘should be handled through the officials of 
‘the Association; (3) that there should be no 
iscrimination against members of the Asso- 
jation; and (4) that the Association and the 
ompany union should have separate notice 
oards on the colliery premises and that 
either should hold propaganda meetings on 


he premises. 


f 


j 


Profits and wages are being 
controlled in Australia under 


the National Security 
(Economic Organization) 
Regulations which were 


ee : issued under the National 
urity Act, 1939-1940, on February 19 and 
ended on February 24 and March 9. (See 
our Gazerrs, February, 1942, page 131). 
regulations limit profits, control interest 
; transactions in real 
rty and_ stocks and stabilize wages. 

were already controlled under the 


House of 
its reco) 


ie 4 
e ek, 
te aes eet re 
» 4 _ 
7 =< 
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March 9). These sections now contain the > 
following provisions: (1) Effective on a date . 
to be fixed by a resolution of both Houses 
of Parliament but not to be earlier than 
July 1, profits will be limited to 4 per cent 
of capital. (2) Real property and _ stocks 
and debentures may not be sold or other- 
wise disposed of except by permission of the 
Government and the Government may fix the 
prices at which stocks and debentures may be 
sold. In this way, it is hoped to eliminate 
many forms of speculation and concentrate 
capital transfers on immediate war needs. 
(3) The Commonwealth Bank has power to — 
fix interest rates except the rates paid by the 
Commonwealth. 

Another section stabilizes wages. No em- 
ployee, including a director of a company 
receiving remuneration of any kind, may be 
paid a rate different from that prescribed by 
any award, order or determination of the 
Commonwealth Court of Conciliation and 
Arbitration or other arbitration authority 
which was in effect on February 10, or, if there 
is no such award, a rate different from that — 
actually in effect on that date. However, 
employees who were already receiving a rate 
higher than that in an award will not suffer — 
any reduction. No arbitration authority may 
alter any rate in effect on February 10 except — 
to remove anomalies. Existing arbitration - 
awards and agreements commonly provide 
for cost-of-living adjustments, and such adjust- 
ments are not interfered with by the present — 
regulations. Increases resulting from promo- 
tions or from schemes whereby the em- 
ployee’s wages advance periodically to a 
maximum also continue to be permitted. 

A further clause prohibits employers or 
employees from absenting themselves from 
work without reasonable cause, proof of which — 
lies upon the absentee. - 


The increasing absorption of 
women into men’s jobs in 
Australia has brought about 
Replacement of the regulation of the wages: 
Men by Women of women replacing men 
in Industry and the removal of some 
of the restrictions to which 
the employment of women ‘in factories has’ 
been subject in the past. Regulations on 
these matters were issued on March 25, 
1942, under the National Security Act, 
1939-1940. These 1 : 
regulations, passed on 
vided, first, that-any woman could be em- 
ployed in the factories of the Department of 
Munitions or Aircraft Production or, with the © 
approval of the Director-General of Munitions 
or Aircraft Production, in other factories, 


Australian 
Regulations on 


wm 
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any work customarily performed by men 
or which is normally reserved to men by 
agreement or by an award, order or deter- 
mination of any authority, and second, that 
such women would be subject to conditions 
respecting wages and other matters to be set 
forth in regulations and in the meantime to 
such wages and conditions as the Ministers of 
Munitions and Aircraft Production might 
determine. 


The new regulations repeat the provision 
about the employment of women in Govern- 
ment and other factories, and they further 
provide that notwithstanding any State law 
women may on the approval of the Minister 
of Labour, be employed in any factory en- 
gaged in war production. In the latter case 
their employment will be subject to such 
conditions of safety, health and welfare as 
the Minister may stipulate. 


The main purpose of the regulations, how- 
ever, is to set forth a policy regarding the 
employment of women on men’s work and 
especially regarding the wages they are to 
receive, and to establish an administrative 
: authority to put this policy into effect. The 
_ Minister of Labour may appoint a Women’s 
Employment Board, consisting of a chairman 
and one representative each of employers and 
employees. Any employer who wishes to 
employ women on work for which a rate for 
- men, but no rate for women, has been set 
by an industrial award, order, determination 
or agreement, must apply to the Board. The 
- Board will determine whether women may 
_ be employed on the work in question, whether 
they should first be employed on probation, 
and what percentage of the men’s rate they 
should receive. In determining the wage rate 
_ the efficiency of women in performing the work 
will be taken into account, but in no case 
_ may the rate be less than 60 per cent nor more 
than 100 per cent of the men’s rate. Any 
woman who has been employed on men’s 
4 work may apply to the Board to have her rate 
‘ determined, but in no case may the rate be 
reduced. When women are employed in the 
factories of the Departments of Munitions 
and Aircraft Production or in another factory 
with the approval of the Minister of either 
of these Departments, the secretary of the 
Department must notify the Board, and this 
notification will be treated as an application. 
; Any rate established by the Board will be 
‘retroactive to the date on which the woman 
in question commenced work. A decision of 
_ the Board has the same effect in all respects 
as an award or order of the Commonwealth 
Court of Conciliation and Arbitration and 
supersedes any conflicting decision of any 
_ Commonwealth or State arbitration authority. 


pa gy i! guna -_ 
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The Chairman of the Board has the 4 
authority -as the Commonwealth Court in 


dence.. i 

Any establishment where women are fe 
placing men may be inspected by a represen 
tive of the appropriate trade union, and 
cases where women are employed on 
approval of the “Minister of Labour 
Minister must first consult the union. 


On May 28, Mr. Paul VY.’ 

Plan of McNutt, chairman of the 
U.S. War U. S. War Man-po 
Man-power Commission, announced 
Commission to that one or more directives 
Stop “Labour would shortly be issued t0: 
Pirating ” compel employers in war! 
industries to hire new em=: 
ployees only through, or with the approval 
of, the United States Employment Service 
and to force workers “to secure any new 
job requiring a critical skill through the 
United States Employment Service or i 
accordance with methods approved by it.” 
The Commission’s immediate objective, it 
was explained, is to stop “labour pirating” s 
as to help stabilize both labour and wages, but 
the overall objective, as indicated in a late 
statement issued by Mr. McNutt, is to 
insure the most efficient use of the nation’s 
civilian man-power in the prosecution of the 
war. 
In his second statement Mr. McNutt sai 
that if employers failed to stop pirating 
workers from each other they would be re 
ported to the government contracting and 
priorities agencies for “appropriate action,” 
and that if workers “refused to accept suit- 
able employment in a war imdustry without 
reasonable cause,” they would be reported to 
the Selective Service System “for consider- 
ation in connection with any request for 
deferment on occupational grounds.” my 


Several labour organizations have proteste ¢ 
the Commission’s plans, chiefly on the groun 
that they were announced without Deg. be ssed 
upon by the labour members of the Manage- 
ment-Labour Policy Committee. a 
The results of a survey 
made by the United State: 
Employment Service cover- 
ing 1,859 jobs i in war plants 
and 987 in non-war plants 
indicate that many woms 
are successfully performing the duties of mer 
in a wide variety of trades and industt 
The results of this study have been publ 


in a booklet entitled ‘Ocoupations Suitable 
Women. ried 


U.S. Survey 
of Occupations 
Suitable for 
Women 
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Mr. Paul V. McNutt, Chairman of the United 
Btates War Man-power Commission, com- 
menting on the survey said that “women have 
shown that they can do, or learn to. do, 
Imost any kind of work. Thousands already 
re working in jobs which have customarily 
been filled by men and the development of 
our man-power mobilization program may re- 
quire a more general use of those who have 
the physical strength and other characteristics 
necessary to do the work.” 

= 


A State law embodying the 


Equal Pay for principle of equal pay for 
‘Equal Work equal work done by men 
‘Law in and women was upheld in a 
Michigan recent court award in 
ge: Michigan. The Court 


granted 29 women employed by General 
Motors Corporation a total of $55,690 repre- 
senting the difference between the hourly rate 
of 76 cents paid to women and the rate of 
97 cents received by men on the same work. 


~The case arose under a’ law passed in 1931 
‘forbidding employers to discriminate between 
the sexes in the matter of wages. The validity 
of the law was upheld by the Michigan 
Supreme Court in passing on a preliminary 
cision in the present case and the United 
States Supreme Court refused a review. 


The emergency committee 
of the International Labour 
Organization, which was 
appointed by the Labour 
Conference in New York 
last autumn to give effect to 
resolutions on post-war 
emergency and reconstruc- 
ion held a meeting in London on April 23-25. 


According to a London Times report, its 
rincipal decision was to set up an interna- 
nal advisory committee of eminent men who 
1 be chosen for their ability to frame social 
d political programs on the basis of research 
oy economic and financial experts. Much in- 
formation is already in the possession of the 
L.O., and in the United Kingdom, as well as 
n other countries, there is' active study. of 


Reconstruction 
Committee 
of 1.L.0. in 


London 


uction that will be necessary after the war, © 


the international as well as the national 
ane. 
The I.L.0. advisory committee will draw to- 
her the results of this work and examine 
m as well as the policies that may develop 
1 the standpoint of the social aims of the 
(L.O. There is no suggestion that the 1.L.0. 

uld itself be responsible for the application 
all these policies, though some would fall 
n its sphere, but that it should consis- 


-LL.O. Joint 


tently apply to all proposals the test of how 
far they will add to the well-being and standard 
of life of the masses of the people. The I-L.0. 
aims at being well equipped with factual 
knowledge’and concrete proposals for taking its 
place in world reconstruction conferences and 
discussions. 


Shipowners and seamen 
from at least twelve of the 
United Nations met in 
London in the latter part 
of June to discuss war-time 
conditions as they affect 
merchant seamen. The’ meeting which brought 
them together was a session of the Joint Mari- 
time Commission of the International Labour 
Office and included shipowners and seamen’s 
leaders from Great Britain, the United States, 
Canada, Australia, India, Belgium, China, Free 
France, Greece, the Netherlands, Norway, and 
Sweden. ; 


The Joint Maritime Commission discussed 
questions affecting the life and well-being of 
seamen afloat and ashore, and had before 
it a series of documents prepared by the Inter- 
national Labour Office dealing with life-saving 
appliances, organization of welfare arrange- 
ments in ports, compensation for unemploy- 
ment and loss of effects due to torpedoing of 
ships, allowances for the families of seamen 
captured by the enemy, manning pools, etc. _ 


The Commission was set up by the T.L.0. 
over twenty years ago in order to secure the 
direct participation by shipowners and seamen 
in the framing of international regulations on 
conditions of employment of officers and men 
of the merchant navies of the world. The 
work of the Commission and of the Interna- 
tional Labour Conference during the last 
twenty years has resulted in the adoption of 
16 international Conventions or Treaties (in 
addition to a number of Recommendations) 
which have been ratified by 39 countries. Some 
of these Conventions, e.g., one adopted in 1920 
on unemployment indemnities in case of 


Conference of 


Maritime 
Commission 


shipwreck, have proved of inestimable value — 


to seamen under war conditions. 


Canada has ratified six of these Treaties. 
The part of the International Seamen’s Code 
that the Dominion Government has thus 
agreed to apply covers the following provi- 
sions: prohibition of employment on vessels 
of children under fourteen; 
unemployment indemnities to shipwrecked 
sailors; fixing at eighteen the minimum age of 
trimmers or stokers; examination of physical 
fitness of seafarers under eighteen ; supervision 
and enforcement of seamen’s articles of agree- 
ment; and, lastly, marking of the weight on 
heavy packages transported by water. 
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-- RECENT PROCEEDINGS UNDER THE INDUSTRIAL DISPUTES _ 
INVESTIGATION ACT ee 


[XN the month of May nine applications 
. for the establishment of Boards of Con- 
ciliation’ and Investigation under the provis- 
ions of the Industrial Disputes Investigation 
Act were received in the Department of La- 
* bour, as follows:— 


1. From employees in the Electric Light 
and Power Department of the City of 
Calgary, Alta., members of Local 348, Inter- 
national Brotherhood of Electrical Workers. 
The dispute, which had arisen out of the 
employees’ request for the payment of war- 
time cost-of-living bonuses or equivalent in- 
creases in basic wage rates, was said to affect 
64 workers directly and 350 indirectly. Owing 
to the fact that the Province of Alberta had 
repealed its enabling legislation, the provis- 
ions of the Industrial Disputes Investigation 
_ Act were not applicable to the dispute and 
a board could not be established. 


2. From employees in the Ordnance Plant 
of the Dominion Bridge Company, Limited, 
Burnaby, B.C., members of Local 2655, Steel 
Workers Organizing Committee. The dis- 
pute, which had arisen out of the employees’ 
request for union recognition and a collective 
_ bargaining agreement providing for increased 
wages, changes in classifications of labour and 
in hours of work and improved working con- 
ditions, was said to affect 425 workers directly 
and 460 indirectly, 


3. From the Wabash Railroad Company. 
The dispute, affecting engineers, firemen, con- 
ductors and brakemen in the company’s 
employ in Canada, members of the Brother- 
hood of Locomotive Engineers, the Brother- 
hood of Locomotive firemen and Enginemen, 
the Order of Railway Conductors and the 
Brotherhood of Railroad Trainmen, was said 
to have arisen out of a disagreement as to 
the disposition of differences between the 
company and its Canadian employees which 
al found to be incapable of settlement by 
means of the grievance procedure embodied 
in existing agreements between the parties 
cerned. Approximately 250 workers were 
d to be directly affected and 500 indirectly. 


_ From employees of Brunner Mond, 
nada, Limited, Amherstburg, Ont., members 


ica. The dispute, which had arisen out 
employees’ request for union recogni- 
and a collective agreement, was said to 
480 workers directly. 

om employees of the Dominion Wire, 
nd Cable Company, Limited, Lachine, 
. members of Lodge 1288, International 
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ocal 89, United Automobile Varios of — 


Association of Machinists. The dispute, whi 
had arisen out of the employees’ request for 
union recognition and a new collective agree- 
ment providing for increased wages, holidays 
with pay, changes in hours of work and 
improved working conditions, was said to 
affect 115 workers directly. 


6. From employees of the Distillers Cor - 
poration, Limited, Ville Lasalle, P.Q., mem- 
bers of the Federation of Commercial and 
Industrial Employees. Approximately 300 
employees were said to be directly affected 
by the dispute, which had arisen out of their 
request for union recognition, changes in 
classifications, seniority rights, grievance pro- 
cedure, wage adjustments, wartime cost-of- 
living bonuses, payment for overtime and for | 
work performed on legal holidays, and the 
cessation by the employing company of 
alleged unfair labour practices. 


7. From employees of McLennan Foundry | 
and Machine Works, Limited, Campbellton 
N.B., members of Lodge 1456, International 
Association of Machinists. The dispute, arising 
out of the employees’ request for union 
recognition was said to affect 128 hoes 
directly. ; 


8. From employees of West Coast Ship- 
builders, Vancouver, B.C., members of Local 
1, Boilermakers and Iron Shipbuilders’ Union 
of Canada. The dispute, which had arisen 
out of the employees’ request for a closed 
shop union agreement, was said to affect. 1/ 00 
workers-directly and 6,500 indirectly. 


9. From employees of the Quebec Asbe 
Corporation, Limited, East Broughton, 
members of the National Catholic Union of 
Asbestos Workers of East Broughton. The 
dispute, which had arisen out of the 
ployees’ request for union recognition and a 
collective agreement providing for increase: 
wages and the payment of wartime cos 
living bonuses, was said to affect 130 wo: 
directly. f 


Boards Fully Sodbiatisaned, 


During the month of May the Minis 
Labour completed the constitution of — 
.Boards of Conciliation and Investigation 2 
lished in April to deal with disputes inv. 
the McCord Radiator and Manufa 
Company, Gar Wood Industries of C 
Limited, the Champion Spark Plug 
pany of Canada, Limited, the 
Bridge Company, Limited, and the 
Steel Corporation, Limited, and 
tive ee members of Local 
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Biisinotine Workers of America (LABOUR 
} Gazerte, May, 1942, pages 513-514). The 
personnel of each of the boards is as follows: 
His Honour Judge A. J. Gordon, Windsor, 
| chairman, appointed by the Minister in the 
absence of a joint recommendation from the 
| other two members; Mr. Drummond Wren, 
Toronto, appointed on the nomination of the 
— employees; and Mr. W. H. Furlong, KC., also 
of Windsor, appointed on the nomination of 
- the employer. 
ra The constitution of the Board of Con- 
_ ciliation and Investigation established in April 
_ to deal with a dispute between the Canadian 
Car and Foundry Company, Limited, and 
= employees in its Turcot Works, Montreal, 
members of Lodge 712, International Asso- 
ciation of Machinists (Lasour Gazerts, May,. 
- 1942, page 514), was completed during the 
' month of May. The personnel of the board 
- is as follows: the Honourable Mr. Justice 
- Paul Mercier, Chief Justice of the Circuit 
— Court of Montreal, chairman, appointed on 
the joint recommendation of the other two 
members; Mr. James Somerville, appointed 
on the nomination of the employees; and 
Mr. D. A. Paterson, appointed on the nomina- 
tion of the employer. All three reside in 
_ Montreal. 


___ Dispute Referred to Industrial Disputes 

i= Inquiry Commissioner 

i ~ On May 30 Mr. Bernard Rose, K.C., Mont- 
¥ real, was authorized, as Industrial Disputes 
| Inquiry Commissioner, to investigate the 
| dismissal of certain employees of Viau and 
— Son, Limited, St. Jerome, P.Q., allegedly on 
account of their membership in the Inter- 


national Moulders and Foundry Workers’ 
Union of North America. 


Report of Industrial Disputes Inquiry 
tite Commissioner 

E- Ot May 20 a report was received from 
Mr, Louis Fine, Industrial Disputes Inquiry 
~ Commissioner, on his investigation of a dis- 
pute between the Consumers’ Gas Company 
of Toronto, and its employees, members of 
Local 12291, District 50, United Mine Workers 


oe 
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Port Mellon, B.C., 


The Board of Conciliation and Investigation 
lished to deal with a dispute between the 
Pulp Company, Limited, Port Mellon, 
and its employees, members of Local 
nternational Brotherhood of Pulp, Sul- 
te and Paper Mill Workers (LABOUR 
mre, May, 1942, page 514) has submitted 
ndings to the Minister of Labour. 
nnel of the board was as follows: 
r Judge J. O. Wilson, Ashcroft, 
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- deal with a dispute between the Gregg Manu- 


~ Report of Board in Dispute between Sorg Pulp Company, Limited, 


of America, which had arisen out of the alleged 
unjust dismissal of a union member (Lasour 
Gazette, May, 1942, page 513). The Com- 
missioner persuaded both parties to bind them- 
selves in advance to accept his decision as ‘ 
arbitrator, and the employees withdrew their 
application for the establishment of a Board 
of Conciliation and Investigation. As arbi- 
trator, Mr. Fine ruled that the company, on ~ 
grounds of clemency, should reinstate the dis- 
missed workman in his former employment 
without loss. of seniority, but without retro- 
active pay. 


Other Settlement 


The application for the establishment of a 
Board of Conciliation and Investigation to 


facturing Company, Limited, Winnipeg, and 
its employees (Lasour Gazerre, November, 
1941, page 1342) was withdrawn during the 
month of May. Since the principal matters 
in dispute had reference to the employees’ 
earnings, the question was referred to the 
Manitoba Regional War Labour Board for 
decision. 


Other Applications Rejected 


The Minister of Labour has decided against ~ 
the establishment of a Board of Conciliation 
and Investigation to deal with a dispute 
between the Coal Valley Mining Company, 
Limited, Coal Valley, Alta., and certain of its 
employees, members of a trusteeship (LABOUR 
Gazerre, April, 1942, page 391). The appli- 
cation did not meet the requirements of the 
statute in certain respects. ne 

The application for the establishment of a 
Board of Conciliation and Investigation re- 
ceived in April from certain beef butchers in 
the employ of Canada Packers, Limited, 
Montreal (Lasour Gazette, May, 1942, page 
513), did not meet the requirements of the 
statute in certain respects. An officer of the — 
Department of Labour subsequently ascer- 
tained that the employees concerned, who 
were said to have been discharged following — 
their refusal to work overtime at regular rates 
of pay, had obtained employment elsewhere. 


and Its Employees 


B.C., chairman, appointed on the joint recom- 
mendation of the other two members; “Mr, 
Percy R. Bengough, Vancouver, BC.,, 
appointed on the nomination of the em- 
ployees; and Brigadier General J. A. Clark, 
K.C., also of Vancouver, appointed on the 
nomination of the employer. 

The report of the board is signed by the 
chairman and Mr, Bengough. A minority re- 
port was presented by General Clark. 
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The texts of the board’s report and General 
Clark’s minority report are printed below. 


Report of Board 


To the Honourable Humphrey Mitchell, 
Minister of Labour, 
Ottawa, Canada. 


Dispute between Sorg Pulp Company, 
Limited, and its employees employed at 
the plant at Port Mellon, B.C., members 
in good standing of Local No. 297 of the 
International Brotherhood of Pulp, Sul- 
phite and Paper Mill Workers. 


Re: 


Matters 1N Dispute RererrRED TO THE BOARD 


1. The refusal of the Company to recognize 
and deal with the above-described Union as 
the agency of the employees of the Company 
at Port Mellon for the purpose of collective 
bargaining. 

2. General conditions around the plant and 
_ townsite. 


z 1. The Board of Conciliation and Investi- 
- gation established by you was composed of 

Brig. Gen. J. A. Clark, nominated by the 
employer; Percy R. Bengough, nominated by 
the Union, and His Honour Judge J. O. 
- Wilson, chairman, agreed upon by the other 
- nominees, 

2. The Board held sittings as follows:— 


3 At Vancouver, April 23rd and 24th; 
At Port Mellon, May 4th, 5th and 6th; 
4 At Vancouver, May 7th, 8th, 9th, 11th, 
12th, 13th, 14th and 15th. 

Seem. Company was represented by Mr. 
-R. H. Tupper; the Union by Mr. Killen. 

_ 4, Verbal and documentary evidence was 
submitted by both parties. Spoken and 
written arguments were delivered. 


a mill producing sulphate (kraft) pulp. It 
acquired this mill, as a going concern, in 
July, 1941. The Union was organized at 
about the same time. While, as above said, 
the mill was a going concern, it was an 
inefficient production plant and large expendi- 
“tures have been incurred for its rehabilita- 
tion and improvement. Even larger expendi- 
tures are planned by the Company and a 
general scheme of development is under 
way. 

_ 6. Port Mellon is what is known as a 
“company town”. The majority of the em- 
-ployees live, if bachelors, in Company bunk- 
houses, and, if married, in houses owned by 
the Company and rented to the employees. 
7. The Union commenced organization at 
Port Mellon practically contemporaneously 
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‘ pany and eligible for Union membership on 


_ paper. 


5. The Company operates at Port Mellon 


to the question of union recognition, and that ’ 
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with the acquisition of the plant by the 
Company. On March 3-the Union had a 
membership of 200, a substantial majority of 
the Company’s employees. On May 5, when 
this Board sat at Port Mellon, the Union 
had 125 members in good standing. The 
number of persons employed by the Com- 


that date was 230. In addition, the Company 
employs 27 other persons, members of the 
office and supervising staff, not eligible for 
Union membership. 


a 


8. The Company’s: product, sulphate pulp, 
is dried and baled and sent to a factory in 
Ohio, owned by the same principals who own 
the Port Mellon plant, for manufacture into 


9. There was considerable evidence pre- 
sented as to the second matter referred to 
the Board, viz., general conditions around the 
plant and townsite, and the Board inspected 
the plant and townsite. Unsatisfactory con- 
ditions were found as follows:— 


(a) Showers and toilets are required in 
the recovery room in the plant. — 
(b) The older bunkhouses are unsatisfac-_ 
tory and should be replaced. ; 
(c) Some of the married quarters are un- 
satisfactory and should be replaced. — 
(d) There is a general untidiness and lack 
of sanitation about the plant and the 
townsite. 


10. The Company has made and is carrying 
on a steady improvement in these conditions, 
and is faced with considerable difficulty in 
getting materials and labour for these pur- 
poses. The general slovenliness and lack of © 
sanitation referred to are not altogether the 
fault of the Company, the employees being 
just as much to blame. Representatives of — 
the Union and the Company agreed that their 
differences about conditions were subsidiary — 


once the air was cleared by a settlement of — 
that question, their differences as to condi- — 
tions at the plant and townsite could probably — 
be cleared up. The Board, therefore, in this — 
connection recommends only that the Com- 
pany should use the utmost diligence in — 
rectifying the conditions above noted, and that — 
the employees should co-operate by taking a 
greater interest in the maintenance and 
sanitation of the premises occupied by them. 


11. The Union has, since July, 1941, so 
recognition by the Company as the re} 
sentative of the employees, for the ee asi 
of collective bargaining. There have 
numerous meetings between representative 
the Company and the Union. Hower om 
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parties have’ beeen for some time at arm’s 
length in that the Company while willing to 
treat with committees simply as employees, re- 
fused to treat with them as representatives of 
the Union. The employee committees, on the 
other hand, refused to discuss their differences 

* with the Company’s representatives unless 
they were recognized as representatives of the. 
Union. The result has been a practical 
stalemate in all proper management-worker 
relationship, resulting in a general bad feeling 
at the plant. ; 

12. Before the Board, representatives of 
both the Company and the employees agreed 
that the logical consequence of recognition 
of the Union as the agency of the employees 
for the purpose of collective bargaining 
would be a foregathering of the parties for 
the purpose of executing a written contract 

| covering their relations. The Company 
strongly objects to being compelled to 

execute such a contract. 
13. The Company raised, -but did not 
strongly press, some specific reasons for 


opposing union recognition. The Union was 
objected to as being a member of an inter- 
national organization, controlled from the 
United States. Evidence was given purport- 
ing to show that the Company, operating 
under a financial handicap as compared witb 
other British Columbia pulp companies, could 
not bear the added financial burden which 
might be created by the imposition of Union 
working conditions. It was also argued that, 
since the Regional War Labour Board had 
assumed control of wages and working hours, 
there were no essential management-worker 
relations to be regulated by a Union con- 
tract. However, the main contention of this 
Company was that in the absence of direct 
statutory authority it should not be required 

to negotiate and contract with a Union against 
- its will. The deliberations of the Board there- 
after were, therefore, on the general principle 
involved rather than on the particular situation 
at Port Mellon. 

14, It appears that the International Union 
of Pulp, Sulphite and Paper Mill Workers, 
of which Union No. 297 is a local branch, 
has contracts with 80 per cent of Canadian 
pulp and paper mills. It also has contracts 
with two pulp and paper mills in British 
Columbia employing the greater number of 
persons in this province engaged in that 
business. 

15. The Board, having in mind the prin- 
ciples set out in PC. 2685, and having read 
with approval the principles enunciated in 
the Report of the Board of Conciliation and 
Investigation re Great Lakes Shipping Com- 
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panies, as reported at page 95 of the LABOUR 
Gazette for February, 1941, recommends that 
the Company recognize the Union as the repre- 
sentative of the employees for the purpose of 
collective bargaining, and enter into nego- 
tiations with a view to concluding a written 
contract. 

16. The Board has seen a copy of the form 
of contract submitted by the Union to the 
Company for execution. The Board recom- 
mends that the initial contract concluded 
between the Union and the Company should 
not include paragraph 3 of Section 2, requiring 
the Company to discharge persons who drop 
their membership in the Union. 

17. The representative of the Company, 
at the conclusion of the hearing of evidence, 
argued that the Board had no right to make 
a recommendation in regard to union recogni- 
tion. His ground for this contention was that 
the matter of union recognition was not a 
“dispute” within the meaning of Section 2 of 
the Industrial Disputes Investigation Act. The 
contention was rejected by the Board, General 
Clark dissenting. 

18. General Clark also dissents on the ques- 
tion of union recognition and will file a 
minority report. 

19. Efforts were made at conciliation 
throughout the sittings, but the parties were 
so wholly at variance on the question of 
union recognition that no agreement could 
be reached. Despite this fundamental differ- 
ence of opinion, the whole proceedings were 
conducted on a high plane and without 
acrimony, and it is hoped this attitude will 
continue in future relations between the 
Company and the Union. 

All of which is respectfully submitted. 


(Sgd.) J. O. Wilson, 
Chairman. 
(Sgd.) Percy R. Bengough, 
Member. 
Vancouver, BC., 
May 15, 1942. 


Minority Report 


To the Honourable Humphrey Mitchell, 
Minister of Labour, 
Ottawa, Canada. : 

Report of Brigadier General J. A. Clark re 
dispute between Sorg Pulp Company, 
Limited, and its employees 
I have had an opportunity of perusing the 
report of the chairman, His Honour Judge 
J. O. Wilson, and Mr. Percy Bengough. I 
find myself in disagreement with certain 

portions of the report. 
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Paragraph 9 of the majority report would 

indicate that there was a dispute regarding 
showers and toilets, bunk-houses, married 

quarters and sanitation. It is true that these 
conditions were referred to in evidence and 
observed by the Board, but there was no 
dispute with regard to them. 

In his opening address Mr. Killen, repre- 

senting the International Brotherhood of 
Pulp, Sulphite, and Paper Mill Workers, 
stated that union recognition was the issue 
; to be considered by this Board. In a written 
brief submitted after the evidence was con- 
cluded Mr. Killen stated :— 


“The issue to be acted upon by the Board 
is whether or not the Sorg Pulp Company 
should recognize the International Brother- 
hood of Pulp, Sulphite, and Paper Mill 
Workers as the agency representing the com- 
_pany’s employees for the purpose of collective 
bargaining.” 

The Sorg Pulp Company did not submit 
‘any other problem for the consideration of 
the Board. Thus the issue is a simple one, 
_viz.: Is this Board prepared to recommend 
union recognition by the Company, same to 
be implemented by an agreement reduced to 
writing covering the terms of recognition? I 
refer ‘to an agreement reduced to writing 
advisedly, because the union representative 
stated frankly that an agreement is expected. 
- The Company has been aware of the 
existence of the Union in its plant, has 
placed no obstacle in the way of its organi- 
zation, and has permitted it to function® free 
from any control by the management. Mr. 
Turner, the managing director of the Com- 
ny, stated that he has negotiated without 
jection with officers of the Union, and it 
is common ground that Mr. Killen, the 
Uni n representative, has spent considerable 
time uring the past nine months at Vancouver 
and Port Mellon negotiating with officials 
of the Company. He admits that he has had 
_ courteous, treatment from the Company 
all times. Thus it is apparent that if the 
ish to be represented by officers of the 
n in their negotiations with the manage- 
nent, they may select officers of the Union 
that purpose and in my opinion the 
eement must deal with them. A mis- 
nding has existed in the past due 
fact that the representatives have 
cted by the Union as distinguished 
ie general body of employees, and 
nagement, having declined to recog- 
e Union, refused to treat with the 
appointees as representatives of the 
es. This difficulty will be overcome 
1oment the employees make the selection. 
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for arbitration on this 
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The Union is not satisfied with this p 
pect. It insists upon recognition and a 
written contract. In my judgment, the issue 
of union recognition taken as the sole question — 
for consideration is not capable of being 
determined by this Board. The Industrial 
Disputes Investigation Act makes no provision 
subject. The Act 
permits an arbitration on disputes affecting 
work done, or to be done, or as to the 
privileges, rights and duties of employer or 
employees, wages, hours of employment, sex, 
age, qualification or status of employees, 
conditions of employment, the employment of 
children, the dismissal of or refusal to employ 
any particular person or persons, the inter- 
pretation of an agreement and a number of 
other matters, none of which is in point in © 
this arbitration* ? 

The question of union recognition is not 
referred to as a subject matter of “dispute”, 
nor is it included by inference in any of the 
subjects referred to. At first blush one might 
suggest that it is embraced under the heading 
“privileges”. That, however, is quickly dis- 
posed of when it is recalled that the privilege 
of the employees to organize has been recog- 
nized and organization has proceeded freely 
without interference by the company. The Act 
also recognizes that the employer has priv- 
ileges. One of these is liberty of contract, 
that is, the right to say with whom he will — 
make agreements. That right is not taken ~ 
away by this Act and it is.a fair deduction — 
that parliament intended to preserve the 
liberty of the subject because had it made 
union recognition the subject matter of a 
“dispute” it would involve interference with 
the liberty enjoyed by a free people for cen- 
turies past of exercising their own judgment — 
with regard to parties with whom they will 
make agreements. en 

I do not suggest that union recognition — 
cannot be considered by a Board constituted — 
under the Act. If there are matters in dispu 
such as wages, hours of work, conditions of 
employment, employment of children, or the 
interpretation of an agreement, and the Board 
concluded that the only practical way of 
resolving the dispute was by recognition of 
union, it would be justified (as in the case 
the Great Lakes Shipping Companies) in so 
recommending, but when parties agree, 
this instance, that the only question at 
1s union recognition, then they admit 
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there is no dispute capable of being dealt with 
inder the terms of the Act. 

- Reference has been made to the fact that 
the submission to this Board states:— 


“The primary cause of this dispute is the 
refusal of the company to recognize and deal 
with . . . the International Brotherhood of 
Pulp, Sulphite, and Paper Mill Workers as 
‘the agency representing their employees.” 
Tt has been argued that the Minister having 
nstituted the Board, it is bound by his 
decision and must proceed to determine the 
question of union recognition. It is true that 
these words appear in the submission, but they 
e the words used by the Unjon in its applica- 
on for the appointment of a Board. These 
words alone would not justify the Minister 
appointing the Board. The further state- 
ment by the Union in its application that 
“there are other miscellaneous matters . 
including general conditions around the plant 
and townsite which are a current cause of 
“dispute” did justify the appointment of the 
Board. The Board having heard no evidence 
‘of a dispute regarding “general conditions 
around the plant and townsite” is obliged, 
in my opinion, to conclude that there is no 
ispute before it. 

J have not overlooked the provision of 
Section 7 of the statute to the effect that the 
decision of the Minister as to the granting 
f a Board is final and when granted shall 
e deemed to be authorized in accordance 
ith the provisions of the Act. I have no 
doubt that the Board is properly authorized 
and constituted. I do not suggest that the 
Minister was in error in granting it. He was 
ustified in so doing by the allegation that 
conditions around the plant were a current 
cause of dispute. 
The action of the Minister in constituting 
- the Board has not given it power to determine 
a dispute other than those recited in Section 
-2(d) of the Act. He has no power to do so. 
He is obliged to obey the law as is His 
“Majesty’s most humble subject. He cannot 
add to or detract from his powers. The fact 
that the proceedings of the Board are not 
ubject to challenge and cannot be reviewed 
a Court accentuates the duty and obliga- 
on of the Board to act within the powers 
given it by Parliament. 

- Even assuming that the Board has power 
to consider the question of union recognition 
1s the sole question of dispute, I would refuse 
application because I believe that no 
n should be obliged to enter into a con- 
‘against his will unless the law requires 


employers and employees to enter 
n agreements or to contract regard- 
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him to do so. Parliament has refrained from 


ing the subject matters dealt with by the 
Act. If union recognition is justified in this 
particular case, involving as it does the sole 
issue between the parties, it becomes impos- 
sible to conceive of a case in which it should 
be refused. The question as to whether union 
recognition should be granted whenever 
demanded is a question of policy to be 
determined by Parliament. 

The only effective method of improving 
conditions at Port Mellon in my opinion is 
to create and develop a spirit of co-operation 
and mutual goodwill between employer and 
employees. There are conditions which re- 
quire improvement. They were observed by 
the Board and are admitted by the Company. 
These improvements can be expedited and 
should be expedited. I am strongly of opinion, 
however, 
come through a recommendation of this 
Board which is in effect compulsion and inter- 
ference with liberties enjoyed by free men 
generally. 

It should be noted that compulsion and 
interference is not confined to the Company. 
It will extend to the employee as well. For 
example, the agreement submitted by the 
Union to the Company contains the follow- 
ing clause: 

“Any employee who is now a member in 
good standing or who becomes or is re- 
instated as a member of. the Signatory Union 
shall as a condition of continued employ- 
ment maintain such membership in good stand- 
ing throughout the term of this Agreement, 
subject to such procedure as may be 
mutually satisfactory to the International 
President of the Signatory Union and the 
Resident Manager.” - 

True, the Chairman and Mr. Bengough 
do not recommend inclusion of that clause 
in the initial contract. It is obvious, how- 
ever, that such a clause will be the constant aim 
of the Union. Without it, and with wages 
and hours of work beyond the control of the 
parties, it is difficult to visualize what is left 
asthe possible subject matter of a written 
agreement. 

In the light of this, [ am doubly convinced 
that the employer will be well advised to 
meet the representatives selected by the em- 
ployees on all reasonable occasions and that 
the interests of the employees will be best 
served by dropping the idea of compulsion 
in securing a signed agreement, the adoption 
of a co-operative spirit and the selection of 
the best possible representatives to conduct 
their negotiations. 

yi ge (Sgd.) J. A. Clark. 
Vancouver, BC., 

May 15, 1942. 


that the desired results will not — 
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CANADIAN RAILWAY BOARD OF ADJUSTMENT No. 1 


Summary of Recent Decisions 


EPORTS have been received of six 

cases heard recently by the Canadian 
Railway Board of Adjustment No. 1. Earlier 
decisions were outlined in the Lasour GAZETTE, 
March, 1941, page 236, and in previous issues, 
and the seventh report of the proceedings 
of the Board covering the period from Octo- 
ber 1, 1936, to September 30, 1939, was 
recently issued as Bulletin No. 14 in the 
Industrial Relations Series published by the 
Department of Labour. 

The Board was established under a volun- 
tary agreement concluded in 1918, between 
the various railway companies and certain of 
the railway organizations, its original purpose 
being to secure uninterrupted service on the 
railways during the continuance of the war of 
1914-18. It has power to determine all differ- 
ences arising between the railway companies 
and the members of any of the six railway 
brotherhoods “including the interpretation of 
wage schedules or agreements having due 
regard to the rights of the several classes of 
employees and of the railways respectively.” 


The Board consists of six representatives of 
the railway companies and six representatives 
of labour, one for each of the following Rail- 
way Brotherhoods: The Brotherhood of Loco- 
motive Engineers; the Brotherhood of Loco- 
motive Firemen and Enginemen; the Order of 
Railway Conductors; the Brotherhood of 
Railroad Trainmen; the Order of Railroad 
Telegraphers; and the Brotherhood of Main- 
tenance of Way Employees and Railway Shop 
Labourers. 


Case No. 495—Canadian Pacific Railway 
(Western Lines) and the Brotherhood of 
Railroad Trainmen.—This case dealt with 


the claim of a trainman for time lost on 


account of being held out of service following 
the investigation of an alleged infraction of 
General Train and Interlocking Rule 104 
which provides that: “Except where switch 
tenders are stationed, conductors are respon- 
sible for the position of all switches used by 
them and their trainmen. This will not 
relieve trainmen of responsibility for the 
proper position of switches used by their 
train.” 

The employees contended that under the 


tule “conductors are responsible for the posi- 


tion of the switches used by them, and their 
trainmen; the rule further provides that this 
will not relieve trainmen of their responsibility 


for the proper position of switches used by 


their train, which in this particular case we 


contend the head-end trainman was respon- 


sible for, and under the rule, the first sentence ! 
is mandatory so far as the conductor 
concerned; he is being paid a higher r 
of pay to supervise all switching, to see that 
all cars set out at intermediate points are 
properly secured, derails replaced, and all 
switches lined for their normal positions, 
therefore it was his duty as conductor E 
check the position of the switch used by h 
head-end trainman, especially in this case 
where the switching was performed 50 car. 
lengths away from the switch used by one 
of his trainmen.” , 

The employees further claim that “in this 
particular case the conductor and the train 
man were not responsible for the headend 
trainman leaving the switch open, or for it 
being run through; that responsibility rests 
with the head-end trainman and the engine 
crew; we do, however, admit the conductor, 
under Rule 104, was the man responsible for 
checking the position of that switch when 
passing over it in pulling out of the yard, for 
which the conductor was given thirty (30) 
demerit marks. 


“We also contend the rule does not provide 
or contemplate dividing the responsibility of 
the conductor with the rear-end trainman on 
a 30-20 basis in the case described.” ; 

The employees further contended that the 
trainman was held off and caused to lose time 
unnecessarily, “which is not in keeping with 
the note under Article 10 of the -Trainmen’s 
Schedule.” i 

The Company claimed that the literal app! ola 
cation of Rule 104 in connection with the 
Innisfail occurrence in so far as the claimant 
trainman was concerned required him to 
observe and check the position of the switch 
as his train passed over it. The Company 
quoted from the investigation evidence to the 
effect that the trainman stated that he did not 
look south after taking up his position and 
that he could not say how the north switch 
at Innisfail was lined or “what position t e 
target was in.” y 

Representatives of the parties appeared bh 
fore the Board and presented additior 
evidence and information orally. a?9 

The Board’s decision was that the circ 
stances in the case did not warrant the claim 
ant trainman being held off-duty with 
consequent loss of 307 miles, and sustained t 
claim of the employees to the extent of the 
payment to the trainman for the time lost. — 

Case No. 496—The Canadian N. 
Railways (Atlantic sig and th 
of Railroad Telegrapers.— 


| 
! 
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specting the appointment of a Ticket Clerk 
at Sussex, N.B. 

/ On December 6, 1940, it was necessary to 
ereate a new position of Ticket Clerk working 
under the supervision of the Agent at Sussex, 
NB, and an employee carried on the seniority 
list of an organization other than the Order of 
Railroda Telegraphers was assigned to the 
position. 

The employees contended that in accordance 
/with the provisions of the Schedule of Rules 
‘and Wages for Telegraphers and Assistants, 
| Atlantic and Central Regions, effective Sep- 
“tember 1, 1927, this position should have been 
filled by an employee from the seniority list of 
the Telegraphers, Moncton Division. 

_ The Company contended that the schedule 
agreement had not been violated and that it 
was the company’s privilege in the case 
concerned to appoint a man belonging to 
the Clerks and Other Classes of Employees 
seniority group as the work to be performed 
at Sussex was similar to that carried out in 
_ the same capacity at many other stations. 
Oral evidence was presented to the Board 
_ by both parties to the dispute in support of 
‘their respective contentions. 

The Board’s decision sustained the em- 
_ployees’ contention. 


Case No. 497—The Canadian Pacific 
Railway (Western Lines) and the Order 
of Railway Conductors and the Brother- 
hood of Railroad Trainmen.—Controversy 
| with regard to the application of Article 6, 
' Clause (c) of the Conductors’ and Trainmen’s 
Schedule relative to the tonnage handled east- 
‘pound from Field, B.C. 
In the joint statement of facts it was shown 


Louise which is a 


- The employees contended that the general 
yplication - of Article 6, and the letter and 
~ example embodied in the Schedule under date 
of October 3, 1913, had been violated out of 
Field, B.C. 

- The Company contended that the tonnage 
handled by a locomotive eastbound into Field 
om the British Columbia District does not 
any way govern the tonnage that can or 
should be handled east on the Laggan Sub- 
division; that Article 6, and the letter and 
example under date of October 3, 1913, apply 
intermediate points on 4 Subdivision to 
trains en route, and not to trains leaving a 
Company has the right 


required to handle . 


Case No. 498—Canadian National Rail- 
ways (Western Region) and the Order of 
Railway Conductors and The Brotherhood 
of Railroad Trainmen.—This case concerned 
the claim of a conductor and crew for minimum 
day in through freight service, in addition to 
miles made in unassigned work train service. 

The mileage claimed by the crew following 
a service out of Hanna to Munson and return, 
was reduced 53 miles because of payment on 
the basis of through freight rates and condi- 
tions for the entire trip, with work en route, 
the difference being due to only actual mile- 
age paid on the return movement Munson to 
Hanna, 41:1 miles and 6 miles preparatory 
time allowed which was not claimed by the 
crew. The employees contended that a mini- 
mum day in through freight service should 
be allowed, in addition to mileage and /or hours 
made in unassigned work train service, in 
accordance with schedule provisions. 

The Railways claimed that where an un- 
assigned crew ordered for a work extra is 
called upon to handle revenue loads in addi- 
‘tion to performing work service they have 
claimed, it has been the practice to pay for 
such service on the basis of through freight 
rates and conditions for the entire trip, with 
work en route. 

Representatives of the Railways and em- 
ployees appeared before the Board and pre- 
sented additional oral evidence in support of 
their respective contentions. 

The Board sustained the claim of the 
employees. 


Case 499—Canadian National Railways 
(Western Region) and The Order of Rail- 
way Conductors and the Brotherhood of 
Railroad Trainmen.—Controversy regarding 
application of Article 5, Conductors’ Schedule, 
and Article 5, Rule 6 Trainmen’s Schedule— 
‘“Deadheading”. 

In this case, the employees stated that the 
crew deadheading submitted a deadhead ticket 
covering miles made by working crew, except 
preparatory time and time at final destination 
terminal. Claim was reduced from 161 to 181 
miles. Time deducted from deadhead crew 
was earned and paid working crew account 
being used in switching service at Saskatoon 
Terminal, an intermediate terminal for crews 
employed on the Asquith Subdivision. 

The employees contended that the excep- 
tions mentioned in the ruling following 
Article 5, Rule 5, Conductors’ Schedule, and 
Article 5, Rule 6, Trainmen’s Schedule, are 
not applicable in this instance, as they 
specifically refer to initial and final terminal 
payments. It was therefore claimed that any 
time or miles earned or paid working crew 
after time set for departure of train on which 
the deadhead crew are to travel, until arrival 
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at final destination, should be paid crew dead- 
heading. 

The Railways contended that Schedule Rules 
do not provide for switching, or work en route, 
accruing to the deadhead crew, where any 
such payments are earned by the working 
crew, and it was therefore requested that the 
claim be declined. 

The Board’s decision sustained the claim of 
the employees. 


Case No. 500—Canadian National Rail- 
ways (Western Region) and the Order of 
Railway Conductors and the Brotherhood 
of Railroad Trainmen.—This case dealt with 
the controversy respecting payment to a con- 
ductor of a minimum day or 100 miles for 
“deadheading”. 

On October 9, 1941, the claimant conductor 
“deadheaded” on a passenger train from Mel- 
fort to Prince Albert, returning from relieving 


Survey of Conditions in New York 
Wage 


The Division of Women in Industry and 
Minimum Wage of the New York Depart- 
ment of Labor has recently made a study of 
the operation of the 1988 minimum wage 
order covering laundries in the State. The 
investigation revealed that hours in the in- 
dustry have been regularized and that there 
has been an upward trend in wages for all 
types of laundry workers since the order 
was made, This trend was _ particularly 
significant because it was contrary to the 
current trend of wages in many other indus- 
tries employing a substantial number of 
women. The report points out that “the fear 
that the minimum wage might tend to become 
the maximum has not materialized.” 

The significant feature of the laundry order 
was not the setting of a minimum hourly 
rate of 35 cents in cities with a population 
over 18,000, but the provision that a minimum 
weekly wage of $14 must be paid to all persons 
who worked 40 hours or less. Payment at the 
rate of time and one-half for hours over 45 
a week was also required. The effect of these 
provisions was to stabilize the work-week of 
laundry workers. 
In establishments where long hours had 
previously been the custom, adjustment was 
most frequently made by reducing the hours of 
the women workers so as to avoid the payment 
overtime rates. In some instances, this 
rangement made it necessary for the laundry 
hire additional workers. rs establishments 
ere women had not been given a full week 
employment prior to the Order, the adjust- 
nt most commonly followed was the shifting 
workers from one occupation to another, 
thereby increasing the number of hours worked. 


It was also found necessary to educate the 


< - > 
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an assigned way freight conductor who © 
unfit for duty, for which trip he claimed 
miles at passenger rate. He was paid 62 mile 
at passenger rate, this being the actual mile- 
age from Melfort to Prince Albert. . 
The employees contended that the Company 
calling a conductor or trainman to “deadhead” » 
is requiring service and the employee should 
be paid on the basis of a minimum day of 
100 miles. 
The Railways claimed that deadheading 
should be paid on the basis of actual miles 
travelled, regardless of whether or not the 
deadheading is coupled with service performed 
the same day or less than 100 miles. The 
Company further pointed out that the con. 
ductor was paid on this basis and therefore 
requested that the employees claim be denied 
The Board’s decision denied the claim of 
the employees. 


—— ee - 
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State Laundries following Minimum 
Order a 


Monday was washday and thus spread the 
work over the whole week. On the subje 
of hours the report concluded that “‘t! 
Order....resulted in an increase in the pr 
portion of women _whose> working — hours 
averaged between 40 and 45 per week and 
decline in the proportion of women with 
excessively short and excessively long hours.” 
Moreover there was the additional advantage 
of increased efficiency in running the plant 
regularly instead of intermittently. ut 

The effect of the Order on earnings was also 
significant. ale 

The study showed that in 1937-38 the 
“average” woman earned $13.98 a week . . . . 
In 1939-40 her average earnings amounted | 
$15.15, an increase of 8 per cent. . . . Both 
women with low earnings and those wh 
earnings were relatively high had more m 
in their pay envelopes following the promu 
tion of the Order. 

Average annual earnings also increased from. 
$726.87 in 1937-388 to $787.42 in 1989-40. The 
report stressed the fact that “not only 
the women in each size and type of lau 
in the lower income brackets favourab 
affected by the order, but the women in th 
laundries who were receiving more than 
minimum wage also received an incre: 
This point was illustrated by an analysi 
the increase in earnings for each occu iti 
in the laundry industry. All demonstrated tl 
upward trend, but it was less pronounced :; 
the two highest paid occupations—sups 
and mender. ; Punto: 

The Order “resulted in greater employ: 
for the regular women workers” but t 
was a “slight decrease in the m 
workers employed in the industry.” 
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TT HE following table shows the number of 
+ disputes, workers involved and time loss 
for May, 1942, as compared with the previous 
-month and the same month a year ago. 


if: 
Number | Number of |Time loss in 


_ of employees | man work- 
disputes | involved ing days 
ee May, 1942... . 2. sme 32 6,904 18,047 
_*April, POLAT ne oo «= 17 6,838 20, 403 
ebiay, 1940. sts 34 5,975 22,397 


ne eS 


_ * Preliminary figures. 

The record of the Department includes lockouts as well 
‘as strikes, but a lockout, or an industrial condition which 
is undoubtedly a lockout, is rarely encountered. In the 
‘statistical table, therefore, strikes and lockouts are recorded 


together. A strike or lockout, included as such in the records 
‘of the Department, is a cessation of work involving six or 
- more employees and lasting at least one working day. i 
: a? of less than one day’s duration and disputes involving 
| jess than six employees are not included in the published 
record unless ten days or more time loss is caused, but a 
£ ate record of such disputes is maintained in the Depart- 
ment, and the figures are given in the annual review. Each 
‘month, however, any such disputes reported are mentioned 


The records include all strikes and lockouts which come 
to the knowledge of the Department, and the methods taken 


involving a small number of employees, 


of time, is frequently not received until some time after its 
. commencement. ¥ ) ' 
While there was a considerable increase in 


_ the number of disputes during May over the 
| preceding month, the increase in the number 
| of workers involved was slight and there was 
| an appreciable decrease in time loss, many of 
| the strikes being terminated in a short time. 
| The important disputes involved coal miners 
at Florence and Sydney Mines, N5S., meat 
packing workers at Kitchener, Ont., and bank 
- clerks at Montreal, P.Q. In April the impor- 
tant disputes involved coal miners at Florence 
' and Joggins, NS., machinists at Trenton, NS., 
| and bakers at Montreal, P.Q. 
| In May, 1941, most of the time loss was due 
to strikes of steel rolling mill workers at 
~ Montreal, P.Q., metal products factory workers 
‘at Toronto, Ont., and coal miners at Sydney 
- Mines, N'S., and Minto, NB. 
Four disputes, involving 936 workers, were 
April and 28 commenced 
these 32 disputes 27 were 
rminated during the month. Six resulted in 
favour of the employer, five in favour of the 
D1 two in compromise settlements, while 
4 were indefinite. At the end of the month, 
therefore, there were five strikes or lockouts 
reported as, in progress, namely: beverage plant 
orkers, Toronto, Ont., meat packing workers, 
- Xitchener, Ont., paper mill workers, Mont 
Rolland, P.Q., steel factory workers, Windsor, 
Ont., and plumbers and steamfitters, Kitchener, 


carried over from 


record does not include minor disputes 


The 
u in a previous paragraph, nor 


as are defined 


STRIKES AND LOCKOUTS IN CANADA DURING MAY, 1942 


does it include disputes as to which informa- 
tion has been received indicating that employ- 
ment conditions are no longer affected but 
which the unions concerned have not declared 
terminated. Such disputes are listed in this 
paragraph for a period up to one year after 
their removal from the table of current strikes. 
Information is available as to three disputes 
of this nature, namely: truck drivers and 
helpers, Toronto, Ont., Oct. 7, 1941, to Dec. 31, 
1941, one employer; biscuit and candy workers, 
Vancouver, B.C., March 10, 1942, to April 14, 
1942, one employer; bakers, etc., Montreal, 
P.Q., March 8, 1942, to April 15, 1942, 
11 employers. 

A minor dispute involved nine employees in 
a meat packing plant at Winnipeg in a stop- 
page of work for two hours on May 2, when a 
foreman resigned owing to an altercation over 
a vote as to union recognition. Work was 
resumed when the foreman was re-engaged. 

A minor dispute involved six shipping pier 
workers for coal mines at North Sydney for 
six hours on May 7, the men having demanded 
the employment of two additional workers. 
The mines being on strike the shipping crew 
was reduced. 

A minor dispute involved 18 truck drivers on 
a construction job at Shelburne, NS., on 
May 13, to obtain an increase in wages. Work 
was resumed after about three hours, the 
increase being refused. 

A dispute as to an increase in wages on May 
27 involved eight labourers in an abrasive 
manufacturing plant at Niagara Falls, Ont. 

A dispute as to hours is reported to have 
caused a cessation of work by six planers in a 
metal factory at Montreal on May 19. Com- 
plete reports have not been received. 


A cessation of work by a number of machin- 
ists, pipe fitters, etc., ata shipyard in Quebec, 
P.Q., on May 26 has been reported but par- 
ticulars have not been received. ‘The cause 
appears to have been a proposed change in the 
work. The men resumed work in a short time. 


Disputes in Progress Prior to May 


Coan Miners, INVaRSIDE, N.S—tThis strike 
on April 24, at a new mine being developed, 
was in protest against a delay in completing 
the wash house, owing to bad weather and 
waiting for materials. The miners refused to 
work until it was completed but when ar- 
rangements were made to proceed with its 
construction they resumed work on May 6. 

Coat MrIners, Frorence, N.S—This strike, 
the second against the suspension for six 
days of eight miners who had left work be- 
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STRIKES AND LOCKOUTS IN CANADA DURING MAY, 1942* 


Number involved | Time loss 
Industry, occupation < in man 
and locality Establish- working 
ments | Workers days 


Particularst 


(a) Strikes and Lockouts in Progress prior to May, 1942 


sas pie gee ey Inverside, N.S. 1 25 125 |Commenced April 24, 1942; against dalaat in 


completion of wash ‘house; terminated May 


6; negotiations; compromise. 
i Florence, N.S. 1 727 5,800 |Commenced April 29, 1942; against suspen- 
eh iy sion of workers; terminated May 9; return 
‘ of workers pending settlement; indefini e 
MANUFACTURING— 
Textiles, Clothing, etc.— ' , . | 
Knitting mill workers, 1 (a) 19 150 |Commenced April 29, 1942; for increased 
Toronto, Ont. wages; terminated May 9; conciliation : 
(provincial) and return of workers; “wage 
scale to be referred to Regional War Labour r 
Board; indefinite. | 


; Finance— 

: Bank clerks, Montreal,P.Q. 1 107-224 1,000 |Commenced April 30, 1942; for union recog 
nition and increased wages; termina’ ed 
May 23; return of workers; in favour | of 
employer. , 


) 

“a 

~ (b) Strikes and Lockouts commencing during May, 1942 

3 Mininc— om 
> Coal miners, Sydney Mines, 1 780 1,560 |Commenced May 8; re payment for loading 
na N.S. ! i after mechanical breakdown; termina) 


May 9; negotiations and return of work 
‘; pending reference to Adjustment Boa 
; indefinite. : 
Coal miners (winch boys), 1 (b) 14 20 |Commenced May 18; for increased wages 
South Wellington, B.C. dh terminated May 19: return of workers 
pending: reference to National War Labou r 
ard; indefinite. 

Commenced May 20; for increased w: © 
terminated May 21; return of work 
ponding reference to National War Labag ri 
ard; indefinite. " 


Coal miners, Nanaimo,B.C. 1 150 200 


Coal miners, Princeton,B.C. 1 12 24 |Commenced May 18; for wages and cial 
living Roan as in neighbouring mine; te - 
minated May 20; wage scale to be referred 

‘ to National War Labour Board; in favour 
of workers. . 


Quarry workers, Broughton ol 47 120 |\Commenced May 18; for increased wages; ter- 
Station, P.Q. ‘ minated May 20; (conciliation, aces: tes 
work resumed pending reference to | 


 Manuracrurinc— tional War Labour Board; indefinite. 


band and aaa # : 
everage plant workers, 1 80 120 |Commenced May 29; against aims rf 
Toronto, Ont. certain workers; unterminated. 7 
Animal Foods— . 
Meat packing workers, 1 200 3,600 |Commenced May 11; against dismiss 


Kitchener, Ont. two workers; unterminated. 

Fish cannery workers 1 75 75 |Commenced Ma: ag 
5 y 14; for increased 

Black’s Harbour, N.B. terminated May 14; negotiations and 

turn of workers pending - eference to ] 


Textiles, Clothing di ce ‘ gional War Labour Boers; indefinite, 
otton factor, ; ; 
Cornwall, Out. WP vrens : 56 e 28 |Commenced May 13; re ‘seniority 


promotion; terminated May 18; 
tions and return of workers; compro 


Cotton factory workers, 1 on, 1s 21 [Commenced May 19; : 
Cornwall, Ont. sind pres ay 19; re transfer ‘of en 
~ ; terminated Ma; 
; ciliation (ede ia 


eral); in favour of 
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STRIKES AND LOCKOUTS IN CANADA DURING MAY, 1942—Con. 


: Number involved | Time loss 
Industry, occupation in man 
and locality Establish- working 
ments | Workers days 


Particularst 


(b) Strikes and Lockouts commencing during May, 1942—C ontinued 


MAnurFActuInc—Con. 


Textiles, Clothing, etc. 
Textile workers (wool and 600 35 |Commenced May 21; for adjustment of back 
a oa) Lachute Mills, pay; terminated May 21; negotiations; re- 
a .Q. oe of workers pending settlement; in- 
im efinite. 
ig Pulp and Paper— 7” : 
Paper mill workers, La- 110 110 \Commenced May 21; against dismissal of 
chute Mills, P.Q. workers; terminated May 21; return of 
c workers pending investigation; indefinite. 
Paper mill workers, Mt. 75 35 |Commenced May 30; for union recognition 
Rolland, P.Q. -|~ and re overtime work; unterminated. 
_ Other Wood Products— = 
Plywood factory workers, 240 45 Commenced May 4; for observance of senior- 
Vancouver, B.C. ity in reducing staff: terminated May 4; 
negotiations and return of workers pending 
reference to Provincial Board of Arbitra- 
tion; indefinite. 
Wood factory workers, 60 15 |Commenced May 26; for increased wages ; 
Montreal, P.Q. terminated May 26; negotiations; work re- 
a sumed pending decision of Regional War 
Labour Board; indefinite. 
Metal Procucts— 
- Steel factory workers, 300 36 |Commenced May 1; for increased wages; 
Windsor, Ont. terminated May 1; negotiations and return 
; of workers; wage scale to be referred to 
Regional War Labour Board; indefinite. 
Wire factory workers, 118 100 |Commenced May 8; for increased wages; 
Montreal, P.Q. terminated May 9; return of workers; in 
; favour of employer. 
Truck and body factory 370 740 |\Commenced May 9; against retirement of 
workers, Brantford, superintendent; terminated May 12; con- 
Ont. ; ciliation (federal); in favour of employer. 
Foundry workers, Plessis- 200 100 |Commenced May 7; for union recognition and 
ville, P.Q against dismissal of worker; terminated 
‘ May 7; conciliation (provincial): in favour 
of workers. 
Steel workers, Trenton, 1,900 3,400 Commenced May 28; for increased wages; 
N.S. terminated May 30; return of workers pend- 
ing decision of Regional War Labour Board; 
indefinite. 
Steel factory workers, 12 12 [Commenced May 30; for increased wages ; 
Windsor, Ont. unterminated. 
~ Miscellancous—_ ; 
Building products factory 61 30 [Commenced May 7; for reinstatement of 
: _ workers, Winnipeg, Man. workers and union recognition, terminate 
= ' May 7; conciliation (provincial) ; work re- 
sumed pending reference to. Provincial 
Board of Conciliation; indefinite. 
Structures— , P 
Peterborough, - 45 25 |\Commenced May 12; for increased wages ; 
terminated May 12; negotiations and re- 
turn of workers; in favour of employer. 
Truck drivers, Montreal, 45 12 |Commenced May 14; for increased rates of 
SEO. | pay; terminated May 14; negotiations and 
x -yeturn of workers; In favour of employer. 
Driadeietis. : 6: 1 | 35 85 |Commenced May 21; for increased rates of 
nie scixtvots,. Montross pay; terminated May 23; negotiations; in 


favour of workers. 
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STRIKES AND LOCKOUTS IN CANADA DURING MAY, 1942*—Concluded _ m 


Number involved | Time loss 


Industry, occupation : 
and locality Establish- 


ments | Workers 


(b) Strikes and Lockouts commencing during May, 1942—C oncluded 


ConstRucTION—Con. 
Buildings, etc.-—Con. 
Plumbers and steam fit- 
ters, Kitchener, Ont. 


Canal, Harbour and Water- 
way— 
Dredging crews, Valley- 
field, P.Q 


300 


SzeRvice— 
Business and Personal— 
Hospital maids, Hamil- 
ton, Ont. 


56 


plete; subject to revision for annual review. 


(a) 150 indirectly involved. 


fore the completion of the shift, was ter- 
minated when the miners resumed work on 
May 11, the suspended miners being re- 
instated on May 18. The district executive 
appealed the suspension to the Miners’ Ad- 
justment Board in accordance with the agree- 
ment in effect, to obtain payment for the 
period of suspension. The two strikes had 
closed down the mine since April 20, except 
for April 28. 


Bank Emptoyess, Montrean, P. Q—A 
strike of employees in 17 branches of one 
bank in Montreal, including clerks, stenog- 
-raphers, messengers, etc., began on April 30, 
- to secure recognition of a local of the Office 
and Professional Workers’ Organizing Com- 
- mittee and an increase in salaries. It was 
ted that an application for the increase. 
_ been made in December, 1941, to the 
Regional War Labour Board, on the ground 
that the salary scale was lower than in other 
, banks but no decision had been rendered; 
also that there had been discrimination 
against union employees. The union re- 
ported that the strike involved 200 males and 
(24 females. The bank stated to the press 
: only 107 were absent on the second day 
of the strike and after that employees began 
to return to work. On April 29, under an 
: arrangement made through the federal Depart- 
ment of Labour the general manager of the 
bank had discussed the situation with the 
"Secretary of the Canadian Congress of Labour, 
with which the union is affiliated. On May 7 
a committee of the union met the Regional 
far porilsr Board to support sreog applica- 


*Freliminary data, based where possible on direct reports from parties involved, in some cases incom- 


In this table the date of commencement is that on which time loss first occurred, and the date of ter 
mination is the last day on which time was lost to an appreciable extent. 
(b) 310 indirectly involved. 


in man Particularst 
working 


days 


, | 
12 |Commenced May 29; refusal to work with ee: 
non-union worker; ‘unterminated. 


300 |Commenced May 26; for increased wages j | 


terminated May 26; negotiations; in favou 
of workers. 


112 |Commenced May 13; for increased wages 
terminated May 15; negotiations; in favour 


of workers. a 


7 


cost of living bonus paid by other banks 
On May 15 it was reported that all but 39 
had returned to work and later that these 
had received notice of dismissal. On Ma 
23 the strike was declared off by the union 


Disputes Commencing During May — 


Coan Mrners, Princeton, B. C—Em- 
ployees in one mine ceased work on May 1 
to secure wages with cost of living bo nus 
equal to those paid in a neighboring m: 
The mine had recently completed the 
velopment stage and an application for 
bonus had previously been made by the 
ploying company to the National War 
bour Board. A cost of living bonus was 
proved to cover the increase in the cos' 
living during the period of developme 


Board approved the same wage scale 
cost of living bonus as in the neig 
mine. On March 9, a board under th 
dustrial Disputes Investigation Act ha 
established to deal with’a dispute as t 
nition of the United Mine Workers of 
ica (Lasour Gazette, April 1942, pp. 
following a reference of the dispute - 
western representative of the Departm 
an Industrial Disputes Inquiry Comm 
Tolewig “Soba of the Board. ne 01 


War Labihe Board. 


Marat Packina Workers, KitcHe: 
A number of employees i 
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ceased work on the afternoon of May 11 in 
protest against the dismissal of two employees, 
|} the employer refusing to discuss the case with 
the employees’ committee. On the recom- 
mendation of a conciliation officer of the 
fe Department of Labour the employees, members 
of the Packing House Workers’ Organizing 
Committee, voted to resume work on the 
~ following day, the dispute to be taken up with 
a committee of the city council. When the 
_ employees reported for work on the next 
~ morning the plant was closed and at the meet- 
ing in the afternoon with the civic committee 
a settlement was not reached, the management 
refusing the union’s proposal for arbitration. 
_ As the plant was closed the strikers alleged 
_ they were locked out and the plant was 
~ picketed. The Minister of Labour for Ontario, 
| the Honourable Peter Heenan, took up the 
| dispute with the management but a settle- 
- ment was not reached. Owing to interference 
i. with truck loads of meat one man was charged 
with malicious damage and taking a car with- 
out the permission of the owner. The com- 
pany announced that the plant would be re- 
a opened as soon as possible after the interrup- 
i tion and the employees would be notified to 
return as required. By May 18 it was reported 
_ that 100 had resumed work. On May 15 a 
- delegation of employees with the Mayor of 


a 


| Kitchener interviewed the Minister of Labour 
= and requested the appointment of a board of 
| arbitration. On May 19 it was reported that 
a striker had been charged with disorderly 
| conduct for throwing eggs. On May 27 in court 
_ this was dismissed and the other charge men- 
_ tioned above was withdrawn. Toward the end 

of the month the union requested the federal 
- government to take over the plant and appoint 


a controller. 


-- Fase: Cannery Workers, BiAck’s Harsour, 
_ N.B.—Employees requested an increase in 
- wages and the management agreed to take it 
- up with the Regional War Labour Board. A 
small number of employees, however, ceased 
work for a day, but returned on being assured 
as to the proposals made. 


~ Corron Factory WorKERS, CorN WALL, ONT.— 
A small number of employees in one depart- 
- ment ceased work on May 18 owing to a dis- 
ute as to the seniority of an employee 
romoted. The local union president suc- 
eeded in bringing about a resumption of work 
after one-half day, it being agreed that senior- 

ity would be determined according to company 
- records but that the two in dispute would be 
employed at the same remuneration. On 
“May 19 a small number of workers in another 
department, ceased work owing to a dispute as 
to the seniority of two men in re-arranging 
work. Work was resumed next day, pending 

ion by the Labour Department. The 
of the ‘Management was accepted. 


al “,# 
’ ~~. 


Paper Mitt Worxers, Mont Rowianp, P.Q. 
—Employees on one shift in a paper mill 
ceased work at 9 p.m. on Saturday, May 30, 
instead of at midnight, owing to a dispute as 
to overtime and to obtain recognition of the 
International Union of Paper Makers. On 
March 25 an application for a board under the 
Industrial Disputes Investigation Act had been 
made and an Industrial Disputes Inquiry Com- 
missioner was appointed on April 2, with a 
view to bringing about negotiations for the 
settlement of the dispute as to union recogni- 
tion and an agreement. On June 1 a strike 
occurred in another plant of the Company, at 
St. Jerome, but an agreement between the 
company and the union was reached on 
June 5. 


Piywoop Facrory Workers, Vancouver, B.C, 
—A stoppage of work for one hour on April 17, 
reported in the Lasour GAZETTE for May, was 
followed by similar short stoppages of one-half 
hour in the morning and one hour in the 
afternoon of May 4, to hold meetings of the 
employees in protest against the cancellation 
of the third shift, thereby laying off about 
200 men. The management had for some 
years dealt with an employees’ conference com- 
mittee and in April it was arranged that an 
application for a cost of living bonus would 
be made to the Regional War Labour Board. 
When the third shift was cancelled, owing to 
shortage of logs, a large number of the em- 
ployees are reported to have joined a local of 
the International Woodworkers of America 
and demanded the observance of seniority in 
reducing staff and recognition of the union 
instead of the employees’ committee. The 
union applied for conciliation under the British 
Columbia Industrial Conciliation and Arbitra- 
tion Act. On May 21 it was announced that a 
vote, taken by a provincial official under the 


‘act, showed 327 in favour of representation 


by the union and 86 against. The total number 
of employees before the lay-off was Tae Ou 
May 15 it was reported that the company 
was re-employing the senior men laid off. 


PLUMBERS AND STEAMFITTERS, KurcHENER, 
Ont—Six employees in one shop ceased work 
on May 29, refusing to work with a non-union 
worker. Work was resumed on June 2, when 
the non-union worker was dismissed. The 
union did not sponsor the strike. 

Hospital Maws, HaMInton, Onr—A num- 
ber of maids in one hospital ceased work on 
May 15 to secure increases in wages 
month. The civic authorities were unable to 
agree to this as the money had not been pro- 
vided in the civic budget, but approval was 
obtained from the provincial authorities and 
work was resumed after two days. The work 
of those on strike was performed by nurses 
off duty and by women volunteers pending 


settlement. 
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STRIKES AND LOCKOUTS IN GREAT BRITAIN AND OTHER 
COUNTRIES 


HE latest available information as to 
strikes and lockouts in various countries 
is given in the Lasour Gazette from month 
to month, bringing down to date that given 
in the March, 1941, issue, in the review of 
“Strikes and Lockouts in Canada and other 
Countries, 1940”. The latter included a table 
| summarizing the principal statistics as to 
strikes and lockouts since 1919, in the various 
countries for which such figures are available. 
- Many countries publish these statistics only 
once each year, the figures being issued in 
some cases after an interval of as much as 
two years, and for such countries the figures 
are not for relatively recent dates. Statistics 
given in the annual review and in this article 
are taken as far as possible from the govern- 
ment publications of the various countries 
concerned. Information as to particular dis 
_ putes is taken for the most part from news- 
papers, 


Great Britain and Northern Ireland 


The British Ministry of Labour Gazette 
publishes statistics dealing with disputes in- 
volving stoppages of work and gives some 
details of the more important ones. An 
order under the Defence Regulations, effective 
July 25, 1940, provides for the settlement 
of disputes and the prevention of strikes and 
lockouts, as noted in the Lasour Gazerts, 
August, 1940, page 760. 

The number of disputes beginning in 
March was 62, and 4 were still in progress 
_ from the previous month, making a total of 
_ 66 disputes in progress during the month; 
15,200 workers were involved in the disputes 
in progress during the month and the time 
» loss was 43,000 working days. 

Of the 62 disputes beginning in March, 

14 arose out of demands for increased wages 
and 24 over other wage questions; 5 over 
working hours; 5 over questions as to the 
employment of particular classes or persons; 
12 over other questions as to working arrange- 
ments; and two over questions of trade union 

_ principle. 
40 disputes, of which 7 were settled in favour 
ot workers, 23 in favour of employers and 10 
resulted in compromises; in 21 other disputes 
work was resumed pending negotiations. 

A number of strikes in coal mines occurred 
during May following demands for increased 
_ wages. At May 24, an unofficial survey gave 
an estimated number of 15,000 coal miners 
involved in various parts of the country. 
The chief grievance was that they were 
being paid less than industrial workers en- 


: half the strikers had returned to work pending 
_ negotiations, 
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Final settlements were reached in 


gaged in war production. On May 25, about | 


al a 
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The Bahamas 


Unskilled labourers engaged in construction 
work at Nassau went on strike June 1, de- 
manding higher wages. Garrison troops were 
called to restore order on the next day and 
the 1,500 workers were back at work on 
June 65. 

New Zealand 


A strike of meat processing workers at 
Westfield (Auckland) occurred March 12, 
over a trade union question. On the follow- 
ing days employees of other similar establish- 
ments also went on strike and by March 18, 
2,300 were involved. On March 23, 213 
strikers were sentenced to one month’s im- 
prisonment, but were later released on 
probation. On March 25, the dispute was 
settled, the workers to be re-engaged without 
discrimination. 

United States ae 

Preliminary figures show the number of 
strikes beginning in April as 310, involving 
55,000 workers in new strikes. The time loss 
for all disputes in progress during the month 
was 375,000 working days. a 

The number of strikes beginning in the 
year 1941 (revised figures) was 4,288, involving | 
2,362,620 workers, with a time loss of 23,047,556 — 
man working days. Half of the number of 
strikes occurred over questions of union or-— 
ganization, 36 per cent over wages and hours 
and the remainder over various other questions. ! 
Results of strikes show 42 per cent ended with 
substantial gains to workers, 36 per cent in 
partial gains or compromises and 15 per cent 
in little or no gains to workers, the others be 


disputes or of indeterminate result or result 
not reported. RY 

A strike of 8,000 elevator operators say 
apartment house service workers in New 
York City on May 1, was settled after 13 
hours when the wage demands were referred — 
to the National War Labour Board. 


The first prosecution under the US. 
Labor Standards Act for the employment 
a boy under 18 in an explosives plan 
sulted in the defendant company agreei 
a judgment enjoining the employment 
persons under 18 in its plant. The ms 
ture of explosives was declared to be 
hazardous occupation within the mean 
the Fair Labor Standards Act in May 
The company concerned manufacture 
cendiary bombs, ground signals an 
signals. After an explosion, it was found 
a boy 16 had been employed as a help 
the bomb room of the plant, ape 

‘ee 
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EVOKING a previous Order in Council 
" —P.C. 2250 (Lasour Gazerrs, April, 
1942, page 421, May, 1942, page 552)—the 
- Government on June 12 issued Order in Coun- 
ceil P.C, 5038 which provides for a more 
effective utilization of labour in the war effort 
by controlling and directing it through the 
- public employment offices. 
othe chief effect of the new Order in 
Council is that while previously the set-up 
of the National Selective Service program 
precluded physically fit men of military age 
_ from entering certain restricted occupations 
‘without a permit, now no person, man or 
' woman, can take a job anywhere without 
' the approval of a Selective Service officer. 
_ Exempted from .the operation of this Order 
_ are employment in agriculture, fishing and 
| hunting, employment subject to the provisions 
of the Essential Work (Scientific and Techni- 
eal Personnel) Regulations, employment in 
domestic service, and employment under the 
_ Government of any province. 
ia 


i 


cr 


Statement of Director 


pe Lhe basis and purposes of the Order were 
| eontained in a statement issued at a press 
| conference on June 17 by Mr. Elliott M. 
— Little, Director of National Selective Service. 
_ This statement is as follows: 
“The steadily growing shortage of labour, 
especially in certain sections of the country, 
— coupled wiith excessive mobility, has made 
it necessary to set up additional controls 
|. over the disposition and movement of our 
- man-power. This new order gives us addi- 
' tional control, with sufficient flexibility to 
enable .us to meet the varying needs of 
different areas. 
“Jn channelling all employment through the 
- Employment Offices of the Unemployment 
-Tnsurance Commission, we are only extending 
the procedure prescribed in the original Selec- 
tive Service Regulations announced on March 
94 last. Those original regulations provided 
that a physically fit man of military age could 
ot enter certain occupations without a permit 
“from a Selective Service Officer. 
“Now, we say that no man or woman may 
ake any job anywhere, with a few excep- 


ervice officer. It includes executives and 
essengers. This is not ‘freezing’ because a 
n or woman still has the right to seek a 
‘and an employer has the right to seek 


a job and the employer can’t hire any- 


ns, without the approval of a Selective 


employee; but the man or woman can’t | 


“RATIONING” OF MAN-POWER ON PRIORITY BASIS IN CANADA 
“Control of Employment Regulations” Established by Order in Council 


one without the approval of the local office. 
It enables us to control the movement of 
labour and guide it where it can contribute 
most to winning this fight we’re in. We've 
got to the stage where we must carefully 
measure out our man-power on a priority basis 
just as materials have to be rationed. 

“The new angle in the order, apart from 
its broad application, is that employers are 
now required to notify the employment 
offices of vacancies as they occur and. of pros- 
pective layoffs or additions required for their 
staffs, as soon as they can foresee’ such need 
arising. 

“The Director of National Selective Service 
was given broad powers by the governor in 
council in the Control of Employment Regula- 
tions 1942. Subject-to the advice of the Na- 
tional Selective Service Advisory Board and 
approval of the Minister of Labour, the Director 
may issue such orders as we are announcing 
to-day. 

“We, in turn, are passing authority on to 
the local officers because this whole question 
of the most efficient distribution of our man- 
power is primarily a local problem; that is, it 
must be handled locally but within general 
lines laid down nationally. While we in 
Ottawa will lay down general principles, their 
application and interpretation. will be varied 
within limits by the local officers to meet local 
conditions. The labour situation in Halifax 
and Vancouver, for, example, is a lot different 
from that in Winnipeg or Calgary. 

“We have a running registration of unem- 
ployed males now. With employers obtaining 
all help through the government employment 
offices from now on, we will be in a position 
to piece together demand and supply. 

“For the time being, at least, we plan to 
handle this movement of labour through the 
Employment Offices, of which there are at the 
moment 115. More are being opened as the — 
need becomes apparent. The new order also 
provides that any specified agency may be 
designated as a local employment office where 
necessary. We have already so designated the 
Civil Service Commission and the regional 
directors of the War Emergency Training 
Program. This, I suppose, might include 
employment. offices operated by some large 
emloyers or by some trade unions. 

“While this order places a tremendous new 
load on the Employment Offices, I am con- 
fident that the staffs will rise to the new 
responsibility with the additional help which 

has been provided during the last three 
weeks, and which will be provided from time 
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| to time as the need arises. There should be 
7 little delay in the handling of applications. 
i The sympathetic co-operation of employers 
and job seekers will be necessary, especially 
E- _ while the offices are adjusting themselves to 
the new load.” 


: Text of Order in Council 


The following is the text of Order in 
Council P.C. 5038: 

Whereas the Minister of Labour reports that 
it is essential, for the most effective utilization 
of labour in the war effort and for the 
reduction of excessive labour turnover, to 
provide for the greater use by employers and 
employees of public employment offices; 

Therefore, His Excellency the Governor 
General in Council, on the recommendation of 
the Minister of Labour, with the concurrence 
of the National Selective Service Advisory 
Board, and under authority of the War 
Measures Act, Chapter 206 of the Revised 
Statutes of Canada, 1927, and the National 
Resources Mobilization Act, Chapter 13 of 
the Statutes of Canada, 1940, is pleased to make 
the following regulations and they are hereby 
made and established accordingly:— 

1. These regulations may be cited as the 
- Control of Employment Regulations, 1942. 

2. As used in these regulations, unless the 
context otherwise requires, 

(a) “Agriculture” means the production 
of field crops, fruits, vegetables, honey, 
poultry, eggs, live stock, milk, butter 
or cheese; 
“Employment” means any service as 
an employee, including employment 
under the Government of Canada, but 
not including employment in agricul- 
ture, or employment subject to the 
provisions of the Essential Work 
(Scientific and Technical Personnel) 
Regulations, 1942, or employment under 
; the Government of any Province; 
(ce) “Local Office” means a local employ- 

ment and claims office of the Unem- 

ployment Insurance Commission or 
any other agency designated by the 
< Director of National Selective Service 
as a local office for the purposes of 
these regulations. 


_ 3. Subject to the approval of the Minister 
of Labour, the Director of National Selective 
Service, with the concurrence of the National 
_ Selective Service Advisory Board, shall have 
power to issue orders prescribing that, in 
respect of all or any class of employees in any 
locality, industry or occupation, and subject 
to such conditions, qualifications and excep- 
tions as he deems necessary to carry out the 
purposes of these regulations, no employer 
shall take any person into employment except 
1otifying a local office of the vacancy to 
e filled and engaging for that vacancy a 


() 


information arose. 
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(2) Sections sixty-nine and seventy of 
Criminal Code shall apply mutatis muta 
to the provisions of these regulations. _ 

5. Any person who contravenes or fails 
comply with any of the provisions of 
order made under authority of these regu 
tions shall be guilty of an offence and liable — 
upon indictment or summary conviction to t 
imprisonment for a term not exceeding twel 
months with or without hard labour, or to | 
fine not exceeding $500 or to both such im-_ 
prisonment and such fine. ‘ | 

His Excellency in Council, on the same 
recommendation, is further pleased to revoke 
and doth hereby revoke Order in Council P- y 
2250 of 2lst March, 1942, effective upon_publi- 
cation of the Control of Employment Regula: 
tions, 1942, in the Canada Gazette. 


Text of First Order 


The text of the first Order issued under the 
authority of the Control of Employment 
Regulations (P.C. 5038) is as follows: 


Under authority of the Control of Employ- 
ment Regulations, 1942 (P.C. 5038 of 12th 
June, 1942), the Director of National Selective 
Service, with the concurrence of the Nationa! 
Selective Service Advisory Board and the 
approval of the Minister of Labour, hereby 
makes the following order: y 

1. As used in this order— . 

(a) “Employment” means any service as an 

employee, including employment under 
the Government of Canada, but not 
incieding : x 
(i) employment in agriculture as de- 
fined in the Control of Employment 
Regulations, 1942, fishing, hunting, or 
trapping, or ‘ 
employment subject to the provisions 
of the Essential Work (Scientific and — 
Technical Personnel) Regulations, 
, 1942, or — 
(iii) employment directly by the Crown 
in the right of any province, or __ 

(iv) employment in domestic service in 

a private home, or . ee 

(v) employment of students for work to 
be done after attendance at day 
elasses or on holidays during 4 
school or college term but not duri 

_ the long summer vacation, or __ 
(vi) part-time subsidiary employ 
which is not the employee’s pri 

... Means of livelihood, or a} 
(vii) casual or irregular employment fo. 
not more than three days in y 
calendar week for the same employer, 

(b) “Local office” means an Employment ai 
Claims Office of the Unemployment 
surance Commission or any other ag 
designated, by the Director of Nati 
Selective Service as a local office for t 
purposes of this order. int 


2. (1) cea as otherwise herein provided 
no employer shall take any person into e 
ment except by notifying a local office 
vacancy to be filled and engaging for th 
wacaney either a aap! referred to him 
such vacancy by a local office or a person. 
oe for such vacancy is approved 
al once, 


(ii) 
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(3) Any employer who has notified a local 
office of a vacancy to be filled may apply to 
the National Selective Service Officer in such 
office for approval of the engagement for that 
vacancy of a person other than one referred 
‘to him by such office. Subject to such instruc- 
tions as the Director of National Selective 
Service may from time to time issue, such 
“National Selective Service Officer may give or 
refuse such approval after taking into consid- 
“eration whether such person is abc and avail- 
able to fill any other known vacancy in which 
his services might be more essential for the 
maintenance or increase of the production of 
munitions of war or other essential supplies. 
(4) A National Selective Service Officer, upon 
not less than ten days’ notice, may at any time 
- revoke any approval granted by him. 

8. If a National Selective Service Officer 
refuses or revokes his approval of the engage- 
ment of any person by an employer, such 
person or such employer or the representative 
of any interested trade union or similar organi- 
zation may, within ten days of such refusal or 
ar notice of such revocation, appeal therefrom 
by notice in writing to the Divisional Registrar 
of the Administrative Division in which suc 
- person would have been or was employed by 
such employer, and the National War Services 
- Board for such Administrative Division or part 
thereof in which such person would have been 
or was so employed shall forthwith hear and 
_ determine such appeal and such decision shall 
be final and conclusive. 


| CYN June 16, the Honourable Humphrey 
= Mitchell, Minister of Labour, stated that 
the seven-day week plan for continuous pro- 
duction of ships in Pacific Coast yards was 
already proving its worth, and he was re- 
' solved that the plan should be brought into 
| full operation. The Minister visited the Pacific 
| Coast in March and discussed the features 
of his plan with the different shipyard 
managements and with the union representa- 
tives in all the yards. He left the Coast 
with the understanding that his proposal was 
likely to be accepted by all parties and he 
~_-was later advised that it had been endorsed 
_ by the shipyard operators and that nine of the 
eleven unions affected had accepted. These 
nine unions which subsequently signed agree- 
‘ments supplementary to existing agreements 
- for adoption of the plan represented 96 per 
cent of the shipyard employees on the Coast. 
- Two unions, the machinists and blacksmiths, 
with less than 1,000 members, declined to 


- In his statement, Mr. Mitchell pointed out 
at he had made every effort to induce the 
achinists i a supplementary agree- 
ment so that the plan would be effective in 
every department of the yards. Despite the 
 Minister’s efforts and appeals from their 
international officers ‘this union has stood in 


4. The provisions of section 2 hereof shall not 
apply to the re-employment of any person by 
an employer— 

(a) within a period of not more than fourteen 
consecutive days immediately following 
the day on which he'was last employed 
by that employer, or 
immediately following the end of a period 
of sickness or disability, if his employ- 
ment with that employear was terminated 
by reason of such sickness or disability, 
or 
on his resumption of work on the 
termination of any stoppage of work by 
reason of an industrial dispute, or 
(d) in accordance with the terms of a collec- 
tive labour agreement which provides 
preference in employment and re-employ- 
ment according to length of service or 
seniority, or 
upon such employee’s reinstatement pur- 
suant to the provisions of Order in 
Council P.C, 4758 of 27th June, 1941, or 
any Act of Parliament after the termina- 
tion of his service in His Majesty’s Forces. 

Dated at Ottawa this sixteenth day of June, 
nineteen hundred and forty-two. 

Approved: 
(Signed) Humphrey 


(0) 


(¢) 


Mitchell, 
Minister of Labour. 
(Signed) E. M. Little, 

Director of National Selective 
Service 


STATEMENT OF MINISTER OF LABOUR ON SITUATION IN 
PACIFIC COAST SHIPYARDS 


the way of an all-out application of the plan, 
the statement declared. A movement for the 
substitution of an alternative scheme has de- 
veloped. 

The Minister said that he had examined 
the results of the operations of the yards 
under his proposal and found that even with- 
out the co-operation of the machinists and 
blacksmiths very substantial increases in pro- 
duction had been achieved. In the month of 
May as compared with April there were 
increases of 19 per cent in the number of 
men employed; 20 per cent in the number of 
rivets driven and 21 per cent in the tonnage 
of steel plate consumed. Had the machinists 
and blacksmiths shared in the effort, the 
Minister pointed out, no doubt the measure 
of progress would have been considerably 
greater. It was patent, he said, that seven 
days’ operation would produce more ships 
than the 6-day week some groups were now 
considering and that he planned to take the 
managements and unions that had signed the 
supplementary agreements at their word and 
proceed with the enforcement of the plan 
throughout the yards. . 

In favour of the 6-day week now being 
considered in some quarters it has been said 
that shortage of materials, lack of an adequate 
supply of skilled workers and supervisors made 
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the seven-day-week plan impracticable. The 
Minister stated that he had conferred with 
several of his colleagues and with the Director 
of National Selective Service and wished to 
assure all concerned that such difficulties 
would not be allowed to stand in the way. 
“With the Japanese attacks on Alaska and 
further evidence that the war is approaching 
nearer to our West Coast, the needs of the 
shipyards are paramount,” Mr. Mitchell said. 
“Men and materials will be secured even at 
the expense of production in other industries.” 
“While the Japanese are attempting to 
establish bases in Alaska and to cripple our 
west coast and will work seven days a week 
to gain their objective, while the United 
States Government is working on the Alaska 
Highway seven days a week and ancillary 
roads, pipe lines and port facilities in British 
Columbia are being rushed to completion to 
meet the Japanese menace, while this tre- 
mendous effort is seriously hampered by the 
lack of transportation, can any Canadian be 
satisfied with anything less than a seven-day 
“week in the shipyards of British Columbia? 
“Make no mistake about it, Japan’s invasion 
of the Aleutian Islands is undertaken to pro- 
vide advance striking bases. The eventual 
objective is to bomb Pacific Coast cities, ship- 
yards and airplane factories. 
“Right now, the Japs are less than eight 
hours bomber distance from British Columbia 
_ ports. They will try to work steadily closer. 
“Defence of Alaska depends on ships—cargo 
ships. Transportation is the greatest single 
problem faced in building the Alaskan defences 
that stand between the people of British 
Columbia, their families, their homes and the 
utterly ruthless Japanese. The United States 
Government is racing against time to build in 


_ Alaska this year the great defence system that 


was originally planned for completion in 1946. 
“Tt is ships that will decide whether or not 
history will say of Alaska’s and British 
Columbia’s defence, ‘Too little and too 
late!’ 
“The rise in production already recorded 
under the plan of continuous production is 


not theory. It is real and measurable. It 
_ will be more when all trades are working on 


the maximum production plan. It cannot be 
maintained on a six-day week basis. 

“With the Japanese ut our very doors on the 
West Coast, can we possibly think of closing 
down our shipyards twenty-four hours each 
week? 

_ “If we cut our working week by one day, 
it means we will build fifteen or sixteen 
fewer ships a year than if we work the seventh 


aay. 

“Remember this: One of those extra ships 
may carry the bombs and supplies to Alaska 
that will keep the Japs from bombing British 


THE LABOUR GAZETTE 


mee Tae - . “ 


June, 1942 


Columbia homes, and killing or maiming ov ir 
people, among them the wives and children of 
shipyard workers. Should they for a moment 
consider depriving the people of the Pacific — 
Coast and their own families of this pro 
duction and this protection? 

“There is actually no alternative than to 
use every available hour and every day in the 
week. France fell because she failed to work 
and fight. In this hour when our very lives 
are menaced, will we be guilty of the same 
fatal folly?” ; 

The Minister concluded: “There can only be 
one answer—the shipyards must operate every 
day of the week so long as this emergenc 
exists.” 

Mr. Mitchell said he expected that on the 
following Sunday all British Columbia ship- 
yard employees who were scheduled to work 
on that day would be at their stations. f 


Lighting in British War Factories | 


By the Factories (Standards of Lighting) 
Regulations issued on February 1, 1941, under 
the Factory Act, 1937, special standards of 
lighting are required in factories in Great 
Britain where persons are regularly employed 
for more than 48 hours per week or are work- 
ing on shifts. The Act itself provides es 
effective provision must be made for securing 
and maintaining sufficient lighting in e 
part of a factory where people are working 
passing. The Regulations require a minim 
illumination of six-foot candles at three f 
above floor level where work is being done 
one-half-foot candle at floor level where peo 
pass. (A foot candle is the illumination a 
point one foot away from a standard candl 
For special work more light may be needed, 
15 to 25 candle-power being recommended for 
fine machine work. Steps should also be taken n 
to prevent the formation of shadows. ‘ 

These. Regulations were based on the recom- 
mendations made in a report presented 
August, 1940, to the Minister of Labour > 
National Servied by a Departmental Com 
tee on Lighting in Factories. The Commit 
found that two main features characteriz 
industrial work in war factories. First, heav 
strain is imposed on the worker because 
the high pressure at which work is done and 
second, since night work has increased grea' 
the time spent under artificial light is 
longer than usual even in factories which 
vide adequate natural light. No precise 
dence was found to show that continuous 
under artificial light has had effects on h 
or safety, but the prevalence of such co 
tions was felt to justify the maintenance 
higher standard of illumination than shad b 
recommended by the Committee in, e 

reports. 4 
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ey USING May the Wartime Prices and 
Trade Board cut the sugar ration and 
| rationed tea and coffee; adjusted many in- 

dustries, notably in the metals field, to the 
- stringent supply situations caused by the 
war; promoted economies in other industries 
to get as large a quantity of civilian goods as 
possible out of labour and materials left over 
after essential war needs were met; and dealt 
; with some very difficult price problems. 


Rationing 


- Of all the activities of the Board in the 
month of May, those which most closely 
affected the largest number of persons were 
the ration orders. 

Because sugar, tea and coffee are imports 
~ and must be brought across the seas at great 
risk to merchant shipping and seamen’s lives, 


| pound per 

| feature of the May order was to 
| amount to half a pound. The former sugar 
| order was revoked and the new order, amend- 
ing and clarifying it, contained, besides the 
provision for cutting the ration amount, the 
| following regulations :— 


Household consumers may buy sugar only 
' when they have less than two weeks’ supply 
on hand and they may buy only two weeks’ 
supply at any one time. Householders re- 
~ mote from retail stores are not bound by this 
buying provision but must consume whatever 
they have on hand only at the ration rate. 
~ Householders wishing to make jams or 
jellies may have an extra supply equal to 
three-quarters of a pound of sugar per pound 
- of fruit purchased for this purpose. For 
~ home-canning they may have half a pound of 
- sugar per pound of fruit. No extra sugar 1s 
allowed for curing or preserving meats. 

A boarding house must not buy and use 
3 rate indi- 


e house. : 
‘otice was given that, effective July 1, im- 
strial users of sugar, who by a previous order 
were rationed to 80 per cent of their 1941 

‘consumption, will be cut to 70 per cent. The 
“3 Administrator was, however, given power 
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PRICE CONTROL IN CANADA DURING MAY, 1942 


Rationing—Conservation and Distribution of Supplies— 
Economies—Local Price Schedules Issued 


to make special supplies of sugar available 
for industrial preserving of fruits and vege- 
tables produced in Canada. 

By a special provision 42 per cent of the 
weight of sweetened condensed milk is to be 
taken as sugar in computing industrial sugar 
consumption. Other special provisions cover 
export of sugar products, exempting exports 
to Empire countries. 

In hotels and restaurants no sugar is to be 
served unless asked for by the customer; no 
sugar container is to be left on a table; no 
sugar shakers are to be used; no more than 
three lumps or two teaspoons are to be 
served with a beverage and no more than two 
teaspoons with a serving of food. 

As this article goes to print the sugar 
ration is being put on a coupon basis, partly 
to ensure complete fairness in distribution of 
a commodity so widely used, but more as a 
precautionary measure so that the Board will 
have rationing machinery set up and func- 


‘tioning, ready for any emergency which the 


uncertainties of war may bring. 


Tea and Coffee—The tea and coffee ration 
was initiated on the honour system and to 
date there are no plans for changing this 
method. 

Householders are asked to use only half as 
much tea and three-quarters as much coffee 
as they have used in the past. They may 
buy tea or coffee only when they have less 
than two weeks’ ration on hand and they 
may buy only two weeks’ ration at any one 
time. As in the case of sugar, the buying 
provision does not apply in remote areas but 
the ration does. 

Operators of establishments may have one 
month’s supply on hand but must cut 
customer’s allowance to one tea bag—of not 
more than 60 grains avoirdupois—and one cup 
of coffee per serving. Restaurants accustomed 
to serve extra free cups of tea and coffee 
may discontinue the practice without decreas- 
ing the cost of the meal, 

In the absence of evidence to the contrary, 
normal consumption is taken to be two 
ounces of tea and twelve ounces of coffee 
per person per week and a household is taken 
to comprise not more than four persons. 


Supply 


Metal.—The urgent need for metal for war 
purposes was reflected in no less than nine of 


- the orders issued during May by the Metals 


Administration. 


- 
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The supply and distribution of steel drums 
was regulated due to military need for steel. 
Manufacture of metal Venetian blinds was 
discontinued. Use of copper and brass for 
plumbing fixtures was limited to a definite 
list of essential items. The nation’s supply 
of Britannia metal was brought under con- 
Pe trol in an order requiring anyone possessing 
a stock of it to report his inventory to the 
Board. The same order forbade buying and 
selling the metal except with written per- 
mission from the Administrator. 
plate was forbidden in packing certain sea 
foods; and use of any metal was prohibited 
for packaging sweet syrups, molasses, cooking 
oils or salad oils except in two specified large 
sizes. To get the last ounce of value out of 
available farm machinery and ensure that 
none will be tied up idle, exhibiting it at 
fairs was forbidden. 


Textiles—The scarcity of coarse textiles such 
as jute, formerly imported, was reflected in an 
order designed to conserve available supplies 
by regulating the size of containers for certain 
cereals. The order covered not only burlap 
and jute but their substitutes, cotton and 
kraft and coated paper. 


substitutes and consequent inroad upon paper 
supplies was evidenced in four orders for con- 
servation of paper and paper products. War- 
time Salvage Limited was given central control 
over the collecting, grading, inspection, buying, 
distributing and processing of all waste paper. 
It was realized that a good deal of paper goes 
_ into floor and counter bins whose sole value 
is the aid they give to merchandizing. With 
supplies low and buying power high mer- 
-chandizing is of course the least of trade 
worries. Manufacture was therefore limited to 
_ bins essential as shipping containers, which 
incidentally might or might not be used also 
for display purposes. 
To ensure the fairest possible distribution 
and prevent tying up unnecessary quantities 
of paper in heavy inventories, buyers of book, 
writing, bond, ledger or white specialty papers 
were forbidden to have on hand more than a 
ninety-day working supply and buyers of 
eavy cardboard containers were limited to 
six months’ supply. Also the manufacture of 
r bags for groceries and boxes for 
slopes was limited to a defined list of 
styles and sizes. 
Hides and Horsehair—Because of sub- 
marines in the Atlantic and resultant difficulty 
of importing hides from South America, it 
ecessary to make the most of horsehides 
and horsehair in the country. Control was 
established by ordering that horsehair could 
be sold only to and bought only from the 


Use of tin-. 


Paper and Paper Products—This need id 


Commodity Prices Stabilization Corporation 
which was set up some months ago to act 
the Board in such matters. This was sup 
mented by an order of the Furniture Admi 
tration simplifying the manufacture of paint 
and varnish brushes and setting a jae e 
of prices for them. 

Rubber—To aid the rubber situation pro 
cessors were prohibited by the Used Goods 
Administration from making more tire reliners 
and patches than they made last year and 
manufacturers’, jobbers’ and dealers’ prices 
were set by schedule. With the same end i 
view, the Alcoholic Beverages Administratio 
limited deliveries of draught beer, ale, stout 
and porter in Ontario and Quebec; and the 
Services Administration put a stop to wasteful 
delivery practices affecting tobacco and candy 
in the Hull-Ottawa area. 


Miscellaneous —Because of import difficulties 
and consequent shortage of silage molasses 
the Feeds Administration set prices and nna 
took control of distribution. 

Examining possibilities for limitation of 
not-so-essental articles, the Administrator of 
Sundry Items restricted varieties of golf clubs; 
golf and tennis balls; tennis, badminton and 
ping pong racquets; football, baseball, basket- 
ball, boxing and hockey equipment; skis, 
toboggans and hockey sticks. 


: 


Economies 


To conserve both labour and materials the 
Board’s division of simplified practice studied 
economies in manufacturing, packaging an d 
delivery and fourteen orders, issued mostly by 
the Furniture and Textile Administrations, r 
sulted from their efforts. 


Furniture—There will be no increase in tl 
number of furniture designs manufactured, ne 
ones being put out only when old ones a 
dropped. School furniture will be made 
from Canadian hardwoods (except oak) a 
will be finished only in “school brown.” A 
list was drawn up of specified designs and 
sizes of office equipment to be sold to t 
Dominion Government. An order limited. 
number of designs in which caskets may be 
manufactured. The manufacture of brooms 
made of broom corn was restricted to § "Me 
specified list of varieties. , 

Clothing—The manner was defined in w 
work clothing, leather garments and co 
sportswear are to be cut and assembled; ¢ 
materials and appendages were prohi 
even the number of labels was speci 
Manufacture of handbags was limited 
design. An order on fur garments ‘simpli 
designs, limited material and dotecrtag 
number of styles to be made. No (b 
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will be allowed for city deliveries of fur 
sarments. The manufacture of men’s felt 
ats (both fur and wool) was limited as to 
olour range, linings, bands, brims, labels and 
quantity and practically rationed by pro- 
rating deliveries on those of the two previous 
years. . 

_ The objective of the simplification program 
is to get as much civilian production as 
possible out of the materials and labour that 
are left after essential war needs have been 
filled. This was particularly apparent in three 
orders which simplified and standardized 
manufacture of water lift pumps, cast iron 
pipes and vitreous china sanitary 
lumbing. 

Price Schedules 


’ In order to ensure for civilian use @ con- 
-tinuing adequate supply of certain commodi- 
es, certain over-all and certain local price 
schedules were issued. The local ones were 
the fact that local 
basic period caused 
freezing of local prices which were out of line 


unlikely that production would continue 
or by the fact that a 
ngled local price situation needed to be 
clarified. 
- Over-all price schedules issued during the 
‘month covered beef, bananas, brooms, cod 
il, animal fats, silage molasses and men’s 
furnishings. On bananas both wholesale and 
retail prices were specified. On animal fats 
‘manufacturers’ and processors’ prices were 
set and both were required to inform the Fats 
nd Oils Administrator regarding production 
nd distribution of their product. 
‘urnishings, manufacturing and retail prices 
were set for nationally advertised men’s and 
oys’ trade-marked shirts, pyjamas and flat 
underwear. The manufacturer was allowed 
12 per cent in excess of his January-February, 
- 1941, prices but no increase over his legal 
maximum price except by permission of the 
Administrator; and was required to continue 
the same quality, size, weight, price ranges 
and volumes as in corresponding 1941 seasons. 


Retail prices also were set by schedule. 
affected butter, 


red and 
pulp- 


aoe 
od 


white cedar posts, 
wood and freight 
‘butter order clarified a ! 
ch set prices for central and western Can- 
but left the Maritimes 
shed stone prices were set in two districts 
uebec Province to ensure continued pro- 
Three orders set local coal prices 
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wholesaler prices were set for certain districts 
and retailers were allowed a 35 per cent 
mark-up on their delivered cost price. Pulp- 
wood prices were set to clarify the situation 
because, pulpwood production being seasonal, 
there was some confusion in relation to the 
basic period; and the period in which con- 
tracts are made, well in advance of cutting 
operations, was about to begin. The schedule 
of lake freight rates affected the following 
cargoes: coal, newsprint, pulpwood, iron ore, 
grain and miscellaneous commodities in bulk. 


Beef—The very difficult beef situation, 
which had been increasingly disturbing through- 
out the spring, came to a head in May with 
severe shortages threatening. 


Chief cause of this was heavy export to 
American markets under a trade agreement 
negotiated some years ago between the two 
countries. Under this, Canadian exporters 
enjoy a yearly quota of 193,000 head of beef 
cattle over 700 pounds at half the regular 
three-cents-a-pound duty rate, and governed 
by a quarterly quota of not more than 51,720 
head. American prices usually have been 
sufficiently greater than Canadian to make it 
profitable to export while the reduced duty 
rate has been in effect and quotas unfilled. 
During the spring of this year Canadian 
winter-fed cattle commanded a price on 
American markets with which Canadian pro- 
eessors could not compete while continuing to 
sell to Canadian retailers at prices which would 
allow the latter to hold their prices under the 
ceiling, established in the basic period last fall 
when lower-priced grass-fed cattle were being 
marketed. 

The Board had been unable to deal effec- 
tively with the threatened supply shortage 
until an Order in Council was passed giving 
it powers to control export of beef cattle 
whenever shortage in domestic supply of beef 
called for such action. This Order in Council 
was passed on May 20 and the Board an- 


- nounced a comprehensive plan of action on 


May 29. This ‘ncluded setting up the War- 
time Food Corporation, Limited, which will 
operate in the domestic market to acquire 
cattle from exporters in sufficient numbers to 
maintain domestic supplies of beef. The Cor- 
poration will re-sell such cattle in the domestic 
market at prices consistent with wholesale 
beef prices established under the price ceiling 
policy. It will be operating in the market by 
July 1, when the next quarterly export quota 
for shipments to the United States becomes 
available. 

Canadian cattle exporters will be licensed 
under the Corporation. The latter will not 
interfere unduly with normal trade practices, 
but will divert sufficient cattle from the export 
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market in any one quarter to ensure adequate 
domestic supplies. For these cattle the Food 
Corporation will pay Canadian exporters the 
full price they would have obtained had the 
F cattle gone into the export trade. 
In establishing maximum wholesale prices for 
4 beef in the fifteen zones across Canada, the 
Board took cognizance of seasonal price varia- 
tions as between grass-fed cattle marketed in 
the fall and the more costly winter-fed cattle 
marketed in the spring. The range of prices 
now in effect is the highest that will prevail 
at any period of the year. From spring to 
fall the trend will be downward. 

In establishing maximum prices for whole- 
salers and packers in the various zones, all 
kinds of beef were grouped into two major 
classes: yearlings, steers, heifers and fed 
calves; and cow and bull beef. The new 
prices were made applicable to the highest 
quality in each class, other qualities to find 
their own levels in relation thereto. The re- 
tail selling price for all cuts and portions 
from a carcass, side or quarter was set at 
the laid-down cost of same plus normal mark- 
up, retail prices and mark-ups being subject 
to periodic examination by the Board. 

In a few exceptional cases the all-over 
price cailing was adjusted. Two orders in this 
connection were of local application and ten 
were general. The local orders affected Hudson 
Bay posts and Oka cheese. 


Hudson Bay Posts—Hudson Bay posts are 
supplied a year to a year and a half in advance 
and their maximum retail selling prices in the 
basic period therefore did not reflect increased 
replacement costs up to and during the basic 
period. They were allowed new maximum 
prices reflecting replacement costs at market 
‘prices in effect during the water navigation 
- season to the Northwest Territories in the 
spring and summer of 1942. 


Oka Cheese—Although the majority of .re- 
tailers in Canada increased the price of Oka 
cheese just prior to or during the basic period, 
a group in Ontario failed to do so and found 
themselves unable to restock at the new prices 
and continue to sell at the old. They were 
therefore allowed to bring their prices into 
ine with the rest. 


~ General Orders-—The general orders which 
adjusted the ceiling affected timber, uphol- 
stered furniture, cotton wipers, canvas fronts 
canned salmon. On fir, larch, hemlock, 
ice, cedar and ponderosa pine produced in 
prairie provinces, manufacturing and 
wholesale prices were set by schedule and 
: Cena were allowed certain increases over 


st, ber oalee The Cotton Adminis- 
ration allowed an increase of one cent per 


% 
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. question also fell to the lot of the Wool 


pound in manufacturing and wholesale p ces | 
of cotton wipers. Because of substantial | 
creases in the cost of producing the ma 
used in canvas fronts, manufacturers w 
allowed a 10 per cent increase over th q 
basic period price. Because _ established |} 
maximum retail prices for canned salmon! 
were based on the cost of the 1940 pack, 
wholesale price was permitted to rise 
fifty cents per case above the basic price and 
the retail price was allowed to rise from 
half cent to a cent per can. 
In most cases where an increase in cost. 0! 
labour and materials threatens to push first 
the manufacturing, then the wholesale and 
then the retail price above the ceiling, the 
Board has co-operated with the industry t 
meet the problem in the following way. 
Officials of the Administration conceal 
meet with representatives of the industry 
First they make sure that every possible 
economy has been effected. If, as frequently 
happens, this is not enough, ‘the only way 
to keep faith with the ceiling policy is to 
reduce profits. The Administration them n 
arbitrates between producers, manufacturers 
jobbers, wholesalers and retailers to apportion n 
the “squeeze”. 
This was done during May in respect t 
furniture, fall and winter clothing, overcoat 
ing, wool rugs and work clothing. On furni- 
ture the manufacturer was allowed to increase 
his price by half the increase in his produc- 
tion cost, the retailer absorbing the higher 
price to him and the consumer paying t 
same as before. The fall and winter clothi 
affected was in the women’s and children 
line and manufacturers were permitted to add 
5 per cent to the maximum price they had 
established in the basic period. The Wool 
Administration solved the overcoating prob- 
lem by approving a five-cents-per-yard in- 
crease on cheaper lines, and a ten-cents-p 
yard increase on more expensive lines, appli-- 
cable to manufacturers’ prices only. The 


| 
| 
| 


r 
A 
Administration, which allowed an increase up 
to 50 per cent over the August-September 
manufacturers’ prices of last year, but no 
retail increase. On canvas, canton, jersey 
and leather palm work gloves of cot! 
fabric the Work Clothing Administr: 
approved manufacturers’ prices 4 per ce 
excess of those of June last year. The wh } 
saler was permitted to raise his price by h 
of his cost increase and the retailer y 
obliged to absorb this amount Bnd, maintain 
his basic price. : 
It should be remembered that in no 
did the manufacturer’s increase cover hi 
entire loss. Everyone along the line abso: 
as much of the increased cost as he c 


without imperilling production or t J 
financial structure. a rs 


ihe - 


io 
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AV total of 14,755 individuals were  re- 
* ceiving training on May 31 in the 
127 technical and vocational schools and train- 
ing centres at which War Emergency Training 
Classes were being conducted. This total 
represents a very slight reduction from the 
total reported in training on April 30. There 
were 4,952 persons being trained in indus- 
trial pre-employment classes at the end of 
‘May as compared with 4,928 at the end of the 
‘preceding month. In the part-time industrial 
classes being conducted in schools, there was 
‘an enrolment of 1,436 trainees on May 31 as 
‘compared with 1,607 on April 30. A_ total 
of 4,846 men were receiving instruction in the 
pre-enlistment R.C.A.F. classes, this total 
representing a small reduction as compared 
th the numbers being trained on April 30. 
“There was practically no change in the num- 
bers receiving training in Navy and Army 
classes, with 2,632 trainees being enrolled in 
such classes as at May 31. Vocational train- 
ing was being given to 94 men who had been 
a discharged from His Majesty’s 
Forces. 
if During the month of May, 1942, a total of 
| 6,888 new trainees were enrolled in the 
schools. Of these 3,113 entered industrial 
pre-employment classes, while 766 persons 
| entered the part-time industrial classes. The 
| R.C.AF. pre-enlistment classes received 1,180 
‘new trainees, while 772 commenced training 
‘in the Navy and Army élasses. Under the 
' Rehabilitation plan, 57 new trainees were en- 
| rolled during the month. 

While 3,930 trainees are shown in Table 1 
‘as being placed from industrial pre-employ- 
1 it should be noted that this 
otal includes 1,575 graduates from Quebec 
hools who, placed in 
revious months, were not so reported until 


er May 1, 1942. 
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WAR EMERGENCY TRAINING PROGRAM 
Statistical Summary for May, 1942 


Of those training in the industrial pre- 
employment classes, 34 left to enlist in various 
units of the Armed Forces, while 1,314 men 
from the R.C.AF. classes completed their 
training and enlisted with the Air Force. 

The number of women in training although 
included in the totals given in Table 1, are 
also shown separately in Table 1A. During 
May 1,526 women commenced training in pre- 
employment industrial classes, 1,232 women 
were placed during the month and 1,475 were 
still training as at May 31, 1942. 

The numbers training in part-time indus- 
trial classes conducted at centres other than 
schools are given below. Totals are also: 
shown with regard to classes being held in. 
approved plant schools. 


Plant Schools 

Since the inauguration of the policy of 
aiding firms engaged in War Industry in the 
establishment of plant schools, for the training 
of new employees or the up-grading of old 
employees, some twenty-six firms have been 
granted certificates as “Approved Plant 
Schools” by the Department. Training in 
these schools covers a variety of instruction ~ 
in many industries including shipbuilding, 
general machine shop, rubber manufacturing, 
textiles and aircraft construction. Skills are 
being developed in trainees in the production 
of a wide variety of items including the 
building of merchant and naval vessels and 
the manufacturing of smoke bombs, land 
mines, bomb tails, parts for automotive equip- 
ment, tires, ground sheets, gas masks, gun. 
carriages, in fact nearly every item forming, 
a part of war equipment. 


Job Instructor Training Program 
Since the inauguration of the Job Instructor 
Training Program, which is designed to 
(Continued on page 689) 


TRAINING IN INDUSTRY—MAY, 1942 
(Subject to Revision) 


NumsBers IN TRAINING AS AT May 3L 
ieee Boe 2 ee 


Plant Total in: 
Schools Training: 


Part-time 
Classes 
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RECENT REGULATIONS UNDER DOMINION AND PROVINCIAL 4 
LEGISLATION - 


Wartime Salaries Order Amended—Pensions for Seamen and Pilots— 
Alberta Factories Act and Wages Security Act—Motion Picture 
Projectionists and Chauffeurs in Alberta—Safety Regulations 

in Alberta—First-Aid in British Columbia—Minimum 
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Wage Order and Mothers’ Allowances in Quebec q 


HE Wartime Salaries Order has been 
amended to define more precisely ‘“em- 
ployers engaged in war industry” who are 
permitted in certain cases to grant salary in- 
creases. The regulations governing the pay- 
ment of pensions to seamen for death or 
disability due to enemy action have been 
revised. A Superannuation Fund for pilots 
is provided for in the New Westminster 
Pilotage District. 


- 


coverage of the Factories Act to dry cleaning 
_ establishments and brought the clause of the 
Mining Industry Wages Security Act into 


Canada Shipping Act 


Two new by-laws for the pilotage district 
of New Westminster, British Columbia, were 
gazetted May 30. 

The first one declares that anyone desiring 
temporarily to cease acting as a pilot must 
_ apply to the Pilotage Authority which may 
_ refuse or grant permission at its discretion. 

The second provides for the establishment 
of the New Westminster Pilotage District 
‘Superannuation Fund. It will be built up by 
the Pilotage Authority setting aside each 
month from the gross revenue accruing from 
_ the pilotage dues an amount to be determined 
yearly by the Authority after consultation 
with the Pilot’s Committee. 

_ A pilot who has served at least five years 
during which he made contributions to the 
_ fund will, at the time his licence expires or is 

cancelled due to age or physical or mental 
incapacity, receive monthly pension payments 
for life. The amount of the payments will 
depend on the length of service but in no 
case may they exceed $1,200 in any year. 

Jk widow of a pilot eligible for pension 
, until her re-marriage, receive a pension 
al to not more than one-half of the 


if alive. Any children surviving after the 

idow’s death will receive equal shares of 
the amount of the widow’s pension until they 
are 18 years of age, but in no case may they 
each receive more than $300 a year. 


In Alberta proclamations have extended the 


Dominion 


ount her husband would have received ~ 


force which requires employers under the 
Act to file a statement of wages paid « 
payable. Two licensed projectionists are 
longer required to be on duty in mot 
picture houses using more than one machin 
Safety regulations have been made rela 
to oil and gas well-drilling plants, trence' 
construction and repairs, explosives and th 
control of dust. In British Columbia 
Aid requirements have been revised. In 
bec a minimum wage order applying 
lumber workers has been renewed and re 
lations under the Needy Mothers’ Assista1 
Act have been amended. 


Provision is made for the refund of contri- 
butions to pilots who are ineligible for pensions 
at the time of retirement. Special consider- 
ation is given to pilots who retire due to | 
shipping casualty as defined in the Canad: 
Shipping Act. ~~ 


« 


Wartime Salaries Order Ss 

—?— 

PC. 4346, May 26, 1942, amends the 
Wartime Salaries Order (P.C. 1549, Februa Pe 
27, 1942, Lasour Gazerre, March, 1942, pp. 
283-287). The amendment is designed 
clarify the meaning of clause 5 which perm 
employers engaged in war production 
grant, with the permission of the Mi 
of National Revenue, a salary increase 


_ The amendment defines more precisely t! 
term “employer engaged in war industr 
The term means, in general, an empl 
engaged in the production, repairing 
servicing of implements or munitions of 
ships or aircraft. It also includes an 
ployer engaged mainly in supplying p 
materials, equipment or services for us 
munitions of war, ships or aircraft and 
doing construction work for war purposes. 
does not include an employer eng 
supplying, producing, repairing or | 
goods, material, equipment or ser 
general use such as are common in ti 
peace. 


= 
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_ In particular, war industries are businesses 
| established since September 1, 1939, or 
businesses which have substantially expanded, 
converted or altered their operations at the 
} request. of the Départment of Munitions and 
4 Supply to produce, service or repair imple- 
“ments or munitions of war or to supply 
§ materials or equipment for such operations. 
rs The four specified cases in which a salary 
| increase may be granted remain unchanged, 
nor is there any alteration in the clause re- 
§ quiring employers to obtain permission from 
} the Minister of National Revenue before 
' paying a salary increase. 


Pensions for Seamen 


4 The regulations providing for pensions to 
| Canadian seamen or their dependents in 
- eases of disability or death of the seamen 
- resulting from enemy action have been re- 
| vised by P.C. 104/3546 of April 30. 

re Under previous orders (LaBour GAZETTE, 
~ 1939, p. 1202; 1941, p. 650) Canadian seamen 
serving on Canadian ships or ships of British 


Alberta Factories Act 


ia within the scope of the Factories Act by a 
| prociamation 


' gazetted May 15. 


Alberta Mining Industry Wages 
Security Act 


By a proclamation issued April 14 and 
| gazetted April 30, section 3 of this Act has 
= been declared in force from May 1, 1942. 
This section requires employers in designated 
industries to submit to the Minister charged 
with administration of the Act on May 15 of 
each year a statement of the wages paid or 
payable by them in the preceding twelve 
months. They may also be required by the 
Minister to furnish a statement of their 
assets and liabilities. An employer proposing 
to engage in one of the designated industries 
must submit a statement of assets and 
liabilities and any other information required 
by the Minister. 
'~ The Act applies to mines and, if the 
-Lieutenant-Governor in Council so stipulates, 
it may be applied to lumber camps, quarries, 
‘and oil wells and works in connection 
h the mining or processing of salt or tar 


"Alberta Public Service Vehicles Act 


By an order gazetted May 15, the clause 
the regulations relating to medical certi- 
for chauffeurs (Lasour GazettE, 1940, 


or foreign registry certified to be engaged 
on essential war work, and Canadian salt- 
water fishermen are compensated for loss of 
personal effects or of remuneration due to 
capture or internment, are given free medical 
treatment for injuries and receive pensions for 
death or disability resulting from enemy 
action or counter-action: (P.C. 3358 as 
amended, P.C. 3359 as amended; P.C. 3492; 
and P.C. 12/4209 as amended). . 3 

Under the revised regulations pensions 
may also be granted to seamen who suffer 
disability or death by reason of extraordinary 
marine risks arising out of the war, and to 
seamen killed or injured while in a port out- 
side Canada or while proceeding by land, 
sea or air outside of Canada to or from their 
ships. 

The new regulations also empower the 
Canadian Pension Commission to presume 
death for the. purposes of these regulations 
in cases where the available evidence raises 
no reasonable doubt, in the opinion of the 
Commission, that the death has occurred. 


Provincial 


p. 446) has beeen reworded so that the 
issuance of a public service vehicle certificate 
is now contingent om the presentation of a 
satisfactory medical certificate testifying to 
‘the chauffeur’s physical fitness. 


Alberta Theatres Act 


The shortage of labour has induced Alberta 
to relax its regulations requiring two licensed 
projectionists to be on duty in motion- 
picture houses where more than one standard 
projector is being operated. The amending 
regulations, gazetted and effective May 15, also 
reduce the period of apprenticeship preceding 
application for a third-class projectionist’s 
licence from twelve months to six, and permit. 
the employment of one apprentice for every — 
full shift instead of only one to a theatre 
as before. 

Theatres operating only one projector must 
have one qualified projectionist on duty. 
Theatres operating more than one machine 
have been divided into four classes according 
to their seating capacity and the size of the 
community in which they are located. Those 
which seat not more than 500 persons must 
have a third-class licensed projectionist on 
duty if situated in a community of less than 
3,000 population, and must have a second- 
class projectionist 


and an apprentice on duty 
if the population exceeds 3,000. Theatres 
seating over 500 persons are required to have 
on duty a second-class. projectionist and an 
apprentice in centres under 3,000 in population, 
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but in communities over 3,000 they must 


employ a first-class projectionist and another 


licensed projectionist of any class. 


Alberta Workmen’s Compensation Act 
Safety Regulations 


New safety regulations issued by the Work- 
men’s Compensation Board for oil and gas 
well-drilling plants, for trench construction 
or repairs, for the handling of explosives, and 
the control of dust were gazetted April 30 and 
will become effective thirty days after that 
date. 


The first set of regulations applies to the 
drilling, cleaning, repairing, operation and 
maintenance of oil and gas well-drilling plants, 
rigs and equipment, and replaces regulations 
issued in 1928 (Lasour Gazerrr, 1928, p. 
974). Detailed specifications for buildings, 
machinery and equipment are laid down to 
minimize the hazards in such plants. Certain 
working conditions are also specified. 


Workers must, where necessary, be provided 
with safety belts and lines which are 
periodically inspected and tested. If there 
is danger of material and equipment being 
dropped from above, hard hats must be sup- 
plied to workmen. 


For work in storage tanks or confined 
spaces, air line respirators or gas masks are 
required unless all injurious gas has first 
been removed. A worker in a tank provided 
only with manholes in the top must be 
secured by a rope from the outside and be 
attended by another workman on watch out- 


pide the tank. Short alternating shifts are 


recommended for work in a confined space 


_ where atmospheric conditions are nauseating. 


_ Smoking is forbidden within a hundred 
feet of any receptacle containing petroleum 


_ OF natural gas products, and within 75 feet 
_ of a petroleum or natural gas well. Vapour- 
_ proof flashlights and lanterns must be used 


The new regulations applying to the 
excavation of trenches lay down specifications 


for the shoring and bracing of sides, the 


provision of ladders, and the sinking of 
shafts. They replace regulations issued in 
1928 (Lasour Gazerrn, 1928, p. 974). 


Before workers may enter a sewer or 


underground manhole, tests for gas must be 
_ made, and, if possible, the gas should be 
be removed. If there is any doubt as to the 


safety of the working conditions, gas masks, 


safety belts and life lines must be wom AG 


workmen. All underground manholes and 
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sewers where excavating or repair work is 
being done must be electrically lit, and in- 
spectors should be provided with battery- 
operated electric lamps. If oil or other com- 
bustible material is found in a trench, work 
must be stopped until it is removed. , 


Operators engaged in sinking shafts for 
sewer construction are to be governed by the 
Safety Regulations covering water-well opera- 
tions (Lasour Gazetre, 1939, p. 676). Certain 
additional conditions are laid down a 
the operation of hoists in shafts. 


The new set of regulations governing the 
storage, handling and firing of explosives 
apply to all operations or industries not 
covered by the Coal-Mines Regulation Act. 


Every employer must secure a permit from 
the Workmen’s Compensation Board before 
purchasing explosives to be handled by workers: 
covered by the Workmen’s Compensation 
Act. All workmen engaged in handling and 
firing explosives must hold a certificate of 
efficiency issued by the Board or by the 
Department of Mines. Smoking by workmen 
while handling or transporting explosives is 
forbidden. 


The Explosives Act of Canada and regu- 
lations made under it are to govern the 
storage and transport, other than by rail, of 
explosives in Alberta. Certain additional re- 
quirements in regard to storage and transport 
are set forth in the regulations. Fire ex- 
tinguishers and red flags must be carried on 
all vehicles transporting explosives, and extra 
passengers are prohibited. 


Detailed regulations regarding the firing of 
explosives by various methods, the procedure | 
for dealing with misfires, the testing of circuits 
and precautions to be taken for the protection 
of workmen, the public and property are 
included. ; a 


« 


The new regulations for the control of ‘fit 
call for approved ventilating systems for all 
dust-producing operations covered by the 
Workmen’s Compensation Act. If it. 
impracticable to remove the dust by venti- 
lation, respirators must be provided by the 
employer and worn by the workmen. se 
lar cleaning of places where dust accumulates 
is required either by approved vacu r: 
methods or by wet sweeping. 


All abrasive blasting and similar pit 
must be carried on inside a “blasting 
closure”. Workers in such enclosures mi 
be supplied with a Alsi, approved by. 
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Board, and furnished with a pure, warmed 
air supply through the helmet. Where air 
| laden with silica dust is discharged outside the 
factory, care must be taken not to create a 
health hazard or to permit the air to be re- 
turned to the factory. 


- British Columbia Workmen’s Compensation 


Act 


_ New First-Aid requirements effective from 
| May 3i, 1942, have been issued by the 

_ British Columbia Workmen’s Compensation 
Board. They replace ones issued in 1922. 
Employers are divided into classes accord- 
ing to the nature of the industry in which they 
are engaged and the number of the workers 
employed by them. Different first-aid kits 
are specified for each class. 

All employers with from 50 to 100 workers 
- must employ one worker possessing an UB- 
expired Certificate of Competency in First- 
Aid to be in charge of the first-aid kit. 
_ Those with more than 100 employees must 
also provide a first-aid room. When a busi- 
~~ ness is located five miles or more from a 
doctor or hospital, it is required to have a 
certificated first-aid person if at least 15 workers 
are employed, and shall have a first-aid room 
if there are 50 or more workers. An Indus- 
trial First-Aid Certificate is satisfactory to the 
Board. The first-aid attendant must keep a 
record of all circumstances respecting an 
accident. 

If workers are employed in areas adjacent 
to a central camp, the first-aid facilities shall 
be kept at the camp but first-aid attendants 
shall be so located that an injured workman 
may be reached by one within 10 minutes of an 
accident. 

Every employer must provide proper care 
and attention to an injured workman, and 
have suitable transportation available with a 
competent attendant to take injured workmen 
to the nearest doctor or hospital when neces- 


sary. 

Employers 
- Aid Service Requirements 
Prevention Regulations are eligible for the 
preferred rate of assessment for workmen’s 
~ compensation which is one-half of one per cent 
jJower than the regular rate. The cost of 
installing and replenishing first-aid boxes must 
be borne by the employer. 


who comply with the First- 
and Accident 
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Quebec Minimum Wage Act 


By a notice gazetted May 28, Order 39 
relating to workers engaged in forest 
operations (Lasour Gazerts, 1941, p. 556) 
has been renewed until May 3, 1943. 


Quebec Needy Mothers’ Assistance Act 


The regulations under this Act have been 
amended to provide an additional monthly 
allowance of $5 for a beneficiary whose 
husband is totally disabled and lives with her, 
provided the total allowance would not then 
exceed the fixed maximum which has been 
raised from $45 to $50. This change, effective 
from April 1, 1942, is in accordance with 
the 1940 and 1942 amendments in the Act 
extending its coverage to mothers whose 
husbands are totally disabled. 


The original regulations issued in 1938 
(Lasour Gazette, 1938, p. 1236) were replaced 
on August 1, 1940. In the 1940 regulations, 
the sections dealing with the basis, readjust- 
ment, time and mode of payment of allow- 
ances were substantially. altered while the 
procedure regarding the submission, examina- 
tion, proof, hearing and deciding of applica- 
tions was changed very slightly. In particular, 
monthly allowances were cut from $40 for a 
woman with two dependent children under 16 
to $25 for a mother with one dependent child 
if she resided in a centre with a population 
exceeding 10,000 and to $20 if she lived 
elsewhere. The allowance of $5 for each 
additional child in excess of two was changed 
to $250 for each additional child in excess 
of one in accordance with the 1940 amendment 
in the Act making eligible for an allowance the 
mother of one child. The maximum monthly 
allowance was cut from $60 to $45. A later. 
regulation, effective from April 1, 1941, raised 
the allowance for each child under 16 in excess 
of one from $2.50 to $5. 

Under the rules as laid down in 1940 2 
mother may earn up to $300 a year without 
any reduction in her allowance. If a mother 
is unable to work, she may be granted an 
additional $5 per month provided the total is 
within the fixed amount. No allowance may 
be paid for more than one month during which 
the mother is receiving relief allowances OF 
other forms of public assistance from a city, 
town or municipality. 
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‘fae Ontario Legislature, in session from 
February 11 to April 15 enacted legislation 
limiting the duration of interim injunctions in 
labour disputes and providing for the establish- 
ment of day nurseries. Laws relating to work- 
men’s compensation, regulation of factories, 
weekly rest-days and labour contract were 
amended, 


Interim Injunctions in Labour Disputes 


A section added to the Judicature Act 
provides that an ex parte interim injunction 
to restrain any person from doing any act in 
connection with a labour dispute shall not be 

for a longer period than four days. “Labour 
dispute” is defined as “any dispute or differ- 
ence between an employer and one or more 
employees as to matters or things affecting or 
relating to work done or to be done by such 
employee or employees or as to the privileges, 
rights, duties or condition of employment of 
such employee or employees.” 


Day Nurseries 


New clauses in the Department of Public 
_ Welfare Act authorize the Department to 
_ establish and assist in establishing day nurs- 
eries for the care and feeding of young 
_ children and to. make regulations governing 
such nurseries and providing for licensing 
them. 


s Workmen’s Compensation 


2 A number of amendments in the Workmen’s 
Compensation Act are designed to clarify the 
law and the practice of the Workmen’s Com- 
‘pensation Board. The section authorizing an 
: erira payment of $125 for expenses of, or con- 
n with, transportation of the body of a 
-workman from the place where death occurred 
to the place of interment in Ontario, was 
amended to enable such sum to be paid for 
ecessary expenses whenever, owing to cir- 
cumstances, the body of a workman is trans- 
ferred for a considerable distance for burial. 
_ The sections dealing with compensation for 
permanent disability were redrawn to make it 
clear that the Board is to estimate impairment 
of earning capacity from the nature and degree 
of the injury rather than from the difference in 
average earnings before and after the accident 
-may use the latter method if it deems it 
more equitable. The Board is to fix a sum as 
ensation proportionate to such impair- 
nt, but not exceeding the proportion of 
‘3 percent of the workman’s average 
arnings during the previous 12 months if he 
s been so long employed or, if not, then for 
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any shorter period during which he has been 
in the employ of his employer. Compensation 
is to be a weekly or other periodical payment 
during the lifetime of the workman, or for 
such period as the Board may fix, and is 
payable even if the workman is not disabled 
for seven days from earning full wages. 
new clause confirms the practice of the Board 
of compiling a rating schedule of percentages 
of impairment of earning capacity for specified 
injuries or mutilations. As formerly a lump 
sum may be paid in lieu of periodical payments 
where the impairment of earning capacity does 
not exceed 10 per cent. ~ : : 


The provision is deleted which barred a 
workman from compensation for an industrial 
disease unless the disease was due to the nature 
of the employment in which he was engaged 
at any time within twelve months previous to’ 
the date of his disablement. Minor amend- 
ments in. the definition of “silicosis” were made 
to conform to the established practice of the 
Board. The section in the schedule of indus- 
trial diseases which deals with cancer caused 
by working with pitch and tar was amended to’ 
specify the types of cancer and the industries 
in which they commonly occur. 1 

All decisions made at any time by the Board 
are confirmed but this provision is not to 
impair the Board’s right to review decisions 
already made. Matters now pending deter- 
mination before the Board are to be dealt 
with in accordance with the Act as amended, ' 

The Board may now invest its funds only in _ 
securities issued or guaranteed by the Province — 
of Ontario and, to a limited extent, in deben- 
tures issued under the Tile Drainage Act. 


Factories a 


The Factory, Shop and Office Building Act 
was amended to limit the time allowed an 
employer to comply with written orders of the 
inspector for the remedying of dangerous or 
unhealthy conditions in any factory or in con- 
nection with any elevator or hoist in any 
establishment under the Act. An employer 
must now comply with such an order within 
thirty days or such period as the inspector 
deems necessary. The penalty for failure to — 
do so has been raised and now ranges from 
to $500 instead of $20 to $200 as formerly 
alternative penalty of 12 months’ imprison 
is unchanged. ' + od? 

The sections of the Act relating to safety 
devices on elevators are revised and definite 
standards laid down for their constructior 
operation. As formerly, the minimum | 


elevator operators is 18 years and the Lieuten- 
jant-Governor in Council may make regula- 
}tions governing the construction, inspection 
} and use of elevator and hoists. 

} The sections of the Act authorizing munici- 
} pal councils to make by-laws requiring the 
‘early closing of shops were amended to permit 
| closing at 6 p.m. instead of 7 p.m. 


Wages 

An amendment in the Master and Servant 
Act raises the maximum amount of wages 
which may be recovered under an order of a 
justice of the peace, from $100 to $200. 
__ A section added to the Mechanics’ Lien Act 
provides that sums received by a building 
contractor or sub-contractor on account of the 
-eontract price shall constitute a trust fund for 
the benefit of the owner, contractor, sub-con- 
| tractors, Workmen’s Compensation Board, 
E workmen and persons who have supplied mate- 
| rial and the builder or contractor will be the 
_ trustee of the fund. A contractor who commits 
a breach of this trust will, therefore, be guilty 
| of a criminal offence. 

Mines 

Under a new rule in the Mining Act no 
' person may build or maintain a fire under- 
| ground without proper authority and suitable 
instructions and then only after the necessary 


a fire-fighting equipment has been provided. 


. 

- Weekly. Rest-day 

> » The One Day’s Rest in Seven Act, which 
provides for a weekly rest-day for hotel and 


The Manitoba Legislature which met on 
' December 9, 1941, and was prorogued on 
| March 31, 1942, amended laws relating to fair 
| wages on public and private works, minimum 
wages, conciliation and investigation in indus- 
trial disputes, workmen’s compensation, weekly 
_ rest-day and the regulation of elevators and 
hoists. 


é > 


Wages 


_ Amendments were made in the Fair Wage 
~ Act, Part I of which has provided for the reg- 


ustries, if they are agreed upon by a suffi- 
, nt proportion of employers and employees 
jn the industry concerned. dy. 
_ Changes in Part J include bringing within its 
‘scope the work of ; 
rials for use in any construction work. 
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restaurant employees in cities and towns of 
10,000 population and over, was amended to 
abolish the exception formerly made of any 
class of employees in which there are not more 
than two. But, as before, watchmen, janitors, 
superintendents, foremen and persons who are 
not employed for more than five hours a day 
are outside the Act. 


Exemption of Tools From Seizure 


An amendment in the Execution Act raises 
from $200 to $600 the value of the tools, 
implements and other chattels which are 
exempt from seizure for debt if they are used 
by the debtor in his business. 


Credit Unions 


Under an amendment in the Credit Union 
Act, 1940, provision is made for the incorpor- 
ation of any ten or more credit unions in a 
league whose objects include the encourage- 
ment of educational and advisory work. 

The objects for which credit unions may be 
incorporated now include the making of loans 
to other credit unions, depositing moneys with 
and making loans to any league incorporated 
under the Act, up to 25 per cent of the assets 
of the credit union, and investing moneys, up 
to 25 per cent of its capital, in the shares of 
any credit union or league. 

The section was repealed which forbade offi- 
cers, directors and other members participat- 
ing in the management to withdraw or trans- 
fer their shares. 


Manitoba 


Contracts for private construction work 
costing less than $100 in the Greater Winnipeg 
Water District are no longer exempt under 
Part I but the $100 exemption still applies to 
private works in cities and towns having a pop- 
ulation exceeding 2,000 and in any other por- 
tion of the Province to which the Act may be 
extended “by the Lieutenant-Governor in 
Council. Maintenance work done by or un- 
der the immediate direction of the owner of 
the property by a regular maintenance staff is 
still exempt in all districts if the work is not 
undertaken with a view to the sale or rental 
of the property. Every contract for private 
work must now contain a clause setting forth 
substantially the terms of the fair wage order 
and a stipulation that no mechanic, workman 
or labourer may be employed on the work on 
terms and conditions other than those speci- 
fied. This provision formerly applied only to 
public works. The Minister of Labour now 
has the duty, formerly. assigned to the Minister 
of Public Works, of requiring the employer to 
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submit monthly reports showing rates of 
wages, amounts paid and amounts due and 
unpaid to workmen and labourers, and this 
provision is made applicable to private as well 
as public works. 


Added to the industries to which Part II 
may be applied by Order in Council are laun- 
dering, trucking and cartage. 


The constitution of a special board, which 
the Minister may authorize to inquire into 
conditions in any industry within Part II and 
to recommend a schedule of wages and hours 
for that industry, is now laid down in the Act. 
Such board is to consist of a chairman, who 
may be an officer of the Department of La- 
bour, and a number of other persons repre- 
senting equally employers and employees. 
Each member, other than the chairman, is to 
hold office for two years and thereafter until 
his successor is appointed but he may be re- 
appointed for a further term. A schedule may 
now provide for and authorize any regulation 
or the doing of any thing, not inconsistent 
with the Act, which is necessary to carry out 
the provisions of the Act but’ which is not 
otherwise provided for. The section providing 
a penalty for the contravention of a schedule 
by an employer was amended to make it clear 
that it applies to any provision of the sched- 
ule. This amendment was made in conse- 
quence of a magistrate’s ruling that the section, 
as it stood, covered only the wage sections and 
did not impose a penalty for failure to charge 
minimum prices fixed in the barbers’ schedule. 


The Minimum Wage Act is amended to ex- 
clude from its operation employees covered by 
the Fair Wage Act and to revise the sections 
dealing with the constitution of the Minimum 
Wage Board. A person in the public service 
may be named as chairman of the Board. The 
term of office of the four members of the 
Board other than the chairman is two years, 
unless they are sooner removed by the Lieu- 
tenant-Governor in Council, but each is to 
hold office until his successor is appointed and 
he may be re-appointed for a further term. In 
making the first appointments the Lieutenant- 
Governor in Council may appoint one repre- 
sentative of employers and one of employees 

for one year. 


_ Minimum wage orders are now to be made 


by Order in Council and not directly by the 
Minimum Wage Board. The Board, of its 
own initiative, however, or on the authoriza- 
tion of the Minister, may make written pro- 
posals for such regulations, which may be 
given effect to, with or without change, by the 
_ Lieutenant-Governor in Council. Employ- 

ment on statutory holidays and payment for 
such employment are added to the matters 
which may be regulated. 


\ 
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The provision enabling the Lieutena: 
Governor in Council, on recommendation 
the Board, to extend the operation of the / 
to sections of the’ Province outside of cit 
and to make orders applicable to such sectio: 
was replaced by a provision that any regu 
tion may be general in its application or li 
ited to any locality or localities. Statistic 
information which was formerly to be procur 
by the Department of Labour, as requested b; ; 
the Board, may now be collected by either the — 
Board or the Minister of Labour. The Board — 
may, of its own initiative, and must at th e 
request of the Minister, make inquiries into la- — 
bour conditions. Formerly such investigations | 
were left entirely to the Board’s discretion. —_ 


Special permits for exemption from an order N 
or for overtime or for the employment of part } 
time, handicapped or inexperienced workers 
are now to be issued by the Minister, instead 
of by the Board or by an officer of the 
Department of Labour, as formerly, subject to 
such conditions as to time, payment and rates 
of wages and other matters as the Board, with — 
the approval of the Lieutenant-Governor in 
Council, may prescribe. Application for 
permits must be made in writing. Employers’ 
registers may now be inspected by officers of 
the Department of Labour as well as by 
representatives of the Board. 7 

An amendment in the Wages Recovery Act 
clarifies the procedure to be followed by a 
justice of the peace in-issuing certificates of 
judgment for the payment of wages exceeding 
$20. ; 


i 
| 


1 
{ 
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Conciliation and Investigation in 
Labour Disputes 


The section of the Strikes and Lockouts 
Prevention Act which governs application for 
a board of conciliation by employees who are 
members of a trade union, was revised and 
now enables such application and the declara- 
tion accompanying it to be signed by two of 
the officers of the trade union authorized by a 
resolution passed by a majority of the 
employees directly affected, who are members — 
of the union, at a properly called meeting of 
which all of them had at least three days’ 
notice. The resolution must be recorded in 
the minutes of the meeting. Alternatively, the - 
application may be signed, as formerly, by 
such officers authorized in writing by a 
majority of the union member employees | 
directly affected. a 

A Bill which failed to pass would have fur- 
ther amended this Act to declare it lawful for 
employees to conduct collective bargain 
through a negotiating committee or tr 
union appointed by a majority vote of 
employees affected or any class of them and 
would have provided a fine not exceeding $500 — 
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ior any employer refusing so to bargain. The 
existing Act declares it lawful for employees 
to bargain through their organizations or 
representatives, if the’ representatives are 
British subjects. 


Workmen’s Compensation 


A section added to the Workmen’s Compen- 
sation Act enables the Workmen’s Compensa- 
tion Board, with the approval of the Lieuten- 
ant-Governor in Council, to make arrange- 
ments with the Board of Saskatchewan or of 
Ontario, or with both, for compensation for 
industrial diseases for workmen employed in 
industries whose operations extend across the 
provincial boundary. A 1930 amendment in 
the Act made similar provision in respect of 
accidents and an agreement was entered into 
with Saskatchewan in the same year. The 
Saskatchewan Act was recently the subject of 
an amendment similar to the one in Manitoba. 
(Lanour Gazerte, May, 1942, p. 591). 


Weekly Rest-day 


An amendment in the One Day’s Rest in 


day for most classes of industrial employees in 
cities and also in other parts of the province 
if so provided by the Lieutenant-Governor in 
Council, brings the Act into line with the 
reorganization of the Department of Labour 
by giving to the Deputy Minister of Labour 
the power to grant exemption formerly given 
to the Chief Inspector. 


Hours of Labour of Drivers of Public 
Service Vehicles 


The section of the Highway Traffic Act 
dealing with hours of employment. of drivers 
of public service vehicles and commercial 
trucks was revised and now prohibits such a 
driver being on duty in driving or in any 
capacity for more than 10 hours in any 24 
consecutive hours. In an emergency due to 
breakdown of the vehicle, he may remain on 
duty for not more than two hours longer. 
Formerly, hours were limited to nine for 
driving or 10 in any capacity but no limit was 
placed on emergency overtime. As heretofore, 
the driver may not be on duty for more than 
six days a week and all provisions of the sec- 
tion apply equally to an owner who is also the 
driver of the vehicle. The maximum penalty 
for contravention of these provisions is $200 
and costs. Formerly, a penalty ranging from 
$25 to $50 was to be imposed for a first offence 
and $50 to $200 for a subsequent offence. 


Moving-Picture Machine Operators 


An amendment in the Amusements Act 
provides that the chairman of the board of 


Seven Act, which provides for a weekly rest- 


examiners of moving-picture machine operators 
shall be an official of the Department of 
Labour instead of the Deputy Minister of 
Labour. A proposed amendment, struck out 
by the Legislature, would have enabled the 
Board to make regulations concerning hours of 
labour and holidays of employees. 


Licensing of Electricians 


Amendments in the Electricians’ Licence Act 
include a definition of “electrical equipment”, 
a change in the clauses dealing with application 
of the Act, to bring them into conformity 
with the code of the Canadian Engineering 
Standards Association, and a revision of the 
section setting up the examining board, to 
make it clear that it is to have one. representa- 
tive of employers and one of employees with 
a representative of the Department of Labour 
as chairman. Power is given to the board to 
grant provisional licences in special cases where 
a journeyman’s licence “could not be granted 
but circumstances require that a person should 
be licensed for the class of work. Regulations 
of the Lieutenant-Governor in Council may 


now provide for the establishment of standards — 


of construction, installation, maintenance or 
repair of electrical equipment or work and for 
inspection in districts where there is now no 
regular inspection service. The minimum fine 
for carrying on the business of an electrical 
contractor or doing electrical work without a 
licence is reduced from $50 to $25, .the 
maximum remaining at $200. No person may 
install electrical equipment not approved by 
the Canadian Engineering Standards Associa- 
tion. A new provision enables a person 
infringing the Act through ignorance or inad- 
vertence to remedy the breach before a prose- 
cution is ordered. 


Elevators and Hoists 


An amendment in the Elevator and Hoist 
Act provides that the Elevator and Hoist 
Board shall consist of an equal number of 
representatives of employers and employees 
under the chairmanship of an official of the 
Department of Labour, each member to hold 


office for two years unless sooner removed. 


Regulations dealing with remuneration of 
members and enforcement of its rules may no 
longer be made by the Board. 


Early Closing of Shops 


Sections added to the St. Boniface Charter 
enable the City Council to pass a by-law per- 


- mitting any shop affected by a general early - 


closing by-law under the Shops Regulation Act 
to observe early closing on a day other than 
that fixed by the general by-law. A further 
amendment declares that the power to license 
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and regulate shall be deemed to include the 
power to prescribe times and places for 
carrying on trades, to prevent the issuing of 
licences to females or to minors under a 
specified age or their employment in a licensed 
trade, and to forbid a licensee to employ 
unlicensed persons. 


Committee on Old Age Pensions 


~ On December 15, 1941 a Special Committee 
of the Legislature was appointed to study the 
Old Age Pensions Act and the regulations 
affecting it. The Committee’s Report, present- 
ed on March 26, 1942, recommended that the 
Government make strong representations to 
the Government of Canada that the maximum 
old age or blind pension should be increased 
_ from $240 to $360 per annum, subject to re- 
‘ductions by the amount of the pensioner’s 
income in excess of $125 a year; that the 
maximum income which a pensioner may re- 
ceive without losing his eligibility for pension 
_ should be raised from $365 to $425 a year; 
that pay assigned to his parents by a man 


HE fortieth annual convention of the 
_* Labour Educational Association of On- 
tario was held in London, Ontario, on May 25, 
delegates from industrial centres in all parts 
of the province being in attendance. 


A. E. Bettam, President of the London Trades 
and Labour Council, the President of the 
Association, Mr. Wilfrid Bircher, expressed the 
organization’s appreciation of the cordial 
welcome extended. He referred to the illness 
f Mr. Tom Moore, President of the Trades 
_Labour Congress of Canada and paid 
tribute to the invaluable service which he has 
rendered the workers’ cause and stated that he 
felt sure all present shared in the wishes of 
Officers of the Association that he would 
be sufficiently restored to health to resume 
uties. Due to his illness, Mr. Moore was. 
inable to attend the convention as a delegate. 
The President then extended a special wel- 
come to the younger delegates present and 
tase, ST appeal to you to lend every 
nd accept every opportunity presented 
u to play your part. In fact it is the 
y of every trade unionist to co-operate and 
port any and every legitimate medium— 
mtion or conference—of labour which 
a is the Labour Educational Association 
of Ontario does, to further the aims and objects 
of the movement to which we belong and when 
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_ Following an address of welcome by Mr. — 


enlisted in His Majesty’s Forces should not | 
considered as income for pension purpo 
whether or not it is augmented by a 
dependant’s allowance to either parent; that 
the time during which an applicant for pension 
is required to have actually lodged within 
Canada be reduced from 5,844 days to 5,114 
days; that pensions commence from the date 
of application, if all qualifications are in order; — 
that the regulation governing computation of 
income be amended to provide that medical, 
hospital and other extraordinary expenses paid — 
for a pensioner by his family or paid out of 
his income shall not be counted as income; — 
that the Provincial Government take imme-— 
diate stepsto ensure that the above 
recommendations become effective at the — 
earliest possible date and make every effort 
to bring them into operation; that the Pro- 
vincial Government approach the Governments 
of the other provinces to ensure that they join 
in urging the Dominion Government to make — 
amendments to carry the above recommenda- 
tions into effect. The Legislature concurred in _ 
the report on March 31, 1942. 


it so happens that our efforts are challenged , 
or that our methods and policies are criticized 
it is the bounden duty of those who are in a _ 
position to do so, to offset this and correct 
any misunderstanding which in many cases ise 
the result of ignorance of the policies and | 
activities of the labour movement. Let us _ 
all do our part in this and thereby further 
the interests of organized labour.” 4 at 
In a telegram, Hon. Humphrey ‘Mitchell, — 
Minister of Labour, and a former President of _ 
the Association, greeted the delegates and 
commended the purposes and activities of the _ 
organization. _ 
One of the main topics discussed at the con- | 
vention was the Government’s Wage Control 
Policy. The discussion on this subject was _ 
lead by Mr. E. Ingles, Vice-Preside 
International Brotherhood of Electrical Work: 


of the Brotherhood of Painters, Decorators, 
and Paperhangers of America. Mr. Ingles” 
of co-operation — 


He outlined 
effects of wage control regulations pee 
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by different authorities which had resulted in 
“confusion confounded.” 
Mr. Molineux dealt particularly with the 
_ administrative aspect of the wage control 
policy and gave a comprehensive outline of 
* the position of workers under P.C. 8253 and 
fi advised as to the procedure to be followed 
} where workers desired to secure adjustments in 
_ wage scales. 

~ The discussion on the topic “Labour— 
_ Management Co-operation” was lead by Mr. 
_ John Noble, representative of the American 
_ Federation of Labour. Mr. Noble urged that 
) workers guard against accepting proposals 
_ which might detrimentally affect their rights 
oa in respect of freedom of organization and col- 
4 lective bargaining. As a result of the ensuing 
_ general discussion, the convention instructed 
_ the Secretary-Treasurer to communicate with 
a the Executive Council of the Trades and 


4 
- HE Workmen’s Compensation Boards 
of New Brunswick and Nova Scotia 
he have issued their annual reports for 1941, a 
| brief summary of each appearing below. 

bg ee New Brunswick 

Be Lhe twenty-third annual report of the New 
_ Brunswick Workmen’s Compensation Board 
- contains a provisional statement of income 
and expenditure for the year 1941. The 
total income for this period is estimated at 
~ $1,147,878.63, and the expenditure at $926,- 
- 798.90, leaving an estimated credit balance 
| of $221,079.73. To this is added the cumula- 
| tive credit balance of $744,776.42 carried for- 
ward from the year 1940, which leaves an 
_ estimated ‘surplus of $965,856.15. 

Accident Statistics Complete accident sta- 
tistics for the year 1940 appear in this report. 
The cost of compensation amounted to $753,- 
776.89 when a total of 10,940 compensable 
accidents were reported to the Board. Of 

these, 22 were fatal; 1 resulted in permanent 
— total disability; 274 in permanent partial dis- 
ability; 7,257 in temporary total disability ; 
3,386 required medical aid only. Non- 
mpensable accidents reported to the Board 
numbered 1,046. 
~The following classifications enumerate the 
~ causes ‘of accidents reported to the Board: 
Prime movers, 201; working machines, 526; 
ing apparatus, 376; dangerous substances, 
stepping on or striking against objects, 


Labour Congress of Canada outlining the views 
expressed on the question with a view to hav- 
ing a pronouncement of policy made at the 
forthcoming convention of the Congress. 

The election of officers for the ensuing year 
resulted as follows: W. Bircher, Hamilton, 
President; M. H. Nicols, Toronto, Vice-Presi- 
dent; E. Ingles, London, Secretary-Treasurer. 
Executive Board: F. Ackerknecht, Kitchener; 
Mrs. BE. Finkle, Toronto; F. W. McRae, Ot- 
tawa; W. S. Legg, London; J. F. Cauley, 
Hamilton; W. Buhler, St. Catharines; A. V. 
Sallaway, St. Thomas; George Lauder, Wind- 
sor; Roy A. dePlanche, Thorold. By virtue 
of a provision in the Constitution, immediate 
Past President Peter Grant, St. Catharines, 
continues for a further term as a member of 
the Executive Board. 


Kitchener was chosen as the next convention 
city. 


WORKMEN’S COMPENSATION IN NEW BRUNSWICK AND 
NOVA SCOTIA 


Annual Reports of Provincial Boards 


1,221; falling objects, 2,044; handling objects, 
1,448; tools, 2,065; runaways and animals, 
94; moving trains, vehicles, etc., 401; fall of 
persons, 1,712; all other causes, 1,382. 

Factory Inspection—Included in the report 
of the Workmen’s Compensation Board is the 
statement of the New Brunswick Factory In- 
spector for the year ending December 31, 
1941. During 1941 there was a considerable 
increase in the number of applications for 
new and renewal licences, 143 of the former 
and 1,094 of the latter, being issued. The 
report of the Inspector states that during 
1941 factories in the province were feeling 
the effects of the war as indicated in en- 
larged plants, increased staffs and the im- 
stallation of additional equipment. Because 
of the difficulty realized in securing experi- 
enced men; it was found that a great many 
of the accidents which occurred were due to 
inexperienced men handling equipment with 
which they were not familiar. 


Nova Scotia 

As indicated in the report of the Work- 
men’s Compensation Board of Nova Scotia 
for the year 1941, there was a total income 
for all industries, actual and estimated, of 
$2,405,366.57, an increase of approximately 
$287,000 over the previous year. Expendi- 
ture, actually incurred and estimated, for the 
year, amounted to $2,494,098.81. Rates for 
the various groups in all classes of industries 
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within the scope of Part 1 of the Act vary 
from time to time as the accumulated ex- 
perience for each group or class changes. 
The average rate of assessment for all years 
was $2.14 per hundred dollars of payroll; for 
1940 it was $2.88, and for 1941, $2.60. The 
ratio of administration expense to the com- 
pensation cost of accidents for all years was 
7°35 per cent. 


Accident Statistics—A large increase in 
the number of accidents occurred in Nova 
Scotia in 1941. With 12,500 accidents re- 
ported to the Board in 1939 and 14,699 in 
1940, the figure reached a new high of 16,819 
in 1941. It was pointed out in the report 
that particularly in wartime, industries could 
not afford to have their workers injured and 
“money spent for the promotion of safety 
should not be considered an expense but 
rather an investment in human life’. There 
was a total of 16,025 compensable accidents 


JOINT PRODUCTION COMMITTEES IN GREAT BRITAIN AND THE 
UNITED STATES 


1 FP aah: the past number of months the 
Governments of Great Britain and the 
United States have actively promoted the 
formation of joint committees of labour and 
management in war plants to act in an 
advisory capacity in matters relating to pro- 
duction, and a great many such committees 
have recently been set up. Joint works 
councils have, of course, been in existence 


for many years in some plants in both coun- 


tries but, as a rule, their functions were 


not so definitely directed towards production 


problems as is the case with the present type 
of committee. The present committees are 
clearly restricted in their activities to giving 
advice on the technical problems involved in 
the attempt to increase production and they 
are specifically prohibited from dealing with 
normal trade union matters such as the 
of wages. Their purpose is 
merely to provide a channel through which the 
ideas of the man at the machine for im- 
proving the operation of his machine can 
reach the management, and to eliminate the 
discontent which arises among workers when 


unavoidable stoppages and bottlenecks are 


not explained to them or when they feel that 
their ideas are not being given thorough 
consideration. 

This clear delineation of functions has pre- 
cluded the possibility of any conflict between 
the committees and the established trade 
unions, and in fact the unions in both coun- 
tries have played a prominent part in estab- 


fatal; 139 resulted in permanent disability; 
and 13,329 resulted in temporary disability 
(7,928, compensation; 5,401, medical  ai¢ 
only). The number of claims partially dis- 
posed of was 2,496, this figure including 4 
death cases. Non-compensable accidents, other 
than fatal, numbered 792, and fatal, 2. 
Detailed statistics are also given of accidents 
and claims for the year 1940, and final finan. 
cial statements for that year. 
The report shows that during 1941 an ac 
tual and estimated amount of $195,251.22 
was expended for medical aid. It is also 
stated that the number of disabled workmen 
and dependents becoming charges on the pen- 
sion fund is steadily increasing, ie., the num: 
ber of widows being cared for at the close 
of 1941 was 711 as against 693 in the previous 
year, and the number of disabled workmen 
was 1,820 as compared with 1,729 in 1940. 


lishing such committees as have already been 
formed. At the same time, interference with 
the responsibilities of management is also- 
avoided by the fact that the committees are 
purely advisory in nature and have no execu- 
tive powers. In both Britain and the United 
States management was in general un-— 
sympathetic at first, but with the realization 
that the activities of the committees are con- 
fined to giving advice and that those com- 
mittees which have already been established 
are performing a useful service, this suspicion 
has tended to disappear. 


Great Britain se , 


On February 26, 1942, an agreement was 
signed by the British Ministry of Supply 
and the trade unions concerned for the 
establishment of “Joint Production Consulta- 
tive and Advisory Committees” in all Royal 
Ordnance Factories. An almost  identica 
agreement was signed on March 18 between 2 
the Engineering and Allied Employers’ Ne 
tional Federation and the various unions rep 
senting workers in private engineering fir 
Similar committees seem also to have be 
established in the Aircraft Ministry's shad 
factories. : 

These agreements represent the culminati n 
of a movement which has been gaining 
strength in Great Britain as the war p 
gressed. The first suggestion came from 
shop stewards in the aircraft industry dur 
the armament boom of 1938. The Governm 
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has generally been sympathetic and in the last 
Six months has actively promoted the estab- 
lishment of committees. 


Both agreements prohibit the committees 
from dealing with trade union matters and 
give the following examples of questions 
; which may properly be discussed: (a) maxi- 
mum utilization of existing machinery, (b) 
upkeep of fixtures, jigs, tools and gauges, 
(c) improvement of methods of production, 
(d) efficient use of the maximum number of 
_ working hours, (e) elimination of defective 
~ work and waste, (f) efficient use of material 
supplies, and (g) efficient use of safety pre- 
cautions and devices. The rights of the trade 
unions are also protected by the manner in 
- which the committees have been constituted. 
' It has been noted that they were set up by 
agreement with the unions concerned. 
Moreover, only organized workers are eligible 
for membership on the workers’ sides and 
_ the elections are conducted by the unions in 
the Ordnance Factories and jointly by the 
_ management and unions in private firms. At 
_ the same time, however, the committees, in 
keeping with the purpose for which they are 
set up, are made as widely representative as 
possible in that all employees, whether union 
members or not, may vote, and any person in 
the plant may be co-opted in a consultative 
 eapacity. 


Fach committee consists of management 
and workers’ sides, and there is an equal 
' number, not exceeding ten each, of manage- 
' ment and worker representatives. The manage- 
ment representatives are appointed. Each 
side has its own secretary. Meetings of 
the whole committee must be held fortnightly, 
and, to expedite business, each side meets 
| weekly: Special meetings may be held at the 
request of either side. 


United States 


- Labour-management committees in the 
United States are in all fundamental respects 
similar to the joint production advisory and 
consultative committees in Great Britain, as 
regards both the form of their organization 

‘and the nature of their activities. The same 
emphasis is placed on the purely advisory 
functions of the committees and their com- 
plete exclusion from all matters affecting the 
contract of employment. Government repre- 
‘sentatives have been sent out to give advice 
on the establishment of committees and to see 
that these principles are not departed from. 
A central clearing-house for information is 
intained at Washington. Committees in 

ion of s iggestions which they consider 
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particularly useful many send them to Wash- 
ington where they are scrutinized by experts 
who, if they consider it desirable, will forward 
them to other plants throughout the country. 


As in Britain, committees to stimulate pro- 
duction were first suggested by trade unionists 
but is is only recently that they have been 
widely accepted by management. On March 
2, Donald M. Nelson, Chairman of the War 
Production Board, announced the inauguration 
of a War Production Drive. He proposed that 
the campaign be carried on through labour- 
management committees and he advocated 
that such committees be set up in all the war 
plants in the country. The presidents of 
both the American Federation of Labor and 
the Congress of Industrial Organizations en- 
dorsed the proposal. 


On May 11, it was announced that 700 com- 
mittees had been formed. The first major 
corporation to establish committees was 
Westinghouse which on March 14 agreed with 
the United Electrical, Radio and Machine 
Workers to set them up in all its plants. Other 
producers of electrical goods, including some 
of the plants of the Crossley and General 
Electric Corporations, have followed suit. 
Committees have also been set up in many 
aircraft plants, including Douglas Aircraft 
and Curtiss-Wright, and in several automo- 
bile plants engaged in producing tanks and 
other vehicles for war purposes. Tron and 
steel plants are also prominent in the list. 
Pennsylvania, with 130 committees on May ali 
led all states; Ohio had 88, New York 79 and 
New Jersey 47. 


—_— 


The British Ministry of Labour and National 
Service has published Volume XXV in its 
series entitled How Factory Accidents Happen 
(price 6d. net at His Majesty’s Stationery 
Office, London, England). The bulletin 
describes the manner in which certain accidents 
happened which were reported to Factory 
Inspectors. In a foreword to this issue of the 
series it is explained that the quarterly appear- 
ance of this publication had to be abandoned 
after September, 1939; however, it has been 
recommenced in view of many inquiries from 
those disturbed by the rapid growth of indus- 
trial accidents during the months of war. The 
present volume aims, in particular, at illustrat- 
ing the types of accidents which are most 
common in wartime. : 


—- fe: ; ~ 


ACTIVITIES OF UNEMPLOYMENT INSURANCE COMMISSION 


Unemployment Insurance Fund Over Fifty Million — Benefit Payments 
Nearing $100,000 Mark at End of May — Report of Employment 
and Claims Offices—Employment Conditions at End of May nq 


At the end of May, 1942, the Unemploy- 
ment Insurance Fund amounted to $50,707,- 
657.22, classified as to sources as follows:— 


Unemployment Insurance Stamps. $24,902,570 44 


me Meter! Greditsis: dsicaswedie «bees 8,306,578 65 
fee Bulk) Paymentset. . asdectieon tried 8,689,699 39 
Government’s Contribution...... 8,376,161 44 
Interest on Investments........ 426,840 00 
Contributions—Miscellaneous 5,770 41 
Contributions—P.C. 7633........ 36 89 
Total Receipts.......... 50,707,657 22 


The volume of business transacted by Em- 
ployment and Claims Offices of the Unem- 
ployment Insurance Commission during April, 
1942, as indicated by the average daily place- 
ments effected, showed a gain of nearly 26 
per cent, in comparison with that of the 
previous month, but a loss of 37 per cent, 
- when compared with the records covering 
i the corresponding period a year ago. Note- 
worthy advances over March were reported 
in services, manufacturing and construction, 
-and much smaller increases in agriculture, 
transportation, trade, mining and finance. 
Logging, only, showed a nominal contraction. 
In comparison with April, 1941, heavy re- 
ductions were reported in construction and 
services, a more moderate decrease in agri- 
culture and smaller declines in transporta- 
tion and logging. Gains were reported in 
manufacturing, trade, mining and finance, 
the most marked of these being in manu- 
facturing. 

_ The accompanying chart shows the trend 
of employment since January, 1940, as repre- 
sented by the ratios of vacancies notified and 
of placements effected for each 100 applica- 
tions for work registered each month at em- 
ployment offices throughout Canada. It will 
be seen from the graph that the trend of the 
curves of vacancies and placements was up- 
‘d during April, the levels at the close of 
the month standing at 80-2 and 58-1, re- 
spectively, in comparison with ratios of 61:5 
and 46-9 in March, 1942, and with 68-6 and 
62-7 in April last year. 

_ The average number of vacancies reported 
daily by employers to the offices of the 
Commission throughout Canada during April, 
‘1942, was 1,742, as compared with 1,316 
during the preceding month, and with 2,195 
im April last year. 

The average number of applications for 
employment received daily by the offices 
uring the month under review was 2,172, in 
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Report of Employment and Claims Offices for April, 1942 


ido 
ot ol 


Unemployment Benefit 
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By the end of May, the total amount paid 
by the Unemployment Insurance Commission 
to unemployed insured workers was $93,788.45. 
At the end of April the total payment 
amounted to $41,558.01. The benefit paid 
during the month of May, therefore, was 
$52,230.44. Payment of benefit commenced 
the latter part of February, 1942. ; 


comparison with 2,140 in March, 1942, and 
with 3,200 during April, 1941. folk 
The average number of placements mad * 
daily by the offices of the Commission duri 1g 
April, 1942, was 1,262, of which 883 were in 
regular employment and 379 in work of one 
week’s duration or less, as compared with a 
total daily average of 1,003 during the pre- 
ceding month. Placements in April last year 
averaged 2,008 daily, consisting of 1,243, 
placements in regular and 765 in casual 
employment. hs 
During the month of April, 1942, the offices 
of the Commission referred 35,007 persons to. 
vacancies and effected a total of 31,529 place- 
ments. Of these, the placements in regular 
employment were 22,063, of which 17,225 were 
male and 4,838 female, with placements in 
casual work totalling 9,466. The number of — 
vacancies reported by employers was 28,097 
for men and 15,437 for women, a total of 
43,534, and applications for work numbe ed 
54,297, of which 38,465 were from men and 
15,832 from women. Reports for March, © 
1942, showed 34,200 positions available, 55,617 
applications made and 26,062 placemen’ 
effected, while in April, 1941, there were 
corded 52,665 vacancies, 76,795 applications 
work and 48,177 placements in regular an 
casual employment. or 
The following table gives the placements — 
effected by employment offices, each year, from 
January, 1982, to date:— met 


= 


Regular 


153,771 
170,576 
23 


UL Erie en te 
1942 (4 months) ! 


~ Ue 
~ Px 
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Nova Scotia anp Prince Epwarp IsLanp 
' The demand for workers, as shown by 
q orders listed at Employment and Claims 
Offices in Nova Scotia and Prince Edward 
—Tsland during April, was nearly 3 per cent 
greater than in the preceding month and 26 
per cent above the corresponding month last 
year. There was, however, a decline in place- 
| ments of over 2 per cent when compared 
with March, but a gain of 17 per cent in 
comparison with April, 1941. The increase 
over April last year was mainly due to 
additional placements in manufacturing and 
construction, although this advance was partly 


Vacancies 


Applications 


ln f 
+ aie he 
5 males Nil 


offset by a fairly large reduction in services. 
Changes in other groups were small. Indus- 
trial divisions in which most of the placements 
were effected were -—Construction 1,081; ser- 
vices 1,009; manufacturing 499 and trade 100. 
- During the month 1,727 men and 259 

women were placed in regular employment. 
ae 


ch 


"sy New Brunswick 
hat 


a _ Employment and Claims. Offices in New 
Brunswick were notified in April of 55 per 
cent more vacancies than in the preceding 
month, but nearly 8 per cent fewer than 
ring the corresponding period last year. 
ents were 44 per cent higher than in 
| but 22 per cent below those of 
1941. The most marked change in 
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APPLICATIONS FOR EMPLOYMENT 


1941 
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placements from last April was a decline in 
services, only moderate improvement or slight 
curtailment being shown in all remaining 
industrial divisions. Industries in which em- 
ployment was found for more than 100 
workers included:—Services 474; construc- 
tion 231 and transportation 108. There were 
441 men and 70 women placed in regular 
employment. 
QUEBEC 


During April vacancies offered through Em- 
ployment and Claims Offices in the Prov- - 
ince of Quebec were 39 per cent above those 


Placements—o—o—o—o—o—oO 


of March, 1942, but 62 per cent lower than 
in April, 1941. There was also an advance 
in placements of 54 per cent when compared 
with March, but a loss of 74 per cent in 
comparison with the corresponding month 
a year ago. Heavy reductions in placements 
from last April reported in construction, ser-_ 
vices, logging and transportation were Te- — 
sponsible for the decrease recorded, although 
small reductions, too, were shown in agri- 
culture, manufacturing and trade. No notice- 
able gains were registered in any group. 
Placements by industrial divisions included :— 
Manufacturing 1,381; services 1,261; con- 
struction 1,258 and trade 238. Placements 
in regular employment numbered 2,577 of 
men and 911 of women. 


. . Sar em 
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Vacancies Applicants 
, Offices Regis- Placed 
$3 Rosaries abled —— Poterred 
a urin end o! uring oO 
Seta period period | vacancies Regular | Casual 
= Prince Edward Island............... 58 a1 86 43 27 a] 
Be Charlottetown... o....:.seccrceesses 58 21 86 43 27 2 
4 WOVE SCOUS oss 6 ois sx.cocs CES spe 8,117 362 3,336 2,817 1,959 852 
= PATNOTRG ce cent aeee ose de Cet cnedee 82 0 82 82 82 0 
; MARIN eee soo a cis'tigic ev aniusres 804 170 974 674 370 300 
WARM VIN Gc cata chinsacleee ss ssee res 90 63 89 54 29 25 
New Glasgow...........cseeeeeeeee 923 0 948 925 634 291 
SRC 2 4 A ey Ree eee 1,001 127 989 866 628 236 
POLO ce acis tise ac obese svo0 4 sibie Saieaarees 2 0 26 23 23 0 
ER APMORED 5c civic sealaic! Acca ciepleae ahs 194 2 228 193 193 0 
New Brunswick..................... 1,226 223 1,330 1,005 511 461 
CarapbolltGit Sco ds «leis ai iaal octane oss 53 12 94 43 4 39 
CORR G UAT tao «ietaig'nisplevapdaeins em aise 68 0 68 68 10 58 
17 14 24 8 6 , 0 
568 78 613 494 294 169 
520 119 531 392 197 195 
7,547 4,564 10,480 5,589 3,488 845° 
724 1,592 402 377 301 6 
171 8 186 134 134 0 
93 280 179 83 37 0 
195 36 333 117 113 0 
30 8 49 29 20 0 
144 22 196 107 107 0 
27 19 10 2 
3,148 ey he 2,476 1,045 od 
757 332 1,621 758 598 28 
ouyn 7 . 155 49 167 100 83 17 
St-HyAGinthe. 0 do0.c0e veistesies ced alps 189 40 248 134 129 0 
BE PS 8 ORE Re one Ar Pees 119 23 125 106 73 3 
57 0 60 20 18 0] 
167 38 262 187 187 0 
vag! 108 412 a sn 
55 30 172 47 18 0 
136 0 438 . 161 102 59 
76 84 99 6 0 
100 53 67 37 34 0 
601 495 147 168 115 6 
45 97 157 42 8 
17,576 er a0 15,161 9,735 4,i6 
205 42 211 149 115 34 
271 25 315 366 226 34 
114 114 97 94 75 0 
172 18 167 158 131 27 
301 42 392 324 260 17 
8 18 57 10 9 0 
737 287 521 440 384 56 
_ 173 7 200 200 139 15 
394 1 437 385 333 22 
1,594 376 1,653 1,322 779 ~ 543 
88 3 20 13 
455 68 483 391 308 83 
194 64 319 366 173 5 
74 541 576 434 142 
127 0 123 127 126 1 
1,034 411 843 887 344 309 
186 72 191 120 97 23 
392 309 320 206 33 
222 76 442 359 276 81 
110 131 57 30 24 40 
555 885 481 295 186 
816 352 1,199 500 177 308 
80 19 84 74 67 7 
227 1 402 229 214 15 
284 194 240 263 221 42 
921 277 823 864 619 46 
815 180 755 895 580 139 
203 42 233 211 95 87 
279 14 346 278 129 149 
434 112 390 351 261 81 
102 42 126 93 82 ll 
183 264 238 151 51 
381 197 490 355 269 65 
383 13 457 276 177 99 | 
3, 152 696 4,944 2,307 1,195 1,112 
443 328 242° 245 20 
703 7 1,449 711 373 308 
207 73 192 149 140 
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REPORT OF EMPLOYMENT AND CLAIMS OFFICES FOR THE MONTH OF APRIL, 1942—Cone. 
Vacancies Applicants Regular 
Un- lace- 
Offices Regis- Placed 1 : 
aes ted pen rere Referred = ead ee patty 
uring end o uring to i eri 
period period period | vacancies Regular | Casual Soe ve 
Manitoba... ..........0seeeeeeeeeeeee 
Brandon.....0+.20s0cseesese eect eet 
BUPHIN: tac dee es cea sademyorsinse 
“he G bn: eae eee Se SE oe se 
Senn ama ay ean Boeemet wep Ol, RE ML RL a 75 
: AMINOBS.caawts- ccee seek Sse 
? Saskatchewan..............----+-++: 1387 
Be) Moose Jaw... 62. cseceeedscceses *998 
North Battleford...........++-++++: 27 
Prince Albert.......--+-++++++++++5 84 
Pp pine asta iekied Jabghees wears oeee 351 
Baskatoon..........0eeeeeeeeee eres 299 
Swift Current..........-.----+--+ op) 122 
Weyburn. ........0-02ecee rece cence 97 
BV OPECON. cg 5 sia da cinisie's + aie 219 »\nlojeie a ore’ 79 
FAMOFtA le. sors. c ees enccoccccecer sees 2,436 
erhetion’ ee “3d 
Mdmotton 2/2... ss h0.. seria vase ee 829 
p Lethbridge. .........s-se sere eee sees 548 
___ Medicine Hat.......---+++++re++-+5+ 6 186 
British Columbia.............-----++ 1,374 
- Kamloops......:-++++eseereecereee 0 0 09 58 83 
ee eye) | ape | 2 Rem feo a. . 9180-1 ten am 
NANAIMO Iw. foo/oee sees acesawsees 77 
Nia laonaceste: « csigas - 208" sian eisaests 10 
New Westminster.....--..+++-++200+ 94 
Prince Rupert.........22020eeeeeeees 95 
VANCOUVER <5:e00's 6.50 nin 9 4151019 oeeieeviee 467 
RUC HORI CH sete en eer ae ceeelemse <n ss acs 548 
CRMAGR. . «sick nace ace oes encom none *29,828 
Men.......- 3 24,798 
Women..... 15,832 5,030 


* 1,390 placements effected by offices now closed. 


ONTARIO corresponding month last year. There was an 
increase of 22 per cent in placements when- 
compared with March, but a loss of nearly 
6 per cent in comparison with April, 1941. 
Declines in construction and agriculture, which 


Employment opportunities, as indicated by 
orders received at Employment and Claims 
Offices in Ontario during April, were 27 per 
cent higher than in March, but fractionally : d h 
below those of April, 1941. Placements were were responsible for the adverse chang’ all 
19 per cent higher than in the preceding corded, were largely offset by eget al 
month, but 16 per cent fewer than during other grou: the largest being 10 logging, 
the corresponding perio d last year. Although manufacturing and trade. Se in bi 
additional placements over April a year ago en Oe eens ‘et yrs ie 
were registered in all groups, except con- oes ns Z ith Cony } t a 
struction, services and agriculture, these in- facturing 348; agriculture Py edie 
creases were not sufficient to offset the deb 174 and trade 163. During re Bate oy 
clines previously mentioned, the two highest ra and 330 women were placed ip reeh :”. 
of which were in construction and services. employment. 
Placements by industrial divisions included: 
- Manufacturing 4,618; services 4,484; con- Opportunities for employment, as shown 
struction 1873; ae 909; con a. cael 5 ails received at Employment and Claims 
j 2 aa LIE eS and mining Offices in Saskatchewan during April, were 27 
140. There were 7,416 men and 2,319 women Hey cent higher than in March, but nearly 6 


SaSKATCHEWAN 


- placed in regular employment. per cent below those of April, 1941. Place- 
M ments were 50 per cent in excess of those 
—_e, of the preceding month, but 26 per cent lower 


Orders listed at Employment and Claims than in the corresponding period a year ago. 
Offices in Manitoba during April called for The only changes of importance in placements 
19 per cent more workers than in the pre- from April last year were declines in agri- 
ceeding month and 26 per cent more than in the culture and services. There was, however, 4 


i" ~ 


moderate increase in trade. Placements under 
services numbered 701, agriculture 363, trade 
126 and construction 104. There were 647 
men and 182 women placed in regular em- 
ployment during the month. 


ALBERTA 


There was a gain of 28 per cent in 
vacancies offered through Employment and 
Claims Offices in Alberta when compared 
with the preceding month, but a loss of nearly 
10 per cent in comparison with the corres- 
ponding period of last year. Placements also 
were 42 per cent above those of March, but 
22 per cent below April, 1941. Placements 
in agriculture, services and construction were 
_ less numerous than those of the correspond- 
ing month a year ago, the greatest decline 
being shown in agriculture, but of the ad- 
vances reported in all remaining industries, 
_ hone was outstanding, the majority of place- 
ments recorded being in the following indus- 
tries:—Services 732; agriculture 558; con- 
_ struction 392; manufacturing 265; logging 124 
and trade 116. During the month 1,540 men 
_ and 281 women were placed in regular em- 
ployment. : 

British CoLuMBIA 


__ During the month of April, positions offered 
_ through the Employment and Claims Offices 
in British Columbia were 80 per cent higher 
_ than in March and 75 per cent in excess of 
April, 1941. Placements, however, declined 


construction, services and agriculture were 
largely offset by improvement in all other 
industries, the highest of which was in manu- 
facturing. Divisions in which the majority 
of placements were effected included:—Ser- 
Vices 1,340; manufacturing :799 and construc- 
tion 684, Placements in regular employment 
numbered 1,638 of men and 486 of women. 


Movement of Labour 


During the month of April, 1942, the offices 
of the Unemployment Insurance Commission 
effected 22,063 placements in regular employ- 
ment, 1,863 of which were of persons to 
whom was granted the reduced transportation 
, 1,168 proceeding to centres within the 
e province as the despatching office and 
to other provinces. The rate given, which 
is 2-5 cents per mile for coach tickets, tax 
extra, where the fare is at least $4, is granted 
by the railway companies to bona fide appli- 
cants at the employment offices who may 
‘e to travel to distant employment for 
ich no workers are available locally. 
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Quebec transfers at the reduced rate dur 
April numbered 305, all of which were labo 
ers bound for construction work in the ¢ 
trict about Chicoutimi, the despatching points 
and numbers sent out being as follows: 
Hull, 4; Montreal, 144; Quebec, 124; Riviére- 
du-Loup, 15; Sherbrooke, 4, and Val d’Or, . 
14. Business transacted by Ontario offices in- 
volved the issue of 815 certificates, 723 pro- 
vincial and 92 interprovincial. Of the former, 
Cornwall sent to Pembroke, 8 construc- 
tion labourers, and to St. Catharines, 4 
foundry labourers; Kirkland Lake forwarded 
to Timmins 15 bushmen and to Welland 6 
rolling mill hands, 3 inspectors, 2 brick- 
layers, 2 steel workers, one truck driver, one” 
electrician’s helper and 19 labourers; North 
Bay sent to St. Catharines 18 labourers; to 
Sudbury one cook and to Timmins 4 bushmen 
and one cook; Pembroke sent to Toronto 
8 carpenters and to Sudbury 2 cookees, 3 
millhands, 2 teamsters and one foreman. In 
addition, within the zone covered by its 
respective office, there proceeded from Fort 
William 138 bushmen, 23 river drivers, 6 
cookees, 2 clerks, one cook and one foreman, 
and from Port Arthur 251 bushmen, 46 river 
drivers, 23 camp builders, 19 cooks, 15 
cookees, 6 clerks, 5 carpenters, 5 foremen, 3 
drillers, 2 blacksmiths, one teamster, and 49 
labourers for the Hydro Electric and from 
Sudbury, 14 bushmen, 7 mill hands, 2 cookees, 
one cook, one waitress and one construction 
labourer. Interprovincial transfers were 
granted chiefly to men _ proceeding to — 
Chicoutimi—one bricklayer going from Corn- 
wall, 26 labourers from North Bay and 36 
rock drillers, one well driller and 3 construc- — 
tion labourers from Kirkland Lake. Besides’ 
these, the last named office also sent 2 
miners to Sherbrooke, London forwarded 6 
bricklayers to Halifax and Sudbury despatched — 
17 construction labourers to Montreal. The — 
movement of labour in Manitoba emanated — 
entirely from Winnipeg and comprised the 
despatch of 488 workers—16 going to -pro- 
vincial situations and 472 to interprovincial. 
Within the province, 2 muckers journeyed to _ 
Flin Flon and 8 bushmen, 5 farm hands and 
one saw mill labourer to points within the — 
Winnipeg zone. Workers travelling to loca- - 
tions outside the province were destined for _ 
the Port Arthur district and consisted of 3' 
bushmen, 15 cookees, 6 miners, 5 cooks, 4 
carpenters, 2 muckers, 2 truck drivers, mes 
tractor operator, one painter, one waiter, one 
tinsmith, one handyman, and 35 labou ¥ 
for the Hydro Electric. In Saskatchew 
only 5 certificates were issued, 2 for fa: 
hands going from Saskatoon to points wit 
the jurisdiction of that office and | 
bushmen from Saskatoon to Prince Rupe 
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“Taking advantage of the reduced rate in 
_ Alberta were 250 persons, 122 proceeding to 
- provincial points and 128 to interprovincial, 
all of whom, with the exception of 7, were 
| despatched by the Edmonton office. Of these, 
a 119 journeyed to various sections of the 
Pe Edmonton zone, there being 30 bushmen, 15 
. cooks, 11 fishermen, 6 muckers, 6 millhands, 
ca '4 stewards, 4 carpenters, 4 cookees, 2 deck- 
- hands, 2 stenographers, 2 miners, one electri- 
cian, one millwright, one fireman, one office 
a assistant, one engineer, one prospector, one 
__pumpman, one welder, one clerk, one cat 
| skinner, one blacksmith, one kitchenmaid, one 
ihe stevedore, one hoistman, one sawyer, one 
| freight hand, one waitress, one farm hand, 
one purser and 14 labourers, while the number 
. carried to Prince Rupert included: 48 bush- 


4 Placement activities as reported by Em- 
Ff - ployment and Claims Offices during the month 
of April, 1942, together with statistical sum- 
- maries for that period are covered by an 
earlier section of this report. Later reports 
received from offices indicate that conditions 
at the end of May were as follows:— 
Spring planting in Prince Edward Island 
and the Maritimes was well under way, 
' although a shortage of farm labour was re- 
4 ported in all districts. The lobster season had 
- opened and extra hands were being employed 
by fish packing plants operating at capacity. 
Logging concerns and incidental lumber milling 
- companies were busy. Mines worked steadily 
and nearly all manufacturing plants operated 
| on full time. Construction was active, except 
“a in a few cases, where building material was 
hard to obtain, National Defence projects, 
some of which were well advanced consti- 
 tuting the greater share of the work under 
way. Transportation was heavy and trade 
| good. A steady demand existed for house- 
| hold workers in the women’s division. 
a Ploughing and seeding in the province of 
Quebec were nearing completion, so that 
orders for farm help were fewer, but. still 
difficult to fill. River driving was in progress 
| and Jack of experienced hands greatly handi- 
_— capped bush operations. Skilled workers in 
mining also were in demand. Many manu- 
facturing concerns were working to capacity, 
the metal trades being particularly busy; 
however, a fairly marked slackening was in 
evidence in the paper mills, some of which 
were working at only. 70 per cent of possible 
production; elsewhere in industry, where staffs 
had been reduced, it was generally accounted 
for by shortage of material. An increased 
. all was noticed for young factory hands, the 


men, 27 millhands, 13 lumber pilers, 8 cooks, 
7 cookees, 5 chainmen, 3 teamsters, 4 car- 
penters, 2 carpenter’s helpers, 2 planer feeders, 
one fireman, one tractor driver, one farm hand, 
one blacksmith and one handyman for a saw 
mill. The remaining 7 persons to whom certifi- 
cates were issued went from Calgary and 
were as follows: to points within its own 
territory, two muckers; to Edmonton, one 
clerk of works; to Prince Rupert, one rigger} 
to Vancouver, one improver and one boiler- 
maker and to Niagara Falls, one millhand. 

Of the 1,863 persons transferred at the re- 
duced rate during April, 1,253 journeyed over 
the Canadian National Railways, 502 over 
the Canadian Pacific Railway, 95 over the 
Temiskaming and Northern Ontario Railway 
and 13 over the Northern Alberta Railway. 


Employment Conditions at the End of May 


majority of whom were uninterested, owing 
to the low salaries offered, consequently 
women were being employed in ever in- 
creasing numbers. Construction was active 
and consisted of work on wartime projects, 
dams, wharves, power line and plant erection; 
shipbuilding, likewise, was increasing in 
volume and here first-class tradesmen were 
needed. Transportation was brisk and trade 
favourable, but there was a definite shortage 
of available help for hotels, restaurants and 
domestic service. ; 
Tobacco planting was in progress in Ontario 
throughout Brant and Norfolk counties. This 
was rather earlier than in previous years 
owing to the rapid 
under glass. There was also a steady increase 
in acreage under cultivation of soya beans. 
Spring grain was in excellent condition and 
while wet weather had been very prevalent, 
growth of crops was satisfactory. Farm help, 
however, remained scarce. In logging an 
acute shortage of labour existed, changes in 
crews continually taking place, as employees 
left to secure, elsewhere, more remunerative 
work; “sawmills, however, were operating at 


capacity with all the men necessary. Although — 


there was no surplus of experienced miners and 


additional men could easily be placed, many ~ 


mines were able to fill requirements through 
a general movement of men from one mine to 
another. At: Forts Francés, two’ peat-moss 
mines were taking on extra help, with plenty 
available. Manufacturing concerns were 
busy and while labour was not plentiful, 
nearly all industries were able to maintain 
normal production. Experienced men were 
needed for wood and iron shipbuilding, also 
skilled machinists, moulders, lathe operators, 
tool grinders and foundry help. Manufac- 


growth of young plants 
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turers engaged in restricted industry were 
finding it difficult to obtain employees and 
vacancies also existed for help with food, 
| chemical and textile firms. Calls for female 
workers were increasing, particularly for 
machine shop work, for war industries and 
for textile mills. Considerable effort, there- 
fore, was being made by technical schools to 
induce men and women of all ages to enroll 
for sponsored courses. Additions and altera- 
tions to plants engaged in war work were in- 
creasing and it was difficult to obtain skilled 
tradesmen especially electricians; deliveries of 


3 materials, however, still remained slow on 
Oe some construction jobs. Numerous houses in 
__—- various centres were in the course of erection 
= for the Wartime Housing Commission. Rail- 


way and highway work was fairly well con- 
fined to maintenance, although extra gang 
labourers were rather scarce. The movement 
of grain and fruit by rail and lake continued 
heavy. Trade was good. Orders for domestic 
help remained unfilled, as women and girls 
preferred factory work. 


With the greater percentage of sowing 
completed in the Prairie Provinces, requests 
for farm hands were fewer in number, although 
a steady demand still existed. A shortage of 
bushmen was apparent in Manitoba, while in 
Alberta, logging camps had been handicapped 
by flood conditions. Coal operators reported 
a substantial increase in orders, which re- 
sulted in the calling back to work of a 
number of miners. A light turnover existed 
in oil well labour and several new wells were 
_ being spudded in the Lethbridge district; 
_ activity, also, was being experienced near 

Fort McMurray, in respect to tar sand 
_ output, which appeared due for consider- 
able increase in production. Clothing estab- 
_lishments, packing houses and soft drink 
_ factories were asking for additional help 
during the rush season and woollen mills, 
_ too, were very busy. Shortage of material, 
however, handicapped the iron industry, but 
Tequests were received for certified mechanics, 
machinists and steam engineers. Apart from 
dam and airport construction, projects for 
National Defence and the erection of resi- 
_ dences, there were fewer calls for building 
labourers. Railway section men were re- 
- quested, but applicants were somewhat re- 
luctant to accept the wages offered. A num- 
ber of vacancies existed for cooks and deck 
hands for the Northern transportation com- 
_ panies. Trade was steady. In the domestic 
section calls for female help for city and 

country were far in excess of supply. 


__ Requests for orchard and farm help in 
_ British Columbia were becoming greater, with 
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the number of suitable applicants decreasing, 
thus fruit growers were making arrange- 
ments to employ high school students during 
the summer vacation. It is estimated that 
the shortage of general farm hands in the 
Fraser valley exceeds 250 and some concern is” 
felt regarding the harvesting of the large berry 
crop, which will require approximately 5,000 
persons. Dairymen in that district also were 
needing men badly and it was reported that 
some of them were selling their herds for — 
beef. Recent rains and warm weather had 
greatly benefited various districts; alfalfa in 
some localities being two feet high, while in 
others, considerable damage to vegetable 
acreage, as well as to property, had resulted 
from flood waters. The movement of labour 
to logging centres appeared normal, although 
there was a shortage of men; in consequence, — 
yarding operations in some camps were — 
hampered and machines lay idle. Sawmill — 
operators, also, were seeking additional help; 
there was too, a sharp demand for miners and — 
muckers for both base metal and gold. An 
upward trend was shown in calls for skilled 
artisans and common labourers in shipyards, 
with a continued scarcity reported of. ships’ 
platers and first-class welders, men being 
reluctant to accept. labourers’ jobs at the rate 
offered, preferring rather to wait and obtain 
employment as iron workers’ helpers at a 
higher wage. Construction was under way, 
although here again lack of men was hamper- 
ing progress, carpenters, electricians, etc., 
being required. Trade was brisk and female 
applicants not interested in household service. _ 


The National Child Labour Committee, — 
New York, has issued a bulletin entitled Child — 
Workers in Wartime. It discusses the trend — 
of child labour in the United States during | 
1941 and 1942 under the stimulus of. war 
production among the subjects covered are: a 
the increase in child labour, both legal and 
illegal; the exodus of boys and girls from 
high schools for jobs; whether the war effort 
requires child workers in industry or not; 
Proposals to lower legislative standards; and 
projects, desirable and undesirable, for recruit-_ 
ing hia and young people for agricultural _ 
work. baw 


Copies of the report (10 cents each) may be. “ 
obtained from the National Child Labour — 
Committee, 319 Fourth Avenue, } 
City, New York. : 


| June, 1942 
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a a. view of the transference of the functions 
; of the Employment Service of Canada to 
the Unemployment Insurance Commission, in- 
formation formerly presented in this article 
: concerning applications, vacancies and place- 
ments made by the offices of the Employment 
Service will now be found in another 
article entitled “Activities of Unemployment 
| Insurance Commission,” under the heading 
“Report of Employment and Claims Offices 
for April, 1942.” In this section information 
is given concerning the number of applica- 
3 tions for work, existing vacancies and the 
~ number of placements made through the Em- 
- ployment and Claims Offices of the Unem- 
| ployment Insurance Commission. The latest 
available information concerning the employ- 
ment situation in Canada is also given in 
another section, under the heading “Hm ploy- 
ment conditions at the end of May.” 
The accompanying information as to the 
employment situation in Canada is based upon 
reports from the following sources :— 
The Dominion Bureau of Statistics receives 
reports each month from most of the larger 
employers of labour throughout Canada in all 
| industries except agriculture, fishing, hunting 


The upward movement indicated in manu- 
facturing almost without interruption since 
the outbreak of war continued in force at 
the beginning of April; there were also general 
increases in employment in transportation, 
communications, services and retail trade. On 
the other hand, seasonal declines on a large 
scale were shown in logging; mining was also 
seasonally slacker and there was a con- 
siderable falling-off in construction. On the 
_ whole, employment showed a slight increase, 
whose significance was heightened by the fact 
| that it was contra-seasonal. The 13,037 

establishments furnishing returns to the 
Dominion Bureau of Statistics, reported a 

staff of 1,652,810 men and women, or 1,053 
more than at March 1. The index number 
-  (1926=100) rose from 165-1 at that date, to 
165-2 at the beginning of April. This was 
the maximum for April in the years since 

1920. The latest figure was, however, slightly 
lower than the indexes indicated in the last 
quarter of 1941, being also fractionally less 
than at January 1 and February 1, 19425. 
with these exceptions, it was the highest on 


EMPLOYMENT AND UNEMPLOYMENT IN CANADA 


‘Industrial Situation as Indicated in Reports of Employers, Trade Unions 
and Value of Building Permits 


and highly specialized business, the returns 
being from firms employing fifteen workers or 
more. The number of firms so reporting 
April 1, was 13,037, the employees on their 
payrolls numbering 1,652,810, compared: with 
1,651,067 (revised) in the preceding month. 

The Department of Labour receives reports 
from the local trade unions throughout 
Canada, showing the number of their members 
who were unemployed in the period under 
review. The number of unions reporting for 
April was 2,196, having an aggregate mem- 
bership of 348,389 persons, 3°3 per cent of 
whom were without employment on May 1. 
It should be understood that the report on the 
number of unemployed workers refers only to 
organized labour, definite figures not being 
available as to the number of unorganized 
workers who were without employment during 
the period reviewed. 

Recorded in the concluding section of this 
article and indicative of the employment situa- 
tion in the building trades are the detailed 
statistics compiled by the Dominion Bureau 
of Statistics each month showing the value of 
building permits granted and the value of 
building materials. 


The Employment Situation at the Beginning of April, 1942, as 
Reported by Employers 


record. The April 1, 1941, figure had been 
141-3. 

In the experience of the years since 1920, 
employment on the whole has shown curtail- 
ment at the beginning of April, due in the 
main to the completion of the winter’s opera- 
tions in logging camps before the commence- 
ment of spring-time activity in many other 
lines of business. The latest advance in the 
all-industries index, as already stated, was 
contra-seasonal, with the result that the 
seasonally-adjusted index number, which had 
stood at 172-1 at March 1, rose to 175°0 at 
the beginning of April. This was a new all- 
time high. ! 

The manufacturers co-operating in the sur- 
vey for the first of April reported a personnel 
of 1,038,501; this was an increase of 19,218 
persons from March 1, which brought the 
volume of employment in manufacturing to a 
new maximum. The greatest gains at April 
1 were reported in the manufacture of iron 
and steel, chemical, textile, lumber and 
miscellaneous manufactured products, while 
vegetable food, tobacco and pulp and paper 


plants were quieter. The losses were largely 
of a seasonal character. 

The firms classified in the eight leading 
industrial groups—manufacturing, logging, 
mining, communications, transportation, con- 
struction and maintenance, services and trade 
—reported that on or about April 1, they had 
paid their employees $46,959,087 for services 
rendered in the week preceding. This was an 
increase of $845,331, or 1:8 per cent as com- 
pared with the sum of $46,113,756 disbursed 
by the same employers at March 1. The 


<= 
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' statistics including the ae for fing cial 


institutions show that the 1,716,261 persor 
in recorded employment at April 1 receiy d 
a total payroll of $48,855,431 for services 
rendered in one week. This was a per capita 
average of $2847, being 48 cents. higher thas ar 
the weekly average indicated at the beginn nin; 
of March. 

The 12,600 employers furnishing statistics 
for April 1, 1941, had reported an aggregate 
working force of 1,405,425 persons. The index 
had then stood at 141-3, while the figures for 


EMPLOYMENT IN CANADA AS REPORTED BY EMPLOYERS 


Note.—The curve is based on the number of employees at work on the first day of the montay 
as indicated by the firms reporting, in comparison with the average number of employee 
they reported during the calendar year 1926 as 100. 


of the war has largely been nullified by the 
seasonal movements in industry from the 
rly autumn to the late winter; industrial 
ctivity ordinarily reaches its peak for the 
ear about September 1 or October 1, after 


cated at April 1, 1942, with that at September 
1, 1939, is greatly abbreviated. 


In the first thirty-one months of the war, 
employment in the Dominion has shown an 
extremely important growth; the interruptions 
in the generally upward movement have been 
wholly due to seasonal contractions in the 
industries particularly subject to such in- 
fluences. These factors have recently reduced 
employment in a number of industries in both 
manufacturing and non-manufacturing classes, 
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e beginning of April in recent years of the which fairly continuous seasonal curtailment 4 
ecord have been as follows:—1940, 111-9; usually reduces employment in the first three 

939, 104-9; 1938, 105-0; 1937, 103-0 and 1986, or four months of the year to its lowest point ay 

“4, The 1926 average is used as the base in the twelve months. In view of these facts, ms 

calculating these index numbers. the present comparison of the situation indi- S 

_- 


TABLE J—~EMPLOYMENT AND EARNINGS 
Number of Persons Employed at April 1 and at Mar. 1, 1942, by Establishments furnishing Statistics, and 
Weekly Earnings of these Employees as Paid on-er about April 1 and Mar. 1, 
(Preliminary figures.) 


& 
5s 
& 4 Number of Aggregate Weekly |Average Per Capita 
pe f : Employees Earnings Paid on Weekly Earnings 
5 7 Geographical and Industrial Unit reported for or about Paid on or about H- 
' April 1 Mar. 1 April 1 Mar. 1 April 1 Mar. 1 
(a) Provinces $ $ $ $ 
aritime Provinces...........--..-+ee+-eee seers 116,439 119,245 3,073,456 3,091,507 26-40 25°93 
Prince Edward Island............--2.-+e-+-e ee 1,787 2,193 40,066 44,104 22-42 20-11 
Nova Scotia... . 02.0... sees eee e ete tere ee eee eee 70,634 69,745 1,930, 995 1,903,231 27-34 27-29 
New Brunswick. ...06..0.0- cc ccececececnceccces 44,018 47,307 1 102,395 1,144,172 25-04 24-19 
516,086 521,247 | 13,613,694 | 13,402,462 26-38 25-71 
Ie Sones aicie Ginis RSile wl sie enya weiss 709,567 708,051 21,137,760 20,760,414 28-79 29-32 
MR rhe tre G54 24 Sos eee 172,158 170,637 4,912,240 4,835,884 28-53 28-34 
Oe ee oe oe ee tr eoce tr 82,311 81,261 2,337,623 2,296,323 28-40 28-26 
ees Cee BRE ice atistate 3 wines oe kisse'6in'> ®\n)010'8 6 31,255 30,115 851,195 831,043 27°23 27-60 
POE Cg ey) GU Gen Ope SO OOD fC nary 58,592 59,261 1, 723; 422 1,708,518 29-41 28-83 
Otic tate cists ate ore sieiarriese/einie 138,560 132,577 4,221,937 4,023,489 30-47 30-35 
DO ae tains SERS are bape sce ens 1,652,810 | 1,651,757 46,959,087 | 46,113,756 28-41 27-92 
TE i ceiais fies ie CSIs ke wera ss SP wee 243 ,290 237,964 6, 719, 886 6,457,278 27-62 27-14 
BA Pbee GEC Sone c: OOr coe aes 29,034 27,852 651.383 632, 642* 22-44 22-71% = 
Bronce. ars sane cen deo Ode 224,651 221,458 6,645,367 6,462,334 29-58 29-18 
ebya a ceternan dd aatecsinersfeseenens 20,635 20,609 519,205 513.356 25-16 24-91 
“5... RBC DEE DNC. dope 59,272 58,976 1,861,174 1,823,597 31-40 30-92 
Bey tesa ess « a olan 36,264 35,507 1,416,900 1,377,082 39-07 38-78 
ys 5 Eg POR Agi Ee, « ole aM ata 53,122 53,107 1,428,627 1,402,674 26-89 26-41 
WOE BPP RET Acpenerer tion) te aoonian Od 62,946 60,330 1,852,541 1,767,434 29-43 29-30 
Be ee ok ole Walks a efe'afordinye es 1,038,501 1,019,283 | 30,050,974 29,133,269 28-94 28-58 
Sistute ie retpistee |< vote owislats ve "540, 234 524,181 | 17,227,237 15,519,305 31-89 31-51 
Jeithivitte os uis'olefvimiela's 480,648 477,547 | 12,215,397 12,014,581 25-41 25-16 
ePieials eth ate foteroless 17,619 17,555 608,340 599,383 84-53 34-14 
pee Nese abcc aa 61,931 76,631 | 1,254,854 | 1,453,973 20-26 18-97 
Sede be OER EER. coh cB s vt ae Oks 81, 762 82,447 | 2,870.888 | 2,872,099 35-11 34-84 
eR SI CO aS eee or eee 27,189 26,761 761,839 | 740,877} 28-02 | 27-68 
é a 124,721 122,836 4,319,807 4,263,958 34-64 34°71 
Nal MainbonsiCoees. <4 -Tsehi se caeesk ° 128, 204 130,369 | 3,269,160 | 3,295,757 26-53 25-28 
38,491 37,673 653, 740 639,919 16-98 16-99 
157,011 155,757 | 3,777,825 | 3,713,904 24-06 23-84 
De. ABU Sc 1,652,810 | 1,651,757 46,959,087 | 46,113, 756 28-41 27-92 
ne PRE BOL SE CceEOsocodogn 63,451 63,363 | 1,896,344 1,893,527 29-89 23-88 
N bop LACE EE ODOn 1,716,261 | 1,715,120 48,855,431 | 48,007,283 28-47 27-99 
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but nevertheless, from September 1, 1939, to 
April 1, 1942, the general index has risen by 
38:1 per cent. The magnitude of the gain 
is emphasized by comparison with that of 
about 144 per cent in the five years ending 
in 1939, while in the period from 1921 to 1939, 
the general index rose only by approximately 
28 per cent. 

The manufacturing industries have, for 
obvious reasons, shown a greater response to 
war-time demands than any other class. From 
September 1, 1939, to April 1, 1942, the index 
number of employment in factories rose by 
72-9 per cent, while the general gain in the 
non-manufacturing groups, despite important 
seasonal curtailment in some _ branches 
notably (construction), was three per cent. 

Particularly impressive expansion has been 
reported in the durable goods industries, in 
which the index number has advanced from 
100-4 at September 1, 19389, to 232-3 at 
April 1, 1942, or by 1381:4 per cent. The 
number of persons employed in this category 
constituted almost 53 per cent of all those 
reported im manufacturing at April 1, 1942, 
a proportion greatly in excess of that of 40 
per cent engaged in the durable goods indus- 
tries at the outbreak of hostilities. Employ- 
ment in the non-durable goods class has also 
shown large gains during the period of the 
war, the index rising from 126-6 at Septem- 
ber 1, 1939, to 174-4 at April 1, 1942. This 
was an expansion of 37-8 per cent. Activity 


TABLE II—-INDEX NUMBERS OF EMPLOYMENT BY PROVINCES AND ECONOMIC AREAS 
(AvERAGE CALENDAR YEAR 1926=100.) 


CANADA 
Maritime 
Provinces 
Nova Scotia 


_ 
COONS 
ICON 
oo 


Relative weight of 
Employment by 
vinces and 
Economic Areas' 
as at Mar. 1, 1942. 


number of all employees re 


1941, 


100-0 TH 1 nee Sy mp Ss 


‘Norz.—The ‘Relative Weight”, as given just above, shows the proportion of employees dicated area, 
ported in Canada by the firms arms malhg relent at the Sneha we ; 


in these industries is unusually © relat: 
quiet during the winter, owing to seasond 
slackening in certain divisions, notably the 
food group. In spite of this factor eo 
also operates in the case of some lines in th 
durable goods category) employment in the 
large majority of manufacturing industries 
was considerably more active at the latest 
date than it was at September 1, 1989. 
In spite of the large seasonal losses recently 
recorded, in construction and some othe 
classes, employment in the non-manufacturing 
group as a whole was, as already stated, : 
per cent higher than at September 1, 1939. 
Seasonal changes in these classes are largely 
responsible for the decline in this rate of in- 
crease from 14-6 per cent at September 1 
over September 1, 1939, when th 
seasonal factor did not complicate the com: 
parisons. The following are the percentage 
increases in the index numbers in the ind 
cated industries in the first thirty-one months 
of the war; logging, 246-1 per cent, mining 
4-2 per cent, communications, 16-6 per cent, 
transportation, 10 per cent, services, 13-9 per 
cent and trade, 13-4 per cent. In building, a 
contra-seasonal increase of 16 per cent & 
compared with September 1, 1939, largels 
resulted from wartime requirements. Or 
the other hand, railway and highway con- 
struction showed declines of a seasonal 
character in this comparison; that in the high: 
way division was, however, also due to the 
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ssent policy of postponing all but essential 
rk until the conclusion of the war, while in 
89 a considerable program of road work had 
len undertaken for the relief of unemploy- 
ent. 


Statistics of Earnings 


With the present tabulation, the Bureau’s 
trent record of payrolls goes into its 
cond year, the first statistics of the kind 


Industries 
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in the Dominion having been collected with 
the employment data for April 1, 1941. How- 
ever, the information received in the first 
two tabulations was incomplete, mainly 
because a considerable number of employers 
found it impossible to furnish the additional 
statistics without a period of preparation. 
The payroll figures obtained in the first 
two surveys are therefore not wholly com- 


TABLE III —INDEX NUMBERS OF EMPLOYMENT BY INDUSTRIES (Averacs 1926=100) 


1Relative 
Weight 


Bic S tele: s slays wisisisle sl tise w/ein fosas ew ieieie'*'< 


Beeepber oe = ener menco eer te ee 
5 ‘extile products... 

~ Thread, yarn and cloth........--++sssereereseessttte® 
~~ Cotton yarn and cloth.........-.s+seeecreressrest ttt? 
Woollen yarn and cloth......---++ssssserrreerserrtt 
Artificial silk and silk goods.......--+++++esereertree 
“Hosiery and knit goods........--++sessssrerest 

- Garments and personal furnishings...-..+-+--++++++** 

- Other textile products........++-seeseererresssereres? 
BR CUO eer at ones a rok cers negervene te 29 cere Ste 


= ai 


FB ca lajeleleja ws 6yajecb imho ejefm pi aiscteis, 


Aik HERR oo COO ICO i 


Evie e Binpole (eis wisps > pl>\e'ln ie opener 

ais wiepe b78,m ghoumiw\es Seiale\eceiere e)6." 

ote. Solghcis ole belepepiners mises “eis Shiasr = 
voces pte alis\ ary ooce © miseseisi# eS. 9 5 sreke Gi 


EBB Se Fadel Adee iiss. anette cieetieivale =< O8ir 
On (1.0.8.)...-eeeerceercsrsetere’® 
hop products.....++-++2s++0++ 


Net ancrerere reels rarer overe e wie ae era te SS 


Re ifapatete elbseTeiviel®: olemets: stereiegae' <2 "= 


POR Ala ieiere esha Fiabe orale » o.o'enge vite 

Mc Hercelita Wisvslecois) «| oleieo-*'¥ iene 
ee WEE A SR fd 
on 

ae rt Nears wlaze ofa ie ies Siow «o's ge 
Bd cc Mea bolts os ie she wlorer™ erase 69°38 aici8 Sige 
PRE he a cle etela oiwlem staivcese 2 sig elie re” 


Fr 3 OD I Oa} 
weet eewesere 


ore cafe eee ova oiaje/e 6 
ceeneceeneetiee 


ADO Luk ulin hdd 
SD 0 cs i I iil 


SD re kh spinemicoiemtscrare * Csuut SPE PS 


Ms oioss nig oA ote rice eiehs 6 Smeselaten so 


@ relative weight shows the proportion of employe 
~ ported in Canada by the ‘firms making returns-at t. 


Asdibi.ejere ape e/oieie o18 e18is 


. 


. 


oe 


es reported in the indicated industry to the total number of em~- 


he date under review. 


—— | 


| ‘ “« 


714 


parable with those since tabulated, and have 
been disregarded. Comparisons with the 
corresponding period of last year will accord- 
ingly be made commencing only with the 
report for June 1. The statistics of the present 
report are subject to revision. 

The 18,037 establishments furnishing infor- 
mation at the beginning of April reported 
the distribution of $46,959,087, in weekly 
salaries and wages to the 1,652,810 men and 
women on their staffs at that date. These 
same employers had reported 1,651,757 work- 
ers at the first of March, whose earnings in 
the week preceding had amounted to $46,- 
113,756. There was accordingly a gain of 
0-1 per cent in the number of their employees 
at April 1, together with an increase of 
$845,331, or 1:8 per cent, in the aggregate 
payroll. The per capita average, at $28.41, 
was higher by 49 cents than the average of 

_ $27.92 paid at March 1. These two figures 
are the highest in the period of observation, 
considerably exceeding the previous maximum 
of $27.65 reported at February 1. 

In the last report on employment and pay- 
rolls, the earnings of the 1,651,067 employees 
of the 12,923 establishments whose returns 
were then tabulated were given as $46,- 
093,114, paid on or about March 1 for services 
rendered in the last week in February. The 
per capita average based on these totals was 
also $27.92. The present report shows slight 
alterations in some of the figures previously 
issued, mainly as a result of the inclusion of 

late returns. 

__ Table I contains a summary of the statistics. 

_ for the provinces, the eight leading cities, and 
the main industrial groups, while in Table IIT: 

_ appear data for a comprehensive list of indus- 

tries in the Dominion. The statistics are sub- 


ject to revision. 


Index Numbers of Earnings——Pending, the 
establishment of a more satisfactory basic 


Employ- 
ment 
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capita average rose from $27.92 at March 


INDEX NUMBERS OF EMPLOYNENT AND PAYROLLS, BASED ON J = e} ER 
: WITH PER CAPUIA WEEKLY EARNINGS ee Tockras - | 


ALL InpusTRigs 


Aggregate Per Capita| Employ- } A 


period for an index number of earn 
the statistics of payrolls reported at Ju 
as having been paid for services rend 
in the last week in May have been r 
to serve as a starting point from which 
be measured the current changes in the 
chasing power distributed in salaries 
wages by the establishments co-operatin; 
the current surveys of employment and-e 
ings. The employees of such firms const 
a large proportion of the total numbe 
Wage-earners engaged in _ industries 
than agriculture, governmental, educatic 
domestic and personal service in the Domi 
The presentation of the payroll data in 
form of an index number gives a cle 
picture of the situation than can be obta 
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average per lati 
especially are very considerably affected I 
the dilution of labour which has been a 
marked feature of the situation in rece 
months. - 

The recent movements of employment and 
earnings for the eight leading industries and — 
in manufacturing as a whole, are shown fo! 
the Dominion in the following table; the 
index numbers of employment have beer 
converted from their original base, 1926=100, 
to June 1, 1941, for comparison with the index 
numbers of payrolls. ‘ » 

The increase of 8 per cent in recorded em- 
ployment since June 1 of last year has been 
accompanied by a gain of 21-6 per cent i 
the aggregate salaries and wages distributed 
by the co-operating establishments. The | 
latest index of payrolls, at 121-6, is th 
maximum in the period of observation, sligh 


‘ 


| 


at December 1. The _ all-industrieg 
to $2841 at April 1. This increase ps 


resulted from the changes in employm: 


’ 


‘ayrolls Earnings ment 


$ 
100-0 25 25 
103-9 25 49 
106-9 25 69 
109-8 26 04 
113-3 26 37 
117-3 27 02 
119-5 27 32 
112-3 26 13 
118-5 27 65 
119-4 27 92 
121-6 28 41 
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recently indicated; the losses recorded have 

Itaken place mainly in the industries in which 

he earnings are below average, while the 

indicated gains have been chiefly in the indus- 

jtries in which the earnings are relatively 

j high. To some extent the increase in the per 

‘capita figure may therefore be of a seasonal 

| character, although overtime work has been 

a factor in many cases. The changes recorded 

lin the cost-of-living index in the first few 

j months of 1942 have not sufficed to alter the 

rate of cost-of-living bonus as established late 
fin 1941. . 

ein the manufacturing division, the index 
“numbers of employment and payrolls have 
i shown especially large advances in the period 
for which data have been prepared. A rise 
of 18-7 per cent in employment since June 1, 
1941, has been accompanied by a gain of 
34-3 per cent in the aggregate payrolls dis- 
tributed. The per capita figure, at $28.94 
paid on or about April 1, is the highest yet 
recorded, representing an increase of $3.37 
since June 1, 1941, in the weekly average. 
_ This increase, which is particularly impressive 
in view of the continued dilution of labour, 
partly represents the payment of higher wage 
be yates over the ten months, and a more 
extensive use of the cost-of-living bonus, 
put is also partly accounted for by growing 
activity in the heavy manufacturing industries, 
together with overtime work. As already 
stated, the recent losses in employment in 
certain classes of manufactures, as in a number 
of non-manufacturing divisions, have taken 
place mainly in groups in which the average 
earnings are ordinarily lower than in the heavy 
manufacturing industries, a change in the 
composition of the total working force which 
| has tended to raise the per capita average. 
| Accordingly, it may be concluded that the 
| more recently recorded increases in the per 
' eapita average for manufacturing as well as 
in the more general figures, are to some 
extent seasonal in character. 


Earnings by Industries 


y MM anufacturing —The employees on the pay- 
yolls of the co-operating manufacturers 
throughout the Dominion, numbering 1,038,501, 
were paid $30,050,974 for their services in the. 
_ preceding week. The same firms had employed 
1,019,288 persons at of March, 
when they had reported the distribution of 
weekly earnings to their staffs. 


cent in the aggregate payrolls. 
ta weekly average accordingly also showed 
rising from $28.58 received 
at April 1. 


a considerable gain, 


on or about March 1, to $28.94 
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The latter is the highest per capita figure yet 
recorded in manufacturing as a whole. 


A further important increase was indicated 
in the production of durable goods, in which 
the reported payrolls showed a relatively larger 
gain, employment in this class advancing by 
3-1 per cent, while the weekly payrolls rose 
by 4:3 per cent since March 1. Where the 
index in the former has risen by 26-2 per cent 
since June 1, 1941, that of earnings has ad- 
vanced by 46-1 per cent; this growth is partly 
due to overtime payments. In the non- 
durable products group, there was an increase 
of 0-6 per cent from March, while the earn- 
ings rose by 1-7 per cent. The index of em- 
ployment in this class has risen by 12-4 per 
cent from June 1, 1941, while the increase 
in the payrolls has amounted to 22-5 per cent. 

The highest earnings in the manufacturing 
classes were again those reported in the 
production of miscellaneous non-metallic 
minerals, largely petroleum products, with 
those in iron and steel plants coming in second 
place. The earnings in the pulp and paper, 
non-ferrous metal, electrical apparatus and 
beverage industries were also unusually high. 
These classes employ a large proportion of 
males, and require many highly skilled and 
experienced workers. 

In general, the lowest per capita averages 
were reported in the tobacco, leather and 
textile groups, in which considerable numbers 
of females are employed; not only are the 
earnings in these categories affected by the 
sex distribution, but also by the age distri- 
bution of workers therein, since the female 
employees tend, in the main, to belong to 
the younger age groups. In comparing the 

earnings reported in various industries, it 
must be noted that the existence or the 
absence of overtime work is a factor of 
importance, while the employment of any 


considerable number of casual workers 
greatly affects the per capita earnings in any 
industry. <= 


Logging Employment in logging showed a 
further seasonal decrease, amounting to 
19-2 per cent, while the aggregate payrolls 
declined by 13-7 per cent. As a result of 
these changes the per capita weekly average 
showed a gain, rising from $18.97 paid at 
March 1, to $20.26 paid at April 1. The 
difference is largely due to the retention of 
the more highly paid workers as operations 
in many camps drew to a close. It must . 
again be mentioned that the figures of payrolls 
given in this report make no allowance for 
the value of board and lodging, frequently 
a part of the remuneration of employees 1 


logging camps. 
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Mining.—There was a reduction of 0-8 per therefore somewhat higher, rising from 
cent in employment in mining, in which the $23.84 at March 1, to $24.06 at April 1. — 
reported aggregate of earnings decreased by [Ip the financial group, 63,451 men and won 
less than a tenth of one per cent. The were reported to have been paid $1,896, 
statistics show that 81,762 persons were paid at April 1, a per capita average of $29.89. 
$2,870,888 at April 1; this was a per capita the last return, their employees had agg 
figure of $35.1t. The average pay envelope gated 63,363, and the weekly earnings we 
of those employed at March 1 had contained given as $1,893,527, an average of $2988 p 
$34.84. person. The inclusion of the data for 

Communications—In communications there financial organizations raised the general per 
was an increase of 1:6 per cent in employment, capita figure of earnings in the Dominion 
while the reported payrolls rose by 2-8 per to $27.99 at March 1, and $2847 at April 1, | 
cent. Accordingly, the average earnings Without the statistics for the financial group, § 
showed a further advance, rising from $27.68 the weekly average at the former date was 
stated at March 1, to $28.02 paid at April 1. $27.92, and at the latter, $28.41. 


Transportation—The transportation indus- 
tries reported an aggregate working force of 
124,721 men and women at April 1, when the Firms in Prince Edward Island and New 
weekly earnings distributed amounted to Brunswick reported reductions in employ- — 
$4,319,807. The former figure was higher by ment and in the aggregate weekly payrolls 
1-5 per cent than that at March 1, while the disbursed. However, the general per capita 
payrolls increased by 1-3. per cent. The averages in these provinces were higher. 

; average earnings were rather lower, the per There was also a falling-off in the number 
capita figure being $34.64, compared with the employed in Quebec and Alberta, but the re 
5: revised average of $34.71 paid at March 1. ported aggregates of salaries and wages were 
xf Construction—Further seasonal losses were greater than at March 1, accordingly » the 
indicated in construction, in which the ®Verage earnings In each showed an increase. 
personnel declined by 5-5 per cent, and the Im the remaining provinces, the indicated 
aggregate payrolls in the group as a whole ~ Stafis and the disbursements in weekly payrolls 
___ by 0-8 per cent. There were contractions in Were higher at April 1. In Nova Scotia, 
sy employment in building, highway and railway Ontario, Manitoba and British Columbia, 
construction and maintenance; the weekly the contents of the average pay envelope were 
payrolls reported in building were rather rather greater at April 1 than at March 1 
higher, but those in highway and railway but in Saskatchewan there was a decline in 
work were lower. The per capita average the per capita figure. F 
2 earnings gained in each of the three divisions, Preliminary data on employment and earn- 
_ with the release of workers in the lower-paid ings for a number of i ries in the 
groups; in the industry as a whole, the average economic areas are given in Table 1. ‘Manu-— 
earnings rose from $2528 at March 1 to facturing again reported increased employ- 
— $26.53 at April 1. ment in each of the areas, accompanied by — 
_Services—The service establishments fur- PToportionately larger advances in the weekly 
nishing returns reported 2-2 per cent more wage payments, so that the average per 
_ employees, with an increase of much the capita earnings. generally advanced. Except 
_ Same size in the reported payrolls. The i2 the Maritime Provinces, the number of — 
_ average earnings, therefore, showed practically  ©™ployees and the total payrolls in transporta- 
no change, being $16.98 at April 1, as com- tion also showed gains; improvement was 
_ pared with $16.99 at March 1. These averages §Seneral in trade. Logging, except in British — 
are lower than in any other industrial group, Columbia, reported seasonal curtailment in 
_ partly because of considerable proportions of the personnel and in the wage disbursements. — 
female and part-time workers, and partly The trends of employment and earnings in — 
because the earnings quoted exclude the value the remaining non-manufacturing classes ins 
of board and lodging, in many cases a part the various areas were mixed, wa 
_ of the remuneration of employees in hotels 7% : 
and restaurants. This group accounts for Earnings by Cities aa 
some on ban cent of those reported in the The total payrolls disbursed at April tm 
service industry. sag by the firms co-operating in the eight leading 
There was a gain of 0-8 per cent in the em- cities for which statistics are tabulated we: 
_ ployees indicated in trade, in which the aggre- higher than at March 1. In seven of these 
gate payrolls distributed were greater by the per capita figures were also greater, Que <~ 


1:7 per cent. The per capita earnings were bec being the exception. As in the provinces, 
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Earnings by Provinces 


Bthe general trends in manufacturing were 
jupward, while there was variation in the move- 
éments in other industrial divisions within the 
icities. 

- Table I gives statistics of employment and 
jearnings for leading industries in the eight 
cities whose returns are segregated each 
}month. 


Employment by Economic Areas 


§ Industrial activity increased in five prov- 
Hinces at April 1, the trend being upward in 
Nova Scotia, Ontario, Manitoba, Saskatche- 
wan and British Columbia. The largest gains 
j were in British Columbia. In Prince Edward 
Island, New Brunswick, Quebec and Alberta, 
however, the tendency was downward. The 
j general level of employment was higher than 
in any other spring for which data are on 
record. 

Maritime Provinces-—There was a seasonal 
decrease in the Maritime Provinces as a 
unit. A  falling-off was indicated in Prince 
Edward Island and New Brunswick, while 
improvement was noted in Nova Scotia. The 
936 co-operating employers reduced their pay- 
rolls from 119,245 persons at March 1, to 
116,439 at the beginning of April. Logging 
‘showed a decided seasonal contraction, over 
8,000 men being released from bush work ; 
_ transportation and railway construction and 
maintenance also showed curtailment. On 
the other hand, manufacturing reported sub- 
_ stantial gains, mainly in the animal food, 
| lumber, pulp and paper, chemical and iron 
and steel divisions. Mining, building and 
| highway construction and maintenance, and 
~ retail trade also showed advances. Employ- 
‘ment generally was decidedly brisker than 
at the beginning of April, 1941, when an 
‘advance had been noted; statements for 
April 1 of last year were received from 886 
“firms employing 101,415 workers, 558 more 


~ Quebec —Manufacturing, communications, 
_ transportation, services and trade recorded 
| heightened activity in Quebec; the unusually 
| large gains in manufacturing extended to 

‘many industrial divisions, being most pro- 
1ounced in the iron and steel, chemical and 
textile groups. Tobacco plants, however, 
were slacker. There were large seasonal losses 
and construction also released 


employees. The general tendency in Quebec 


ployees, as against 521,247 at March 1. The 
index, at 176°8 at April 1, 1942, was many 
points higher than at the same date of last 
year, when increased) activity had been indi- 
cated. The trend has been retrogressive in 
en of the twenty-one preceding Aprils 
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for which information is available; the decline 
at the latest date was therefore seasonal in 
character. 


At April 1, 1941, statistics had been furnished 
by 3,117 employers, whose payrolls had in- 
cluded 418,456 men and women. 


Ontario—Employment showed a further 
moderate advance in Ontario, where 5,624 
firms had enlarged their forces by 1,516 
workers since the preceding report, bringing 
them to 709,567 at April 1. A gain had also 
been registered by the 5,399 establishments 
making returns for the same date in 1941; 
their staffs had aggregated 615,118. The index 
of employment then stood at 152:0, com- 
pared with 174-8 at the latest date. The ex- 
perience since 1920 shows that activity custo- 
marily declines in Ontario at the beginning 
of April, there having been curtailment of 
operations in seventeen of the twenty-one 
previous years for which data are available; 
the advance at the date under review was 
therefore contra-seasonal. 

Manufacturing reported heightened activity 
as compared with the preceding month, the 
most marked improvement being in iron and 
steel plants. The trend was also favourable 
in the lumber, chemical, textile, electrical 
apparatus, non-ferrous metal and _ other 
divisions. On the other hand, food, printing 
and publishing, rubber and tobacco factories 
were slacker. In the non-manufacturing 
industries, mining, communications, transpor- 
tation, railway construction and maintenance 
and retail trade showed some expansion. 
Logging, however, released a large number 
of men as the season’s operations drew to a 
close, and building and highway construction’ 
were also quieter. 


Prairie Provinces-—Employment in the 
Prairie Provinces aS a whole advanced 
moderately at April 1; the gain was contra- 
seasonal. The Prairie index, at 127-2 at the 
latest date, was 103 points above that at 
April 1, 1941, previously the maximum for 
April. Firms in Manitoba and Saskatchewan 
reported improvement at the beginning of 
April of the present year, while a falling-off 
was shown in Alberta. An analysis of the 
returns by industry shows that most of the 
increase in the Prairie Provinces as a whole 
was in construction and manufacturing. 
Smaller gains were indicated in transportation 
and services, while logging and coal-mining 
were slacker. 
1,817 co-operating employers aggregated 172,- 
158 persons, compared with 170,637 at. March 1. 

The establishments furnishing information 
on employment at the same date of last year 
had numbered 1,789, with a personnel of 


157,538. 


The working forces of the. 
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British Columbia—Further expansion of 

a seasonal character was indicated in British 

Columbia, according to returns tabulated by 

the Bureau from 1,377 firms with 138,560 

employees, or 5,983 more than in their last 

report. The increase exceeded the average at 

April 1 in previous years of the record, but 

was smaller than that gain reported at the 

same date of last spring. The indicated 

; volume of employment was greater than at 

. April 1 of 1941, or of any other year of the 

. record. There was a large advance at the 

: date under review in manufacturing; this 

took place mainly in the iron and steel 

= division, but lumber mills were also busier. 

ie Logging, construction and trade also afforded 
more employment. 

At the beginning of April of last year, 
the 1,805 co-operating establishments had 
reported 117,898 employees. 

Table II gives index numbers by economic 
areas. 


Employment by Cities 


Industrial activity increased in each of the 
eight centres for which employment data are 
segregated, viz. Montreal, Quebec City, 
Ottawa, Hamilton, Windsor, Winnipeg and 
Vancouver. The largest proportionate gains 
were in Quebec City and Vancouver, while 
those in Ottawa and Winnipeg were nominal. 
Employment in each of these cities reached 
a new all-time high at the beginning of April. 


Montreal—There was a further upward 
movement in Montreal, according to 1,903 
firms who reported 243,290 persons on their 
payrolls, as compared with 237,964 at 
March 1. This increase, which was seasonal 
in character, was above the average for 
April 1 in earlier years of the record, although 
it was exceeded by the gain indicated at the 
same date in 1937 and in 1941, Manufacturing 
generally showed marked improvement at 
_ April 1, 1942; from the preceding month; textile 
and iron and steel plants reported the 
_ greatest expansion. ‘Transportation, services 
and trade also afforded rather more employ- 
ment, while construction was quieter. The 


received for April 1, 1941, had reported 
200,508 employees, compared with 194,723 in 
the preceding month; the index then was 
some 26 points lower than that of 160-3 
- at the beginning of April, 1942, when a new 
maximum was established. 


-Quebec—Manufacturing, services and trade 
showed heightened activity in Quebec City, 
the advance in manufacturing being out- 
—standingly large. There was an increase of 
(1,182 persons in the working forces of the 
225, employers making returns, who had 
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1,807 establishments from which returns were — 


29,034 on their payrolls at April 1. A 
gain had been indicated by the 216 
co-operating at the beginning of A 
1941, whose staffs aggregated 20,839; 
index was then decidedly lower than 

207-8 at the latest date. 


Toronto—Toronto firms reported consid 
able improvement over the preceding mon 
Expansion in activity is usually indicated 
the beginning of April; the latest increa 
however, was above normal for the time 
year. Most of the betterment took place 
manufacturing, but smaller gains were ma 
in services, trade and transportation. Wit 
the manufacturing division, there were pro- 
nounced increases in iron and steel and mis- 
cellaneous manufacturing plants, with smaller ' 
advances in electrical apparatus, non-ferrous | 
metals and textiles. On the other hand, the 
food, printing and publishing and paper prod= 
ucts and some other classes were slacker. The 
working forces of the 1,966 employers furnish- 
ing statistics totalled 224,651 persons, com- 
pared. with 221,458 at March 1. Emplo ent 
in Toronto in recent months has, reached 
successive new all-time highs; the latest index 
was 174-8, compared with 172-3 at March 1, ) 
At the first of April, 1941, the figure had been 
145-4. Data were then received from 1,870 
firms, whose staffs had included 186,668 men 
and women. : 


Ottawa—Little general change was indicat ec 
in Ottawa; there were moderate gains sin 
manufacturing, particularly of iron and steel 
products, and in trade, but construction w: 
rather quieter. An aggregate staff of 20,63£ 
workers was employed by the 249 establish- 
ments whose statistics were tabulated, and 
who had 20,609 in their last report. The index, 
at 156-6 was much higher than that of 142 
at the same date of last year, when an ineres 
had also been recorded. Statements had th en 
been compiled from 237 firms with 18,709 
workers. ® ae 

Hamilton—Manufacturing showed further 
expansion, particularly in the iron and steel 
division. Trade also afforded more employ- 
ment. In construction, however, the trend 
was downward. Returns were tabulated from 
344 employers with 59,272 persons on their 
paylists, or 296 more than at March 1, The 
level of employment reached a new maximum, 
the index rising from 180-6 at March 1, 1942, 
to 181-5 at the date under review. A 
gain had been indicated by the 334 estab 
ments furnishing returns for April 1, 
their payrolls had included 49,341 mer 
women, z 


_Windsor—The movement in Windso 
tinued decidedly favourable, according 
received from 204 firms employing 


=a Sal ’ 
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vorkers, as against 35,507 at the beginning of 
March. Manufacturing was more active, 
Aspecially in the iron and steel division, and 
rade showed some improvement. Employ- 
ment generally was in greater volume than 
yo any other month of the record. The 197 
oncerns reporting for April 1, 1941, had pro- 
vided work for 30,391 persons. 

Winnipeg —Indusirial activity showed little 
igeneral change in Winnipeg, the staffs of the 
9560 establishments furnishing statistics aggre- 
gating 58,122, as compared with 53,107 in the 
preceding month. Manufacturing was brisker, 
iparticularly in the iron and steel division, and 
services showed a small gain. The other non- | 
manufacturing classes, however, were rather 
slacker. An upward movement had been noted 
at April 1, 1941, when information had been 
received from 549 employers with a personnel 


standing at 114-8, as compared with 127-4 at 
the same date under review. The latter figure 
js the highest for April in the period of 
observation. 
Vancouver—Improvement was recorded in 
_ Vancouver, according to 602 firms with a staff 
of 62,946, as compared with 60,330 in the 
preceding month. Many industrial divisions 
showed expansion, that in manufacturing being 
' most pronounced ; the greatest gains were made 
jn iron and steel plants. Construction and 
trade also reported considerably heightened 
activity. A larger increase had been indicated 
at the beginning of April of last year, but 
‘employment in that city was then at a lower 
jJevel. The index stood at 177-9 at the latest 
date, compared with 139-9 at April 1, 1941, 
when the 576 co-operating establishments had 
reported 47,570 men and women on their 
aylists. 
p Employment by Industries 
e Manufacturing Employment in manufac- 
uring continued to expand. The gains were 
seasonal in character, but were on 4 scale 
considerably above the average in the experl- 
ence of the years since 1920; the number of 
persons added to the reported working forces 


5250 establishments which employed 1,038,501 
operatives at the latest date, as compared with 
1,019,283 at the beginning of 
April 1 index (1926 = 100), stood at 199-4, as 
compared with the previous high of 195-7 at 
“March 1, 1942, and 158-2 at April 1, 1941. 
3 ince the advance at the date under review 

was above average, the seasonally adjusted 
wdex showed a further increase, rising from 
| at March 1, 1942, to 201-1 at the latest 
- These two figures are the highest so 


‘of 47,868; the index was then decidedly lower, 
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The greatest additions to the personnel at 
the date under review were again reported in 
iron and steel products, which employed some 
11,900 more workers than at March 1; the 
increases in shipbuilding, aircraft and firearm 
manufacturing were particularly large. There 
were also important gains in lumber, woollen, 
garment, chemical, non-ferrous metal, miscel- 
laneous manufactured products, electrical appa- 
ratus and machinery and other divisions. On 
the other hand, tobacco, vegetable food, print- 
ing and publishing and rubber plants were 
slacker. In some cases, the losses were 
seasonal. 

The following are the unadjusted index 
numbers in manufacturing at April 1 in recent 
years, based on the 1926 average as 100:— 
1942, 199-4; 1941, 158-2; 1940, 123-4; 1939, 
107-1; 1938, 110-8; 1987, 110-8 and 1936, 101°1. 

The 6,866 manufacturers furnishing statistics 
for April 1, 1941, had employed 821,669 workers, 
a substantial increase in comparison with their 
staffs in the preceding month. 


Logging —Continued and larger losses of a 
seasonal nature were noted in logging camps, 
478 of which reduced their personnel from 
76,631 men at March 1, to 61,931 at the date 
under review; the percentage decline was 
rather below average, according to the experi- 
ence of preceding years of the record. The 
most extensive curtailment at the beginning 
of April was in Quebec, but the movement 
was also downward in Ontario and the Mari- 
time and Prairie Provinces. In British Colum- 
bia, on the other hand, considerable improve- 
ment was noted. The seasonal contractions 
reported at the same date of last year had 
involved the release of a smaller number 0 
workers, but the index then stood at 166-2, 
many points below the April 1, 1942, figure 
of 208-7. 

Mining —Coal-mining showed a decrease on 
the whole; there was no general change in the 
metallic division, while a moderate gain was 
indicated in quarrying and in the extraction 
of other non-metallic minerals. Four hundred 


and twenty-four mine operators reported 81,762 » 


employees, compared with 82,447 at the begin- 
ning of March. The level of employment in 
this group approximated that indicated at the 
same date in 1941, but was higher than at 
April 1 in any preceding year for which 


statistics are available. 


Communications Information was received 
from 61 communications companies and 
branches employing 27,189 workers, or 428 
more than in the preceding month. Telephones 
and telegraphs both reported increased activity. 
The index number stood at 101-8 at the latest 
date, or 8-4 points higher than at April 1, 
1941, when the trend had also been favourable. 
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Transportation—Employment in transporta- 
tion advanced at the beginning of April, when 
the shipping, steam railway and street railway, 
cartage and storage divisions showed improve- 
ment. The working forces of the 557 co- 
operating employers aggregated 124,721 per- 
sons, compared with 122,836 in the preceding 
month. A larger increase, on the whole, had 
been noted at the beginning of April of last 
year, but the index was then nearly five points 
lower than the latest figure of 99-0. 


Construction and maintenance industries re- 
ported a further seasonal decline at April 1, 
there being curtailment in the building, high- 
way and railway branches. Statistics were 
tabulated from 1,459 contractors with 123,204 
employees, or 7,165 fewer than in their last 
return. An upward movement had been indi- 
cated at the beginning of April of 1941, when 
the index of employment in construction was 
slightly higher than that of 98-0 at April 1, 
1942, 


Services—Employment in hotels and res- 
taurants showed continued activity, and laun- 
dries and dry-cleaning establishments were 
also busier. The 614 firms co-operating in 
the service division reported 38,491 employees, 
compared with 37,673 at March 1. The trend 
had also been favourable at the beginning of 

_ April, 1941, when the index was some 14 points 
lower. 


Unemployment in Trade Unions at the close of April, 1942 


Unemployment in the following report has 
reference to involuntary idleness due to 
economic causes. Persons who are engaged 
at work outside their own trades, or who are 
involved in industrial disputes are excluded 
from these tabulations. As the number of 
unions making returns varies from month to 
month with consequent variations in the 
membership upon which the percentage of 
unemployment is based, it should be under- 
stood that such figures have reference only, 
to the organization reporting. 

There were 2,196 reports tabulated at the 
end of April. The organizations reporting had 
a combined membership of 348,389 persons, of 
whom 11,654 or a percentage of 3-3 were with- 
out work; most of these members had been 
laid off temporarily. The percentage of un- 
employment at the close of the previous month 
was 4-5 and at the end of April, a year ago, 
it was 5:5. 

_ The substantial employment advance in 
April over the preceding month was due in 
part to the seasonal improvement of employ- 
ment among members in the building and 
construction trades.’ As will be seen in Table 

which accompanies this article the per- 
centage of unemployment among these mem- 
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Trade—There was a moderate incre 
the aggregate forces of the 2,194 co-op 
wholesale and retail establishments, which 
ployed 157,011 workers at April 1, as compare 
with 155,757 at the beginning of March. Thi 
advance which was seasonal in chara 
approximated the average for the time of 
The index, at 153-0, was rather higher 
that of 149-1 at April 1, 1941, when gre 
improvement had been noted. 


Finance—At the beginning of April, 76% 
institutions reported staffs aggregating 63,453— 
persons, compared with the 63,363 in the pre 
ceding month; the index number was 122-9¢ 


included in the latest survey of employme: 
to 1,716,261 in 13,799 establishments, and lo 
the index of 165-2 in the industries aboy 
enumerated, to 163-1; when the number en 
ployed by the co-operating financial institu-- 
tions was added to the general figures for 
March 1, the index was lowered from 165-1 
to 163-0. The comparable figure for April | 
1941, was 140-1, that in the eight industries 
above enumerated having been 141-3. q 
Table III gives index numbers by industries, 


bers in April was 12-5, a decrease of 3-8 per 
cent over the previous month. A substan: ial 
expansion in employment was also observed in 
the manufacturing industries, in which the 
unemployment percentage was reduced from 
3-1 in March to 2-4 per cent in April, and in — 
the transportation industries in which 1-5 per 
cent of the members were without work in 

April, in comparison with 2-7 in the preceding 
month. More favourable conditions prevailed 
also, among the smaller memberships; fisher- 
men reported a noteworthy increase in work, 
the percentage of unemployment standing at 
12-5, as against 21-6 in March. Among lumber 
workers and loggers the percentage of members 
out of work stood at 3-7 ; this was a moderate 


employment expansion over the precedi 
month. 7 ' 


from 1:4 
British Columbia to 6-1 per cent in Alberts 
Noteworthy improvement was in evidence 


= 
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jwithout work in April being 2-1, as against 
#3-8 per cent in the preceding month. Moder- 
Hately better conditions also prevailed in 
#@ Ontario and British Columbia. Fractional em- 
ployment advances were apparent in Nova 
i Scotia, New Brunswick and Alberta, while 
fin Manitoba the percentage of members out 
ef work was 4:0, which was identical with 
“that recorded in March. In comparison with 
i the situation at the end of April, a year ago, 
‘there was marked improvement in Quebec, 
# Alberta and British Columbia. In Quebec the 
i percentage of unemployment declined from 
8-0 in April, 1941, to 3-0 in the month under 
i review, while in Alberta the percentage of 
unemployed members stood at 6-1 as against 
12-6 in April a year ago. Conditions in British 
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improvement. In Montreal, the percentage 
of members who were without work stood at 
2-0 as against 3-9 per cent in March, while 
in Toronto the percentage of unemployment 
was 4-1, compared with 5-9 per cent in the 
previous month; the comparative figures in 
Edmonton were 6:4 and 8-1 per cent, respec- 
tively. Fractional improvement was observed 
in Saint John and Vancouver. Employment 
in both of these cities remained high, there 
being less than 2 per cent. of the members 
reported out of work in either case. Con- 
ditions were also very good in Halifax, 
although there was a fractional decline in 
work available. In Winnipeg the percentage 
of unemployed members stood at 4:4 and in 
Regina, it was 4°7. These percentages were 


AS REPORTED BY TRADES UNIONS 
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1937 _ 1938 


~ 1936 


/ Columbia improved by over 4 per cent and 
5 fair employment advances were observed in 
| Nova Scotia and Saskatchewan; in New 
| Brunswick and Manitoba there were fractional 
increases in work afforded. On the other hand, 
- conditions in Ontario declined from 3-1 per 
cent of unemployment in April, a year ago, 
to 4:4 per cent at the end of April, 1942. 

_ A separate compilation is made each month 
of unemployment among trade union members 
in the largest city in each province with the 
ince Edward Island. The per- 
centages of unemployment in these cities, 
per cent in Saint John to 
In Montreal, 


Edmonton there was appreciable 


1-2-3-4-5-6-7-8-HOHI21 2-3-4 5-6-7- Be HOU2- 12-54" 5-6°7-B-9:1OU12-b 2-5-4 S-6-7- 
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fractionally higher than those registered in 
the preceding month. In comparison with the 
situation in April, a year ago, Halifax mem- 
bers reported an unemployment percentage 
of 1°3, which indicated a marked expansion 
in available work over April, 1941, when 5:7 
per cent of these members were unemployed. 
Noteworthy improvement was apparent, like- 
wise, in Montreal ‘and Vancouver. In Saint 
John and Edmonton there were fractional 
employment increases while very slight con- 
tractions in work available were observed in 
Winnipeg. In Toronto the percentage of 
members out of work, in April, 1941, stood 
at 2-4, as against 4:1 per cent of unemploy- 
ment in April, 1942. In Regina the unemploy- 
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ment percentage increased from 2-7 in April, 
a year ago, to 4-7 in the month under review. 
The chart which accompanies this article 
_____ illustrates the trend of unemployment from 
January, 1936, to date. The curve of un- 
employment in April, 1942, rested at a 
; moderately lower level than in the pre- 
’ ceding month, thus denoting a moderate ex- 
e pansion in the volume of work available. The 
4 point of the curve was at a substantially 
lower level than that shown in April, 1941, 
4 however, thus reflecting a noteworthy ex- 
pansion in employment during the period 

3 under survey. 

There were 699 reports received from unions 
in the manufacturing industries. These 
organizations had a total membership of 
173,124 persons, of whom, 4,168, or a percentage 
of 2-4 were without work compared with 
percentages of 3-1 in March and 2-7 in April, 
1941. In comparison with the preceding month 

a very much higher employment level was 
in evidence among fur workers the per- 
centage of unemployed members standing at 
10:6 compared with 28-6 per cent in March. 
A moderate employment increase was noted 
among members in the iron and steel trades, 
there being but 3-0 per cent out of work in 
April as against 3-6 per cent in the previous 
month. Somewhat improved conditions were 
reflected among leather workers and general 

labourers, although in the latter group the 

Percentage of unemployment remained high. 

_ Fractional increases in work were manifested, 

also, among papermakers, printing pressmen, 
woodworkers and garment workers. There 
was very little unemployment among the 
members in these groups. Textile and carpet 
workers were fractionally better employed 
while among bakers and confectioners the 

‘same fractional percentage of unemployment 
was shown as in March. As in the preceding 

month, cigar and tobacco, soft drink workers, 
electric current employees, hat, cap and 
glove workers, butchers, meat and fish packers, 

tubber workers, jewellery workers, mine mill 

and smeltermen and gas workers reported 
that their members were fully employed. On 
the other hand, among metal polishers the 

percentage of unemployment stood at 2-4 

compared with 0-5 per cent in March. 

Among tailors, whose membership is not large, 
there was a substantial decline in available 
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ing at 21-3 as compared with 11-0 per c 
in the previous month. In comparison w: 
the situation at the close of April 1941, 
ment workers, leather workers and printi 
pressmen recorded much higher employme 
levels. While better conditions, although | 
changes were not outstanding, were apparent : 
among bakers and confectioners, paper - 
makers, woodworkers, textile and carpet work- 
ers and butchers, meat and fish packers, 
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TABLE I.—PERCENTAGE OF UNEMPLOYME) T 
IN TRADE UNIONS BY PROVINCES 
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On the other hand, employment declinec 
moderately for general labours and f 
workers. A pronounced contraction in actiy 
was reflected in reports received from tai 
unions, unemployment standing at 21-3 p 
cent, compared with no une 

April, 1941, 
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TABLE II.—PERCENTAGES OF UNEMPLOYMENT IN TRADE UNIONS BY GROUPS OF INDUSTRIES 
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Reports were tabulated from 54 unions of 
coal miners, having a total membership of 
21,127 persons, of whom, 1,056, or a per- 
centage of 5:0 were without work in com- 
parison with 4-5 per cent in March, 1942, and 
10-4 per cent in April, a year ago. Compared 
with the preceding month, appreciable ex- 
pansion in available work was observed in 
British Columbia, there being very little un- 
employment. Very slight contractions in 
work were observed in Nova Scotia and 
Alberta. In the former province the unem- 
ployment percentage increased from 1-4 per 
cent in March to 2-3 per cent at the close of 
April, while in Alberta, in this period, the 
percentage advanced from 12-6 to 13-3. As 
in March, New Brunswick unions reported 
that the members were fully employed. In 
comparison with the situation in April, 1941, 
there were marked employment increases in 
both Alberta and British Columbia. In Al- 
berta the percentage of those who were 
without work declined from 29-3, a year ago, 
to 13-3 per cent, in April, 1942, while in 
British Columbia the decline in this period: 
was from 20-9 to 0-2 per cent. In New 
Brunswick, the union members were fully 
employed at both dates; in Nova Scotia there 
was a fractional decrease in work. 


In the building and construction trades 


_ there were 240 reports tabulated. The com- 


bined membership of these returns was 


_ 33,949 persons, of whom 4,243, or a percentage 


of 12-5 per cent were unemployed, in compari- 
son with 16-3 per cent in March and 15-2 per 
cent in April, 1941. In comparison with 
March, painters, decorators and paper- 
hangers were much better employed; in that 
month, 10-2 per cent of the members were 
reported as being out of work, while in April 


this percentage declined to 2:5. Although 


conditions were still rather quiet among 
granite and stonecutters, the percentage re- 


ported as being unemployed standing at 20:8, 
_ these members recorded marked improvement 
in April over March, when 42:3 per cent 
_ were without work. Among the large mem- 
_ bership, carpenters and joiners reflected pro- 


nounced betterment, unemployment dropping 


- from 18-6 to 13*7 per cent. Although not 


many members were involved, a substantial 


improvement occurred among steam shovel- 


men, the percentage of unemployment de- 
clining in this group from 19-8 in March to 


plasterers were reported as being witho 
work, the situation showed a slight impro 
ment during April. Bridge and stuctural 
workers were also slightly better employ 
while plumbers and steamfitters, whose une 
ployment percentage stood at 7-7, showed 
fractional advance in available work. n. 
the other hand, although reporting very fey i 


Among tile layers, lathers and roofers 
percentage of unemployed members increas 


at the end of April, 1941, carpenters and 
joiners and granite and stonecutters indicated 
pronounced employment increases. 
shovelmen, likewise, were better employed, 
although there were not many members in- 
volved in this change. The percentage of n- 
employment among bridge and structural iro 
per cent in April, a year ago. Work available 
for -hod carriers and building labourers de- 
clined slightly, while, although but few mem- 
bers were involved, tile layers, lathers and 
roofers recorded a rather marked employ- 
ment recession, the percentage of those out 
of work in this group standing at 36-4 in 
comparison with 15-9 per cent in April, 1941. 
There were 877 returns received from unions 
in the transportation industries. ‘The total | 
membership was given as 78,338, of whom 
1,178, or a percentage of 1-5 were unemployed, 
in comparison with percentages of 2-7- in 
March and 3-6 in April, 1941. Among steam 
railwaymen, whose membership includes 
approximately 80 per cent of the entire group 
membership, employment advanced to a very 
high level, the percentage of those without 
work being 1-6, in comparison with 3-0 per 
cent in March. With the re-opening of the 
Season, conditions among navigation workers — 
showed appreciable improvement, as re- 
flected in the unemployment decline 


unemployment percentage was shown for 
street and electric railway employees, amo: Zz 
whom there was very little unemployment. — 
Teamsters and chauffeurs were reported as 
fully employed, compared with 1-7 per cer 
of the membership reported as out of work | 


oe . 
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fin the previous month. In comparison with 
} conditions in April, a year ago, navigation 
) workers manifested marked betterment, while 
ja much higher employment level was observed 
7 among steam railway employees. Fractional 
“improvement only, was in evidence among 
_ teamsters and chauffeurs, while- among street 
} and electric railway employees there was a 
H very slight employment recession. 


_ Returns were received from 10 unions of 
j retail shop clerks. The total membership was 
3,179 persons. These were fully employed, as 
in the previous month, and in April, a year 
Jago. 
| Reports were tabulated from 99 unions of 
- civic employees, whose combined membership 
~ was 10,094 persons. Of these, 12, or a per- 
E eentage of 0-1 were unemployed, in com- 
parison with 0-4 per cent in March and 3-4 
~ per cent in April, 1941. 


From unions in the miscellaneous group of 
trades there were 150 reports tabulated. The 
total membership was 11,509 persons, of whom, 
- 121, or a percentage of 1:1 were without 
work, compared with 1-2 per cent in the pre- 
ceding month and 4-6 per cent in April, a year 
ago. A noteworthy employment advance over 
4 March was shown by theatre and stage em- 
_ ployees, in which group the employment per- 
eentage was 2-7 as against 4:1 in that month. 
_ Among hotel and restaurant employees and 
barbers unemployment was but fractional. 


Pet ae 
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Building Permits Issued in 


| ‘The April report of building permits com- 
| piled by the Dominion Bureau of Statistics 
z 7 includes returns from 171 of the 204 munici- 
= palities in Canada which have systems for 
 jssuing such permits and of this number 161 
reported detailed operations. The remaining 
- 10 advised that no permits had been issued 
F during the month of April while 33 munici- 
| palities had failed to report at the close of 

~ May 12. 
_-‘The total value of permits reported as issued 
in the month of April is $10,975,550. Revised 
values for the month of March include re- 
turns from 202 municipalities and aggregate 


q _ $6,972,081. Reports were received from 55 of 


De 
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Very slight improvement was manifested 
among these workers, while among unclassified 
members the percentage of those who were 
without work remained, as in March, at 0-1. 
Stationary engineers and firemen reported 
that 1-4 per cent of their membership was 
unemployed, while in March this percentage 
was 1:3. In comparison with April, 1941, 
much higher employment levels prevailed for 
hotel and restaurant, theatre and stage em- 
ployees and stationary engineers and firemen; 
among barbers and unclassified workers there 
were fractional employment increases. 

Reports were received from 4 unions of 
fishermen. The total membership was 1,627, 
of whom 204, or a percentage of 12:5 were 
without work, compared with 21:6 per cent 
in March and 14:0 per cent in April, 1941. 

Returns were tabulated from 3 unions of 
lumber workers and loggers. The combined 
membership was 2,593. Of these, 97, or a 
percentage of 3-7 were unemployed, compared 
with 7-4 per cent in both the previous month 
and April, a year ago. 

Table I shows by provinces the average 
percentage of union members who were un- 
employed each year from 1931 to 1941, in- 
elusive, and also, the percentage of unemploy- 
ment for April of each year from 1931 to 
1940, inclusive, and for each month from 
April, 1941, to date. Table Il summarizes 
the returns in the various groups of industries 
for the months included in table I. 


Canada during April, 1942 


the 58 original municipalities and show a value © 


of $8,865,937 for April. The corresponding re- 
vised value for March includes 58 returns and 
is $5,707,622, while the April, 1941, value was 
$12,552,258. 

The total value of permits issued by all 
municipalities during the four elapsed months 
of the current year is $28,790,003. The value 
of the 58 municipalities for the same period 
is $22,563,360, while their corresponding value 
in 1941 was $27,221,698. 

During the month of April new construction 
of all types amounted to 79°5 per cent of 
the total value, while the percentage of new 
residential construction was 42-0. 
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=< SIFICATIONS OF BUILDING PERMITS ISSUED IN CANADA, 
SAR ee PROVINCES, APRIL, 1942 


Provinces 

z= Classification of Permits CANADA Prince Nove New 

3 Edward Scotia | Brunswick 

7 Island : : 

: $ 3 $ $ som 

5 10,975,550 2,800 229, 902 126,903 2,886, 0: 
8,628 614.) .5.. Sees 174,465 42,385 2,380. 
2,346,936 2,800 ; 55, 437 84,518 505, 
: 5,505,525 2,200 150,777 44,438 1,301 
_ SBS, DLs: Posrity aha wera are 114,165 


891, 608 2,200 36,612 


1,208 620. | « sc veaise oor 1,300 
1,090,816) | sis es «don 1,300 
118,009 


i Commercialt...20abe ensiaus. 2620-20. 2... eee 2,874,308 
New construction.......... aap 2,334,178 
Additions, alterations, repairs 540,130 


Se iigtirtal tc... Se Tere sep caee Le coe 1,269,270 
New constructions ii25...'324). oo descsenies dads ae 569, 850 
Additions, alterations, repairs...............seee0s oak 699,420 

Ophar wil ding wee sa eects «Parca vrei abaaeas one ed 117,622 
PN OWCONSELUCHION Go Mio. cde eco umccnact nc cBee ne 19,853 
“4 Additions, alterations, repairs..............0eeeceecsee 97,769 


P Provinces (Con.) 
Classification of Permits 


‘ : Saskat- 
Ontario Manitoba iokawan Alberta 


— $$$] 
i $ $ $ $ 
All Permits—Total Value..................eeeee o ea aeeneen 4,604,379 252,622 137,060 | 1,436,602 
aw construction 65 ccs oa .ccks stg edie face aes cae. 3,495,405 153, 882 104,050 | 1,321,385 
Additions, alterations, repairs......... Sesecventweseasss 1,108,974. 98,740 33,010 115, 217 


hy Alans ee ah aac ete Rep se 2,494,064 184,797 68,307 647,606 


Sento eialtahine c'eteg soaheeiae «alee 2,135,277 140,082 49, 865 559,424 
‘ RODAIUB isis Sid's aitivios eclomnnise chen 358, 787 


62,285 24,000 30,334 711,656 | 
sooth 10,110 


a aanleiryer sale : 705, 706 
seas Ot 52,175 24,000 3,334 5,950 
-Commercial......... 


NEN oO ence ae epee. be 1,114,750] 43,725 | 32,130 | ~—_87,370 | 
‘New construction. ...0..020000000. III 852,623} 13,700] — 22'600| —-36°390 
er as ph Pan 262,127 | 30,025 9,530 | 20,980 


Industrial........ 


< “ob ka a seh RI SBisistala Srddin/aierule o's 6 'aia: aici aie 0 tinieteteit fees cra ree 4 5,700 16,000 
Additions, alterations, repaire! 20000000000 0000000000 AT) ei Bt a ee) 


ie eS 26 A.0,46.0:0'0'o'c aia nin eo Haws oclely ocebbeessieces 


CPS acre CR eOesereseunecenicocens 


POPP e remem reser eseeseees 


Il—RECORD OF BUILDING PERMITS AND THEIR INDEXES, TOGET ; H h A 
INDEXES OF WHOLESALE PRICES OF BUILDING MATERIALS, 1926-1042. do26— 100) ACE 5 


Value of Building alee) +} wholeanls ildi 
_ Permits issued building rices of if a ty may 


i uildi Year 
permits | siateriais 


ie é First First First ' i 
April 4 months | 4 months | 4 months April 4 tomy 
10 78 550 | 28 799,003 (1) 54-3 ( 1; ba ‘, 

ay, , i ’ , i 3) Tosdenee 1,595, 

15,971, 760 | 34, 868/729 wv) 65-7 100-0 |} 1932..7" 7° 4°370 803 13°823'878 

| 10,927,440 | 23,767,484] (1) 57-2 94-7 |] 1931.... 7 | 13,495,165 | 38/241'959 
| 12/953’ 605 31-2 87-5 |] 1930... |. 16,978,076 | 461471338 
12,675,777 30-8 90-7 || 1929. .7."° 29,656,709 | 72/606/937 
16, 634, 685 40-0 95-1 || 1928. 177"" 18,606,167 | 51:769'505 

6,300'046 | 14's07's16 | 35.6 { $8] WBE ----| a at2.470 | 49;340; 893 

See | Ag as Bien 1,538/073 


hag ser «a r «- 
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’ TABLE III—VALUE OF BUILDING PERMITS ISSUED BY 58 MUNICIPALITIES IN CANADA IN 
, APRIL, 1942, AND IN APRIL, 1941 


“NPI! '—Indicates that no permits were issued during the current month. 
No Report’’—Indicates that the municipality failed to furnish its monthly report. Ss 


Value of Permits 


Value of Permits 
Issued during— 


Issued during— 


= Cities 


Cities - 
April April April April 7 
1942 1941 1942 1941 7 
% $ $ $ $ 
§ Prince Edward Island— Ontario—Conc. e- 
Charlottetown.......--.s+5+eee9: 2,800 1,450 Aarnin.4d.:<wbersint un onsrenme 14,455 233,225 - 
A Nova Scotia— Sault Ste. Marie.......---.-+-++> 54,739 218,811 
ee Halifax... ..+..2.--00see seers ees 129,495 655, 269 *Stratford jas osellvieis = dale siealaeuie en 4,010 8,455 . 
= New Glasgow....-----:+--ss009° 3,8 5,155 FT OLONLO .0 ovine er aie eeieieinee ens ne 655,578 910,581 - 
MEE OYONCY 5.5 cence sinner terns see: 30,850 14,290 Bast York Twp......----:+-s+9°° 198, 681 221,275 : 
_ New Brunswick— *Windsor.....-sseeeeer eee seet tees 114,015 188,456 
. Fredericton.......-++-++++:> toe 52,480 2,925 Riverside. .....-.-++++s+se00ee9? 8,675 45,200 
 *Moncton.........--++++++++ ne 23,530 27,520 Woodstock>....-:.-..ese ss 28,512 40,842 
*Saint John.......0.eceeres ernest 30, 133 35,092 York Twpiisscisces ce cieevee seers 215,350 260,650 
Quebec— Manitoba— 
— a *Montreal (*Maisonneuve). fre 2,068,761 1,321,493 *Brandon.......00+2:-se rere 8,795 13, 785 
*Quebec.......---+-+8e e+e: % 80,610 83,310 St. Boniface......-.+.-++525eee> 9,862 108,965 
Shawinigan Falls.......-.- No Report 113,600 *Winnipeg......-seeere eee tsneee 214,850 549,700 
*Sherbrooke........--++-> oe 51,390 118,500 || Saskatchewan— 3 
*Trois-Rivieres.....-.+-+-++ x 26,430 304,240 *Moose JaW.-.-eseeeecee errr 5,792 27,655 a 
 *Westmount.....----+++sseerere 18,900 9,190 WR CFIA re cose = oe 0 555 ayes = pitltini cise 86, 784 115,140 : 
~ Ontario— *GagkatOON.....-eceses eee ee eset 18,315 48,075 2 
Belleville. ........--0eee ee eee 14,880 73,765 Alberta— 
*Brantford.........+++-+++° oa 9,515 48,445 *Calgary....-+e-eee seers 1,022,075 334,570 
BeGhatham......cs-:-::--"°* 32,020 42,700 *Bdmonton......----++-++* re 304,400 351, 130 
*Port William......-.----- wi 76,483 1,435,310 Lethbridge.....-------++: . 82,090 74,235 
TERNS? GE ar aeeeie con Foca 65, 500 14,618 Medicine Hat........------- : 26,737 18,335 
*Guelph......2----- 2502528 9,710 31,195 British Columbia— 
*Hamilton.......-6-6+-++> 518,871 264,014 Namaimo......-esesereee A 10,620 23,600 - 
*Kingston......---+---++> 161,241 150, 881 *New Westminster..... ai 46,805 95,465 
*Kitchener......---+--++- 97,638 132,514 Prince Rupert.....---- .| No Report 6,335 
*TLondon......--++20s9200* 76,970 99,420 *Vancouver....-+--++29°°° 1,035,055 929,900 
ey QOshawa.....---0seees ets No Report 77,695 North Vancouver.....--- ws 60,275 39,450 
B *Ottawa.....6-.00- seers eee | MenkyG59200 [Ax 608/704 ¥)| SE Vernonases <br es ie 11,800 10,745 
- Owen Sound......-.----++++ “5 520.550. }, 9 .65,075 |] PViCtOrian ae +e cire wees: wos ns O55 54,486 250,574 
*Peterborough, .....--------- 2 38,344 555,411 
*Port pate SOM ccankt : 57,280 751,852 || Total 58 Municipalities......-----+: (1)8,865, 937 12,552,258 
*St. Catharines......--.+--+> : 44,200 125,757 |} Total 35 Municipalities......---+-+-- 7,889,731 | 10,720,082 
*8t. Thomas......-----+++ecre0+* 


- * Indicates a municipality whose records are available back to 1910. 


155 naunicipalities only, reporting. 


EMPLOYMENT AND UNEMPLOYMENT IN GREAT BRITAIN AND 
THE UNITED STATES 1 


_ Great Britain tempore restricted hassle Wome ee 
an ae as registered as unemployed casua workers 
ss Bee ene antecer ce othe numbered 5,627, a decrease of 3,036 since 
| March employment situation in Great February 16. ; i 
|. Britain as follows: The corresponding figures for women an 
‘The number of men and boys registered at girls at. March 16 were 54,209 wholly bee 
Employment Exchanges in Great Britain as ployed (exclusive of those numbering 1,7 
_ wholly unemployed at March 16, 1942 (ex- who had-been classified by interviewing panels 
elusive of men numbering 25,973 who had 38 unsuitable for normal full-time employ- 
been classified by interviewing panels as un- ment), 4,069 temporarily stopped, ante a 
suitable for ordinary industrial employment), unemployed casual workers. Of the Ae 
was 67,437, showing 4 decrease of 5,983 as wholly unemployed 1,607 had been classifie 
compared ‘with the corresponding total for 28 unable for good cause to transfer to another 
pruary 16. Those registered as on short- Te. As compared with February 16, ne 
time or otherwise temporarily suspended from numbers wholly unemployed shown? a i$ e- 
work on the understanding that they were crease of 5,978, those iene ae a 
‘shortly to return to their former employ- decrease of 2,534, - unemployed ¢ 
ment numbered 4,167, a decrease of 6497 as workers a decrease pepe 
cl mpared with February 16. At the latter The number of applicants for unemployment 
e, : benefit or allowances included in the foregoing 


te, however, em loyment had been affected ] 
ogee Ri which had totals for March 16 was 94,368, as compared ~ 


bs 


; by severe weather conditions, 
ae 
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with 115,640 at February 16, and 316,975 at 
March 17, 1941. 


United States 


According to a press release issued on May 
29 by Miss Frances Perkins, United States 
Secretary of Labour, there was a gain of 
381,000 in total civil non-agricultural employ- 
ment from mid-March to mid-April raising 
the April total to 40,773,000. Exceeding all 
previous April employment levels, the total 
was 2,545,000 greater than in April, 1941. 

Increased employment on contract construc- 
tion, largely on Federal projects, accounted 

. for 137,000 of the increase over the month 
interval. Other major groups reporting gains 
were manufacturing; transportation and public 
utilities; finance, service, and miscellaneous; 


and Federal, State, and local government ser-’ 


vices. Employment in the mining group 
showed no change from the March level, gains 
in quarrying and metal mining offsetting the 
decreases reported in coal mining and crude 
petroleum production. The combined reports 
« from wholesale and reiail trade establishments 
: indicated a net contraseasonal decline of 
53,000 over the preceding month, due in part 
to the direct and indirect government re- 
+  strictions affecting the sales of automobiles, 


. tires, electrical appliances and other com- 
_ modities. 
Approximately one-half of the gain of more 
than 2,500,000 non-agricultural workers over the 
year occurs in manufacturing industries, 
With but one exception (wholesale and retail 
trade), all other major groups showed em- 
_ ployment gains over April of last year. Sub- 
_ stantial declines in the wholesale and retail 
_ automotive and the retail furniture groups con- 
tributed to the decline of 134,000 in trade 
employment over the year. All major retail 
_ groups reported fewer employees than in 
April, 1941, with the exception of the groups 
of retail food stores. This year pro-HMaster 
_ shopping occurred too early in April to 
‘affect employment in retail stores in the pay 
‘period ending nearest the 15th, while last 
year, Easter buying was concentrated in the 
_ middle week of the month and accounted 
largely for a substantial employment gain. 
é The increase of 0°5 per cent in factory 
employment between March and April was 
about twice as large as the normally expected 
expansion while the corresponding increase 
‘in weekly pay rolls, 1-9 per cent or nearly 
_ $6,600,000, was in contrast to a typical decrease 
of 0-8 per cent ($2,800,000) for this month. 
The durable goods group showed a gain of 
1-3 per cent (72,700) in employment while 
the nondurable goods group reported a reduc- 
a tion of 0-4 per cent (21,300). 


” 
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Many industries continued to show emplo: 
ment declines as a result of shortages 
materials and lay-offs pending plant co 
version to war production. Among su 
durable goods industries were automobil 
hardware, plumbers’ supplies, stamped 
enamelled ware, tin cans, business machin 
jewellery, and silverware and plated ware. 
Sharp increases, however, in such important 
war industries as shipbuilding, aircraft, foun : 
dries and machine-shops, engines, electrical — 
machinery, and machine tools offset these § 
declines sufficiently to cause a net gain in the 
durable goods group and in all manufacturing § 
industries combined. 

In the nondurable goods group, substantial | 
seasonal increases were reported for the 
beverage, canning, ice cream, beet sugar, 
and butter industries and smaller gains for 7 
cane sugar refining and knitted outerwear. 
Contraseasonal gains were shown in the cotton 
goods, silk and rayon, and woollen and worsted 
goods industries. Declines in other non- 
durable goods industries, however, notably 
cottonseed oil, cake and meal; millinery; 
carpets and rugs; rubber goods; fertilizers; 
fur-felt hats, and hosiery more than offset 
these gains to cause a net decline in the 
group as a whole. 

The April index of factory employment 
stood at 135-7 (1923-25=100) a rise of 10-7 
per cent since April of last year, and the 
corresponding pay-roll index was 186-4, an 
increase of 38-4 per cent since last year. As 
has been indicated in preceding reports, factory 
pay rolls have advanced much more sharply 
than employment in recent months due to 
increased working hours in many industries, 
overtime premiums, and wage-rate increases, 

Fewer factory workers were affected by 
wage-rate increases in April than in any 
month since March of last year. Wage-rate — 
increases between March 16 and April 15, 
1942, were reported by 590 manufacturing 
establishments out of a reporting sample of 
about 30,000. They averaged 81 per cent 
and affected about 110,000 workers out of a 
total of 6,000,000 employed by the covered 
plants. rw 

Employment in anthracite mining declined 
1-1 per cent and bituminous coal mining 
employment fell 0-5 per cent. Metal mining as — 
a whole showed an employment increase of 
0-7 per cent and employment in quarrying — 
and nonmetallic mining showed a less than > 
Seasonal increase of 5-7 per cent. In crude 
petroleum production employment declined 
by 1 per cent. ~ 

Employment by street railways and buses” 
again showed an increase of about 1 per cent, 
reflecting the demand for additional trans 
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portation facilities. Increases of a seasonal 
character were reported by hotels, laundries, 
} private building contractors, and dyeing and 
cleaning establishments. Brokerage firms re- 
} ported fewer employees. 

Retail establishments reported a net con- 
}} traseasonal decline of 0°5 per cent in the 
number of workers due primarily to reduc- 
tions in the automotive and furniture groups 
reflecting the effect of the war program on 
the sales of automobiles, tires, gasoline, and 
g electrical appliances and radios. Wholesale 
} firms reported a larger-than-seasonal employ- 
ment decline of 1-6 per cent, due partially to 
reduced employment in the automotive and 
electrical groups. 

Federally-financed construction showed a 
more-than-seasonal expansion during the 
month ending April 15, adding 177,000 workers 
and $35,649,000 in pay rolls. These represented 
increases of 15 and 18 per cent respectively 
over the preceding month, and of 63 and 93 
_ per cent respectively over the past year. In 
— April, all Federally-financed construction em- 
ployed 1,372,000 persons and paid out a total 
of $234,328,000 in pay rolls. 
~ War construction, not including housing, 
required 88 per cent of the employment and 
89 per cent of the pay rolls. Expansion 
during April was concentrated mainly on 
the construction of cantonments, ordnance 
plants, air corps stations, new ships, air ports, 
and streets and roads. 

Non-war construction other than housing, 
; showed slight increases in employment and 
pay rolls during the month of April, but 
aggregated only 124,000 employees and $19,- 
154,000 in pay rolls,.less than 10 per cent of the 
total construction requirements. 

Public housing employment has declined 
steadily since July, 1941 showing a net de- 
crease of 42 per cent since April a year ago, 


P RIOR to the establishment of Wartime 
Wage Control under P.C. 8253, inspec- 
tion and enforcement of fair wages and labour 
conditions on Government contracts was pro- 
' yided under P.C. 5522 of July 22, 1941 (La- 
pour Gazette, August, 1941, page 869), which 
empowered the Minister of Labour “to appoint 
any provincial official or any other person 
guthorized to inspect labour conditions pur- 
ar province as his duly 
authorized representative for the’ enforcement 
of the fair wages and labour conditions on 
~ Dominion contracts”. It also established a 
> penalty for any person who obstructs such a 
representative in the pursuit of his duties. 
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from 72,900 to 42,600 persons. On the other 
hand, the war public works program including 
the construction of schools, hospitals, water- 
works, and sanitary and recreational facilities 
servicing war-housing areas, has been ex- 
panding’ gradually since the inception of the 
program in October, 1941. 

Employment in the executive branch of the 
Federal Government exceeded the 2,000,000 
mark during the month of April, with the 
addition of 10,300 persons inside the District 
of Columbia and 97,800 outside the District. 
Both employment and pay rolls increased 6 
per cent during the current month, but over 
the past year employment increased 63 per 
cent and pay rolls 73 per cent. The April 
pay rolls for the executive service were 
$327 ,119,000. 

The expansion of war industries has been 
accompanied by drastic contraction of work- 
relief projects. During April, WPA personnel 


declined 96,800 persons, and during the past - 


year 755,000. These represented decreases of 
10 and 47 per cent respectively. The con- 
traction has affected personnel on war pro- 
jects of the WPA somewhat less than on 
others—4 per cent during the past month and 
33 per cent during the past year. 

‘The NYA dropped 10,100 persons from its 
student-work program and 15,300 persons from 
its out-of-school work program during April. 
Over the past year NYA personnel has con- 
tracted over 50 per cent. 

Personnel on the CCC program likewise 
dropped sharply during April with the 
declines distributed among the different groups 
as follows: enrollees, 18,000 persons or 18 per 
cent; nurses, 8 or 16 per cent; educational 
advisers, 93 or 12 per cent; supervisory and 
technical, 1,080 or 6 per cent. Over the past 
year total CCC personnel has declined 64 
per cent and total pay rolls 59 per cent. 


FAIR WAGES CONDITIONS IN DOMINION GOVERNMENT CONTRACTS 


P.C..1774 of March 9, 1942, replaces the 
foregoing Order and gives recognition to the 
jurisdiction of the National War Labour Board 
which was charged in P.C. 8253 of October 24, 
1941, with the administration of the fair 
wage and labour conditions on Government 
contracts, as well as the administration of the 
wages and cost-of-living bonus provisions of 
that Order. P.C. 1774 also contemplates the 
extension of the appointment of representa- 
tives of the Minister of Labour to include 
provincial wage commissions, parity commit- 
tees, or other agencies whose inspection func- 
tion would usefully serve the National or 4 
Regional War Labour Board with respect to 


“ 
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the enforcement of those matters with which 
such Boards are charged. 
Accordingly the National War Labour 
Board is now furnished from month to month 
with information regarding contracts awarded 
by various departments of the Government 
of Canada, which include among their pro- 
| visions fair wages conditions for the protection 
of the labour to be employed. 
4 The Fair Wage Policy of the Dominion 
Government was originally adopted in 1900 
and was expressed in an Order in Council of 
‘ June 7, 1922, which was subsequently amended 
by Orders in Council of April 9, 1924, and 
of December 31, 1934. The Fair Wages 

Order in Council contains certain conditions 

marked “A” which was applicable to contracts 

for building construction work, and certain 

other conditions marked “B” which apply 

in the case of contracts for the manufacture 

of various classes of Government supplies and 
- equipment. 

On May 30, 1941, an Order in Council, P.C. 
3884, was passed rescinding the schedule of 
- minimum wage rates set out in the “B” condi- 
_ tions which had been in effect since Decem- 
ber, 1934, and establishing increased rates of 
35 cents and 25 cents respectively for male 
and female workers over eighteen years of 
age. It also made provision for a system of 
permits to employ beginners and handicapped 
_ workers at sub-standard rates, and provided 
penalties for non-compliance with the pre- 
scribed rates. 

- On October 4, 1941, P.C. 3884 was revoked 
by the passage of Order in Council P.C. 7679 
and minimum rates were prescribed for all 
_ employees of Government contractors and 

(The full text of this Order 


subcontractors. 
in Council appears at pages 1226 and 1237 of 
the Lasour Gazerre for October.) 

The four major changes made by the new 
Order are: (1) the application of the minimum 
rate of all employees of contractors and sub- 
contractors throughout an establishment of 
which any part may be engaged on Govern- 
ment orders, and not only as previously to 
those employees actually engaged in Govern- 
ment work; (2) the addition of a new mini- 
mum wage rate of 20 cents an hour for em- 
ployees under 18 years of age whose rates 
previously had been set by provincial regula- 


tion, (3) the authorization of special begin- 
ners’ rates; and (4) the exemption from the 
‘necessity of obtaining beginners’ permits 
unless the number of beginners exceeds a quota 
of 20 per cent of the total number of 
employees in any establishment. 

Respecting contracts for building and con- 
struction work, the “A” conditions of the Fair 
— Wages Order in Council of 1922 as amended 
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‘repair or demolition of any work, but also to 


- hand from the Department of Labour schedules 


; a 
in 1924, were suspended in 1930, in so far as 
wages and hours are concerned by an Act of ; 
Parliament known as “The Fair Wages and 
Eight-Hour Day Act, 1930.” This Act, how 
ever, has now in turn been superseded by “The _ 
Fair Wages and Hours of Labour Act, 1935,’ 
which came into force on May 1, 1936. This _ 
clause relating to wages and hours in the 
last named statute is in the terms following:— 

“All persons in the employ of the contractor, 
subcontractor, or any other persons doi or 
contracting to do the whole or any part o the 
work contemplated by the contract shall during 
the continuance of the work be paid fair wages: 

The working hours of persons while so em- 
ployed shall not exceed eight hours per day or 
forty-four hours per week except in such speci 
cases as the Governor in Council may other- 
wise provide of except in cases of emergency 
as may be approved by the Minister.” 


This Act, like the 1930 measure, applies not 
only to contracts made with the Government 
of Canada for the construction, remodelling, 


workmen employed on works of this nature 
by the Government direct who are excluded 
from the operation of the Civil Service Act. 
It contains, however, a provision which did 
not appear in the 1930 legislation, which 
applies the fair wages policy to works of con- 
struction, remodelling, repair or demolition 
that are assisted by federal grant in the form 
of contribution, subsidy, loan, advance, or 
guarantee. Thus, with respect to works for 
the elimination of grade crossings, towards 
which assistance is granted from Dominion 
public funds under Orders of the Board of 
Transport Commissioners, and certain other | 
works being carried out under agreements with — 
the provinces which are also assisted by grant 
of federal funds, the same labour conditions 
are enforced which apply to works of building 
and construction undertaken for the various 
departments of the Dominion Government. r 

The practice of the different departments of 
the Government, before entering into contracts: 
for the construction, remodelling, repair or 


ak 
demolition of any work, is to obtain before- — 


setting forth the current wage rates for the | 
different classes of workmen required in the — 
execution of the work. These schedules, known 
as fair wages schedules, are thereupon included — 
by the department concerned in the terms ae 
contract. sien 

Both in the case of contracts for building — 
and construction work and in the case of 
contracts for the manufacture and supply of. 
fittings and supplies, the Minister of Labour © 
1s empowered to determine any quest: 
which may arise as to wages rates for ¢ 
time and as to the proper classification of 
work for the purposes of wages and hours, 
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the event of a dispute arising as to what is the 
§ current or fair and reasonable rate of wages 
4 or what are the current hours fixed by the 
custom of the trade, or fair and reasonable 
hours, on contracts for governmental supplies 
and equipment the Minister of Labour is 
vested with authority to make binding deci- 
_ sions. 
In the case of contracts for building and 

construction work and also of contracts for 

governmental supplies and equipment, the con- 

tractor is required to post and keep posted in 

a conspicuous place on the premises where the 

eontract is being executed, occupied or fre- 

} quented by the workmen, the fair wages clause 

} or schedule inserted in his contract for the 

protection of the workmen employed. The 

_ contractor is also required to keep proper 

_ books and records showing the names, trades 

and addresses of all workmen in his employ 

and the wages paid out and time worked by 

_ such workmen, these records to be open for 

inspection by fair wages officers of the Gov- 

ernment, any time it may be expedient to 

the Minister to have the same inspected. 

* It is further declared that the contractor 
shall not be entitled to payment of any money 
- which would otherwise be payable under the 
terms of contract until he has filed a state- 
ment showing: (1) the wages rates and hours 
of labour which are in force for the various 
classes of workmen; (2) whether any wages 
or payments remain in arrears; and (3) that 
all of the labour conditions of the contract 
have been complied with. In the event of 
default being made in the payment of the 
'_ wages of any workmen employed, claim there- 
_ for may be filed with the minister of the 
department with which the contract has been 
made and payment of such claim may be 
made by the latter. 

| ___ All workmen employed in the execution of 
these contracts shall be residents of Canada, 
unless the minister of the department with 
_ which the contract has been made is of 
| opinion that Canadian labour is not available, 
| or that other special circumstances exist which 
render it contrary to the public interest to 
enforce this provision. 

ca In the case of contracts for building and 
-_ gonstruction works, clerks of works or other 
‘inspecting officers appointed by the Govern- 
- ment to ensure the due observance of the con- 
tracts are specially directed by the Fair Wages 
Order in Council to do all in their power to 
gee that the labour conditions are fully com- 
plied with and to report any apparent. viola- 
tions to the department with which the con- 


tract is made. : 
In the case of contracts for the manufacture 


f the classes of supplies coming under the 
” Conditions of the Fair Wages Order in 


Council it is required that the contractor’s 
premises and the work being performed under 
contract shall be open for inspection at any 
reasonable time by any officer authorized by 
the Minister of Labour for this purpose, and 
that thé premises shall be kept in a sanitary 
condition. 

Contracts for dredging work also contain 
provisions for the observance of current or 
fair and reasonable rates of wages and hours, 
and empower the Minister of Labour to deal 
with any dispute which may arise. 


War Contracts 


All contracts awarded by the Department of 
Munitions and Supply are subject to labour 
conditions for the protection of the work- 
people concerned. 

In the case of building and construction 
contracts, the labour conditions include fair 
wages schedules based on the rates current in 
the particular district where the work is being 
performed, and provide that the working 
hours shall not exceed eight per day and 
forty-four per week. 

In the case of contracts for the manufacture — 
and overhaul of aircraft, the labour conditions 
include one scale of minimum wage rates which 
has been approved for all work of this nature . 
undertaken in Eastern Canada (Ontario, 
Quebec and the Maritime Provinces), and a 
separate and higher scale for all such contracts 
undertaken in Western Canada (comprising the 
area from Fort William to the Pacific Coast). 
These contracts are subject also to a working 
week of not more than forty-eight hours, 
provision being made that any necessary and 
authorized overtime work shall be paid for at 
a rate of not less than one and one-half times 
the regular rate. 

Contracts for shipbuilding and repair are all 
subject to labour conditions including fair 
wages schedules based on the rates current in 
the district where the work is being executed. 
Provision is made for the observance of work- 
ing hours of not more than forty-eight per 
week and for a wage of not less than one 
and one-half times the regular rate for any — 
overtime that is necessary and authorized by 
the Dominion Government inspector in the | 
plant. 

Contracts for the manufacture of equipment 
and supplies for the defence forces are subject 
to the “B” labour conditions of the Fair Wages 
Order in Council referred to in the introduction 
to this article. 


Schedules Prepared and Contracts Awarded 
During May 

During the month of May the National ‘ 

War Labour Board prepared, on request, 149 


7 
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fair wages schedules for inclusion in building 
and construction contracts proposed to be 
undertaken by various departments of the 
Government of Canada in different parts of 
the Dominion. 


Particulars of the contracts which have been 
entered into recently by the various Govern- 
ment departments (other than the Department 
of Munitions and Supply) appear in the fol- 
lowing table. 
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GROUP “A” CONTRACTS |. 


(1) Works of Construction, Remodelling, 
; Repair or Demolition , 


Note.—For the contracts in the following 
table marked “Al” a schedule of wage rates 
and other labour conditions was provided. For 
those contracts marked “A2” no wage schedule 
was provided but a General Clause was furn- 
ished calling for the payment of fair wages 
and the observance of the usual working hours. _ 


Descripti f : Name of Date of Amount of Labour 
Department Goaerast Location Contractor Contract Contract Conditions — 
 "Fransport... ... Construction of | |Mount Hope, $13,900 00 |‘‘A1".—Wage — 
co waterworks | Ont. Schedule. 
Addition tc il Mills 5, 1942 43,690 00 |A1”—W: 
Transport...... itional develop-|Windsor Mills, 7 4 —Wage 
x a ment ofaerodrome| Que. Schedule. _ 
Fa Montreal, Que. 
_ Transport...... Construction of a |Granum, Alta...)Poole Construction |May 11, 1942 _ 12,965 00 |‘‘Al”—Wage 
: water supply main ae Lea Edmon- é Schedule. — 
— - ton, Alta. 
F Transport...... Construction of a |Saguenay, P.Q..|Collet Freres Limi- 16, 1942 5,859 00 |‘‘Al’’—Wage 
E water supply main tee, Montreal, _ Schedule. 
ue. 
“s Transport... ... Construction of a |Shepard, Alta...]|Doncaster Construc-] May 20, 1942 5,904 60 |*tAl’’-—Wage 
: water supply main| tion Co., Ltd., Schedule. 
é ns Edmonton, Alta. 
Se TANSpOTt css. Additional develop-|Pendleton, Ont. |Dibblee Construc- | May 22, 1942 92,758 00 |‘‘Al”’—Wage 
> ment of aerodrome tion Co., Ltd., Schedule, 
} Ottawa, Ont. ( ae 
_ Public Works. .|Construction of a Pe We G & | April 27, 1942 525,675 00 |‘‘Al’’—Wage — 
1 hospital building. Sons, Ltd., Moose (and unit prices)| Schedule. . 


Jaw, 


mains to tempor-| 
ary office build- 
ings Nos. 1, 2, 3 
and 4. 
Construction of a 
reinforced concrete 


Public Works... 


London, Ont.... 


hs Public Works. . 


2 


> 


pital. 
Installation of auto- Ottawa, Ont... 
matic sprinklers 
- and fire alarm sys- 
tems in tem, 
office buildings, 
Nos. 1, 2, 3 and 4. 
Repairs to the 
break-water. 


_ Publie Works. . 


t 


Public Works. . 


"Public Works... 


Construction of Do-|Ottawa, Ont... 
bo Govern- 
ment Temporary 
Office Building 
No.7 


head Hospital. 


is ublic Works. ‘ 


approach, bay ap-| Channel, 

proach, c 8 Ontario. 

Dredging berth in |Esq 
front of South 


Public Works. . 


- Public Works... 


approach; re- (Western Chan- 
dredging an area] nel), 
between the piers. ’ : 


DPoblic Wolke... 


Derrick or 
LandingWharf and 
Dry Dock en- ~ 
trance. ; 
Machining opera- 

tions at the Dry 
Dock. 


‘Public Works. . 
EY 


7” 


. 


Sask. 
Installation of fire |Ottawa, Ont..../Erskine, Smith and| April 21, 1942 
Company, Limit- 
ed, Ottawa, Ont. 


Putherbough Con-| April 29, 1942 
struction Com- 
Limited, 
mdon, Ont. 


‘Ys 


.|Automatic Sprinkler’ 


‘ Montreal, Que. 
Souris, P.E.I....|J. H. Phillips & Son,| April 16, 1942 
Charlottetown, 
P.E.L. 

-|H, A. Wickett Co., 
Ltd., Toronto, 
Ont. 


_ Public Works. .|Extension to French|Dartmouth, Diamond Construc-| M 1 it prices; 

Cable Wharf. N.S. tion, Co., Tid alia Me arias . 
cate ae Fredericton, N.B. 

= Public Works, .| Additions and alter -Halifax, N.S... Arthnr 1 iain April 4, 1942 ety 00 


ations to Rock- Ottawa, Ont. 


Redredging—Lake |Burlington J.P. Porter & Sons’ 
Ltd., M 


uimalt,B.C.|McKenzie Barge & 


Landing Wharf. Van , B.C, 
Redredging Lake |Toronto, Ont. |J. P. Portae & Sons 


Dredging an area at|Esquimalt,B.C.|McKenzie Barge &| 
the Derrick Co. Ltd., 
Vancouver, B.C. 


Esquimalt,B.C.|Hafer Machine Co. 
Victoria, 


Schedule. 


17,278 00 |“A17— age 
= 
2613 


(Unit prices; |“A1"—Wage 
approx.) Schedule. 
18,490 20 


April 24, 1942 


April 29, 1942 


April 28, 1942 


67,050 


ontreal, (approx. ) 


May 26, 1942 5 
Derrick Co., Ltd., / Pes Late fy 

May 7, 1942 1 “ag 
pid. Montreal, j 5 anata ( Clause 


May 14, 1942 | 30,250 00 |**A2”"—G 


Clause. 


(Unit prices; | 
approx. ) 


7,844 95 | 


May 23, 1942 


_JUNE, 1942 


GROUP “B” CONTRACTS 


| Manufacture and Supply of Equipment, Sup- 
plies, Interior Fittings, etc. 


_ Nore—Each of the contracts noted under 
} this heading contains the “B” Labour Condi- 
tions referred to in the introduction to this 
article. 


RoyaL CanapiAn Mountep Potice 


Contractor 

.. .- Paton Mfg. Co., Ltd., 
Montreal, Que. 

.. Paton Mfg. Co., Ltd., 
Montreal, Que. 


.. Jay Wolfe, Inc., 
Montreal, Que. 


is Nature of Contract 
Cloth, Scarlet Serge.. 


Cloth, Blue Beaver.. .. 


Waps, “FP Ur.ni ... 5 +h 


Post Orrice DEPARTMENT 


Metal dating stamps and 


type cancellers, etc.. .. Pritchard-Andrews Co. of 
Ottawa, Ltd., Ottawa, 
Ont. : 


ry A NEW schedule of minimum hourly wage 
a rates and maximum hours issued under 
the Fair Wage Act, was approved on May 
21, 1942, by the Minister of Labour and 
gazetted on May 23. A note has been affixed 
' to the schedule declaring that all increases 
in it are to be construed as a cost of living 
4 bonus. It is applicable to all classes of work- 
men employed in the construction of certain 
public and private works and is to be effective 
from June 1, 1942 to May 1, 1943, or until 
a further. order is issued by the Minister. 
The Fair Wage Act applies to “any public 
_ work or public works authorized by the Minis- 
‘ter of Public Works for the execution of which 
8 contract has or contracts have been entered 
into between the Minister of Public Works 
and an employer.” The schedule also must 
be observed by employers engaged in Mani- 
_ toba on Dominion Government contracts for 
the construction of public works, including 
highway, road, bridge or drainage construction 
_ works, if the provincial wage schedule is higher 
than the rates specified in the contract. 
Private works to which the Aict applies 
include the pbuilding, construction, remodel- 


f 


THE LABOUR GAZETTE 


733 


Nature of Contract Contractor 


Rubber Stamps, Daters, 


(i ee aes . .» Pritchard-Andrews Co. of 
Ottawa, Ltd., Ottawa, 
Ont. 
Letter Carriers’ Uniforms.. P.A. Alain, Ltd., 
Quebec, P.Q. 


Uniform Cap Manufactur- 
ing Co., Ottawa, Ont. 

Kaufman Rubber Co., Ltd., 
Kitchener, Ont. 

Tayside Textiles Ltd., 
Perth, Ont. 

>. United-Carr Fastener Co. of 

Canada, Hamilton, Ont. 

Bell Thread Co. Litd., 
Hamilton, Ont. 

Hamilton Cotton Co. Ltd., 
Hamilton, Ont. 


Mail Bag Fittings.. .. . 


Letter Pouches and Mail 


Bagssc ssus ote ce .. Hugh Carson Co., Ltd., 


Ottawa, Ont. 
Pritchard-Andrews Co. Ltd., 
Ottawa, Ont. 
., Pritchard- Andrews Co. Ltd., 
Ottawa, Ont. 


Parcel Scales, etc.. .. «+ «+ 


Letter Box Locks.. .. 


FAIR WAGE SCHEDULE FOR PUBLIC AND PRIVATE CONSTRUCTION 
WORKS IN MANITOBA 


ling, demolition or repairing of any build- 
ing or construction work within the Greater 
Winnipeg Water District. They also include 
any such work in a city or town over 2,000 
in population or in any portion of the 
province to which the Lieutenant-Governor 
in Council may extend the provisions of the 
Act, provided that the total cost for such work, 
irrespective of the number of contracts made, 
exceeds $100. They do not include repair or 
maintenance work done by a regular mainten- 
ance staff on any property by or under the 
immediate direction ‘or control of the owner, 
occupant or tenant of the property as long 
as such work is not undertaken with a view to 


the sale or rental of the property. 


The new schedule is given below along 
with the 1941 schedule. Earlier schedules 
may be found in the Lasour Gazerrs for each 
year from 1917 to 1940 inclusive. The 1942 
schedule is the first one in which a different 
set of maximum hours has been prescribed 
for each of the two zones into which the 
province has been divided. 


aes © 


a 
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FAIR WAGE SCHEDULE 


Minimum Rate rer Hour 


A—Greater 
Winnipeg Water B—Other than 
District Area, for Area described in 


——__ » . 


Private Work, and “‘A’’ (applies to |and radius of 301 vil 
Occupation for Govt. work, rivate work of. radius 
Winnipeg and when population 30 miles! | s 
radius of 30 miles exceeds 2,000) 
1941 1942 1941 
. 
. Asbestos Workers— ad 
iS Journeymen .80 85 .80 44 50 
te b) cam 65 65 65 44 50 
. Asphalters— me 
(a) Finishers 63 .63 .58 44 50 
b) Rakers 584 584 .54 44 50 
e Tampers .50 .50 45 44 50 
. Blacksmiths 70 75 65 44 50 
85 .90 85 44 50 
.55 .60 .55 44 50° 
. Bricklayers? 1.15 1.20 1.00 44 50 
Helpers’ (continuously employed at mixing and tem- iz 
pering mortar) 523 57F 45 48 54 
. Bridge and Structural Steel and Iron Workers .90 95 -90 44 (50 
. Carpenters and Millwrights?,4 a 95 1.00 .80 44 50 
. Cement Finishers (in warehouses or large floor area jobs) 65 .70 .60 48 54 
. Electrical Workers‘ (inside wiremen, licensed journey- ; le. 
95 95 80 44 50 
bow 
1.00 1.05 1.00 44 50 
70 74 70 44 50 
.50 55 45 
45 45-.50 40 
.80 85 75 
.70 75 65 
.60 65 .55 
1.10 1.15 95 
524 574 45 
45 .50 45 
55 60 55 
85 90 85 
I 1 Firemen on Construction— 
ngineers in charge of hoisting engines of 
ums Or more operating any type of ma- 
1.00 1.05 80 
only two drums or of single drum, use 
building material, or seeatt, shovels 
not specified in ‘A’’: j 95 1.00 75 
: 
i 
| 
85 90 70 . 
60 65 50 
8 ics [onl 
of a type 
‘ 50 55 40 
75 .80 -70 
1,15 1.20 1.00 
524 574 45 
met ‘it 3 
60 05 155 
5 : -40 
75 80 .70 
.80 85 .70 


~~ v= (oe =  « 
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FAIR WAGE SCHEDULE 


Maximum Hovrs 


fe Minmum Rate Per” Hour PER WEEK “4 
i < ; A—Greater 
ia Nae B—Other than 
=; District Area, for Area described in | Winnipeg | Outside 
; Private Work, and “A” (applies to _|and radius] of 30 mile 
a Occupation for Govt. work, private work 
a Winnipeg and when population 
- radius of 30 miles exceeds 2,000) 
Ms 1941 1942 1941 1942 


25. Steamfitters............. 1.05 1.10 95 1.00 
%, ‘Holpers®....9ibs .< eas 524 57F 45 .50 
26. Stone cutters 95 1.00 85 .90 

1.15 1.20 1.00 1.05 


4 pering mortar 524 575 45 50 
Bes. (a) Teamsters... i.e ; : ; ; 


es (b) Teamsters with Teams (if employed on construc- 
tion or demolition of the building by the owner, 


, 0 contractor or sub-contractor). ....-.+.+eseree sees 
29. Terrazo Workers— 
i 3 e LEDS ee eR eee) condieanningy "aera 
Gi b) Machine Rubbers (Dry)......-----+--++++++ +0005 
i _(c) Machine Rubbers (Wet) and Helpers......----..-- 
30. Tile Setters (including all clay product tile and vitrolite 


= plane). . fie) »~ Pgemamqaateiaie im Gee ete + oti 
-— BELOI SCTE cys - oye wri “ees unio earners are 
31. Tile Setters (asphalt and other composition tile)........ 
| 32. Timber and Crib Men working on grain elevators or 
pr bridges doing the ‘‘crib work’’ on grain elevators or 
——- rough timber work on bridges. ..--.-+--.-++++++++ 09: 

$3. Truck Drivers (while in charge of LUCK) sions beak erat 
34, Trucks only (when used on construction work and paid 
x at an hourly rate) when truck is hauling not more than 
- Pen Wie ward eh cess. ethernet cere we Temes : DD Salen atis ae 
For each additional 1/10 cubic yard........+.:.-+0+++++> .04 OLE rece ce ol Wan eter 


P EMU Wat chien aw alk-nshy somes Mimosa ys ties se 


a 36. Welders and Burners (acetylene or electric).....-..--+--- : : 
a «387. Welders and Burners on Steel Erection®. Jo..0s. =. - Felt ; "QO. ic « caesch oon lag Aernvetees- =\\laetaa oh - “acl verano iy 


ated in the schedule shall be paid at the rate of time and one-half, 


the maximum hours as stipul 1 : 
be paid at the rate of double time, except in cases of emergency 


‘All hours worked on Sunday to 


ule:— f : 
All men hired in Winnipeg to go into the country to work on buildings shall be paid the City schedule rate, except 


2 where other definite agreements are made. 


the province outside the 30-mile radius. 


Jp tradesmen. 6In 1941 a rate of 523 cents for a 44-hour week was set throughout the prov- 
aineh when exclusively hired for or occupied on the work of bending, placing, tieing and similar 
jon with reinforcing steel work. 7In 1941 the special provisions regarding Saturday and Sunday 


PUBLIC ROAD AND BRIDGE WORKS 


ks” outside of the Greater Winnipeg Water 


ist, 1942, on “‘public wor 
e shall apply from and Bia Joe er. Geuanenne truction work where a contract has been 


of Manitoba for highway, road, bridge or drainage cons 
Minister of Public Works: 


Msnrmum Rata Maximum Hours 
PER WERE 


PER HOUR 
1941 1942 1941 1942 
35 40 48 
35 .40 48 
60 60 48 
85 .85 = 
yee 13 50 48 
ers (regar: ‘ 
753 .55 : 


when truck is hauling 


‘ ae each rene ame 1/10 cubic 


a 
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RECENT INDUSTRIAL AGREEMENTS AND SCHEDULES OF WAGES — 


j agreements and schedules of 

wages and working conditions received in 
the Department are outlined in the Lasour 
GazettE from month to month. It is not 
always possible because of limitation of space 
to include all agreements received each month. 
The agreements are in most cases signed by 
representatives of the employers and workers, 
but schedules of rates of wages, hours of 
labour and other conditions of employment 
drawn up and verbally agreed to by repre- 
sentatives of the employers and workers are 
also included. Verbally accepted agreements 
are so indicated. 

Agreements made obligatory under the Col- 
lective Agreement Act in Quebec are sum- 
marized in a separate article following this. 


Manufacturing: Animal Foods 


Toronto, OnTARIO—CanapA Packers Lip. AND 
“a THE EMPLOYEES’ PLANT CouNcm oF 
; Canapa Packers, Toronto. 


< Agreement in effect from March 3, 1942, for 
the duration of the war and one year after the 
war has ended, and thereafter from year to 
year (ending October 31) until notice. 

Provision is made for the setting up of an 
employees’ plant council by annual elections, 
and of a joint board consisting of six repre- 
sentatives of the company and six of the 
employees’ plant council. 

Regular hours are not stipulated but it is 
_ provided that overtime at the rate of time and 
one half be paid to all hourly paid employees 
for work over 10 hours in any day and 6 hours 
on Saturday; time and one half also for work 
_ on Sundays and eight specified holidays. For 
weekly paid employees, those working over 54 
hours in any week to receive equivalent time 
_ off or be paid for such hours at their regular 
_ wage rate. The wage scale in effect at the 
time the agreement was made is to remain in 
effect subject to modification permitted by the 
_ National War Labour Board. 

Seniority rights, vacation with pay and the 

_ adjustment of grievances are provided for. 


Vancouver, B.C—Canana Packers Lrp. anp 
THE Unitep PackinaHouss WorKERS OF 
America, Loca, 162, AFFILIATED WITH THE 
PackinaHouse Workers’ OrcANnizing Com- 
MITTEE. 


Agreement in effect from March 4, 1942, and 
thereafter from year to year, subject to notice. 
The company recognizes the union as the 
‘sole collective bargaining agency; no discrimina- 
_ tion against any employee for being or not 
being a union member. Hours not more than 
48 per week for all except truck drivers whose 
hours are 54 per week. A schedule of hours 
_ for all employees to be drawn up. Overtime 
to be paid at time and one half tot all work 
schedule except truck drivers who 
a time and one half for all time 
ours per week. Time and one half 
for work on eight specified holidays. The 
company desires that its policy shall be to pay 
_ the highest rate of wages which the circum- 
stances of the business from time to time 
permit, provided such rates are compatible 
ed orders issued by the Dominion Govern- 
ment, 
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June, 1942 


Seniority rights, vacation with pay and the =F 
adjustment of grievances are provided for. 


" 


Manufacturing: Metal Products 


Sautt Sre Marm, Onrarro—ALcoMa STEEL 
CorPoRATION AND THE INTERNATIONAL 
AssocIATION oF MAcHINIsTS, Lopae 485. — 


Agreement in effect from October 1, 1941, to 
September 30, 1942, and thereafter from year 
to year, subject to notice. sant 

The company recognizes the Shop Com- 
mittee of the union as the sole bargaining 
agency for employees covered by this agree- 
ment. Hours: 8 per day, 48 per week. Over- 
time; time and one half. The wage schedule 
to continue in effect until any change is per- 
mitted by the Regional War Labour Board. 
One apprentice allowed to five journeymen and 
apprentices to serve four years. Wages for 
apprentices are from 25 cents per hour during 
first six months to 60 cents during eighth six 


months. Provision is made for seniority rights 
and for the settlement of disputes and 
grievances. 


St. Bonirace, ManrropAa—DoMINION WHEEL 
AND Founpries Lrp. AND INTERNATIONAL 
Movu.pers’ AND Founpry Workers’ UNION, 
Locat 174. 


Agreement reached following strike reported 
in the Lasour GAZETTE, January, page 157, 
and later negotiations. Agreement in effect 
from March 2, 1942, to March 2, 1943 and 
thereafter subject to notice. No discrimination 
against any employee on account of union 
activity. ’ 
Hours: 9 per day, 5 on Saturdays, a 45-hour 
week. Overtime rates to be paid for all work 
over 9 hours in any one day. Rates of pay 
to be maintained as outlined in the federal 
government Order in Council P.C. 8253, with 
cost-of-living bonus governed by changes in the 
index number of the cost-of-living. Wage 
schedules are to be prepared and are to 
form a supplement to this agreement, Seniority 
rights and settlement of grievances are pro- 
vided for. ’ 


Construction: Building and Structures ; 


Hamizton, OntTartio—Hamirron MAstTER 


PLUMBERS AND UNITED ASSOCIATION OF 


PLUMBERS AND STEAMFITTERS, LocaL 67. 


Agreement in effect from July 2, 1941, for 
the duration of the war. Only union members 
to_be employed, if available. ; [a 
ours: 8 per day, Monday to Friday, a 40- 
hour week. Overtime is payable at time and 
one-half until midnight; work after midnik 
and all work on Saturdays, Sundays and ei 
specified holidays, double time. nges m 
be made in working hours and overtime 
meet war conditions. Minimum wage rate f 
jJourneymen: 95 cents, with semi-annual adju 


on each job, and one extra where six jow 


4 Junz, 1942 


Winpsor, OnvTario.—EecrricaL. CONTRACTORS 

or THE CouNTY or ESSEX AND THE INTER- 

NATIONAL BROTHERHOOD OF WLECTRICAL 

Workers, B-778. : 
This agreement which came into effect May 
1, 1941, and runs from year to year, subject 
to notice, is similar to the one previously in 
effect and summarized in the Labour GAZETTE, 
March, 1940, page 278. The hourly wage rate 
is $1.15, with a 40 hour week. 


VANCOUVER, BsxC—Corrrain CONTRACTORS AND 
THE UNitep ASSOCIATION oF PLUMBERS, 
Loca, 170 (Aspestos WoRKERS). 

By an amendment, dated November 1, 1941, 

to the agreement for plumbers (Lasour GAZETTE, 

December, 1941, page 1569) asbestos workers 

and their helpers are brought under the 

agreement. They must be union members and 
journeymen asbestos workers are to be paid 
$1 per hour, asbestos workers’ helpers 60 cents. 


Construction: Shipbuilding 


Vancouver, B.C.—A CerrtTaIn SHIPBUILDING 
CoMPANY AND THE BomLeERMAKERS AND 
Tron Suipsurtpers’ Union, Locau No. 1. 

Agreement in effect from March 16, 1942, 

_ for the duration of the war and thereafter until 

completion of wartime contracts. This agree- 

ment is similar to the agrement between this 
game local union and another shipyard of this 

same company (LABOUR GAZETTE, March, 1940, 


THE Collective Agreement Act was assented 
to June 22, 1940, and was summarized. in 
the Lasour Gazerre, August, 1940, page 812. 
It replaces the Collective Labour Agreements 
Act, 1938. Agreements and regulations under 
the “Collective Labour Agreements Act,” the 
“Act respecting Workmen’s Wages” and under 
the original Act, “The Collective Labour 
Agreements Extension Act, 1934,” continue in 
effect for the period for which they were made 
_ or have been renewed or amended. Under the 
| Collective’ Agreement Act, any party to a 
| eollective agreement made between the repre- 
sentatives of an association of employees and 
the representatives of an association of 
employers or one or more employers may 
apply to the Lieutenant-Governor in Council 
- through the provincial Minister of Labour to 
have those terms of such agreements which 
govern wages, hours of labour, apprenticeship, 
classification of operations, determination of 
classes of employers and employees and all 
such provisions as the Lieutenant-Governor in 
Council may deem in conformity with the 
spirit of the Act made obligatory on all 
employers and employees in the trade, indus- 
< ommerce or occupation throughout the 
ince or within the district determined in 
reement. Notice of such application is 
ished and thirty days is then allowed for 
jections and the Minister may hold 
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page 279, with the amendments which were 
noted in the Lanour GAzErTE, June, 1941, page 
700 and April, 1942, page 481) with certain 
differences in the hours. 

Hours: 8 per day, 44 per week for day work. 
In shift work, the second shift to be from 4.30 
p.m. to 12.30 a.m. with a 20-minute lunch period, 
for which 9 hours’ pay allowed; the third 
shift to be from 12.30 a.m. to 8 am. with a 
20-minute lunch period, for which 9 hours’ 
pay allowed; 40 hours to constitute a week’s 
work for second and third shifts. 


Vancouver, B.C—A CrrraIn SHIPBUILDING 
CompaANY AND THE BLACKSMITHS AND 
Hetrers’ Union or Canapa, Locau No. 1. 


This agreement is in effect from November 
10, 1941, for the duration of the war and 
wartime contracts. It is similar to the one 
between this same union and another ship- 
yard, which was summarized in the LABOUR 
GazeTtr, January, page 106, with these excep- 
tions: ‘There are differences in the times of 
beginning and ending shifts, although the total 
daily and weekly hours are the same. The 
basic wage rates are the same (90 cents for 
blacksmiths and 65 cents for blacksmiths’ 
helpers). It is, however provided that from 
September 23, 1941, until altered pursuant to 
the terms of Order in Council P.C. 8253, the 
basic wages to be increased by a flat bonus of 
7 cents per hour. The above rates are subject 
to adjustment in accordance with cost-of-living 
based on principles of Order in Council P.C, 
8953 to be paid in accordance with the inter- 
pretations of the National War Labour Board. 


COLLECTIVE AGREEMENT ACT, QUEBEC 
Recent Proceedings Under the Act 


an inquiry. After this period, if the Minister 
considers that the terms of the agreement 
“have acquired a preponderant significance 
and importarice” and that it is advisable with 
due regard to economic conditions, an Order 
in Council may be passed granting the appli- 
cation and making the provisions of the 
agreement obligatory from the date the Order 
in Council is adopted. The Order in Council 
may be amended or revoked by a further 
Order in Council on the recommendation of 
the Minister of Labour after consulting the 
parties to the agreement and after the 
required notice has been published in the 
Quebec Official Gazette. A parity committee 
(formerly called a joint committee) must be 
formed by the parties to an agreement made 
obligatory under this Act and the Minister 
may add to such committee representatives 
nominated by employers and employees not 
parties to the agreement. The committee 18 
to make its own by-laws and when these are 
approved by Order in Council and noted in 
the Quebec Official Gazette, the committee 18 
constituted a corporation. A parity committee 
may require certificates of competency from 
workers within the. scope of the agreement 
and such by-laws must be approved by Order 
in Council and published in the Quebec 
Official Gazette. Proceedings under the Collec- 
tive Labour Agreements Extension Act were 
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summarized in the Lasour Gazerre from June, 
1934, to July, 1987. Proceedings under the 
| Workmen’s Wages Act were noted in the 
issues from July, 1937, to April, 1938. Pro- 
; ceedings under the Collective Labour Agree- 
f ments Act are noted in the issues from May, 
3 1938, to July, 1940. Proceedings under the 
Collective Agreement Act are noted in the 
issues beginning August, 1940. 
Recent proceedings under the Act include 
the amendment of ten agreements, as noted 
below. A request for the extension of a new 
agreement for building trades at Montreal 
was published in the Quebec Official Gazette 
of May 23. Requests for the amendment of 
the following agreements were published in 
the Quebec Official Gazette, as follows: muni- 
cipal employees (outside services), in the 
issue of May 2; the shoe industry throughout 
the province, in the issue of May 9; barbers 
at Rouyn and Noranda, the paper box 
(corrugated paper) industry throughout the 
_ province, in the issue of May 16; barbers and 
_ hairdressers at Quebec and building trades at 
Sorel, in the issue of May 23; building trades 
_ at Sorel, at St. John and Iberville (two re- 
quests) at St. Jerome, at Quebec, at Chicou- 
timi, at Hull, at Joliette, at Three Rivers, 
at Sherbrooke, at St. Hyacinthe, at Val d’Or 
and Amos, and at Montreal, in the issue of 
May 30. 
_ In addition, Orders in Council were published 
in the Quebec Official Gazette during May, 
approving or amending the constitution and 
by-laws of four parity committees, and others 
approving the levying of assessments or 
amending previous Orders in Council in this 
connection by fourteen parity committees. 


Mining, Non-Ferrous Smelting and 
Quarrying 

Buipina Mareriaus Inpustry, Province oF 

; QUEBEC 

See below under “Manufacturing: Non- 

Metallic Minerals, Chemicals, etc.” 


if _ Manufacturing: Metal Products 


ORNAMENTAL IRON AND Bronze Inpustry, 
a Monrreau 


_ An Order in Council, dated April 30, and 
‘published in the Quebec Official Gazette, May 
9, amends the previous Order in Council for 
this industry (Lazour. GazertE, November, 1941, 
‘page 1424) by providing for a cost-of-livi 

ponus in accordance with 1941 Orders in Connell 


P.C, 8253 and P.C. 9514 of the federal govern- 


: Manufacturing: Non-Metallic — Minerals, 
latte Chemicals, Ete. 


4 . QUEBEC 
An Order in Council, dated 


r April 30, and 
‘ ublished in the Quebec Official a ri 


azette, May 


THE LABOUR GAZETTE 


9, amends the previous Orders in Counc 
this industry (Labour GAZETTE, July, 1940, 
731, June, 1939, page 628, September, ] 
951, February, 1940, page 172, and Septem 
1941, page 1159) by providing for a cost 
living bonus_in accordance with 1941 Orders 
in Council P.C. 8253 and P.C. 9514 of the 
federal government. 


Parnt MANUFACTURING INDUSTRY, PROVINCE OF 
QUEBEC ; 

An Order in Council, dated April 28, and 
published in the Quebee Official Gazette, May 
2, extends the term of this agreement (LABOUR 
GaAzETTE, March, 1940, page 282, January, 1942, 
page 110 and March, page 353) to May 1, 1942, 


Construction: Buildings and Structures 


ORNAMENTAL JRON AND Bronze INDUSTRY, 
MontTREAL 


See above under “Manufacturing: Metal Prod- 
ucts’. - 2 


Evevator Constructors, Province OF QUEBEC 


An Order in Council, dated May 21, and 
published in the Quebee Official Gazette, May 30 
extends the term of this agreement UB 
GAZETTE, September, 1941 page 1159 and Decem- 
ber, page 1573) to June 30, 1942. 


Bumpine Trapes, SoreL — 


An Order im Council, dated May 27, and 
published in the Quebec Official Gazette, May 
30, amends the terms of this agreement (LABOUR 
GAZETTE, October, 1938, page 1172, November, — 
1938, page 1299, December, 1940, page 1311 and ; 
March, 1941, page 334) by including in the 
agreement the manufacture of doors and window 
frames, and provides an hourly wage rate of 40 
cents for painters in the employ of manufac- | 
turers of doors and window frames, and 35 
cents for labourers employed by such manu- 
facturers, including yardmen, horse and truck 
drivers, deliveries and transport employees. _ 


Bumpine Traves, Jovrerre 


stipulated are to be considered overtime and 
aid at time and one half, (The hours stipu- 


ated are 8 per day, between 7 a.m. and 5 pm, 


| 
ment states that all hours outside the hours — 
a 48 hour week.) | 


Transportation and Publie Utilities: Wa se 
Transportation ey 


ps Cae <= 
LONGSHOREMEN (INLAND AND CoastaL 
NAVIGATION) iy 


An Order in Council, dated April 28, and 
published in the Quebec Official Gazette, May 2, 
extends the term of this agreement (Lazour — 
GazerTE, June, 1939, page 629 3 February, 1940, 

page 391; June, page 610; 
age 184; April, page 4 


June, page 705; July, page 854; August, 
ere os tember, page 1162; Novem r, 
? 


ruary, 1942, 


page 353) to May 31, 194, 


234, and 


HARDWARE AND Pant SrorEs, QUEBEC 


'» An Order in Council, dated May 13, and 
- published in the Quebec Official Gazette, May 23, 
amends the previous Orders im Council for these 
~ stores (Lasour Gazetts, April, 1940, page 391; 
_ December, page 1312; January, 1941, page 70; 
_ June, page 705) by providing for a cost-of-living 
bonus in accordance with the federal government 
1941 Orders in Council P.C. 8253 and P.C. 9514. 


» 
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| Women in War Industries is the title of 
a report recently published by the Industrial 
| Relations Section, Department of Economics 
_ and Social Institutions, Princeton University, 
Princeton, New Jersey. 
As stated in a foreword to the report, it is 
intended to summarize the principal personnel 
- problems facing industry in connection with 
_ the greater employment of women in industry 
and to evaluate the methods which have been 
used to meet these problems in the United 
States and Great Britain. 
In a summary of the findings given in the 
report, the following items are given as a 
check list of activities to be given consider- 
ation by any company facing the prospect of 
| new or increased employment of women in 
production work :— 


Ere 


are 


ee, 


re SN 


y. A preliminary survey of the whole plant 

to determine on what jobs women can be placed 

at once, and which jobs they could handle if a 

much wider substitution of women proves 
| _—s necessary. : 

2. Advance discussion concerning the intro- 


duction of women with supervisors and union 


| leaders. 
/ 3. The extent of job re-engineering required 
| where women may pe substituted for men. 
ie 4. The need for any changes in the physical 
plant, including relocation and changes in pro- 
— duction departments, additional rest rooms, new 
or increased lunch-room space, and additional 
first-aid rooms. 
ee 5. The available pre-employment. training 
facilities and the extent to which these can be 
used to advantage. P 
fa 60S 6.) New recruiting methods. Should the com- 
| pany itself develop new sources of labour supply 
or depend more upon the public employment 
= offices? 
- ” ‘Revisions in employment policies affecting 
omen. Are requirements as to age, education, 
marital status limiting unnecessarily the 
choice of women applicants? Are a woman’s 
home responsibilities considered in accepting 
her for employment? 
8. Revisions in 


cedures. 
the adjustment of women to 


y, and em asize the imp¢ 
Ws work to war production? 
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Trade CLerKs AND ACCOUNTANTS, JONQUIERE, KENO- 


cami, ARvIDA AND St. JosepH D’ALMA 


An Order in Council, dated April 28, and 
published in the Quebec Official Gazette, 
May 2, amends the previous Orders in Council 
(LABOUR GAZETTE, July, 1939, page 730; Janu- 
ary, 1940, page 69; October, page 1076; Novem- 
ber, page 1203; December, page 1312; Febru- 
ary, 1941, page 184; March, page 234) by pro- 
viding for a cost-of-living bonus in accordance 
with the federal government 1941 Orders iD 
Council P.C. 8253 and P.C. 9514. 


10. New training problems. Does the job 
training require strengthening in any depart- 
ment, and should the upgrading training pro- 
ram be extended to women? 

11. If the personnel staff is expanding, is 
there need for special training for men an 
women new to personnel - work? Could the 
company co-operate with educational institu- 
tions to develop satisfactory short-time training 
in this field? 

12, Determination of the most satisfactory 
daily and weekly hours of work for women in 
the light of available reported experience and 
opinion, and in accordance with the company’s 
own experience. Is a third or fourth crew — 
needed to limit women’s hours to the accepted 
optimum? 

13. Separate absence, turnover, accident, and 
production records for men and women. 

14. Exit interviews and dnterviews with 
employees with poor attendance records. Can 
these interviews be used to better advantage 
to. determine the basic causes of high 
absenteeism and labour turnover? 

15. Factors involved in shift schedules for 
women. Will rotation or non-rotation be most 
satisfactory to the majority of your employees? 
Can mothers of young children and employees 
whose transportation is most difficult at night 
be given special consideration in shift assign- 


ments? - 
16. The need of at least a 30-minute lunch 
period and the value of additional regular rest 


periods. ‘ . 
17. Women’s wage rates. Weigh both internal 
ditions and trends in 


and external wage conditi 

developing a wage policy in regard to women 
who are being placed on men’s work. 
previously established differentials are to be 
maintained, consider the possibility of up- 
grading the older women employees to the new 
and better paid jobs. 
18. Special safety eff 


new women employees. 
this group be prevented or reduced through 


improved safety instruction, better safety — 
devices, and stricter clothing rules? 

19, An adequate medical service. Is there 
provision for thorough physical examinations 
for women? Is a nurse 1D attendance on all © 
shifts on which women are employed? Is some- 


one responsible for continuous observation of 


working con ; 
any new industrial di 
outside problems which affect the employees’ 
productivity. 
efficiency of its employees, by 
civic agencies, labour unions, 
panies in improving _transpor 
and recreational facilities? 


orts in connection with 
Can accidents among 


PRICES, RETAIL AND WHOLESALE IN CANADA, MAY, 1942 


Cost-of-Living, Prices of Staple Articles and Index Numbers 


‘LH index number of the cost-of-living in 
Canada calculated by the Dominion 
Bureau of Statistics on the base period 1935 
to 1989 as 100 advanced from 115-9 at the 
beginning of April to 116-1 at the beginning 
of May. The increase was due mainly to 
higher prices for certain foods but there were 
fractional increases also in the clothing and 


rent groups, while the home furnishings group . 


was slightly lower. The increase in the food 

group was due to advances in the prices of 

meats, vegetables, and fruits. Egg prices 

averaged slightly lower. The increase in the 

index since August, 1939, down to May 1, 
: 1941, was 15-2 per cent as compared with 
z an increase of 28-2 per cent between July, 
1914, and April, 1917, the similar period during 
the last war. - 

After adjustment to the base 100-0 for 
August, 1989 as required by Order in Council 
P.C. 8253 of October, 1941, the index was 
115-2 at May 1 as compared with 115-0 at 
April 1, 114-5 at January 2, and 114-6 at 
October 1, 1941. 

Foods advanced 25-2 per cent between 
a August, 1939 and May, 1942 ; clothing 19-8 per 
_ eent; home furnishings and services 16-9 per 
cent; fuel and light 14 per cent; rent 7-2 per 
cent and the miscellaneous group 5-7 per cent. 

The control of prices under an Order in 
Council of November 1, 1941, P.C. 8527, 
became effective on December 1, 1941, the 
_ Order having been amended to change the 
effective date from November 17 to Decem- 
ber 1. The text of P.C. 8527 which appeared 
in the Lasour Gazerrs, for November, 1941, 

on page 1371 provided that no person should 
_ sell any goods or supply services at prices 

higher than during the period September 15 
to October 11, except under the regulations 
of the Wartime Prices and Trade Board. In 
_ each issue of the Lasour Gazerre the activities 
_ of the Board in the operation of the price 

control policy are summarized. Prices of 
fresh fruits and vegetables and certain kinds 
of fresh, cured and canned fish were exempted 
_ by the Board from the provisions of the 
_ Maximum prices regulations, The order does 
not apply to sales by farmers and fishermen 
to dealers or processors of live stock, poultry, 
- eggs, milk, cream, dairy butter, farm-made 
_ cheese, honey, maple syrup and fish, but does 
_ apply to sales by such dealers and processors 
_ and to sales by farmers and fishermen to con- 
_ umers. Onions were placed under a price 
ceiling in January the basic period being 
_ the week ended January 10, and potatoes in 
_ March with the basic period February 2-7. 
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The index number of the cost-of-living was 
constructed on the basis of a survey of tT 
expenditure of 1,439 families of wage-earners  § 
and salaried workers with earnings between 
$450 and $2,500 in 1938. The average ex- > 
penditure was $1,453.90 divided as follows: 
food (31-3 per cent), $443; shelter (19-1 per — 
cent), $269.50; fuel and light (6-4 per cent), 
$90.50; clothing (11-7 per cent), $165.80; home 
furnishings (8-9 per cent), $125.70; mis- 
cellaneous (22-6 per cent), $319.40. ‘ ; 

The last named group includes heal ho 
(4:3 per cent), $60.80; personal care (1: 
per cent), $23.90; transportation (5-6 per 
cent), $79.30; recreation (5°8 per cent), $82.10; 
life insurance (5-2 per cent), $73.30. Other 
expenditure not directly represented in the 
index was $40. : 

The Dominion Bureau of Statistics hs J] 
issued an index number of retail prices of 
commodities included in the cost-of-living 
index excluding rents and _ services. The 
figures at certain dates since August, 1939, 
are: August, 1939, 100-0; September, 100-0; 
October, 103-8; November, 104-3; Decem- 
ber, 1043; January, 1940, 104-2; February, 
104-3; March, 105-5; April, 105-5; May, 
105-3; June, 105-3; July, 106-4; August, 
106-8; September, 107-9; October, 108-4; 
November, 109-7; December, 110-0; January, — 
1941, 110-4; February, 110-1; March, 110-2; 
April, 110-7; May, 110-9; June, 112-7; July, 
114-9; August, 117-7; September, 119-4; 
October, 120-1; November, 121-4; Decem- 
ber, 120-6; January, 1942, 119-9; February, 
120-3; March, 120-6; April, 120-6; May, | 
120-9. 

The accompanying chart shows the trend of 
the cost-of-living and wholesale prices since 
the beginning of the present war compared 
with the trend in the period of 1914-1922, 


Wholesale Prices 


The Dominion Bureau of Statistics index ‘ 
number of wholesale prices on the base 1926 
as 100 was 95-2 for May as compared with — 
95-0 for April; 88-5 for May, 1941; 82-2 
for May, 1940; and 72-3 for August, 1939, the 
last prewar month. Four of the eight main — 
groups in the classification according to chief 
component materials advanced during the | 
month, These are the Vegetable Products — 
group, the Animal Products group, the Wood — 
and Wood Products group, and the Non- © 
Metallic minerals group. Two of the m 
groups were unchanged and two were lower, 
the Chemicals and Allied Products group and — 
the Tron and Iron Products group. Th 
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increase in the general index between August, 
1989, and May, 1942, was 31-7 per cent. 
‘Canadian farm products advanced 37:3 per 
cent in the same period, consumers’ goods 
30-8 “per cent, and producers’ goods 82:4 per 
§cent. The increase in the general index 
i between July, 1914, and April, 1917, was 
1 71-9 per cent. 


Explanatory Note as to Retail Prices 


} The table of retail prices and rentals shows 
i the prices at the beginning of May of 
‘seventy-six staple foodstuffs, groceries, coal, 
| wood and coal oil and the rent of six-roomed 
houses in sixty-nine cities throughout Canada. 
All prices are for delivered goods. The exact 
quality for which the quotations are given is 
set forth in the case of each commodity and 
very effort has been made to ensure that the 
quotations in each case refer to the same class 
of commodity in order that the statistics may 
“be available for purposes of comparison from 
‘month to month, from city to city, etc. The 
‘prices of foods and groceries in each city, 
except the following, are the averages of 
“quotations reported to the Dominion Bureau 
| of Statistics by a number of representative 
| butchers and grocers; milk, bread, shoulder of 


COST OF LIVING 1939 TO DATE === 
COST OF LIVING 1914 TO 1922 ee 
WHOLESALE PRICES 1939 TO DATE=== 
WHOLESALE PRICES 1914 TO 1922==<== 


1915. 1916 1917 
1940 194) «1942 
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veal, leg roast of pork, unsliced bacon, dairy 
butter, evaporated apples, vinegar and coal oil. 
Information as to the prices of the foregoing, 
with the exception of milk and bread, is 
obtained by the correspondents of the Lasour 
Gazertz. . The prices of milk, bread, fuel and 
the rates for rent are obtained by the Bureau 
of Statistics and by the correspondents of the 
Lasour GAZETTE. 

The quotations for rent are the prevailing 
rates for six-roomed houses of two classes in 
districts extensively occupied by workingmen. 
The first class is of houses in good condition, 
favourably located in such districts with good 
modern conveniences. The second class is of 
houses in fair condition, less desirably located 
but still fairly central, without modern 
conveniences, 

By Order in Council P.C. 8965, dated 
November 21, 1941 (Lasour Gazerts, Decem- 
ber, 1941, page 1462), the price ceiling estab- 
lished by P.C. 8527 (Lasour Gazette, Novem- 
ber, 1941, page 1371) was extended to rentals 
charged for all real property, the order to be 
administered by the Wartime Prices and Trade 
Board. Under authority conferred by Order in 
Council P.C. 5003 (Lasour Gazerre, October, 
1940, page 995) the Board from time to time 


: ‘COST OF LIVING AND WHOLESALE PRICES IN CANADA 1914-1922 AND 1939-1942 
BASE: PRICES IN JULY 1914 AND IN AUGUST 1939=100 
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DOMINION BUREAU OF STATISTICS INDEX NUMBERS OF THE COST OF LIVING IN CANADA — 


= 
a 


PRICES AS AT THE BEGINNING OF EACH MontTH 


On base of average prices in 1935-1939 as 100* 


r Adjusted to 
‘ ad base 100-0 
for August, Fuel and 
1939 Total Light Clothing 


es | | ee | | | 


76-9 88-0 70-3 
75-4 88-9 70-3 
73-8 96-8 - 70-9 
75-4 110-8 74-5 
83-8 130-3 81-5 
92-2 152-3 91-4 
00-7 : 


August 1 
_ September 1 
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AVERAGE RETAIL PRICES IN SIXTY-NINE CITIES IN CAN 
4 - ADA, FOR CERT 
a FUEL AT CERTAIN DATES 1914 TO 1942 RIAIN STAPLE! FOODS. AND. i 
Commodities i M M May | May Ma; i 
y | May | May May | May | April} Ma 
; 1920 1926 | 1929 | 1933 1939 | 1941 1949 1942 
Beef, iatateik: ae ° Ls Ate Ane C. Cc. Cc. Cc. c. 
; i ; -6 | 26-9 ‘ ; 3 : 
Beef, round steak. 33.8 | 24.0 | 28-9 | 1.2 | 17-5 | 2203 | 29.8 | 28-1 | 30-5 31.0 4 
» Beef, rib roast..... aoa 31-2 2° 22-1 | 28-8 | 16-5 | 19-7 | 21-1 | 27-3a| 29-7a| 29-9a = 
' - Beef, shoulder Faas ene eB 25-2 6: 16-0 | 22-5 | 11-8 | 14-8 | 16-1 | 19-4b| 21-8b) 22-36 . 
if at oe Sap aisiaided 21-1 3° 12-4 | 18-0 9-6 | 12-2 | 18-4 | 15-9 | 18-1 | 18-4 ; 
> eal, foreq OL vswiede 26-4 | 19- 18-8 | 24-0 | 12-1 | 14-2 | 15-9 | 19-0 | 21-3 | 24-4 ’ 
_ Mutton, hindquarter... 36-2 | 28-7 | 30- : : : : - 
Pork, fresh, from ham. 39-1 | 30- 20-7 30.2 151 313 53.8 33.0" ae 30.0" r 
Pork, salt MESS... ..+++ 35-8 | 26- 27-7 | 27-1 | 14-6 [19-9 | 21-0 | 20-2 | 24-0 | 24-0 : 
- Bacon, not sliced....... 54-4 | 40- 42-0 | 88-2 | 19-9 | 28-6 | 30-5 | 29-0 | 39-9 | 39-0 ke 
f: peacon, aoe bate siasatdsioi 58-4 | 45- 46-1 | 42-7 | 22-9 | 32-1 | 33-7 | 32-8 | 43-2 | 43-3 2 
_ ‘Fis » Salt cod.........+ 24-4 | 21- 20-9 | 21-4 | 17-4 | 17-7 | 18-0 | 20-1 | 25-1 | 25-5 € 
21-1 | 19- 20-5 | 20-9 | 16-3 | 17-0 | 17-3 | 19-8 | 23-8 . ; 
18-6 | 17-6 88-5 | 22- 24-6 | 21-9 | 12-8 | 16-8 | 12-0 | 10-2 | 16-1 16.9 
25-8 | 23-7 53-1 | 32- 34-9 | 35-0 | 19-2 | 25-5 | 26-1d| 26-4d| 36-5d| 35-3d 
25-1 | 22-6 48-3 | 30- 31-0 | 30-7 | 15-4 | 21-4 | 22-0 | 23-Of| 82-4f| 31-6f 
8-9 9-1 15-0 | 12- 11-8 | 12-2 9-1 | 10-8 | 10-9 | 11-5 | 11-8 | 11-8 
27-6 | 32-4 65-5 | 38- 40-0 | 44-2 | 24-0 | 27-2 | 23-3 | 32-9 | 35-7 | 35-7 
32-7 | 37-3 72-5 | 4 43-6 | 48-4 | 27-0 | 30-8 | 26-1 | 34-9 | 39-1 | 39-3 e 
19-8 | 22-3 37-8 | 2 32-1h| 33-9h| 19-8h| 22-6h| 22-Oh| 24-4 | 36-5 | 35-9 ; 
fe sfeierelerote ides 4:3 4-9 9-2 7-61 7-7) 5:5] 7-0] 6-6| 6-7|- 6:8] 6-8 
DoS) EPS Ja) o4hy oto 'PayeTe’o's} 61 3-2] 4-4 8-0. 5-3] 4:9] 2:7] 4:6] 2-9] 3-7] 3:6] 38-6 
angela 4-3 5-3 8-3 5-8} 63] 46] 5-8] 5-0] 5:2] 5-7] 5-7 
Master (aia. iets x foietere cia & 5-8.) 5-9 17-1 11-0 | 10-4} 7-9} 8-2] 8-1] 9-4] 10-8} 10-9 
6 16-3 | 15-5 | 11-7 |] 13-3 | 10-5 | 13-7 | 13-9 | 18-9 
+2 17-6 | 16-0 | 11-7 | 12-2 | 10-4 | 12-1 | 12-4 | 12-6 
5 16-3 | 15-9 | 11-5 | 12-4 | 10-4 | 12-7 | 13-4 | 13-4 , 
oY) 7-9| 12-0] 3-8] 7-9] 5-0] 6:2] 6-6] 6-6 
i) 5-5 | 8-6] 3-9] 4:3] 5-0] 6-0] 6-9] 7-2 
3 297-7 |102-5 | 78-9 |141-8 129-7 104-6 |180-1 |183-4 
Potatoes............-.+ 6-9 66-3 | 25-5 | 19-4 | 33-1 | 30-3 | 25-5 | 40-0 | 40-9 
_ Apples, evaporated ate ats 9-2 20-1 | 21-3 | 14-9 | 15-7 | 15-3 | 14-8 | 15-1 | 14-9 
_ Prunes, medium........ i 7-6 15-8 | 13-5 | 11-2 | 11-7 | 10-7 | 11-6 | 12-7 | 12-7 
Raisins, seedless, 16 oz. Nose ice al ote unas loli «tor | afeteintev> 26-0 18-3 | 15-6 | 17-1] 16-9 | 16-7 | 16-7 | 17-2 | 17-2 F 
Bes fepie ot 3 OO eee SS Se ss Ree 18-7 | 19-6 | 16-3 | 15-3 | 14-9 | 14-9 | 15-1 | 15-1 
Cais Ser Ren Sn| onal ets a, 41-4 28-9 | 26-3 | 20-3 | 19-2 | 16-3 | 15-6 | 16-0 | 16-1 
ee te Ee Nao se albeit Mop [+ - 2omes 70-2 45-1 | 42-6 | 39-5 | 44-0 | 42-7 | 46-2 | 59-6 | 59-6 : 
Vee 21-7 7-9| 7-3 | 7-8] 6-5] 6-4|.85] 86] 8-6 
a ptatei 96: SeIy 20-4 7:5 6-9] 7-6] 6:3 6-3 | 8:3 8-4 | 8-4 
Si eA oe 65-9 71-8 | 70-6 | 41-7 | 52-4 | 58-5 | 70-9 | 84-0 | 84-4 
Bc ciaiclsiebrs/s/otip of 5 60-4 61-5 | 60-6 | 39-7 | 35-4 | 33-8 | 46-6 | 48-0 | 48-0 
Sock clleieerceb cihisiew ob > fac asb aie se 27-2 | 27-6 | 24-6 | 19-8 | 19-4 | 19-2 | 19-0} 18-9 
% - $ $ $ $ 
Coal, anthracite, U.S... 16-15] 15- +89] 14-54) 15-85 
Coal, bituminous,...... : : : : 10-06) 9- : 9-42) 10-05 
Bee ete Cenc ch aa] BOB —Yic «ope alllasectve le oil eere ale lf sicsesoM sil alae ols» |ialars oie : 12-83 . : 11-89 Hae 
C : . ‘ +32 


“Wood; soft, long... aoe 
_ Wood, soft, stove 4 


a Rolled. b Blade. ¢ Lamb, d Grade A. f{ GradeB. hk Kind most sold. 


had fixed maximum rentals for housing accom- housing accommodation is the rental which 
-modation in certain of the cities in the list on was in effect on October 11, 1941. Provision 
ge 748. In these cities the maximum rentals ig made under the orders of the Board for 
already fixed continue unchanged, based in variation of the maximum rentals for any 
some cases on those in effect on January 2, accommodation under certain special circum- 
1940, and in the others on those in effect on stances affecting the accommodation. 
‘January 2, 1941. The former are Halifax, New ; é : 
Glasgow, Sydney, Thetford Mines, Kingston, Retail Prices 
wa, Windsor, Brandon, Calgary, Nanaimo, Retail prices of meats at the beginning 
Westminster, Prince Rupert, Vancouver of May continued gradually upward. Market- 
Victoria; the latter are Truro, Moncton, ings of cattle in April were lower than in 
ckville, Belleville, Fort William, Hamilton, April, 1941 but the total for 1942 to date ex- 
ara Falls, Oshawa, Peterborough, Port ceeded the number for the similar period last 
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£ | g| 3/2 |2 |2 les] 283 
ao] 3 wee | OSS 1h 2 8 5 go on 8 
LOCALITY g g $98] 2e5/=5/¢.|4 5a | +40 
ac | .3| So | 32) 282) 34) 2s|cs]| 42] S36 
ae eel fe | oe | fee (eee cee g eee meee 
2/28/88] ga| 882) 28/48/88] s8| 252 
Orth PbO el ees lo > 14 la |a < 
cents | cents | cents| cents| cents | cents | cents} cents | cents 
Dominion (average)............... 8-6 | 8-4] 48-0 | 84-4 18-9 | 16-2 | 4-3 | 12-8 | 5-6 
Nova Scotia (average)............ 8-4 | 8-2] 56-9 | 84-8 19-1 | 12-0} 4-7] 13-0] 5-8]........ 
I—Sydney..... eee. 8-6] 8-4] 54-3] 83-5] 19-3]10 | 3-8|12-7| 5-8]............ 
2—New Glasgow..... 8-2] 8-1] 56-3] 85-4] 20-7/10 | 4-6|13-5| 6 |............ 
3—Aimherst......-.....0s0cs05. 8-3} 8-1 | 57-6 | 85 1609. ae Re 5) 12-6.) 6658 [24 so ee 
d<Falitéstres, .., Al. Le 8-6] 8-3 | 57-5 | 85-81 (ab | 46-7) 4-0 4148-8 |) 657 [0... 2.008 2. 
Wn sort. -k Bokk sce ooe 8-2} 81/59 | 85 1733 | nheee 40 1619-947 08-9 |.4 5 s00c8,.. tee 
4 Oe Tura, .4s...66 He, «5 doe. 8-4| 7-9] 56-4] 84-1] 19-1]...... 6-6 143-1 | 5-8 fics so. cape dee ee 
7—P.E.I.—Charlottetown...._ 8-6| 8-3| 60-3 | 84-3] 18-3] 15-0| 4-2] 13-1] 5-9] 18-400 
New Brunswick (average)........ 8-7] 8-5 | 56-6 | 84-7 18-7 | 10-0 | 4-2] 12-6] 5-6 |- 
8—Moncton............-......, 9 | 8-7] 59-8 | 85 19-8| 10 | 4-5 | 13-3] 5-9 
9—Saint John................. | 8-4] 8-2] 50-5 | 85 17-7|10 | 4-4] 12-5] 5-5 
10—Fredericton.................- 8-4 | 8-3 | 57-4 | 83-6 47-7 1; 4-1] 12-6] 5-8 
3 11—Bathurstia.,...0ids.. 02/2. 8-8 | 8-7 | 58-7 | 85 19-4 |-ee |) 3-8 1l12 533. [ih ah 
= Quebec (average)................ 8-1| 7-8 | 46-5 | 87-2 | 20-0] 15-4| 4-3] 11-8| 5-6] 16-489" 
*19=-Quebsorii...-2-.... ccd 8-1| 7-9] 47-2] 89-8] 20-5|15 | 4-1| 19-9] 5-7 
3 8-5| 8 | 47-8] 89-0] 21-4]/15 | 4-4] 12-3] 6 
= 8 | 8 | 43-2] 86-1] 19-5]/15 | 4-5] 11-6] 5-8 
- 7-9| 7-6| 48-5 | 87-0| 18-2]...... 3-8 | 10-6] 5-3 
& 9 7-8 as-7 sere |e |e. 4-5| 11-3] 5-3 
7-9! 7-7] 41-4] 87-2] 19-6 ]...... 4-6/12-5| 5-8] 15-50 |10-00-10-50 
) 8 | 7-6] 51-5] 84-8] 20-2115 | 4-3] 12-2] 5-8 
7-9| 7-7] 46-3 | 88 18-5|17 | 3-9] 11-3] 5-3| 16-75 | 8-00-8-5 
8:31 8 {49 | 86-1} 99 |...... 4-21 11-6] 5-5 
8-5 | 8-4] 47-1] 85-7] 18-8] 13-9] 4.3 | 12-5 | 5-6 
8-3] 8-1 | 46-9 83-3 17-7} 18 | 4-2] 11-9] 5-8 
. 2B7 | ant : : ; 
8-1] 7-9] 48-11 83-8] 17-9]... 1) 46 | 125 36 
8-6} 8-4148 | 85-6] 17-5]/10 | 4-5 | 19-3] 58-9 
8-5 | 84/49 | 83-5] 18-4]/12 | 4-7] 12-3] 5-5 
8-7] 8-4] 52-7] 85-9] 193/12 | 4.3] 12-4] 5-9 
8-3] 8-2 48-1 | 85-5 | 10-5)... 3-9] 11-6] 5-5 
—To . “9 : 18-2 | 13 4-1] 11-7] 5-3 75 Spa 
29—Niagara Falls................ 8-7 . : : . a 
ede ee 5) R/S HS] alice] EUS) 87 porte ae ot 
PURPA PNRLEGN os cade ct ecee a : : : : : . : “ri ; : 
een aes i] SS) 83/85) HU | eae a3 
Ee sees tiie des 8-7| 8-5 | 48-7| 86-9| 19.9 1112-3] 3. 
384—Guelph............5....0. 8-3 : : : rr | kaetd tele eine 
85--Kitchener).................. 8-6 Hh 39 9 19.3 ee ae tana lance 
36—Woodstock....... 2111.0 8-4] 8.4 | 48-8] 85-7] 18-1]... 45 Va lee 
37—Stratford...... 222.1202 8-7 | 8-6 | 48-4 | 86 $6 12.8 a2 dante 
| We-eEondont.ji.....6...., ck 8-4] 8-3 | 47-5] 88-5| 17. | 12:3 ie bane los 
-*89=St. Thomas.......000000000 8-6| 8-6| 48-4 | 86-9| 18-2|19-8| 43 | tno | O° 
)  0=+Chathams,.0 102002005: 8-6 | 8-4 | 46-2 | 85 ibe || ae Peace hele 
 41—Windaor. 0270071005200" 8:3] 8-1] 42 183-5] 18.9] 15 qe tec pee 
da eeaininee ta. d.ci. hoe 8-81 8-7 | 46-2 | 89 dat | Seb igem Ween Lede 
43—Owen Sound. ; ¥ 8-4] 8-2] 53-6 | 87-9 19-4 Ee ay, > tea = : 
44—North Bay. 8-91 8-9 | 55-2 | 87.8 oir waded 4-71 12-5 | 5-5 " 0 
45—Sudbury... B71 84] 43-8 18808 1 1907198 | see bate) oe "25 |12-50-15-00d 
46—Cobalt” ot Seen 19-7 3-8] 13-8] 5-9 17-75g |11-50-15-75¢. 
47—Timmins...... 8:7 | 8-71 43-1 | 86-4 20-9 420° ae 19-00 13-50 
{8—Sault Ste. Marie. 861 8:51 48-01 801 | “aoe lsc] codes) 2S "50 |13-00-17-00d 
- 49—Port Arthur... 8-1] 8-11 43-8] 82:3| i86|a0°| fel isa| &3 
-_ 50—Fort William... ||. ai | Sat gael 48-7 | @81 | god] is | ace taee base : 
_ Manitoba (average)........0. 0111. 9-1] 9-0] 45-0 | 81-7 89 | da Peete an + : 
- $1-+Winnipeg.s....-0 0000000000, o1| 8.9|42-2| soa) iss] iso| £2] 13] &6| 20-000 
Wt-sBianded.it sco. a1] 9 | 47-7] 820| in| ie | £3 | 28] 57 20-00 
| Saskatchewan (average)....... 9-4] 9-4] 45-4 See int a ea ita ea ee 
MeeHoeiok Wek acts, tt 981 9:6) 40-4 /81-1| 29.0 |e 58 40 | 14-2) Bap 
$4—Prince Albert...2120 0070717). 07} 9.5 | 49-5 80-0| aoc | 20 | Sh | 7p Be oe 
55—Saskatoon................. 9-3} 9-5] 47-3 | go-8 ae Bear BoB EE 6 Pee deat s Nts 
‘56—Moose Jaw......... 011. 93] 9-8 45-5) 786| ie | soo] oo] Be] Bef 
Mupetatarenant. (or oa] sol dee | goo] 18:7] 200] ada | wa fice 
7—Medicine Hat... |1221 1. 08 | 9-2:| 41-8] 80.6| spin) £0] Ma) BS) 
58—Drumbeller,...-.. 171. o 19 |46-5|694| isl be pe a ata 
59—Edmonton.. 002022 a1] 9 [46:3] 78-4) ie lis | fof ae g | BS fcc 
Calgary... I, . ‘ ; , ; Poe 
pt Bed occas cn 8:8 | 9-7 | 4600 | abe 1958 |. sad oath these ees 
: olumbla (average)..._| . ; s : ace | Rae i 8] 5:3 
62—Fernie........... ae D-| eal arr | oro] Wt] Metal 48 | 38-7) ge). 
63—Nelson........ 8-9] 8-9 | 47-3 | 93.3 eS oe Had a Dee fe 
Methabe de... Xa... 5 8-7] 8-8 | 43-6) 81-71 ina | se | $2] 4:5] BS] ye 
65—New Westminster... 7-9 |» 7-81 39.91 79.7 | 193 | 28 | 58] ia] BB LIT, 
BE —Vanoouveritver\ iis coca 701 8. 441-0) 7091 ae fee SSBB) 6-0) occ 
67—Victoria...2222220220 0222220), g-9/ 5-3 | 46-3] 82.3 |' ag 128 | $8) Wet] 5 fe 
capes re PR ee. Beer 8-5] 81/46 | 81.8 rte 28 f 5 ARR) BB locas tity, 
ince Rupert... 6] 8. ; See be oo): dukes 
oe ue) 86] 85/45 | 83 BOT | SSA) Sots Beir abe Scie 
|. Vinegar sold extensively in bottles at higher prices thant ikacanal SENET Sse 
prices than in bulk. b. For prices of Welsh coal see text. 


lated price per cord from price quoted d. Includi i-bitumi . 
E Lord rte ee he f. Including lignite. p. Slevvodrea ieee not enouitatt Doeapted by ae ingm 
_ #90840, according t ocondition and conveniences. r. Few six-roomed houses occupied Ey wor elke ae for 

' kingmen; rent for : 


24-00-34-00 |20-00-23-00 |19 


14-00-18-00 |20 
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D RENTALS IN CANADA AT THE BEGINNING OF MAY, 1942 
Wood Rent 
3 
= Ss S Six-roomed 
= o me S i 
= ae _ nite o a @ | Six-roomed |houses with 
ae £25 we sae oe & .» |houses with] incomplete 
as Roc eS: 88 239 Ses, | aa 82 |modern con-| modern 
Dh as) ah er nee EBu his one veniences, con- 
aa Gee 22 228 Bee $3 #8 th i 
= = 2 Bea go 2 | per month | veniences, 
jes} iss] M D = ie) = per month 
$ : Pe, $ $ $ cents | cents $ $ Ks 
11-340 13-507 8-301 9-584 8-354 28-1 9-0 25-607 18-835 
6-667 7-833 5-500 6-333 6-167 30-0 10-0 21-417 15-417 
6-50 8-00 5-50 7:00 7-00 30 101 |18-00-26-00 }14-00-18-00 | 1 
5-00 6-00 4-00 4-00 6-00c 30 10-4 |15-00-25-00 |10-00-15-00 | 2 
oye cokes, ea): Sees ene Rane Soe Gi (ao. Sees rc, Oe tore oe aro 9-8 |15-00-20-00 |10-00-17-00 | 3 
5-00- 6-00 30 10 20-00-22-00 |15:00-22-00 | 4 
bi iad ba Woe Mh EB Pitts. ath SRL ence tet act cterern gered mie vedere c * 9-8 |18-00-25-00 |14-00-18-00 | 5 
ae PA ee eS ie ies (ARES meee Hi eetear SRE Si cc seteaeesan (Oo Naa 9-8 |18-00-25-00 |15-00-17-00 | 6 
7-500c 20-0 9-8 |19-00-25-00 |12-00-16-00 | 7 
9-000) 28-8 9:8 24-125 17-375 
g 31g 9-8 |20-00-32-00 |15-00-20-00 | 8 
8-00-10-00¢ 26-5 9-7 |18-00-27-00 |16-00-20-00 | 9 
am OH OE | GEE LR LB i Ra debe «Faeries e | Sobre eiernie gSoN flees lem Base! belle ieee ect 9-7 25-00 18-00 |10 
se ee, SEP ee eae, a SE 0S GI ES or Ses Ses | a 9-9 23-00 16-00 |11 
*9-720 27-5 9-4 24-714 18-250 
8-25e 26 9-6 1238-00-33 00!) 12. 2c2an 5: 12 
eMC b otcipa-sa)s 9-6 |23-00-31-00 |17-00-23-00 13 
8-00 28 rie 2300-30-00 |18-00-25-00 a 
gadis + 16-30 (fe 0-00} 0%) 10-88 foie = HiEO5) |. So 8-9 1800-25-00 |14-00-20-00 16 
ee imei bach) teed. RE PE REN fs elttices oi pants ath Pid oh = ce chi Se Poor ens © aa Pee Lee oe eC 
29 9-4 |16-00-22-00 |12-00-15-00 18 
9- 
Q- 
9 


13-00c) 25 
11-00 25 
8-00 22 
9-00 20 
12-00 25 
(20 | bao 
ag a |e aerion 
sett ay ase 25 
g 28 


£ -UU2, g 
=z  |11-00-14-00g| 8-00-12-002| 26 
g g g g 
zg 14-00g| 7-00-10-00g| 25 
gZ g aaa eee 
5 spn? De rere raicin ak Waning GY | SSIS sacpagl sa aeel 3G 
15-. . ‘ g -50g -60g 
Pat. Beas Wate habs. Juma, SOmDele.. stag, oc @200210-75¢ Mesa aes ae 30 
: 18-50 8-75 rdsu eee 35 
oes ak alae e073 a Ce eee re 11:00 | 26 
8-00 os ab havea ere 30 
8-00 OOM calito 30 
me ee 8-275 9-125 8.313} 31-5 
ear ae ere ee 7-00-10-50 | 8-00-11-50 | 8-50- 9-75 | 35 
RELL S oo ee ee 7-80 8-50 7-50 | 28 
cay ie We ee 9-250 10-000| 26-5 


90-80 < |e: nn nneahees ongsrtete 
eee ee Pid eed. AP. ROLLS 56-0010" 4 3:50 | 30 
* og Ack, oRBRY. RUM. . UY. BELEN Se 5-00 3:50 | 30 
Kal occa eciearsl e nCaieED 9-00 7.50 | 30 
dw 5-50 4-75 | 28 
A= O0 Wl SacSeente ees 35. 


5, $25-$35 ; month, semi-modern, $10-$15. s. Delivered from mines. 
room modern $24-$28, semi-modern, $20- : 
a bring included in the prices for fuel. 
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a provincial sales tax of 2 per cent and in the cities of Montreal and Quebec an 


20-268 
21 


15-00-18-00 |22 
18-00-25-00 [23 
14-00-20-00 |24 
16-00-20-00 |25 
15-00-22-50 |26 
16-00-22-00 |27 
20-00-80-00 |28 
16-00-24-00 |29 
20-00-27-00 |30 
17-00-28-00 |31 
18-00-25-00 |32 
15-00-20-00 |33 
18-00-24-00 |34 
18-00-24-00 |35 
16-00-20-00 |36 


23-00-23 -00 
20-00-27-00 
24-00-30-00 
22-00-35 -00 
20-00-28 -00 


15-00-21-00 |37 
22-00-27-00 |38 
20-00-24-00 |39 
15-00-20-00 |40 
20-00-27-00 41 
20-00-30-00 |15-00-22-00 |42 


21-00-27-00 
27-00-37 -00 
24-00-32-00 
20-00-28-00 
2500-37-00 


21-00-27-00 |15-00-22-00 43 


p 
92-00-32-00 |16-00-22-00 }48 
23-00-33 -00 
23-00-33-00 |17-00-23-00 |50 
26-750 19-500 
26-00-37-00 |18-00-26-00 }51 
18-00-26-00 |14-00-20-00 |52 
27-875 20-000 
2800-37-00 |20-00-28-00 |53 
90-00-29-00 |15-00-21-00 \54 
2200-32-00 |17-00-22-00 55 
25 -00-30-00 |17-00-20-00 56 
26-125 18-625 
2200-27-00 |15-00-22-00 oy 
iy 


r 

2200-32-00 |15-00-22-00 |59 
92-00-30-00 |18-00-20-00 |60 
9900-32-00 |15-00-22-00 |61 

23-313 17-688 

16-00 14-00 |62 
20-00-30-00 |18-00-20-00 {63 
37-00-32 -00v|22-00-25-00v|64 
18-00-2500 }14-00-18-00 |65 
29-00-27-00 |16-00-22-00 |66 
30-00-25:00 |15-00-18-00 |67 
90-00-25-00 |12-00-20-00 |68 
20-00-30-00 |15-00-20-00 |69 
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17-00-23-00 |49 _ 
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Commodities Com- 
modities 
*All commodities....0.60....0065 567 


Classified according to chief com- 
ponent material—. . 


I. Vegetable Products........ 135 
If. Animals and Their Products 76 
II. Fibres, Textiles and Textile 
uote een ee ota aude 85 
BY: 
Be he eee 6. 49 
V. Iron and Its Products...... 44 
VI. Non-Ferrous Metals and 
Their! Productat 4%... 9. 2. 18 
VII. Non-Metallic Minerals and]. 
Productas 3. bak 83 
VIII. Chemicals and Allied Pro- 
UCU ieckea tees diececsich Slo cls 77 
Classified according to purpose— 
Consumers’ Goods..... 236 


Foods, Beverages and To- 


Other Consumers’ Goods... 
II. Producers’ Goods...... ; 
Producers’ Equipment. ’ 
Producers’ Materials........ 
Building and Construction 
Materials. 200. 24. Je 111 


69-1/139-0}171- 


A IOIES AEA ata 186 34-7]176 

Be Animall}46. 025.2% 105 29-0)146 

Farm (Canadian)...... 70 32-6160 

PLUM ATINOS Sf JA aac aioe. cake 16 11-7}114- 

MT a Morestlet 6). eS, OR 57 89-7}151- 
Vee Minéralin).o0.25008).0 ft 203 15-2/134- 

All raw (or partly manufactured). 245 20-8) 154- 

= Atl tabntitaciured ( (fully or chiefly) 322 27-7/156 


Other Countries), 


in 1941. The price of sirloin steak averaged 
34-7 cents at May 1, 34-2 cents at April 1, 
and 32-3 cents at May 1, 1941. Fresh loin of 
pork was 33-3 cents at the beginning of May 
83°2 cents one month earlier and 25-2 cents 
at May 1, 1941. Bacon at 43-3 cents was 
fractionally higher than for April as com- 
pared with an average price of 32-8 cents at 
May 1, 1941. 2 


The price of fresh eggs has averaged lower 
onth by month since November, 1941. The 
‘price at May 1 was 35-3 cents per dozen as 
compared with 51:2 cents for November 1, 
1941, and 26-4 cents at May 1, 1941. Stocks 
n storage at May 1 were more than double 
those of the previous month or of May i 


tr bution to egg drying plants, 4 


_ Production of creamery butter for the first 
four months of the year was about 10 per cent 
less than for the same period in 1941 while 
the production of cheese for the four months 
period in 1942 was more than three times 
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INDEX NUMBERS OF WHOLESALE PRICES IN CANADA CALCULATED BY THE DOMINION 
OF STATISTICSt 


Average Prices in 1926=100 ; oa 


1913 | 1918 | 1920} 1922 | 1926 


64-0)127-4]155-9} 97-3/100-2 
58-1/127-9]167-0} 86-2}102-6 { 
70-9/127-1)145-1] 96-0} 97-8}108-4/102-6 
58-2) 157-1|176-5}101-7/100-1 


63-9} 89-1/154-4/106-3/100-2 
68-9/156-9/168-4/104-6/100-4 


98-4/141-9]135-5) 97-3) 97-6 
56-8) 82-3)112-2)107-0) 98-5 
63-4/118-7]141-5]105-4| 99-7 


62-0|102-7/136-1| 96-9|100-4 


126 } 61-8/119-0/150-8} 90-2] 99-6 
110 | 62-2) 91-9/126-3/101-4)100-9 
402 | 67-7/133-3/164-8] 98-8/100-3 
24 | 55-1) 81-9/108-6/104-1] 97-2 


67-0} 100-7) 144-0)108-7} 99-7 
69-5]148-1/177-3) 95-8]100-9 
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; t+ The Dominion Bureau of Statistics issues reports on prices with com 
_ Price Indexes (Canada); quarterly, Price Movements in Other Countries; annually, Prices and Price Indexes (Canada 


* Prior to 1926 number of commodities was 236, 1926 to 1933 inclusive, 502, and since January, 1934, the number is 567. ( 


but were reported to be mostly for dis- 


_ January 1, and 10-1 cents at May 1 
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May| May| May| May} May 
1929 | 1930 | 1933 | 1937 
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93-4! 89-7] 66-7) 85-3 


84-0} 85-3] 61-0 


58-6 
68-9] 75-3 


59-5] 78-9 
84-5/102-8 


64-7] 85-9 
83-2] 86-6 
81-2 


88-7 
76-8 


91-8 


94-1 
94-4 


99-2 
92-3 
95-5 


ri 
87-1] 95-4/101-3/101-8 
96-9/102-4/ 111-4] 115-4] 115 - 
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93-0 


96-5 
90-7 
93-1 
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prehensive figuresas follows:—monthly, Prices 


that of the corresponding period of 1041. The 
price of creamery butter at May 1 averaged 
39-3 cents per pound as compared with 39-1 
cents the previous month and 34-9 ce 
at the beginning of May, 1941. In the sam 
comparison the price of cheese averaged 
cents per pound, 36-5 cents and 24:4 ce 
respectively. By an order of the Warti: 
Prices and Trade Board effective May 1, | 
the ceiling prices on milk and dairy products — 
were reorganized with a view to having a more. 
equitable and balanced price structure. _ 
Onions advanced in the average from € 
cents per pound at the beginning of April t 
7-2 at the beginning of May increases havi 
been reported from nearly all localiti 
Potatoes at 40-9 cents for 15 pounds averagec 
slightly higher than one month ago as 
pared with an average price of 25-5 cents 
the beginning of May, 1941. The p 
bananas has advanced gradually during : 
months. At May 1 the average was 13 
per pound as compared with 11-1 


om 


HE following notes afford information as 
to recent changes in prices in Great 
B tain and certain other countries. Tables 
ing the official and certain other index 
umbers of cost-of-living, retail and wholesale 
rices, in Great Britain and certain of the 
rincipal industrial and commercial countries 
re included in “Prices in Canada and Other 
Yountries, 1941” issued as a supplement to 
the May issue of the Lasour Gazerrs. Since 
these monthly notes are all compiled from 
British and foreign sources, the information 
‘contained therein usually deals with condi- 
tions prevailing some months previous to the 
ate of publication in the Lasour GazerTe. 
In Great Britain both wholesale and retail 
trade are now subject to government control, 
_the main objects of which are to conserve 
supplies of vital materials and to protect the 
public from unwarranted increases in prices. 
In order to achieve these ends the govern- 
ment of the United Kingdom has fixed retail 
‘and wholesale prices of some articles and is 
‘controlling the entire trade in some commodi- 
ties, including importation and exportation. 


Great Britain 


index number, 


3-5 per cent in the “other food and tobacco” 
group, the increase in this group was mainly 
due to the substantial increase on April 15 in 
‘the duty on tobacco, amounting to nearly 50 
ner cent of the previous price. There was 
y little change in any of the other groups. 
Cosr-or-Lrvina—The index number of the 
mistry of Labour Gazette, on the base 
y, 1914=100, was 199 at April 1, a decline 

5 per cent for the month. Food prices 
rere one per cent lower, the principal change 
sing a reduction in the price of eggs under 
rder of the Ministry of food. There 
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PRICES IN GREAT BRITAIN AND OTHER COUNTRIES 


were no changes in the index numbers for 
rent and clothing, and very slight increases 
in the fuel and light and sundries group. 


Newfoundland 


Cost-or-Livina—For the first time index 
numbers of the cost-of-living at St. Johns, 
Newfoundland, appeared in “Prices in 
Canada and Other Countries, 1941” issued 
as a supplement to the May issue of the 
Lasour Gazerrs. This showed the available 
figures until the end of the year 1941. The 
index number, on the base October 1, 
1938=100, was: 131:4 at January 3, 1942; 
133-8 at February 7; 135-6 at March 7; 
136-8 at April 4; and 136-3 at May 2. 
Between October 1, 1938, and May 2, 1942, 
food prices had risen 55-9 per cent, fuel 
and light 41-1 per cent, clothing 30 per cent, 
sundries 15 per cent, while rent was un- 
changed. 

New Zealand 


Wuo.rsate Prices——The index number of 


the Census and Statistics Office, on the base 
1926-1930—1,000, was 1,361 for January, a fall 
of 1:2 per cent for the month, due chiefly 
to the substantial decline in agricultural 
produce. 

United States 


Wuotesate Pricus—The Bureau of Labor 
Statistics index number, on the base 1926= 
100, was 98-7 for April, an increase of 1-1 
per cent for the month. This was due chiefly 
to the rise of about two per cent in the farm 
products, foods and hides and leather products 
groups. 


Cost-or-Livina—The index number of the 
Bureau of Labor Statistics, on the base 
1935-1939=100, was 115-1 at April 15, an 
increase of 0-7 per cent for the month. 
Food rose 0°8 per cent, clothing 2-7 per cent, 
rent 0-2 per cent, housefurnishings 0°3 per 
cent, the miscellaneous group 0-5 per cent, 
while the fuel, electricity and ice group was 
0:3 per cent lower. 
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4 ‘HE upward movement in prices following 
+ the outbreak of war in 1939 was continued 
luring 1941 and in some countries, chiefly in the 
Western Hemisphere, was at a more rapid rate 
than previously. Factors in this upward move- 
iment were: the scarcity of many commodities 
resulting from the demands for war purposes in 
mpetition with civilian demands which in 
me countries were increased owing to higher 
employment and greater purchasing power due 


= 


The Dominion Bureau of Statistics index 
mber of the cost of living in Canada on the 
base of average prices during the period 1935 to 


arly half of the increase since that time and 
e decline at the end of 1941 was due almost 
tirely to lower prices for certain foods. 

other groups, however, recorded advance during 
e year, the largest being in the home furnish- 
gs 6-5 per cent and in clothing 5-6 per cent. 
the end of the year the general index was still 
ut 7 per cent lower than the pre-depression 


points and a wartime increase of 14-9 points. 
he food group was 13-5 per cent higher at 
end of 1941 than at the end of 1940 and 24-7 


ine of about 1-5 per cent was recorded in 
items in the food 
vanced during the year with the excep- 
dry beans and cocoa which were slightly 
The: i p was due 
to higher 
fruits and vegetables, tea and coffee. 

x for the clothing group advanced 5-6 
the year from 113 -5 for Decem- 


PRICES IN CANADA AND OTHER COUNTRIES, 1941 


ruption of trade. By December, 1941, whole- 
sale prices in Canada had advanced 11-2 per 
cent since December, 1940, and 29-5 per cent 
since August, 1939, the last prewar month. In 
the same comparison the figures for the United 
States are 17 per cent and 24-8 per cent, respec- 
tively; for the United Kingdom 5-2 per cent 
and 58-9 per cent; for India 25-8 per cent and 
51 per cent; and for the Union of South Africa 
12-5 per cent and 32 per cent. Similarly the 
cost of living in Canada advanced 7-2 per cent 
during 1941, and 14-9 per cent since the out- 
break of war. For the United States the figures 
were 9-7 per cent and 12-1 per cent; and for the 
United Kingdom 3-1 per cent during 1941, and 
29-7 per cent since August, 1939. ; 


Movement of Retail Prices and Cost of Living in Canada During 1941 


ber, 1940, to 119-9 for December, 1941. In- 
creases were slight month by month until 
August, most of the advance being recorded 
during September and October. A slight decline 
occurred in December. At the end of the year 
the index was 19-8 per cent higher than in — 
August, 1939. 

The home furnishings and services group 
advanced 6-5 per cent during the year and 16:8 
per cent since August, 1939, the figures being 
117-9 for December, 1941, 110-7 for December, 
1940 and 100-9 for August, 1939. Most of the 
increase during the year occurred between June 
and October. 

The fuel and lighting group advanced 3-9 per 
cent during the year, the index being 108-5 for 
December, 1940, and 112-7 for December, 1941. 
The increase was due mainly to higher prices for 
coal and coke though increases in the charges for 
fuel gas were reported from several cities. The 
advance in the group since the outbreak of war 
was 13-8 per cent. 

The index of rentals for workingmen’s dwel- 
lings advanced 3-2 per cent during the year and 
7-1 per cent since the outbreak of war. Control 
of rentals effective throughout the year in a 
number of areas affected by war conditions was 
extended at various times to additional areas and 
toward the end of the year was extended to 
rentals charged for all real property. 
—-In-Canada the control of prices: under an 
Order in Council of November 1, 1941, P.C. 
8527, became effective on December 1, 1941. 
This order, the text of which appeared in the 
Lapour Gazerre for November on page 1371 
provided that no person should sell any goods 
or supply services at prices higher than during 
the period September 15 to October 11, except 
under the regulations of the Wartime Prices and 
Trade Board. In the Lasour GazeTTE for 
December, 1941, on pages 1498 to 1501 under 


” 


and canned fish were exempted by the Board 


from the provisions of the maximum prices regu- 
lations. ‘The order does not apply to sales by 


-1922 AND 1939- 
LIVING AND WHOLSALES PRICES IN CANADA 1914-19 39 
eto BASE: PRICES IN JULY 1914 AND IN AUGUST 1939=100 


240, COST OF LIVING 1914 TO 1922 *++- 
WHOLESALE PRICES 1939 TO DATE<=——= 
; 230} WHOLESALE PRICES 1914 TO 1922=——— 


1914 
1939 


1915 
1940 


1916 
1941 


1917 
1942 


: food (81-3 per 
cent), $443; shelter (19-1 per cent), $269.50; 
fuel and light (6-4 per cent), $90.50; clothing 
(11-7 per cent), $165.80; home furnishings (8-9 
_ per cent), $125.70; miscellaneous (22-6 per 
cent), $319.40. 
The last named group includes health (4-3 per 
cent), $60.80; personal care (1-7 per cent), 
$23.90; transportation (5-6 per cent), $79.30; 
_ recreation (5-8 per cent), $82.10; life insurance 
(6-2 per cent), $73.30. Other expenditure not 
directly represented in the index was $40. 
_ The Dominion Bureau of Statistics has issued 
an index number of retail prices of commodities 
included in the cost-of-living index excluding 
ts and services. The figures at certain dates 
ce August, 1939, are: August, 1939, 100-0; 
tember, 100-0; October, 103-8; November, 
| December, 104-3; January, 1940, 104-2; 
uary, 104-3; March, 105-5; April, 105-5; 
105-3; June, 105-3; July, 106-4; August, 
106-8; September, 107-9; October, 108-4; 
November, 109-7; December, 110-0; January, 
1941, 110-4; February,-110-1; March, 110-2; 
April, 110-7; May, 110-9; June, 112-7; July’ 
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114-9; August, 117-7; September, 119-4; 
October, 120-1; November, 121-4; December, 
120-6 . 


Table I gives the official index number for 
Canada on the base of average prices for 
period 1935 to 1939 as 100 and also after adj 
ment to the base of August 1939 as 10( 
required by P.C. 8253. Table IA gives the 
gpa index on the base 1935 to 1939 as 100 

y months since January 1914. In Table 
are shown index numbers of the cost of livin 
for eight cities on the base August 1939 as 100 
and in Table III are shown index numbers of 
retail prices of foods in eight cities on the b 
of average prices in 1935 to 1939 as 100. __ 


1919 1920 192) 1922 
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Retail Commodity Prices, 1941 _ : 


Meat prices advanced considerably d 
peak in October followed by 


: 


December, 1941. Other increases in the same 
omparison were lamb from 27-2 cents to Cal 
ents, fresh loin of pork from 24-5 cents to 32-7 
cents, and bacon from 32-2 cents to 43-1 cents. 
_ Egg prices advanced during the summer and 
autumn of 1941 to levels considerably higher 
‘than for the corresponding period in 1940 but 
by the end of the year the difference was slight 
i the price being 47-4 cents per dozen for Decem- 
B ber, 1941 and 46-2 cents for December, 1940. 
The price of milk advanced from an average of 
11-1 cents per quart at the beginning of the year 
‘to 11-8 cents in December, increases of one cent 
‘per quart having been reported from many 
localities. 

The retail price of creamery butter averaged 
38-5 cents per pound at the beginning of Decem- 
ber, 1941, as compared with 34-9 at December 1, 
1940. Toward the end of 1940 the Wartime 
Prices and Trade Board issued an order fixing the 
maximum wholesale prices at the prices prevail- 
ing in various localities on December 12, 1940. 
‘This order was revoked on May 1, 1941. Under 
an order in council of May 10, 1941, minimum 
_ prices for butter were established for the months 
‘of May to October. The Dominion average 
price, as of the beginning of each month, was at 
| the low level for the year in May and June, 34-9 
cents per pound and the high 41-3 cents at the 
beginning of September. Toward the end of 
1941 the production of dairy products was in- 
fluenced by the high prices for cheese which 
resulted in the diversion of milk to the manu- 
facture of cheese otherwise used for butter and 
concentrated milk products. The price which 
ig was relatively stable for the first six months of 
' the year rose from 24-8 cents per pound for June 
to 36-7 cents for November and December. 


overnment. ‘ 
ereased one cent per pound, this order was 
thdrawn leaving the net increase 1 cent per 


“The price of United States anthracite coal 
‘vanced from $15-76 per ton for December, 
), to $16-52 for December, 1941. Most of 
{ncrease occurred after July when the price 
$15-95 per ton., ; s 
ent for workingmen’s houses advanced in a 
nber of the cities not already under rental 
trol and prior to the establishment of the 
eral ceiling on rentals effective December 1, 
{941. By Order in Council P.C. 8965, dated 
rember 21, 1941 the price ceiling was ex- 
d to rentals charged for all real property, 
der to be administered by the Wartime 
d Trade Board. Under authority con 
Order in Cotincil P.C. 5003, September, 


1940, the Board from time to time fixed maxi- 
mum rentals for housing accommodation in 
certain of the cities for which rental figures are 
published each month in the Lanour GAZETTE. 
In these cities the maximum rentals already 
fixed continue unchanged, based in some cases 
on those in effect on January 2, 1940, and in the 
others on those in effect on January 2, 1941. 
The former are Halifax, New Glasgow, Sydney, 
Thetford Mines, Kingston, Ottawa, Windsor, 
Brandon, Calgary, Nanaimo, New Westminster, 
Prince Rupert, Vancouver, and Victoria; the 
latter are Truro, Moncton, Brockville, Belleville, 
Fort William, Hamilton, Niagara Falls, Oshawa, 
Peterborough, Port Arthur, St. Catharines, Sault 
Ste. Marie, Regina, Edmonton, Medicine Hat, 
and Lethbridge. In.all the other cities in the 
list effective December 1, 1941, the maximum 
rental for any housing accommodation is the 
rental which was in effect on October 11, 1941. 


Wholesale Prices in Canada, 1941 


The accompanying Table IV gives the whole- 
sale prices of certain important commodities, 
while Tables V, VI, and VII show the index 
number of wholesale prices in Canada calculated 
by the Dominion Bureau of Statistics. The 
commodities being arranged according to “chief 
component materials” in Table V, “purpose” in 
Table VI and “origin” in Table VII. 

This index advanced from 84-2 for December, 
1940, to 93-6 for December, 1941. The increase 
11-2 per cent was more rapid than in the preced- 
ing year when the index rose 3-1 percent. The 
advance continued month by month until 
November, becoming pronounced during the 
summer. A slight decline was recorded in 
December following the establishment of the 
ceiling on prices effective December 1. The 
index for December, 1941, was 29-5 per cent 
higher than in August, 1939, the last prewar 
month, as compared with an increase of 48-8 
per cent between July, 1914, and November, 
1916, the similar period of the last war. 

In the classification according to chief com- 
ponent materials all of the main groups advanced 
ranging from less than one per cent for the non- 


- ferrous metals group to 18-4 per cent for the 


animal products group. In the latter group 
important advances were recorded by the indexes 
for prices of livestock, meats and poultry, hides 
and skins, furs, fishery products, cheese and fats. 
The vegetable products group advanced 13-8 
percent. Substantial increases were recorded 
in vegetable oils, also in the subgroup index of 
rices of tea, coffee, cocoa and spices, as well as 
for table vegetables, and moderate increases in 
grains, milled products and bakery products. Of 
the remaining groups chemical products rose 
14-3 per cent, fibres and textile products 12-4 
per cent, non-metallic mineral products 9-4 per 
cent, wood products and paper 7-8 per cent, and 
iron and its products 6-1 per cent. The advance 
in the textile products group was due in large 
part to increases in raw cotton, cotton fabrics and 
in raw silk. 
Raw and partly manufactured goods advanced 
12-2 per cent during 1941, and 36 per cent since 
August, 1939, while fully and chiefly manufac- 
tured goods rose 11-1 per cent during 1941, and 
27-3 per cent since August, 1939. Canadian 


farm products advanced 11-1 per cent and 27:9 


per cent in the same comparison. 
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TABLE I.DOMINION BUREAU OF STATISTICS INDEX NUMBERS OF THE 


Sg 


OF LIVING IN CANADA* i 


Prices as AT THE BrGrinniInG or EACH MonrH 


On base of average prices in 1935-1939 as 100 


Adjusted to = 


base 100-0 ; of ea Meee : 
for August, Total Food Rent Fuel and Clothing * |" UUSnes| oe 
1939 — Light and ane 
Services 
79-7 88-3 74-3 76-9 88-0 
LPO UGS SeSO Te ela cole Otuae ees tae 80-0 91-9 72-1 75-4 88-9 
PME apes pabhitas oQdildeiws a ata 81-6 92-7 69-9 73-8 96-8 
sitvisysiejopwtirekbin’ 3-1 Coes wavs s 88-3 103-3 70-6 75-4 110-8 
te AR SOE SRE CPRire Sena 104-5 133-3 75-8 83-8 130-3 
Bee ke Pea ae te capes eae 118-3 152-8 80-2 92-2 152-3 
pret kinMuhe dears oRtalaidbettntste shtdines 130-0 163-3 87-6 100-7 175-1 
petheatcacay 5 «auhels'a » Kall de ned oatuet 150-5 188-1 100-2 119-9 213-1 
SPighte sna aiid kins | nga ats aaa ede 132-5 143-9 109-2 127-6 123-4 
BOO GE OGCG) Odie ar caer! 121-3 121-9 113-7 122-2 147-0 
Fe Lnatwe takes 121-7 122-8 116-6 122-2 145-1 
car, SCC 119-5 120-9 117-4 119-2 141-7 
120-6 126-3 117-4 116-8 141-3 
121-8 133-3 115-9 116-8 139-1 
119-9 130-8 114-5 114-4 135-6 
120-5 131-5 117-3 113-2 135-5 
121-7 134-7 119-7 112-6 134-8 
120-8 131-5 122-7 111-8 130-6 
diaead sikh Se 109-1 103-1 119-4 110-0 114-3 
te oe ee ae 99-0 85-7 109-7 106-8 100-6 
PET eee: aes era (ae eae 94-4 84-9 98-6 102-5 93-3 
Fe ce GE a] SE ae 95-6 92-7 93-2 102-1 97-1 
aig ein talstelal sc lnsore elere fics Se tia ct 96-2 94-6 94-0 100-9 97-6 
os ove ade avers Pate 98-1 97-8 96-1 101-5 
Sete aisla aan iSivlaalsh oe clattcictna.> scab lac, 101-2 103-2 99-7 98-9 101-4 
baLKoD ico MiGoore Aabracaetsredes 102-2 103-8 103-1 97-7 100-9 
Meee tie chs 5 100-8 99-3 103-8 99-0 100-1 
100-8 99-4 103-8 98-9 99-6 ~ 
aoty - ebaatidt 103-5 106-3 104-4 104-4 99-6 
hate dela 103-8 107-1 104-4 105-3 99-6 
Faia g teat 103-8 104-7 104-4 105-4 103-3 
roams Pent s Gee, « 101-5 100-6 103-8 101-2 100-7 
Pisa 103-8 104-5 104-4 105-5 103-3 
103-8 104-5 104-4 105-8 103-3 
104-6 104-8 104-4 105-7 107-8 
104-6 104-8 104-4 105-9 107-8 
104-9 104-4 106-9 106-1 107-8 . 
Bd ( tt . 104-9 103-8 106-9 106-0 +109-1 
July (2). sae . 105-6 105-3 106-9 107-9 109-1 
Se PUBUBG UL) oS. .c fone ees : 105-9 105-4 106-9 — 108-4 109-1 
September (2)......... . 106-4 105-4 106-9 108-5 112-4 
October (1)............ : 107-0 106-1 | 107-7 108-0 |° 113-5 
_ November (1)......... : 107-8 108-7 107-7 108-5 113-5 
December 2) ro... 108-0 109-1 107-7 108-5 - 113-5 
* Ga ie ELIOT OY 105-6 105-6 106-3 107-1 | 109-2 
108-3 109+7 107-7 108-6 113-7 
108-2 108-8 107-7 108-7 114-1 
108-2 109-0 107-7 108-9 114-2 
Wek AO aka 108-6 110-1 107-7 108-9 114-3 
PR eeawer, 109-4 109-7 109-7 109-2 114-5 
110-5 112-5 109-7 110-2 114-9 
Coe 111-9 116-6 109-7 110-5 1i5-1 
113-7 121-3 109-7 110-5 115-7 
114-7 123-3 109-7 110-9 117-4 
Datel 115-5 128-2 111-2 | 112-1 119-6 | 
_ Noven Fe Ny a ne . 116°3 125-4 111-2 112-7 120-0 | 
et ; . 115-8 123-8 111-2 112-7 119-9 
TMOG Gatti eects Jalsa enc oe cee 111-7 116-1 109-4 110-3 116-1 


~ 


rege. ; j a , 
aa For the period 1913 to 1934 the former series on the base 1926=100 was converted to the base 1935- 


,. rhe cost of living bonus provided for by P.C. 8253 must be based on. index sh d left-' 
‘Bor nt ae a CT potat mn the index et Smead of nied bonus 3 its increase SHAN Bes Pen eteohans 

week yees, | other em e ( 
“more per week, and (2) onc per cent of their basic week y wage rates for iene aCe 
_ age and female workers em 
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\BLE : [AA—DOMINION BUREAU OF STATISTICS INDEX NUMBERS OF COST OF 
LIVING IN CANADA BY MONTHS 1914-1941* 


Average prices 1935-1939 =100 


1915 1916 1917 1918 1919 


81-0 84-2 97-7 111-2 126-3 
81-9 85-0 98-5 112-8 125-6 
81-0 85-0 100-1 113-6 124-0 
81-0 85-9 100-9 114-4 125-6 
81-0 85-9 104-9 |. 116-0 127-9 
81-0 86-6 105-7 117-5 129-5 
81-0 87-5 105-7 118-4 130-3 
81-0 88-2 105-7 121-6 133-5 
81-0 90-6 106-5 121-6 133-5 
81-9 91-4 108-0 123-1 133-5 
83-4 93-8 - 109-6 124-0 134-2 
83-4 95-4 110-5 124-7 135-8 


1922 1923 1924 1925 1926 


124-7 121-6 121-6 120-8 123-0 
123-1 121-6 121-6 121-6 122-8 
122-4 123-1 120-8 120-8 122-8 
120-8 121-6 119-1 120-0 122-3 


120-0 120-8 118-4 119-1 122-0 
120-0 o 117-5 119-1 121-7 


1. to the base 1935-1939=100. 


be aiad 1914 to 1934 the former series on the base 1926=100 was converte 
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EX NUMBERS OF THE 7 
[DOMINION BUREAU OF STATISTICS IND 
eos OF LIVING FOR EIGHT CITIES IN CANADA 


August 1939=100 


MODUUsE YTS thas bs cee tasapp eed 


REEL a ce siete a si 0s «(asthe pecans: 107-1 103-9 108-5 108-7 
J 105-8 109-3 109-2 110-6 
106-0 109-3 113-6 110-6 
107-8 108-1 113-7 116-4 
111-1 108-1 113-7 116-5 
111-6 108-1 113-7 117-1 
112-0 108-1 113-7 117-3 
116-0 108-3 114-8 118-5 
125-0 108-3 114-8 119-4 
125-9 108-3 114-8 122-5 
126-3 108-3 116-3 123-1 


100-0 100-0 100-0 100-0 
106-5 100-8 105-9 98-9 
106-2 100-8 105-9 104-3 
103-6 100-8 106-7 104-3 
104-1 100-8 107-5 108-3 
103-5 102-9 106-3 107-3 
104-5 102-9 110-0 107-3 
105-9 102-9 - 110-0 111-4 
107-6 102-9 110-0 111-7 
108-0 102-9 110-0 111-8 
108-8 102-9 110-8 112-1 
111-3 106-1 113-6 112-3 
119-6 106-1 113-6 113-1 
122-3 108-5 116-1 117-3 
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uA BLE IL—DOMINION BUREAU OF STATISTICS INDEX NUMBERS OF THE COST 
OF LIVING FOR EIGHT CITIES IN CANADA—Concluded 


August 1939=100 


- Home 
Clothing | Furnishings 
and Service 


Miscel- 


laneous Total 


Food Rent 


100-0 100-0 100-0 100-0 100-0 100-0 100-0 

107 99-7 104-6 100-3 99-9 100-3 102-8 

105 99-7 104-6 102-9 102-9 100-3 102-9 

105- 99-7 104-6 102-8 103-0 100-2 102-6 

105- 99-7 104-6 107-9 104-5 100-2 103-3 

104: 101-2 104-6 106-9 104-8 100-4 103-2 

107-9 101-2 104-6 106-9 104-6 101-8 104-6 

107-0 103-0 105-5 109-4 106-9 102-0 105-2 

110-3 103-0 105-5 109-3 107-8 102-0 108-3 

109-0 103-0 105-5 109-6 108-6 102-2 106-0 is 

109-9 103-0 105-5 109-5 108-5 102-0 106-2 

112-0 104-3 105-5 109-7 108-9 104-7 107-8 

119-5 104-3 105-5 110-1 110-0 105-1 110-3 

121-5 104-4 107-1 116-6 114-9 105-3 112-2 

124-1 104-4 107-1 117-7 115-3 105-3 113-1 

100-0 100-0 100-0 100-0 100-0 100-0 100-0 

110-6 100-5 102-7 100-5 100-0 100-4 103-6 

111-4 100-5 102-7 104-5 104-7 100-4 104-8 

109-8 | 100-5 107-0 104-5 104-9 100-1 104-6 

109-0 100-5 107-0 109-5 106-5 100-1 105-1 : 

105-5 104-0 107-0 109-6 106-8 100-1 104-7 

106-1 104-0 107-0 109-6 106-9 101-8 105-3 ag 

106-6 108-1 107-0 112-7 110-1 101-8 106-9 “i 

112-1 108-1 107-0 112-9 110-8 101-8 108-6 

111-5 108-1 107-0 113-9 111-8 102-1 108-7 

112-5 108-1 107-0 114-0 112-3 101-8 109-0 

111-5 112-9 107-0 114-3 113-4 104-3 110-3 2 

120-2 112-9 107-0 114-9 114-3 104:5 113-1 

126-1 113-1 107-0 118-3 118-0 104-6 115-7 

127-1 113-1 107-0 119-9 120-2 104-7 116-4 

100-0 100-0 100-0 190-0 100-0 100-0 100-0 

108-3 100-3 104-9 100-0 99-8 100-3 102-8 

109-1 100-3 104-9 104-3 103-9 100-2 103-8 

105-9 100-3 104-9 104-3 104-1 100-0 103-1 

106-8 100-3 104-9 108-1 105-7 99-9 103-7 

106-4 100-3 104-9 109-7 106-4 99-9 103-8 

104-6 100-3 104-9 109-7 106-4 101-6 103-7 

105-2 100-0 98-0 113-9 109-6 101-6 104-2 

109-9 100-0 98-0 114-2 109-7 101-6 105-6 

108-2 100-0 98-0 114-7 110-4 102-5 105-5 

108-1 100-0 98-0 115-0 113-1 102-2 105-7 

110-6 100-0 98-0 115-5 111-6 104-9 107-0 

118-9 100-0 98-0 116-4 113-5 105-2 109-8 

121-8 100-0 99-4 122-1 116-2 104-6 111-4 

121-1 100-0 99-4 122-9 117-0 104-7 111-4 

100-0 100-0 100-0 100-0 100-0 100-0 100-0 

106-3 99-1 103-5 100-6 100-0 100-3 102-1 

106-0 99-1 103-5 104-6 102-0 100-3 102-6 

106-1 99-1 108-8 104-6 102-1 100-2 102-9 

106-0 99-1 108-8 108-1 103-9 100-2 103-4 

104-5 99-2 108-8 109-3 104-0 99-6 103-0 

105-8 99-2 108-8 109-3 103-6 101-0 103-7 

105-6 99-4 108-8 111-2 105-3 101-0 104-0 

109-0 99-4 108-8 111-4 106-9 101-0 105-3 

110-9 99-4 108-8 112-8 107-4 101-3 106-1 

112-0 99-4 103-8 112-9 107-6 101-1 106-5 

112-7 99-4 108-8 113-2 107-9 104-2 107-5 , 

120-4 99-4 108-8 114-7 110-7 104-7 110-4 a 

124-0 99-4 111-5 118-3 112-3 104-9 112-3 

124-1 99-4 111-5 118-8 113-1 104-9 112-4 a 

» 

a 


‘TABLE III—DOMINION BUREAU OF STATISTICS INDEX NUMBERS OF RE 
FOOD PRICES FOR EIGHT CITIES IN CANADA, 1935 TO 1941 


4 Average prices 1935-1939=100 


; meee Halifax | Saint John | Montreal Toronto Winnipeg | Saskatoon | Edmonton | 


tes 97-3 94-0 93-1 94-9 94-9 93-7 96-3 

: 1 ea ea 98-2 99-0 97-2 98-2 96-6 95-1 98-9 

IGST <s. . c.f oh Rac pets 101-7 101-7 100-8 102-6 102-1 104-3 101-3 

Cc ae Se a 103-2 103-7 105-8 103-1 103-3 105-5 103-3 

: Te NS a 100-1 101-5 103-3 101-1 102-8 101-0 101-8 

78.) ae a a 109-8 108-0 107-8 105-0 107-3 105-8 106-7 

5h ee ad 119-2 115-6 119-2 115-4 116-2 115-0 114-6 

1939 

99-6 100-5 100-6 100-2 100-6 97- 100-3 

ahem 97-4 100-0 99-7 99-0 100-7 97-4 100-0 

October... 106-2 106-9 109-4 106-7 108-2 108-3 108-5 

November. se 107-9 107-5 109-3 106-7 107-8 109-2 111-9 

December...........-- 106-1 108-4 107-9 106-4 106-9 109-1 109-4 

1940 

Oat 6 | ae 108-5 107-5 107-3 103-6 105-5 107-3 107-2 

Bee EN 106-4 106-6 107-1 103-8 106-2 107-4 107-1 

Ca Rr ens 107-1 105-8 107-9 102-9 106-0 106-7 108-2 

oti Ac RU te he 107-7 106-7 107-7 104-2 103-2 106-7 107-1 

ee ea... 108-4 107-4 106-0 103-2 105-3 104-9 108-2 

ee On ae 106-1 106-1 106-0 103-7 105-2 103-3 106-6 

<< ae a ce ae 110-6 108-1 108-2 104-9 109-0 105-9 105-8 

AON A se 111-9 108-9 106-1 104-7 108-5 103-8 104-8 

is Sea 111-3 107-0 106-9 105-9 106-8 103-4 103-5 

ne io 111-6 108-4 107-9 106-1 107-6 104-3 105-4 

Ah ae 113-3 111-3 110-9 108-5 110-2 107-5 108-4 

a wee 114-7 113-0 111-2 107-8 110-9 109-7 110-1 

115-9 112-0 112-7 107-7 111-8 111-5 109-2 

113-9 111-0 111-7 108-2 109-6 109-1 108-4 

112-2 110-0 111-9 108-6 109-5 109-5 107-8 

113-5 110-8 112-1 109-0 110-5 110-0 108-3 

priate 113-0 110-8 111-1 108-6 109-8 107-9 109-1 

ae ee. aoe 114-7 111-3 116-1 111-5 112-7 109-0 110-8 

ee fe 120-3 115-6 120-8 116-1 116-2 111-5 114-0 

ANB ce cove cons in 124-1 119-9 125-1 119-8 120-2 117-5 119-1 
_ September............: 125-5 120-1 126-4 122-7 122-2 122-6 122-5 | 
sOateber.... 5.000... 124.2 119-9 126-6 122-5 122-3 123-3 122-0 | 
miele SURI 3:5 127-6 123-3 128-6 125-8 124-5 124-2 122-1 — 

ee 125-9 123-0 127-2 123-7 124-8 124-3 121-3 


2 te oa Ly —WHOLESALE PRICES OF CERTAIN COMMODITIES, 1-194 
a DOMINION BUREAU OF STATISTICS 


Dee. | Dec. } Dec.} Dec. | Dec. 
1929 | 1932 | 1939 |_ 1940 1941 


Cotton, raw.!.....+2. 4 ; 00-19 
3 a 
5] 
pper. 
Spelter. 
Coal, 
| Coal; N 


Asoli 


ecco 
www 


~ WHOLESALE PRICES IN CANADA, 


ex V.—DOMINION BUREAU OF STATISTICS WEIGHTED INDEX NUMBERS OF 


COMPONENT MATERIALS, 1913-1941* 
(Average prices in 1926=100) 
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BY GROUPS, ACCORDING TO CHIEF 


Fibres, 
Groups 


Textile 


eo Ee EE |e” 


1926-193 


{ition 
nodities (1934-193 


IV Vio Vil VIII 
Wood, Non- All 
Wood Tron Metallic so saa Commo- 
Products | and its Minerals oa lied dities 
and Products | and their | and their P ag rn 
Products| Paper Productele ee 
28 21 16 18 236 
60 44 73 73 502 
85 49 83 (NE 567 
58-2 63-9 . 56-8 63-4 64-0 
56-9 60-3 ‘ 53-7 65-3 65-5 
3 56-5 : 52-7 68-1 70-4 
+6 64-0 104-6 58-0 78-0 84-3 
-6 79-8 151-8 - 71-6 1 114-3 
“1 89-1 156-9 82:3 7 127-4 
“8 109-6 139-1 93-6 “5 134-0 
5 154-4 168-4 112-2 “5 155-9 
0 129-4 128-0 116-6 0 110-0 
-7 106-3 104-6 107-0 “4 97-3 - 
-9 113-0 115-8 104+4 “4 98-0 
9 105-9 111-0 104-1 “5 99-4 
5 101-6 104-5 100-3 6 102-6 
0 100-0 100-0 100-0 “0 100-0 
ey, 98-5 : 96-5 23 97-7 
5 98-7 92:5 3 96-4 
3 93-9 92-9 4 95-6 
8 88°7 91-3 +8 86-6 
4 79-1 86-5 “7 72-1 
“7 69-1 85-5 9 66-7 
‘7 62-8 84-4 3 67-1 
“9 65-4 86-0 2 71-6 
2 64-6 85-5 1 72-1 
69-7 68-5 85-4 9 74:6 
72-7 76-7 86-6 4 84-6 
67-5 77-5 86-7 9 78-6 
70-0 79-2 85-2 8 75-4 
83-8 88-8 89-3 -9 82-9 
90-9 95-7 95-6 98-7 89-9 
70-4 64-4 85-8 80-5 71-9 
70-4 63-9 85-1 79-8 71-4 
68-8 65-1 85-2 76-9 72-4 
69-6 65-9 85-4 77-5 72:7 
69-6 67-8 85-9 77-2 72-4 
69-2 68-1 85-7 77-2 72:3 
69-7 68-8 85-4 78-5 76:4 
71-0 69-6 85-8 79-1 79-7 
73-8 17-3 85-5 81-6 85-5 
74-9 77-8 86-8 81-6 84-6 
71-7 77+2 87-4 81-7 85-0 
69-0 75:5 87-1 80-7 82-7 
67-9 79-0 87-0 80-5 83-1 
67-4 76-8 87-1 80-1 80-1 
66-9 76:9 86°7 79-4 74:5 
66-3 76-2 86-3 79-0 73°3 
65-9 76:3 85-0 78-1 73-2 
66-6 77-1 84-6 T7°7 73-2 
66-5 78-4 84-1 77-6 72-3 
72-9 82-4 84-6 81-5 78-4 
81-9 85-3 86:5 85-1 81-7 
83-5 87-2 87-3 85-6 83-2 
83-8 88-1 88-7 85-6 81-6 
83-7 91-7 90-7 90-4 83-1 
84-4 91-5 90:8 90-8 84-2 
84-4 91-9 91-0 91-3 84-6 
84-5 92-4 91-4 91-9 85-2 
85-3 92-4 91:5 93-3 85-9 
86-0 92:5 91-7 95-6 86-6 
88-2 95-4 95-9 99-7 88-5 
90- 96-1 96-0 99-6 90-0 
2. 96-5 96-3 100-0 a 
4 97-7 g7- 100-5 91-8 
6: 98-3 98- 102-0 93-2 
7+ 98-3 98- 103-5 93-8 
96- 98-3 ~ 98: 103-6 94-0 
94- 98-4 99° 103-8 93-6 — 


Le ee eee own 
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—DOMINION BUREAU OF STATISTICS WEIGHTED INDEX NUMBE 

a VWHOLESALE PRICES IN CANADA, BY GROUPS, ACCORDING TO — fy 
“PURPOSE”, 1913-1941* ag 
(Average prices in 1926=100) 


I. Consumers’ Goods II. Producers’ Goods ; 
Producers’ Materi als 


Ghiars Mb va! 
everages 
All verages! Other | All fF, 
tobacco 
1913-1925....] 98 i 2 is ae 
iti -1933.... 4 J 
Number of commotion 4-183. = 236 126 110 402 378 
62-0 61-8 62-2 67:7 69-1 , 
62-1 | : 65-0 60-1 70-1 ; 72-1 
62-8 68-7 58-8 71 ; 80-0 : 
72-2 81-2 66-2 89-7 : 93-5 , 
90-5 | 109-1 78-1 | 120-6 ; 126-7 3 
102-7 | 119-0 91-9 | 133-3 139-0 ; 
15-2 | 127-9 | 106-7 | 139-8 , 145-2 8 
136-1 | 150-8 | 126-3 | 164-8 ‘ 171-0 ; 
108-9 | 105-1 | 111-5 | 113-8 ; 113-3 é 
96-9 90-2 | 101-4 98-8 : 98-2 ; 
94-7 91-2 97-0 97-6 ; 97-1 ; 
94-2 90-4 96-8 99-4 , 99-0 : 
97-0 97-7 96-5 |. 104-9 F 105-5 : 
100-0 | 100-0 | 100-0 | 100-0 a 100-0 : 
95-7 99-4 93-3 98-5 ; 98-2 96-1 
95-6 99-6 92-9 96-7 2 97-0 97-4 
94-7 | 100-0 91-1 96-1 2 96-3 99-0 
89-3 93-1 86-8 82-5 : 81-3 90-8 
76-2 70-4 80-0 67-1 $0-0 64-6 81-9 
71-3 61-5 77-8 62-4 88-7 59-5 77-2 
71-1 63-8 76-0 63-1 86-0 60-5 78-3 
74-1 69-7 77-0 67-8 88-9 65-5 82-5 
73-6 70-4 75-7 69-5 89-8 67-2 81-2 
74.7 73-4 75:6 72-4 90-1 70-5 85-4 
79-5 81-2 78-4 86-1 93-8 85-2 94-4 
77-2 77-1 77-2 75-8 95-1 73-7 89-1 
75-8 73-9 77-0 70-4 95-4 67-6 89-7 
83-4 79-4 86-1 78-8 | 100-0 76-4 95-6 
91-1 89-5 92-2 83-5 | 105-8 81-1 06-7 
73-6 70-1 75-9 69-1 89-7 66-8 81-1 
72-7 68-6 75-5 69-3 89-9 67-0 81-0° 
73-4 71-0 75-0 70-1 89-8 67-9 1-2 
74-4 72-5 75-6 69-4 | 90-1 67-1 é 
73-8 70-8 75-8 69-3 90-3 67: 
73:7 71-2 75-4 68-5 90-0 Bot 
75-5 | 75-6 -| 73-5 75-4 89-7 73-8 
76-9 17-4 76-5 80-4 91-8 79-1 
78-3 79-4 77:5 88-8 91-9 88. 
79-5 80-3 79-0 85-8 94-3 $4.9 
80-3 82-1 79-1 85-9 94-5 84-9 
79-1 80-3 78-3 82-7 94-2 81-4 
79-0 81-2 77:6 82-5 04-5 81-2 
Le A a ek maa ee 77-4 78-1 78-9 78-6 95-5 : 
Rept 1988-00002 76-0 74-3 77-7 68-7 058 ay 
DOANE ci 2M,. ook ceten cides el 76-0 75-0 76-7 68'4 95-2 65-4 
eda eS ORR La ta 741 72-1 75-4 68-1 94. : 
Fo CS OAR ai at 13-7 71:8 i4-9 88.0 04.9 3.0 
ADESOP AA ort t cud: Gcla.-s oie tate ‘ : é 7 4. ; 
Set 188 77-5 77-1 17-7 74.5 ee mat 
; eC. eee os cme cee Weis veatnaite Oe 81-2 79-1 82-6 78-1 96-6 76-0 
83-0 79-6 85-2 80-0 96-6 ig. 7 
82-3 78-3 84-9 77-3 | 100-4 Mat 05-3 
84-1 78-8 87-6 78-3 | 102-2 75-6 97:9 
85-2 81-8 87:5 79-3 | 102.2 76-7 98-3 
Jan. 1941. 85-5 82-1 87:7 
3. it ma] SE] 83) @e) Me] 2) 
: 87-0 | 84.7 88-6 ee ae ts sl ioe 
Be] mg) BE) BE) ee) Be] is | 
O80 SieGod BRo]- Babcd deere. Gan Ta 
93-3 92-8 93-7 84-5 | 107-1 82-0 | 
95-2 94:7 95-6 85:6 | 108-4 83-1 
mi] Bf] ge] Br] ie] | 
: ‘ 5 | 107-9 83-0 
95-5 95-0 95-8 85-8 | 108-6 8 
‘ " i 
‘ ae 
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LE VII.—DOMINION BUREAU OF STATISTICS WEIGHTED INDEX NUMBERS OF 
WHOLESALE PRICES IN CANADA, BY GROUPS, ACCORDING TO 
“ORIGIN”, 1913-1941* 


(Average prices in 1926—100) 


I. Farm (domestic and 


i Raw ae Bally ga : <n 7. 

ca partly chietly oreign 

2 Groups manu- ( Marine | Forest | Mineral 
? factured Animal | Canadian 
Sith 1913-1925... 

Sumber of Commodities 1926-1933... 
= 1934-1938... 


pam. 16-4. 
WE ase 74-0 
tie dete... 344 74-3 ° 
phe. < pale eee 76-2 
ah nae ia 76-6 : 
sebetid 144 selcLiers PRES: aah 5 777 é 
se ee 78-9 : 
2 pan pa a 79-3 ; 
HEE GE Se 30-9 86-8 
a 81-8 88-8 
ae 82-4 90-2 
“tasers PONG 83-3 90-8 
J etan 83-3 90-8 
i 85-3 93-2 
The 85-3 03-2 
85-5 92-4 


Aes clormaioiisiep ela sings tie * SE" 


res for 1940 and 1941 subject to revision. 


Prices in Great Britain and Other Countries 


The accompanying tables numbered VII to 
XXII give such index numbers of retail prices 
of foods and cost of living and of wholesale 
prices in several of the principal commercial and 
industrial countries as are available for 1941 and 
for preceding dates, to show the movements of 
prices in comparison with those in Canada. The 
information in the following tables is obtained 
for the most part from publications of the 
governmental or other authority constructing 
the index number. The semi-annual supple- 
ment to Prices and Price Indexes issued by the 
Dominion Bureau of Statistics, Ottawa, also 
contains index numbers for many countries. 

As a result of war conditions the information 
for certain countries is not as complete in the 
present report as heretofore, there being no data 
for some countries since September, 1939. 


Great Britain and Northern Ireland 


Cost or Livine.—The Ministry of Labour’s 
index number (Table XA) is based on the standard 
of living of a workingman’s family prior to the 
outbreak of war in 1914. The cost of living, on 
this basis, at the 1st of January, 1942, had risen 
about 29 per cent over the September 1, 1939, 
level. Of the rise of 29 per cent in the cost of 
living, 1-8 per cent was due to taxes on sugar, 
tobacco, cigarettes and matches, and a further 
3-9 per cent was stated to have resulted from 
the Purchase Tax. (This tax which became 
effective October 21, 1940, is levied when the 
goods pass from the wholesaler to the retailer 
and is at the rate of one-third of the wholesale 
value of certain classes of goods and one-sixth 
of the wholesale value of certain other classes of 
goods. The only items used in compiling the 
cost of living index number which are subject to 
the purchase tax are clothing, clothing material, 
domestic ironmongery and pottery, and the tax 
is not chargeable on garments or shoes for young 
children’s wear.) Food prices had risen 18 per 
cent since September 1, 1939. As the war pro- 
gressed, maximum prices of an increasing number 
of foods were set by the Minister of Food. 
Clothing prices rose steadily from the beginning 
of the war and had increased by about 93 per 
cent in this period. The fuel and light group 
was 26 per cent higher and the sundries group 
‘about 30 per cent higher at January 1, 1942, 
than at September 1, 1939, while rent had only 
increased by one per cent. 

Wuotnsate Prices.—The Board of Trade 
index number of wholesale prices recorded a rise 
of 4-9 per cent from December, 1940, to 
December, 1941, although compared with 
purust, 1939, they had risen 58-9 per cent. 

“The forces making for a steep rise in prices 
had largely worked themselves out before the 
end of 1940, and the continuation and extension 
of price control and subsidies hada stabilizing 
effect in 1941. Conse uently the increase for 
the year, as measured y the Board of Trade 
index of wholesale prices, amounted to rather 
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less than 5 per cent, as compared with the ¢o 
siderable increases of 213 and 24% per e 
respectively, in 1940 and in the first four month} 
of the war. Food prices increased in 1941 bi 
4-2 per cent, and those of industrial materi 
and manufactures by 5-3 per cent; there wa: 


tures occurred in the first six months of the y ; 
the largest increases (about 1 per cent) being 
January and June.” (The Board of Tra 
Journal, January 17, 1942.) 


United States : 


Cost or Livine.—The Bureau of Lab 
Statistics index number of the cost of af 
purchased by wage-earners and lower salaried 
workers in large cities shows an advance of 9 
per cent between December, 1940, and Decem-. 
ber, 1941, which began in February and con- 
tinued steadily each month. During the y 
the food and house furnishings groups e 
showed increases of about 16 per cent, clothi 
of about 13 per cent, the miscellaneous gro 
about 6 per cent, while the changes in rent ani 
in the fuel, electricity and ice group were e 
about 3 per cent. 

WHOLESALE Prices.—The Bureau of Labor. 
Statistics index numbers of wholesale prices 
shown in Table XXII. 

“Commodity prices in wholesale markets rosé 
sharply during the second year of World War I 
Except for a slight reaction in February, t 
Bureau of Labor Statistics comprehensive ind: 
of nearly 900 price series advanced steadily to 
12-year peak at the end of the year. From 
average of 78-6 per cent of the 1926 level fo 
1940, the all-commodity index rose more th 
11 per cent to 87-3 for 1941. i 


‘ 


such as hemp, sisal, and Tite; (f.738 
__ “From the 5-year low point of August, 1939, 
immediately preceding the outbreak of the war 
to December, 1941, prices for nearly all types of 
commodities have risen substantially. Among 
the outstanding increases were 55 per cent for 
farm products; 35 per cent for foods and textile 


peecucts; more than 20 per cent for hides and 
Jeather products, building materials, and chemi- 
lcals and allied products; more than 15 per cent 
for housefurnishing goods and miscellaneous 
commodites; 10 per cent for metals and metal 
products; and 8 per cent for fuel and lighting 
materials. Since August, 1939, prices for in- 
dustrial fats and oils have risen 151 per cent; for 
‘eattle feed, 82 per cent; grains, 77 per cent; 
cotton goods, 60 per cent; drugs and pharmaceu- 


ticals, 64 per cent; live stock and poultry, dairy 
products, lumber, “other farm products,” ‘other 
foods,” and “other textile products,” from 40 to 
55 per cent; and for cereal products, fruits and 
vegetables, meats, leather, clothing, woollen and 
worsted goods, motor vehicles, paper and pulp, 
and crude rubber, 20 to 35 per cent.”’—(Monthly 
Labor Review, United States Department of 
Labor, February, 1942.) 
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TABLE X.—_INDEX NUMBERS OF COST OF LIVING IN GREAT BRITAII 


Ministry oF LARnouR 
Base: July, 1914 = 100 


=, 
Clothin; an 
Food Rent fe) 4 light 


1915—July 
* 1916—Jul 
— :1917—Jul: 
1918—July 
1919—July.... 
1920—July 
1921—July 
1922—July 
— 1923—July 
SE MEE STULU Te Acie teasiehOr ccne: Get ee 
Pp a en a ee ar eo es 
UAE SAT eg ae” Seems i Sees eee ae 
Bee eared UES oratsicie cravrciilerorcyantcamentgtarearatorcso orereeniarelaneries 
ARPES RUINS SS ee Seed oe eee: bees een 
UL O ra LYS, Ge ee eet or, Be om, Do Be ce ae Mee AE 
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= J ctobe: 
-1941—January. 


TABLE XI.—INDEX NUMBERS OF WHOLESALE PRICES IN GREAT B 


Boarp or TRADE 
Base: 1930 = 100 


RITAIN | 


Tron | Non- 
and | Coal | and _ |ferrous|Cotton} Wool 
To- To- Steel |Metals 


ns | ec nt fe f eens 


em 98-5 | 97-6 | 103-1 | 100-1 | 96-0 | 100-1} 95-0 | 101-6 | 101-9 100-7 | 100- 
bind 76-1) 80-3 | 98-5 | 85-9] 99-1] 91-1] 77-3| 78-8| 784 88-5 | a5- 
85-2 | 730| 97-0] 85-9} 98-7] 90-8] 75-6] 73-6| 71.3 88-8 | 76- 
85-2 | 72-5 | 86-3 | 82-0] 97-1] 94-9] 94-3] 84-81 901 90-9 | 87- 
85-2 | 78-6 | 87-9] 84-3] 98-9] 98-9] 83-8] 89-11 99.1 86-7 | 89- 
82-8 | 77-8 | 92-2| 85-0] 99-1 | 100-3] 87-2] 463 | 99.6 89-6 | 86- 
-| 92-0) 81-2) 95-2) 89-9 | 105-0 | 108-1 | 88-9 | 92-4 | 101.1 93-2 | 92. 
-| 126-8 | 87-3 | 99-5 | 102-9 | 125-4 | 137-6 | 193-1 | 101-3 | 193.4 100-0 | 113. 
-| 108-9 | 85-2 | 100-0 | 97-8 | 118-5 | 138-8 | 93-5 | 83-5 | 99-7 947| 89 
98-8 | 87-1} 95-6] 92-5 | 122-6 | 130-0 96-6] g0-0| 98-2 6] 88. 
83-0 | 84-1 | 103-3 | 91-2 | 117-1 | 129-3 | 98-4] 1-6 | 109.3 3] 93- 
8 21-9 7 
“0 23-8 4 | 
. 23-4 -9 | 
; : 4 


August. °*: 
September] 157-7 
October... .| 160-8 


November] 163-7 
: ecember! 168-0 


115-5 | 160-2 | 148-7 | 162-8 | iste | 4onc4 142-1 | 171-7. 
116-0 | 167-5 | 150-5 | 169. a Pane 


_ Department or Pusiic HuatTH AND WELFARE 


Cost or Livine at St. Jounn’s, NEwroUNDLAND 
Base: October 1, 1938=100 


Fuel 
Food Rent and Clothing Sundries Total * 
Light 


| 


1939—October 1 


108-6 100-0 100-0 — 100-0 100-0 104-4 f 
122-4 100-0 115-9 125-0 112-5 116-8 : 


130-4 100-0 127-3 125-0 112-5 _|—~ 121-9 
133-4 100-0 127-6 127-0 112-5 123-6 
139-0 100-0 127-3 127-0 112-5 126-2 
143-0 100-0 128-3 127-0 112-5 128-2 
146-0 100-0 128-3 130-0 112-5 129-9 
148-7 100-0 132-9 130-0 112-5 131-6 


TABLE XII._INDEX NUMBERS OF COST OF LIVING IN EIRE 


Trisn TRADE JOURNAL AND STATISTICAL BULLETIN 


Base: July, 1914 = 100 
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TABLE XIII—INDEX NUMBERS OF RETAIL PRICES IN SOUTH AFRICA 4 


Crnsus AND Sratistics OrricE 
Base: Union average, 9 towns, 1938 = 1000 


‘TABLE XIV._INDEX NUMBERS OF WHOLESALE PRICES IN SOUTH AFRICA _ 
E 
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Census AND Statistics OrrFice- ; 
Base: 1910=1000 
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TABLE XV.—INDEX NUMBERS OF HOUSEHOLD EXPENDITURES IN AUSTRALIA 
f : (30 TOWNS) : 
CoMMONWEALTH STATISTICIAN 
2 Base: Weighted average of 6 capital cities, 1923-1927 =1000 
; : Food, : Total 


Combined 
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“TABLE XVI.—INDEX NUMBERS OF WHO 


CommonwEaLtiH STATISTICIAN 
Base: 1928-1929=1000 


Ch Rubber | Buildi ee All 
5 ss uilding | stuffs 
bon _ | Textiles vas ee Materials rene Groups 
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TABLE XVII.—INDEX NUMBERS OF COST OF LIVING, NEW ZEAL. 


Census AnD Sratistics Orrice 
Base: 1926-1930=1000 
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ABLE XVIII—INDEX NUMBERS OF WHOLESALE PRICES IN NEW ZMALANI D 


Census ANv Sraristics Orrice 


Base: Zornes annual aggregate expenditure, four chief centres, 1926-1930=1000 _ 


.Food- 


stuffs, Textil | Ba 
etc., of eae and Animal 


vegetable factures | ,Wood | Products 
origin Products 
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TABLE XIX.—COST OF LIVING INDEX NUMBERS IN INDIA (BOMBAY) 
Base: July 1933 to June 1934=100 


Fuel . Cost 
Seely Chath fee |= pier of \ 
Lighting Tren aneous Living - 
106 90 100 98 99 : 
103 90 100 96 98 
105 86 100 98 101 
103 86 100 97 101 
102 85 100 98 103 7 
96 85 100 96 100 < 
98 84 100 96 101 
101 83 100 96 102 
101 83 100 98 104 
110 83 100 97 105 
110 84 100 98 107 
106 86 100 97 108 
1 107 86 100 97 107 “i 
April 106 86 100 96 105 - 
July 106 85 100 96 106 < 
October 105 85 100 94 105 E 
; 105 85 100 96 105 
98 85 100 94 103 
100 85 100 96 105 : 
98 88 100 98 108 a 
100 92 100 99 114 ; 
101 91 100 98 110 a 
103 90 100 96 113 - 
103 92 100 96 113 a 
105 96 100 106" Poo y 3 
116 96 160 106 119 <4 
116 97 100 102 119 ss 
113 99 100 101 121 3 
120 100 100 100 122 ~ 
123 100 100 100 122 sb 
125 105 100 100 126 a 
126 111 100 104 131 ; 
—INDEX NUMBERS OF WHOLESALE PRICES IN INDIA (BOMBAY) . 
Lasour Orriczr, BomBay 
Base: July, 1914=100 oh 
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1913—Average... 
1914—Decem ber. 
1915—Decem ber. 
1916—Decem ber. 


1930—June 
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(1935-39 = 100] 
Food | Clothing 
79-9 69- 
83-9 70- 
83-9 72. 
100-6 83- 
125-4 103- 
149-6 147- 
160-0 198- 
146-4 187-8 
126-1 133-4 
121-0 124-9 
122-4 123-6 
123-7 125-7 
126-0 126-7 
121-5 125-1 
125-9 123-0 
131-9 122-6 
140-6 121-8 
137-8 120-7 
136-8 119-6 
137-5 118-5 
132-5 116-9 
129-7 116-7 
130-6 116-0 
131-3 115-4 
133-8 114-7 
128-1 113-8 
116-5 109-4 
102-1 103-5 
96-5 96-3 
85-7 91-1 
82-0 86-2 
82-2 84-8 
88-1 94-4 
93-0 96-6 
95-4 96-5 
99-7 96-8 
99-4 96-7 
100-0 96-9 
101-5 97-3 
98-4 97-4 
102-6 97- 
104-8 97-5 
101-6 99-0 
105-0 100-9 
106-0 102-5 
107-9 105-1 
102-7 104-8 
97-5 102-9 
98-2 102-2 
98-1 101-4 
97-2 100-9 
94-6 100-4 
93-6 100-3 
98-4 100-3 
94:9 101-3 
95-6 102-0 
98-3 101-7 
97-2 101-6 
96-2 101-6 
95-9 101-6 
97-2 101:6 
97-8 100-2 
97-9 89-9 
98-4 102-1 
100-6 102-3 
102-1 102-7 
105-9 103-3 
106-7 104-2 
108-0 106-9 
110-8 110-8 
111-6 112-6 
113-1 113-8 
113-1 114-8 


sess 


— 


= 


onl aa 
SSS RSSSSS2 
oo Or COM Cr GID 


$3 


100- 
100- 
99- 
99- 
00- 


0 
5 
8 
8 
1 
9 
5 
8 
2 
0 
7 
2 
6 
3 
0 
1 
5 
6 
9 
6 
“6 
‘3 
9 
3 
7] 
“4 
9 


2 8838 8 


Sse8 


SS3328S 


388 


BSszacs 
= CONOaRo-E 


a 


* 


S 5558 ssass seessezeess 
SY OND SOND SUAwMeoKawwoae 


TABLE XXI.—INDEX NUMBERS OF COST OF LIVING IN THE UNITED ST 


5 Boursav or Lasour Sratistics , a 
Cost of Goods Purchased by Wage Earners and Lower Salaried Workers in Large Cities — 
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TABLE XXII.—INDEX NUMBERS OF WHOLESALE PRICES IN THE 
UNITED STATES 


Bureau or Lavour Statistics 


Base: 1926=100 


itd 
S88 
Fe 
& 
o 


83-1 84-0 

73-1 : 73- : : 72:2 2 

64-9 74-0 62- . . 69-7 12-0 

52-8 64-7 67: : 77-7 65-6 67-3 

47-9 60-9 72: : 74-0 64-3 64-5 

42-6 55-8 66- : 72-9 61-2 61-0 

60-1 65-5 65- . 74:8 64-0 68-9 

58-7 64-3 73° : 80-8 67-5 72-2 

64-5 70-6 73° : 81-6 69-9 74-8 

77-6 79-9 72- : 81-2 70-7 78-8 

771 82-1 74: 85-2 80-4 67-7 79-4 

78-2) 83-5 . 75: 85-7 80-5 81-4 67-8 80-6 

81:3 81-4 . 76- 86-7 79-4 81-2 71-0 80-5 

91-3 87-1 . 76: 91-3 87-7 86-5 76-2 85-9 

ence 89-3 86-2 : 78: 96-7 83-9 89-7 79-0 87-9 
71-6 76-3 . 78- 91-8 79-6 88-3 75-2 80-9 

69-4 74:3 : 76: 89-2 77:7 86-4 72-9 78-8 

67-2 71-5 65-9 72 89-5 76-7 85-4 73-2 76-9 

Bares tiivieign sia 63-7 68-6 66-9 73° 89-6 76-0 85-4 74-4 76-2 
Bei sceiereneisi> 62-6 67-5 67-6 72- 89-7 75-0 85-6 73-4 75-4 
Pataateretste ers 67-1 73:3 75°5 73° 92-8 78-1 87-8 77-6 79-4 
5 epcopdage 69-1 71-7 77-9 72°7 93-4 78-1 87-9 17-7 79-4 
68-7 71-1 75-4 72-4 93-2 78-1 88-2 17-3 78-7 

67-9 70-2 74-0 72-2 93-3 77-0 88-0 76-9 78-4 

69-4 71-6 72-9 71-8 92-5 76-8 88-4 17-7 78-6 

67-9 71-4 72-9 71-7 92-5 76-7 88-5 77-7 78-4 

66-2 70-3 72-6 71+4 | 92-4 76-1 88-5 77-3 77-5 

66-5 70-3 72-4 71-1 92-7 77-0 88-5 77-7 77-7 

65-6 70-1 72-3 71-1 93-5 76-7 88-5 76:7 77-4 

66-2 71-5 72-5 71-0 95-6 76-8 88-5 76-5 | 78-0 

66-4 71-1 73-6 71:6 97-8 76-9 88-6 76-9 78-7 

68-2 72-5 74:5 71-9 98-9 77-5 88-6 77-5 79-6 

69-7 73-5 74-8 71-7 99-3 7-7 88-9 77:3 80-0 

71-6 73-7 75-2 72-1 99-6 78-6 89-0 771 80-8 

meee 70-3 73-5 76-4 72-1 99-3 78-5 89-1 76-9 80-6 
OCS 71-6 75-2 78-4 72-0 99-5 79-8 89-5 77-6 81-5 
inawiere 74-4 77:9 81-0 72-9 100-1 81-8 90-4 78-6 83-2 

76-4 79-5 83-0 75-6 100-4 83-6 91-4 79-6 84-9 

ngeoon 82-1 83-1 84-5 77-9 101-0 83-8 93-1 80-6 87-1 
85-8 84-7 86-2 78-5 103-1 85-2 94-4 82-0 88-8 

87-4 87-2 88-2 79-0 : 86-0 95-4 83-7 90-3 

91-0 89-5 89-7 79°2 : 87-4 97-2 85-1 91-8 

90-0 88-9 90-9 79:6 89-7 99-5 86-4} 92-4 

90-6 89-3 91-1 78:8 89-8 | 100-6 87-3 92:5 

94-7 90-5 91:8 78-4 91-3} 101-1 87-6 | 93-6 
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